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IN REPUYi PLEASE REFER TO 

file no. MRK-rHT'H-- * 



Newark,, :N-ew Jersey 
December 1, 1947 
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CO-236 
(3-1-46) 



ToT Tne Director-, -Federal Bureau of Investigation-, United; States. - 
Department of Justice* Washington, D.. C, ' , \§Jf 



S* 



Bureau file 67-428100'' 



Interviewing OffiM-alSMlL'fcN ft. KMCK 

Name of Applicant: CH&HEES DIEHL EREN-HMT 

1 j fiEra&riw ^Ee-Exam-.- Age;: '25 
Dral::\rXW/ Marital Status; 
Written:-^ <f -TEST de-;j_ :.-,;$ Single 
Composite/ X DATE./5.r^-^ 1 = ■- 

' By.._ • if""" 7 " 




V 

Interview .Data: 11-28-47 
Position: SA ■ 



Education and* Degrees*;; 
B'.A* degree 




1. GENERAL IMPRESSIONS- OFiPP s LIGANT,; , 

Applicant make& a- g66d : impre 4 ssi6ii, "£§ 'serious M±y^^and'well pQised. 



I believe he mil. develop rapidly^ 
fie c ommenda ti on* -Eavor able . , 






«?..%*■• . ,,-o. 
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fK 



rxeffi° v ' 



id £ r ott 



intw* 



i.W 



list 






;|„ Numbered -..-.^itlAl^ - 
fitted _ *-j ^ ^ ^ 

6 jjec 3 fe47 *" . ■* 

FEDERAL BUREAU OF INVESTS <T10fi! 



Do you coh'sider : Jhe" Agpli v cant qualified for the appointment he seeks 
ana, if app^oijite^i, dfr you believe he would develop into ; @^ter than 
an average^ ^mplo'yee?^ Tes 






military ^Gom ^kmJf^mm%^^sz ' 9-11-42 to 2-11-46 

A. Dates and branches of military service, if any. &• S» Army 
1, 'Type of discharge and basis fpr it. Honorable 

«! Serial^umber. i^ ; 01:29682. : - ' ^ifi^-r-', •-*.•*/ 
3, D6es M applicant nbw Mve any service disability? No 
If so, givapercentage. 

B. Does applicant .claim Veteran's preference? xes< 

If so> give basis. Military service 



i# 



¥ 



■ f _ o '• 4 

NAME: %H,«x.**ie6 v#*£k{ /5 (^ * w- v** «*. *^_ 

DATE OF BIRTH: '+{ v i*~ <. \ Z y I *% & Z* 

MARITAL STATUS:, S I vt ?'■'<■ 

DATE AND. PLACE /// / ^/ < // / * p* t* .iL*l 

OF INTERVIEW: '» ^^^^ if /r< 4- /^^^tov ^ <> / / T f ■ 



FD-139 
(3-17-47)' 



QUESTIONNAIRE - To be filled in by applicants 

1. Have you ever applied for a position with the Federal Bureau of Investigation? 
If so, where? A/ ' ' 



2. Were you ever dismissed from a school and if so why, when and where? 

X.'" - 



'3. Was* any disciplinary action ever taken against you during the course of 
your scholastic career and if so- why? Give details;. 



t 



4. Have you ever been dismissed or asked to res 



held? If so, give details,, including wher^Mer^^pid why,- 



/t 



anS^: 



% 



hy position you. may have 



67- U ). >/ /^ & » 



a^cAaativvnM-ffiitisjJJiniiSttai 



Searched _p_«iL« ^^ r 

Numbered „.„ ^^T-?-Si™?^- 
FMecJ «,.^-..---y6««^ 

"6 DEt/s'to 

FEDERAL BUREAU OF INVESTIGATION 



Js®&& 
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QUESTIONNAIRE (Continued) 



4 



10. Do you now or have you ever held membership in or heen affiliated with 
any organization advocating the overthrow of the United States Govern- 
ment or which can he construed as being a subversive group? If so, give 
details. 



Kc 



11- To the "best, of your knowledge do any members of your immediate, family 
"belong to any such organization? If so, give details. 



jc. 



12 t Do, you use intoxicants and if so to what extent? 



?4 



f<M^r.' 



13.. List typing or stenographic ability: 



^tt TS * Zfw<evl% * tvv i'ia.. I/U0 J fevt * . 0.4 //|f 



I 
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QUESTIONNAIRE (Continued?) 



17. I understand that any appointment tendered me will "be contingent upon 
the results of a complete character and fitness investigation. 



*>$ 



18. Do you claim any Veteran's preference? If so. ? give basis. 

^_ hitler*.** §w*te* ft, !/>$> n<r*vstf A*C. 



1-. 



19. Give dates and "branch of military service, if any. Type of discharge 
and "basis for it. Give serial number. 

I ..... . LL ill & ft C «. <• f*<t / U k£&Q\rlk h«.c «•*//«! 0t**'Mjrti--9H 

20. /Do you now have any service disability? If so, give percentage. 



* V 



21. I have "been advised that wilfully withholding information or making 
false statements in this interview will "be a basis for dismissal from 
the service. ..'*..„.* 



* i. . 



Signature of Applicant 
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(Much 1943) 



UNITE 



Xr> 



ATES CIVIL SERVICE COPylMI 




N 



ILL 



CERTIFICATE OF MEDICAL EXAMINATION' 

pim&nt must fill in dotted line beloiyito^.heaYy line 



WtSSl^^ZJ^fUaM* 






\Hil_ 



(Post-office-address) 



f I ^ SeX) / iP "*"" (Dateof / irth) S * 

(Department and bureau in which you are to he employed). 

Have you any physical defect or disease or disability whatsoever ? 



&-&L**. 



;$nati 



£. 






(£ity< 



(Title of examination taken) 
or town/n Vhich you are to Be employed) 



2. If answer is "yes" 



£L 



ive 



de tails TJkcJ&i JwSLJ*! ^ 



ju£t- 

sight, without b] 



Joctor: ALL QUESTIONS miST BE ANSWERED 
inches. / 2_^/_ pounds. /_iZ..rr:._i pounds. "Males, with and without clothing; females, 

(Height/without shoes) (Weight, rn clothing) (Weight, without clothing) clothed, but without wrap or hat. , 

Items checked (V) were examined* mtd found normal. Deviations .from normal are noted under "Remarks" (See 
instructions on reverse side, numbered to correspond with items below,) 

20 20 - 20 $0 ' 

Eyes; Distant vision (Snellen),: Without glasses: Right: J 6 Left: ifO~ With glasses if worn: Right: ^0 Left: 2<*> 
Near vision: What is the longest and the shortest distance at which the following specimen of Jaeger No. 2 type 
can-be read by the applicant,? Test each ey£ separately. 

Without glasses: With glasses, if used: 

K. Jib in. to _ Jx- in. K. _^L~ in. to -Z-- 

L. 3-£- in,, to j£- in. T J£i__ in. to __1l_ 



and employees in the Federal classified service as may be 
requested by the Civil 'Service Commission or its author- 
ized representative. < ' . t 
' This order will supplement the Executive orders of May 
29 and June 18; 1923 (Executive order, September 4, 
1924). (Jaeger No. 2K< 

Evidence of disease or injury: Right c ^ 




ary 



Color vision: Is color vision normal when Ishihara or other color plate test is , used? __— 
If not, can applicant pass lantern, yam, or other comparable test? !^p 

2. Ears: (Consider denominators. indicated here as normal: Record as numerators the greates^stanefe heard.) Or/3 

conversation: Right ear— •$>%> Left ea r— ■ %t> . Evidence of disease or injury: Right* ear -^^2 Left ear< 

' Soft. 20 ft. 5*a. History of peptic ulcer: If ;history is present, is ulcer: 

3. Nose, sinus disease, etc. ...^^<^^^ Active ?- - r _„„„ Quiescent? _*_ Healed? „. 

4. Mouth and throat .&fe^^ long? --, Has-an X-ray study been 

5. Gastro-intestinal ^Zl^J^ut^.. <^nade£< 




Diabetes Mellitus 



SL... If org|giic heart disease is prei 
Left— ~ J 





impensated? . 



6. Metabolic disorders . 

7. Heart anld blood vessels. 
Blood pressure: Mm. H^ 
Is organic heart diseji 

8 L . Lungs: Right _™J 

♦ History of tubercu 

If there is a history of tuber 
under remarks.), 

Q |_l AT*T11fL ^ \r £ j^yj jT" ■ ■ - - -t - ■ • --•» — .-..——— — — — — — - — — 

If present, is it suggMt^d by a well-fitting truss? — ^ . — . r "F : ft7 » ) { ) l Q* //ft /!> 

10. Varicose veins SY J A*z<J tJ ^ ^___^ _J-.y/.___j&^--C2i---_----/-^ -/- 

Varicocele (see note 10 on rev< 



losis, is 



If so, has the^jusease been arrested for at least 1 year? . 

any type of collapse therapy 1 beingreceived at present U (If so, give full details 

< O ~ . ^i^f@M:: ,- ,- :- 



fS7~ 



WM«t1«4«»BraR(«OM>U 




11. Feet _— - , ^ - 

t ' (See >note 11 on reverse side) 

12. Deformities, atrophies, and other abnormalities, diseases, or 

13. Scars of serious injury or disease 
14.. Nervous system: (a) (see note 14 on reverse side) 

(6) Is there any history of a "nervous break-down"? 

'(o) If hospitalized; give name of hospital, location, and da1 

15. (a) Urinalysis (see reverse side) _:^r^_ 7 (o) Evidence or history of venereal disease? __„„ ; 

16. Obtain from applicant. statement of disabilities, past and present, give diagnosis and mi 

17. Does Veterans Administration recognize service-connected disability in this case? — --^ 

comments. „ _. ,_ „ ^ • • o 

18. Has examinee ever received disability retirement from JJ. S. .Civil Service .commission i 



i--FI^8AL--m!8EAU--UF--mV£SllGATICr: 




comments under "Remark^ 
If "yes," coyer in yoi 



(Y^oJTno) 
This certificate is to be rettirned to the official requesting the examination 



[ove: 
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FEPEEAL 



BUREAU- OF 

Division 



INVEST 
Tiir-e© 




ION 



/ 



Date 



24 



1947 




JDireotor 

.Mr - Tolson 

.Mr- * E . A * Tamm - 

.Mr. Glavin 

.Mr, H. H. Ciegg 

.Mr . Harbo 

_Mr . Ladd 

.Mr. Nichols 

_Mr . Rosen 

r Mr • Tracy 

_Mr . Mohr 

_Mr * Hinoe 

.Mr . M. A* Jones 

_Miss Gandy 

_Mr. 2STea.se 

_Mr * O ■ Connor 

_Mr . Pennington 

.Mr . Q . Tamm 

_Mr ." Callahan 

.Mr. Gauthier 

_Mr*- Gresham 

_Mr* Gunsser 

-Mr* W- C. Jackson 

.Mr, Newman 

_Mr . Renne*berger 

.Mr, Travers 

-Miss Day 

-Mrs . Brown 

JMrs . Skillman 

:Miss We"ber 



Mr . H 
Mr. - W- 



.Mr . 
.Mr , 
.Mr 
_Mr . 

.Mr, 

Room_ 
_Miss - 



C. 
J- 

D. 
G . 



E. 
R. 
E- 



Edwards 
Clark 
Davidson 
Edwards 



Norman 

L . Trotter 



Roonr 

JSdiss Eitel 
-Miss Guigon 
-Miss, Hayes 
-Mrs * Jacobs 
-Mrs . Keefe 
-Miss KuTDalalc 
_Mrs . Skilling 
L_Mrs . Taisey 
-Mrs. Wackerman 
Jvfrs . Wood 



.Please Handle 
JCTo-fce and Return 
JPhone Me 
^See Me 



.Mrs * ~Fern Edwards 
_Miss Morse 

Jtfrs- Shoemaker 



.Personnel Reoords. 



-Washington Field 
:Send File 



.Me chan i o al Section 
.Supply Section 





J&*£^* 



^f^^>f^^e 




Personnel Unit 
(Room 7204) 









Il ; '. '■"• T 1 ^ 9ASE *6rig ijtfATEDj&T 



' ,; Ai-r i . ^ ,./ 






*-:. .. J 



REPORXMADEATr, , .. 



#.*-5OIli^yvi^S&0ffif' 



. f .,f/Q. -AJ 



: ■ DATE.WHENrMADEA [ * 



PERIOD,FOR> 
WHIci^MADEM . 






- CHARACTER OF'CASE: 



'^BUBEAp-;, Alf Ji»lf iV SJ^CiAL- 



* % -i 







RUB---'- 









1:1 
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o ; Vj 



rrA?PRoyED,.A^pj^-; /^*n^:;^*i;7'^ ,--i ■«--; t^t-v"**-- ^d^OTtfRira^^^ * 







#"■?■■' f ^' ^ 



■.; : :.'v-;^ * j 



,'a- 'J 
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j : 5#£&£*:«& 












-; w^^'ooTOKmt^jn^iK^omOTV - '7-^2034;' . _. K t ^ ', ',^ F ^* T 



'\;*.'2:> 



r 



*V: 



♦ 



SL ,?67-6353 

The following relatives ?<ere listed in his Array file* 

Mother - ELIZABETH JOSSPIIEIS 3ci!SlIHriK, 223 N. California Ave., 
Atlantic , City, New Jersey* 

Father - AUDIF/,; JAiSCS, 223 K» California Ave., Atlantic City, 
New Jersey. 



- a^esasD upo& goitlstion to the office of origin - 
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D.S,DEPMOTOFHISTICE 

ODDnmBfln 

111817 
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£& Tolmn * 

!C3r.B.iLTamm 

Mr.Cfe©^ 

Mr. Savin - 

Mr.ladd 

Mr. Nichols 

Mr, Rosen 

Mr. Tracy 

Mr.Egan 

Mr. Guinea 

Mr. Harbo 

Mr.Mohr 

Mr, Pernington 

Mr. Qdnn Tamnu,. 

Mr* Nease * — 

| Miss Gandy 



WASHINGTON FROM PHILADELPHIA 1 11-32 A 
TOECTOR A 



CHARLES DIEHL BRENNAN, BUREAU APPLICANT - SPECIAL AGENT. ".REBULET 

TO NEWARK DECEMBER NINE FORTY-SEVEN. EDUCATION VERIFIED. REFERENCE' 
INTERVIEWS FAVORABLE. COMMENT OF FRANCIS MC ARDLE, RADIO COMMUNICA- 
TIONS OFFICER, PHILADELPHIA,, FAVORABLE.- NEIGHBORHOOD INVESTIGATION 



FAVORABLE, CREDIT AND CRIMINAL RECORD NEGATIVE. 



•BOARDMAN 



HOLD 




; v IV '" 



7 f ^ 



3% &&&*& 





CC-27, 



*#k* 



BUREAU APPLICANT 
ASSIGN IMMEDIATELY 
DEADLINE I 



Deaf Sir: , ' 

Please institute an immediate investigation tb'< -determine the following named 
ap.pl i cant '>■ character, reputation, ahiiity .and quaLif icatipns for the position sought: 

: : ; - ty 

Ap£iic|niL tmt^mt^M'^mmm fmtimr mm 

Mdros§i .&&%* miMmMim%#$mm£i®&!m$mz 

Refere nces . and' Personal History : 



tab 




m%m. m&' mW cs* Mri&m im*m 




w%^m0£m%* ' ■-.'... 











: £^# 



ffsit #*f Ite* If S$< |Wi ^#g$* '»$§|f f* t*fiftl w*M«& «f &&&$$ ■ If %# S*S* ta» f$* 



I t Records of ONI, Gt2 v Civil Service Commission /and House Committee on Un- 
American Activities are to "be checked for any pertinent information on applicant. 



I de&ire 1 that, you cauae a very complete and thorough investigation to "be made 
1 of this applicant,. The inquiries .made Should hot be .confined to the references given 
above,, as . eipaaLfiBfi^ Usually fa-vpraMe. Ahy-fhing. that your ihvestigaV 

tion may dii.dS^gJQl^^^^^g^gl^hove references should "be reported". 



f. Tolso n- -.. . 
f. :, E.*A™ Tama :-. 
*.. CleK K ' - ; 

» Qlavl n ---... 

\ Ladd , 



'NicljoIT; 



rRoseri 



W! Trac y- 



■t urnea 
ll . \rbo .7 



1& hningto n "T 7 " 
~ !l Vrt Taian ' - ' 



It* ds". 
1— - \— 





Very truly yours, 



tk. 






^qr^>^ 



vc MI card to CSC 



Jphh Edgar Hoover 
Director 
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FEDERAL BUREAU OF INVESTIGATION 



Form^No.l 

THIS CASE ORIGINATED AT BUREAU 



fiue no. #67-^469 msf 



k 



REPORT MADE;AT 



miJ&B&WM&* PA* 



-DATE WHEN MADE 



PERIOD FOR 
WHJi " ' — 



i ^ WHICH'MADE 

12/18/47 12715,16,18/47 



CHftSLES DIEEL. BREMSsN 



£& 



REPORT MADEBY 



JOHN l£> P4GB 



CHARACTER OF CASE 



BURE&U .J^FLICMT~-3PEC T &k AGENT 



SXXK3B5tSr5K^KCCSX 



.REFERENCE % «* 



DE2&IIS?- 



Bureau File #7-428l00* 

Bureau letter to JFemrk dated December 9*. 

1947. 



Education verified; nothing derogatory developed* Applicant attended l&iiver- 
jsity of Perasyivania September 1940 to January 1943 and Mar oh 1946 to June E 
1947* receiving Bachelor of Arts degree on June i ; 8> 1947* 

In^erTietfs itfith former instructors and advisor favor ah le* 

References, interviewed % both favorable ♦ 

Neighborhood investigation in the vicinity of 1119 S* 48th Street conducted; 
nothing derogatory "developed,, regarding applicant or family* 

Comment of Special Employee FR&NCJS WB &RDI2U Radio Coimnunicatipns Officer* 
Philadelphia, favorable* 

Credit and Crimi&al record of applicant negative* 



OS 2$ ^ 



* EEF;EER?^.:OTO& \G0MPEETI0N .TO THE, OFFICE, OF QBIGM m 



"zs&ssjg {rV P^>L^ 



^^^- 



SPECIAL. AGENT _ 
^>w IN CHARGE 



ROUTED .V/„..„ INDEXED.. . 

|)SEA5lto»tL2|..^KS0;0RDlD 

'K0UBERSE^r:.::„^r.aE0XED 

SKR flSEDISJffigJH^IfcLZD, J. „..:i\- 



WM^VMh&mMMMtittMM 



k-at-vHtnx vrmrilnmsx* 



pp*NOTfWRITE;IN'THESE SPACES 



(-''L UMl/Jj^Z 



DEC 20 1947 



0. 8. OOTBBKKBNt MIXTIKO OTWIOI 7 — 2l 
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FEDERAL BUREAU OF INVESTIGATION 



THIS CASE.ORIGINATEP AT BUREAU 



NTBK file no; 67^5134 glp 



REPORT MADE AT 



KS7ARK,. NE7J JERSEY 



DATE WHEN MADE 

12/19/47 



.PERIOPFOR 

whichMade 



REPORT WADEBY 

LEO T» 0LAKC 



if; 

CHARLES DIEHL BREMAN, aka "Chick" 



CHARACTER OF CASE 



BUR3AU APPLICANT - SPECIAL AGEKT 



SYNOPSIS OF FACTS: 



REFERENCE: 



DETAILS; 



Applicant born 6/12/22 a* Atlantic City,. N.J*, 
where h§ has resided all his life* 1?as honor" 
student at, high school. TJas employed as life 
guard for four summers while attending College 
and served as weather observer in U*S. Amy 
from 1942 to 1946# Applicant has excellent 
reputation, character, arid moral habits* Is 
intelligent and highly regarded in the community. 
Applicant 1 s mother has excellent , reputation^ but 
father drinks to excess and was indicted in 1931 
for unlawful conversion, which involved the 
embezzlement of approximately $2., 000. Father > 
MBRE5T J.* BRMKAN, was also removed from position 
in the Atlantic County Republican organization in 
1930 because of shortage approximating $6,000 in 
his accounts.. Identification and credit records 
at Atlantic City otherwise negative* 



iU U, & 



Bureau JSLIe No. 67^428100* 
Bureau Letter to Newark* 12/9/47* 



At Atlantic, City; New Jerse y 

Reference BR. HARRY A. JSTJEENES:, Medical Arts 
BuidBingQ^^a^^ ]^4^ and residence address 



APPROVED AND J? £S -*, £Z p* SPECIAL AGpStv 

FORWARDED:, ^j , jf t jfy ^ jKJ&e^ fficfe g 1 



do not Write in^thesespaces 



V/r-'M*/ A . "' fl 






COPIES OF thisreport 

2^Ilu£eaiL._(SPECIAL DELIVERY) 
P«T:P3D C .^JVZSD „... \ 

L,;a.....' t 



iff. A «* 



fe£3* 



^ 



: SERIALIZED.... STI^D 



A 



u. s. covBfimmtTKtiXTDro omci 7—2034 
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iiy£ 67-* 5134 

of 17 South Swarthmore Avenue, Ventnor, Mew Jersey, was interviewed and 
advised that he has known CHARLES HESHL BRB&iTM, who has the nickname of 
"CHICK"., since 1936* The Applicant and his parents have been patients of 
his, and DR. SGEEKJST knew the Applicant as a football and baseball player 
at Holy Spirit High School, Atlantic City, K-ew Jersey* PR* SLVESNEI is a 
highly respected physician and advised that the Applicant is a young man of 
outstanding good character, who is -well respected by everyone for his honesty, 
intelligence, cheerful personality^ and good moral character* Everyone 
considers him a gentleman* He was an outstanding student at Holy Spirit 
High School and played on the football and baseball teams there* fie attended 
the University of Pennsylvania for two years and served almost four years 
as. a weather observer in t the U* S. Ar&y Air Forces* After his discharge he 
returned to college and last June he received his Degree in Journalism. 
During summer vacations between his college years he was employed as a life 
guard for the Atlantic City Beach Patrol* _ . 

DR. SHEM'BT advised that the Applicant is a person of sober an<T 
temperate habits who drinks beer socially on infrequent occasions # He has 
been keeping steady company with a forraer high school classmate,, and this 
girl is a native of Atlantic City, of Italian descent* who enjoys a high 
personal reputation and whose family is vexy respectable* DR* S?/EME3f believed 
the Applicant is deserving -of an opportunity to make good and that he has 
the- personal characteristics which would make a ' good investigator for the 
FBI* He did not believe the Applicant has any physical defects and that 
he has enjoyed very gaod health* , ' s 

DR. gy/ESTEr said that Applicant's mother* ELIZABETH J* BRENNAN, 
was employed as a seamstress and embroiderer in a factory in Philadelphia 
in order to send the Applicant through college because of her husband* s limited 
earning power* §he is a woman of exceptionally good character* 

The Applicant's father, AHDREIT J- BKDHKAN, according to DR. SVffiMET, 
is employed as an investigator in the Mercantile Ta^; €Sf fice for the City of 
Atlantic City* He Is a member of the Fourth ¥ard Republican Club,, as Is the 
Applicant* Some years ago the Applicants father was Secretary of the Fourth 
Ward Republic Club and was accused of misusing the funds entrusted to him, 
and charges were placed against him but were later withdrawn* The father 
drinks to excess on occasions and is a loud-mouthed fellow on thetse occasions 
who talks too much* DR* 01TEENJEX: stated the Applicant had risen above his 
father f s background and was possessed of such sterling character that he did 
not believe the Applicants background should be held against him in connection 
with his application for employment with the FBI. H0 advised that although 
the Applicant wore glasses, he was neat and clean-cut in his appearance, was 
well spoken and resourceful*. DR.- SffiSftHSZ recommended the Applicant without 
reservation* 



- 2. ~ 



WK 67-5134 

Sister &ary Jane., Principal of Holy Spirit High School, advised 
that the Applicant '"was an honor student at Holy Spirit High School, and 
graduated on June % 1940 after' completion of a college preparatory doursa*, 
He ranked 21st in a class of 119 students* The records reflected he was 
veiy studious, punctual, steady, pleasing,, and generous* He wort highest 
honors in English for four years,* He played football and baseball in 1938, 
1939, and 1940, and earned his letters in those sports* He had an Intelligence 
Quotient of 120* The records reflected his birthdate as June 12, 1922 at 
Atlantic City, Hew Jersey* 

Sister Mary Jane, Sister Mary Leo* and Sister Mary Stella, all of 
whom had personal recollections of the Applicant as a foilaer student, advised- 
he Tinas possessed of unusually good manners, character tod ability*. He was 
a real gentleman and his associates were boys of good character, three of 
whom are now in seminaries studying for priesthood* 

MISS CLARA SAUNDERS, Secretary to the Commissioner of Public 
Safety, verified the Applicants employment as a life guard for the City of 
Atlantic City for the summer seasons, from June to September,, of the years 
1944, 1942, 1946 and 194-7* He earned $44*80 per week 6nd his record reflected 
that no disciplinary action was ever placed against hinu His services were 
highly satisfactory as a life, guard and his record makes him eligible for 
reemployment at any time* 

MRS* JESSIE MOHAR, 229 Uorth California Avenue^ and MR* EARL J* 
■GASSILL, 222 Worth California Avenue, who have been neighbors of the BRMNAN 
family for ten and fifteen years respectively, advised that the BEBSfNAN family 
is well regarded and enjoys a good reputation. CIJAEL&S BRENNAN is aft only 
child and was considered to \>e a model young man of good habits and character* 
He was a regular church attendant,, had no bad habits, and he and his parents 
are ^well regarded in the neighborhood* They knew of nothihg derogatoiy 
concerning the Applicant or his parents* 

PATRICK J* McGABN,- 18 South Steiiton Pierce-, a tavern proprietor who 
was a neighbor of the BRENMN family for fourteen years at 23,8 North California 
Avenue, and who is a highly respected citizen,, wast also interviewed, as were 
the following individual st 

HLGHARD HUGHES, 19- Worth Hartford Avenue, Superintendent of 
the Atlantic City Beach Patrol,, who supervised the 
Applicant 1 $ employment, and ha£ been acquainted with the 
Applicant and his parents for twenty^five years; 

MR* JOHN L* KEELY, drug store owner, 2701 Atlantic Avenue, 
who has been acquainted with the BRMNM family for 
twenty- five yesrs,. and tffiose scrx ^ johk l#" EELLY> is an 
associate of the Applicant; 
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- MMGIS D. JELLY, 226 North Kontpeliar Avenue> Director 
" of the Mercantile Tax Office at Atlantic. City, and 
who has been acquainted -with the BRENNM family for 
twenty years) 

UR f EWAED KEEEET, 2642 Fairmount Avenue, who has been 
acquainted tdth the- Applicant and his parents for 
twenty-five years, and who is a former Navy Lieutenant 
in charge of* Shore Patrol at Atlantic Gity, and who 
was secretary to former U f ^Senator ISLiSlM H. 35ATHERSj 

JOJffi O^ISOMBLL,. 14 South Pennsylvania Avenue^ Secretary to 
Gity Commissioner BAHIEk BADER, *to h&s been acquainted 
with Applicants father for fifteen years] and 

BANIEL J* McQARHII, 306 French Street, a detective of the 
Atlantic Gity Police [Department, who has known ANDREW 
J. BREMAN for twenty-five years* 

All of the above-named persons furnished information substantially . 
the same, as that furnished by DR* syffiEKEI* Be„tecti^e BcGARTffif advised that 
he was instrumental in causing the investigation of ANpRESf S* BKENNAR when 
he served as Secretary to the Atlantic County Republican organisation in 
1930 « ANDREW J* BRMAN was responsible for collecting contributions from 
City and County Employees for the Republican organization,, and Betective 
HcCARIHY discovered that he, himself, had not been credited with contributions 
made by him for nearly a year between 1929 and 1930*: Efe produced receipts 
for payments of $5*60 per month, -which had been issued to him by AMBEEW J* 
,BRHJN;ABf* A subsequent investigation disclosed that. BRENNAN was short several 
thousand dollars in his accounts and he was removed as Secretary* No criminal 
action was taken against him for unlawful conversion of the funds because 
the organization did not want to air their troubles in public* 

IRMGTS KELLY verified' this information orally and by producing the 
original copy of an audit which he made for the Atlantic County organization 
in 1930* The audit reflected a shortage of approximately $6,000*00 on Jtine 
Jo,. 193% but this figure was not final because the available records were 
incomplete. KELLX and McOARTHI advised that BRH3NA& was also short in his 
accounts as Secretary to the John ihirtland Fourth T?ard Republican Club, of 
which he was an officer. BRENNM served as a Magistrate of the Fourth Ward, 
at that time*, 

MISS CHARDQTTE BROTfi, 01erk in the Atlantic County Prosecutors 
Office, advised that the records of that office reflected that ANDRMJ*. BRBKNAN 
was charged with xmlawful conversion of approximately $2$ 000*00 in a complaint 



- 4 * 



fc 



Mi 



W!SK 67-5134. 

signed by JOHN MIJRTLSMP> and that BR3INAN was held for the Grand Jury under 
$2,500*00 bail after an arraignment before Judge GGBJ&* %s mattfr ms heard 
by the Grand Jurty on September S, 1931 and a no bill was returned* It was 
re-p^egented to a Grand July* on October 8* 1931? at which time no action was 
taken* On November 6, 1931 6 true bill was returned under Indictment No« 
13863* The indictment wag not moved for trial and on November 27> .1945 the 
indictment was nolle pressed* It is to be noted that JGHN MURTLMT is now deceased* 

411 of the persons yho knew of the Applicant ! s fathers reputation 
were unanimous in recommending the Applicant for Bureau employment* They felt 
the Applicant's character and reputation far offset the derogatory conduct of 
hia father in the past* All persons interviewed knew of nothing derogatory 
whatever regarding the Applicant,/ and stated that his loyalty and patriotism 
were beyond question* All persons interviewed are personally known to the 
writer as individuals of good standing and reputations in Atlantic City, Hew 
Jersey* . - 

The arres* records of the Atlantic City Police Department -were chedked 
with negative results against the names af the Applicant and his parents. 

The records of the Credit Hating Service., Inc., contained a 
newspaper clipping with reference to ANDRES? J.. BRENKAIPS arrest and arraignment 
on November 9, 1951 hefore Judge CORI0 for ^lawful conversion. The credit 
records of this organisation, however, were otherwise negative* 
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TO : f . I GLATJJ 
FROM >. H. I. 




¥ 

i 



ffl • UNITED STATES GOVERNMENT 



SUBJECT: IMS DBI BHBDUI 

Special Agent Applicant 




DATE: 12/L9/47 



ifr. TOlwn 

It, B. A. 1ST 
Mr, Olegg __ 

Mr, Glavln; 

Kr, laid 

l!r, Nichols.,, 

Ur. Rosen 

Kr. Tracy 



Mr. Egan 

Kr. Ournoa 

l!r, Karbo " 



Kr. Hendon • 
Kr. Pennington 
Kr. Quinn Tan" 



Applicant's fatheris possibly identical mt| the Andrew Brennan |"». 



mentioned in Bureau File #31-tt2$, Serials 628 and^aM^^ 

ulth aliases - IITE SIAVE MFIC ACT, Aim. $]« 1| ^\ \ ^ *>¥ - 






This file reflects that one Andrew Breffi||ias»t^^f-orinfom- 
tion regarding the location of one loch L. Johnson lAoM^bii^iipe- 'con- 
nected with the above Site Slave Traffic ring, Brenriarw unable4o- furnish- 
any infonnation of an evidentiary value concerning Johnson 
ted Brennan, a precinct captain, as residing on North Cal 
the Bay, Atlantic, Hew Jersey, mm* t ^ ^ 
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Charjes Diehl Brennan, 25 
N.iJ*., Pa. 



December 8, 1947 



67-428100 



Si: applicant 



Father, Andrew J» Brennan, 54, Pat, N.J.., Tax, investigator.. 
Mother,, Elizabeth J. Brennan, 53, Pa*,. N.J., .Housewife. 
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IN REPLY; PLEASE REFER TO 
FILE, NO* ^ -^-j. - 



t 

December 19, 1947 



'MEM0EA3SPDM 







A search of the files of this Division 

fails to disclose any record of CH&EEBS DIEHL BEBMAIJ, 

applicant, whose f ingerpririt card has "been 

retained here. The fingerprint classification: 

in this case isi 10 12 U* Oil Keference 12 12 13 

L 22 13 OIQ 24 30 32. 

This confirms- information telephonicaliy 

fizrni shed Mrs. Jacobs in the Chief Clerk's 'Off ice* 

bruly yoiars^ 





Q,A Tamm 







U'u0 23lE9 



&TI 



*^j6*- 




Wmlfxn^i cm, SEL & 



IN REPLY, PLEASE REFER TO 
FILENo.i!Z=428ldO_ 



January * 13 , 194& 



BRIEF OF INVESTIGATE^ 

HE: CHARLES DIEHL BRENNAN 

Special Agent Applicant 

Age: 25 

Single 

Veteran 



SA EXAM: 11/28/47 

Written:- 50$ 

Oral: 60% 

Composite: 55$ 

Vet* Pref. 05% 

Final ra ting, 60% . ,. . 
Unemployed ' 

EDUCATION 

Holy Spirit High School* Atlantic Dity^ ILJ:., 

1936-1940, graduated* 

and I.Q. of 120. 

University of Pa*,, Philadelphia, Pa.* 1940- 
1943 and 1946-1947, A.B. degree. 

EXPERIENCE 

Atlantic City Beach Patrol, Atlantic City, 

N.J., lifeguard ,. summers,, 1941> 42,46,47* 

. REFERENCES 

Dr. Harry A # Sweeny, Atlantic City, "NV J:., 
Joseph Keeley, Washington, I). C., 
Dr. Nathaniel Barris 
Francis McArdle 
William 0* McDermqtt, all Philadelphia* Pa.. 



A.B., 




Ranked 21 in class of 119. Won highest 
honors in English for 4 years. Won 
letters in football and baseball. Had 



Favorable . 



Services highly satisfactory a 
for reemployment atv any time . 

tit' 



Eligible / 



Speak Mghly cff applicant:. Dr. Sweeney 
advised applicant" .s father, Andrew J . 
Brenfen^d^ ei£p3:oyed as an investigator 
in %he Mercantile Tax Office for the 
Ctfer of ^lanixc- City., 4e is a member 
of £he 4th WaMd Republican Club,, as is 
applicant. .Some years ago the .applicant's father was ^Secretary of the*,, 4th Ward, Repub- 
l ican -Gliib and ..was/ accused of' msuging the funds Jehti^sted tb^him, anda Sharges were . 
placed a&aihst~ftim.Mt were .later withdrawn.'. 'The £ ather /drinks ■QidKd&$§¥B I on occasion a. - 
an d is a 'loM-mouthed fallow on.. these occasions who talks .tk&^Sh*.'. ".B rV Sweeney stated 
applicant had risen 'above his father g background and wa^ possessed of such sterling 
character that he did not believe applicant s background should be hdld against him in 
connection with Ms application for employment with the FBI. *?Wf:ri&i\n- 



MEMBER OF ORGANIZATIONS, 




Atlantic City Beach Patrol Benevolent 



/ffile number)' &F 



jml 



* . . . .Miss Guigon 

... . ...Mrs. Jacobs 

..... . . .Leave Clerk 

Movement Sec. 

Mrs;. Wackerman 



Routed. .^~. ., v . . 
Searched-. .- LS^, 
r 3eriaMze<f%</^ 
Checked-. ........ 

Filed 



~» 



*** 



m&* 



Ogata stamp.) 




(rqttffiflg stamp*)' 




MEMBER. OF ORGANIZATIONS (continued) 

Organisation j American Legion; F ourth Ward Republican Club. 

MISCELLANEOUS 

Neighborhood investigation of applicant Favorable, except for the following, 
and relatives. Prominent people advised substantiall y 

the same information as that furnished 
b y Dr.. Sweeney. Detective McCarthy advised that he was instrumental in causing the 
investigation qfMdrew <£. Brehnah when he serv ed as S ^qretaryto the Atlantic County 
Republican organization in 1930 » JB rennan was responsible for collecting contributions 
from City and County employees for the Republican organisation, arid Detective McCarthy 
discovered that he, himself j had not been credited with contributions made by .hii* for, 
nearly a' year between 1929 and 1930. He produced receipts for payments of |5«60 per 
month, which had been issued to him by Brennan. A subsequent investigation disclosed 
that Brennan was short several thousand dollars in his accounts and he was removed -as 
Secretary. No criminal action was takeii/iagainst him for unlawful conversion of the 
funds because the organization did not want to air their troubles in public. Mr. 
Kelly, Director of the Mercantile Tax Office verified this information orally and by 
producing. the original copy of an" audit which he .made for the Atlantic County organ- 
ization in 1930. The audit reflected a shortage of- approximately |6000 on. June 30, 
1930, but this figure was not final because the available records were incomplete. 
Kelly and McCarthy advised that Brennan. was also short in his accounts as Secretary 
to the John Murtland Fourth Ward Republican Club, of which he was an officer. Brennan 
served as a. Magistrate of the Fourth Ward at that time. Miss Brown, Clerk in the 
Atlantic County Prosecutor's Office., advised that the records of that office reflected 
that Andrew J., Brentian was' charged with unlawful" conversion of approximately $2000 in 
a complaint signed by John Murtland and that. Brennan was' held for the Grand Jury under 
$2500 bail after an arraignment before Judge Corio. ; The matter was heard by the Grand 
Jury September 8, 1931' and a no bill was returned. It was re-presented to a Grand 
Jury October 8-, 1931 at which time no action was tak$n. On Hovember 6^ 1931 a true 
bill was returned under Indictment No. I3863. T he indictment was not moved for trial 
and oh November 27, 19&5 the indictment waa nolle prossedw . All," the persons who knew 
applicant's father 1 s reputat-lon were unanimous in recommending applicant for Bureau 
employment. T hey felt the applicant's' character and reputation far offset the deroga- V 
tory conduct of his father in the past. All persons interviewed of nothing derogatory 1 
whatever regarding applicant, and stated that his. loyalty and patriotism were beyond J 
question. Applicant's father Is a tax investigator. 

Born 6/12/22, Atlantic City, 33 ♦ J. Verified. 1 $0 un-American sympathies 

disclosed. 

Languages Latin> French and Spanish — small degree 

of proficiency in reading^ idiomatic 
toiowledge of speaking, and very small degree- of proficiency in writing. 

Criminal record of applicant and relatives. No records in Identiflqation Division 

of the Bureau on Andrew J. Brennan 
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Acquainted with Special Employee Francis Comments favorably. 
McArdle. 

Credit rating Records of Credit Ra ting Service, Inc., 

" "Atlantic Ujty, N.J+7 negati ve except for 
newspaper clipping with reference to Andrew J. Brennan r s arrest and a rraignme nt on 
No vember 9, 1931 for •unlawful conversion. 

Military record Enlisted in U. S : . Army September ll, 

19A2 and entered on active duty February 
23, 194.3. Honorably discharged February 11, 194-6 as Sgt. from the 1060th &vmy Air 
Forces Base Unit by reason of demobilization. Military occupation listed as Weather 
Observer and civilian occupation as student*. Awarded Good Conduct Medal, World War II 
Victory Medal, American Theater Service Ribbon. Character and efficiency ratings 
ranged from, unknown to excellent. 

Personal interview with Interviewing States, applicant presents a good personal 
Off icial Milton R. Kaacfc. appearance and approach,- dresses neatly, 

refined features, .good personality ,. is< 
vrell-poised and self-confident, average in speech, tactful, answers general questions 
quickly, has not studied Federal Procedure and has had no investigative experience;, 
has possible executive ability, appears to be resourceful and is likely to develop. 
Applicant makes a good impression, is serious minded^ and it is believed he will develop 
rapidly . Recommendation — Favorable . 

OUTSTANDING ENDORSERS AMD OTHER INTERESTED PERSONS None;. 

Applicant's physical report dated December 1, 194-7 j reflects vision 20/4-0 in both eyes» 
corrected to normal in both eyes with glasses j. color virion normal; 5 teeth missing;" 
height 5 T ll2 t! ; weight 173 pounds without clothing; recommended for arduous physical 
exertion . .Health Service states urinalysis and blood serology not done.. 



r. R. Glavih 



-3- 



«§ 



Atlantic City, IUJ* 
February 26, 194$ ♦ 



department of Justice, 

Federal Bureau of Investigation, 

Washington, D,C. 




Dear Sirs, 

the positi 
to appear 
Hew Jersey 
nation and 
structions 
interval o 
anything c 



In November 1947 I made application for- 
on of Special Agent, and received notice 
at the Raymond -Commerce Building, Newark* 
, on Friday, November 28, for an exami- 
interviewi I complied with these in- 
and was informed that I could expect aiy 
f two or three months before hearing 
onceming my appointment. : 



At this time I would like to know if it 
is possible for you to reveal whether that appoint- 
ment is still pending. I am fully aware of the 
time and effort required in the selection of new * 
personnel however, any information which you might 
be at liberty to divulge concerning my status 
would help me to determine my future course of 
action. 

Thanking you in 'advance for your kind 
consideration^ I am, 




^oJ^^iLY Respectfully yours, 



r ^^ ^LjJL* ^//<C^^ 



tiarles D.. Brennan. 



■ Bfc "^p | i»TV"rrriyi7 

M&peftm* ^JSSL 

F"«ifeci.„.. T 

I FEDERAL fiOhtAW ijr .fiV&im 





* 









March 8, 194S 



n 

lft% Charles B/Brennafc 
223 IJorfch California Avenue 
Atlantic Qity> He*; Jora^r 



Beajr IS** B#6nftan: 

You are hereby offered a probationary appointment as a Special 
Arreai in the Federal Bureau of Investigation, United States Depart- 

ment of Justice, in Grade CAFlQ;,. with salary at the rate of g^ggg^gjj per annum * 
less five per cent deduction for retirement purposes. Since this appointment is 
probationary for a period of one year after which time it will become permanent.,, 
it is to be understood that it will be necessary for you to demonstrate- during your 
probationary period your fitness for continued employment in "the Federal Bureau of 
Investigation. All salaries are subject to the Federal Withholding Tax of approxi- 
mately 15 per cent. You will also be allowed your expenses of travel_in_acaordahce 
with exi sting regu latio ns and S6 .*fl0 a day in lieu of subsistence wh e n ab sent from: 
official headquarters, .whic h will be fixed at W ashington, D. C.. f ef fective upon ;._ygu3 
entry on duty and thereaf ter c hanged . in ac cordance with your field assignments. 



You should proceed to Washington,, B. 
your official duties. 



C . , at your own expense in order to assume 



It is also understood tha^b you are to proceed on orders to any part of 
the country that the exigencies: of the service may require. You should therefore 
arrange your personal matters before taking oath of office that you will be able 
to accept assignment to any part of the country where your services may be needed* 

It will* be necessary for you to undergo a rigid physical examination 
immediately upon your reporting, to Washington for duty. In the event the 
ph ysical exa mination reflects that y ou are not c apable of , perf orming_strenuous 
duties, or that your col or vision -or vi sion is not normal or that you havq any* 
defect which might interfere with your use, of fire arms, this appoi ntment will 
b e c a ncelled. For your information, this Bureaus standards require uncorrected 



vision of no less than 20/40 in £j 
with glasses to normal™ vdtg^QmiOr- 

ft IB** 

You should notify this 



Itr* Tolson , 

tfr. 'B* A» Tana r.r V 

Kru MchoIsinTCB'Dt , 
ilr. Rose n - • * ' 

y-y^y.r-HQom 610' 

Mr. L^an 



Kh. !iart)o ' 

Mr.. -Voh r " 

Mr, Poru:In£tbn_ 

'Mr. Qulrir; Tanxi_ 
v Tele,, Room 
i Mr,. ;:ease_ 




f 03?* aath 



I lUss Oahdy_ 



Ider^^^d^i^r^ni^dihg K 2nd *aad 

■V*W&*s 1943 pju,» ' •**' 

i 






til eye and 20/50 in the other eye, corrected 

office at o ycrefLf , tni^ ^ ap po^tmejit^^j^Q-! 
mediately it wy^^^^spyld,,;,, Si^oujd yfou 






assignment : 



so-- 
:00 A. E. 




st**/ 







Hr«. G&ag&eg 5* Irera&l 
Atlantic ^ity> ITevr Jorsfe^r 

Your assignment during training will hfe at Washington.,. D. 0. , and 
Quantico Virginia.. No per diem is paid while in Washington,, however the 

SHf Safning will Lelude approximately five, to seven ^we £. at the 
?BI Academy at Quantico, Virginia, where a per diem of $4.20 wall he allowed, 
if wfll Z he possible for She wives and families of appointees to he domi- 
ciled at Quantico- during the period of training-, . 

You should provide yours.elf with suitable clothing for use on the 
firearms range. . Navy gray shirts and trousers are f^ed ^ l f «££ 
cannot he procured, it will he permissible to use ^^J^^^JlZi 
You are requested to have the following gymnasium equipment, 2 pair wool 
socks (white); 2 pair athletic trunks (gray), elastic waist preferred.; 2 athletic 
support !l »<£> Shirt (gray); I pair gym shoes (white , either *&<*£*•, 
1 Pair of slippers for shower room use (wooden klaka or clogs are not desired 
uiess they hive soft soles). Should you have the aforementioned equipment m 
you possession at the' present time, it is .uggosted that it he fought with 
you to Washington, otherwise, it will he necessary to secure it subsequent to, 
ywr entry on duty. 

Due. to limited parking space, Agents are not permitted to ***»*"- 
mobiles to' Quantico, Storage space charges for .automohiles m Washington are 
approximately I1.2& per day. 

Storage space for luggage at Quantico is likewise limited, and it is 
therefore desired that only a limited amount of qlothihg he hrought hy the Agent. 

Before reporting for duty, you should provide yourself with sufficient 
funds to enahle you to live for at least one month before receiving your first 
salary check. 

In the event you accept this appointment, it will he necessary that 
you sever all business connections prior to your entry on duty, 

&3X employees or the Vc&Q*t*k 33urcam bi* Jnvcstir^tioa &ro prosont-3-7 
Tfoj?Idmt si2£ da$r& wreehly t>h£ch -aCLi continue for sci isdefaaite ~<:oria&.« Fvr/usnt 
|or the Mizs&h day In on xm, e^eptxao basis v£iich \rltX zgzomb to an c4-ditioiia& 
£2#»'d&j less withholding tax dGducblcjis^ .each M^ee^Sgr psy period* 

lax shoaM also i*ea& ^ar&Cuiil;/ and closcrly the eaelosed Aettor sotting 
forth certain condition.', umiur *aich the sppaiatcjeift its acceded ancl^ i£ the 
condition sre th©roiv&i3y understood* it is requested 7/ou ei?*n ana yoturs thfe 
letter to this office axrie^&tei^v 
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* # 

flj% Charlos #« Btfonnon 
Atlantic Gity,. ttenr Jagaefr 



md r>i*>an If SrtSfSJ? SL5 X S fould be «*«**** str!ot3y confidential 
25jE^ •? <£?? f r > should fee presented stei you report for oath of office. 

«Tl%Sf w a*^******** A-oncr^ you flfaon&d atefeft the Personnel Office 
of that Agency prior to entry on duty in this Bureau, 

Sincorojy yours, 



John Ikl&ar Hoover 
Director 



Eng8ri&*&' 



^ 



;^ 



~> 



<& 



RECORD OF P 



iri^? 



AL EXAMINATION OF OFFICERS AW SPECIAL AGENTS 



4 



CC-270 



FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 





Brennarij Charles Diehj 



NA # 7 



.AGE 25 YEARS. . IP- MONTHS 



NAME; 

NATIVITY(state of bir.th) N. J. MARRIED. SINGLE. -WIDOWED : jStngl e N UMBER OF CHILDREN 

. FAMILY HlstfOSy; " Parents living and well. 



HISTORY OF ILLNESS .OR INJURY^ n_ 



HEAD AND FACE n / _ ■ 

EYES: PUPILS (size, shape,, reaction to light and distance, etc.) i£ MM read to L & A, 



DISTANT VISION RT. 20/ 25 corrected to 20/ 20 

LT. 20/ '30 corrected to 20/ ^ 

n 



COLOR PERCEPTION 



(state edition of Stirling's plates or Lamps used) 
DISEASE OR ANATOMICAL DEFECTS_ja ] : '. 



EARS: HEARING RT. WHISPERED VOICE lg' /l5 ! CONVERSATIONAL SPEECH. 

LT. WHISPERED VOICE 15 . / 15 1 CONVERSATIONAL SPEECH. 



n 



DISEASE OR DEFECTS 

NOSE skptumdeviates to left 



/15' 



SINUSES 



(Disease or "anatomical defect, ob r 

clear . c^\ 



TEETH AND GUMS(disease or anatomical defect).:. 
MISSING TEETH k m ^.lQ\28 
NONVITAL TEET H ' . , ■ . n 
PERIAPICAL DISEASE 
MARKED MALOCCLUSION 
PYORRHEA ALVEOLARIS 
TEETH REPLACED BY BRIDGES 




tion, e.tc\ State degree) 



TONGUE, PALATE, PHARYNX,, LARYNX, TONSILg V^V tonsils absent 



xtPhas charted 



;*r 



1 * 3 4 5 6 7 8 9 10 11 12 13 14 15' 16 



DENTURES. 
REMARKS 




# 2 /exposed 



. (Signature oX^jeiti&MOiLLcerX-r. 

edVum bmld posibure o>fy / * 



GENERAL BUILD AND APPEARANCE^ ^ 

TEMPERATURE CHEST AT EXPIRATION I . 361 , mi^rf \ , HH-* 

HEIGHl" 



6' 0" 



WEIGHT 



180 



CHEST AT INSPIRATION 



39 & ttfAV a MdA 



33 



CIRCUMFERENCE OF ABDOMEN AT UMBILICUS^ 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE Jl .: I ■?:.._ 1 "Xr* 1 *Tr~ '^ISP'ffltlW jj 

SKIN, HAIR, AND GLANDS 



NECK (abnormalities, thyroid gland, trachea^ larynx) 



SPINE AND EXTREMITIES (bones, joints, muscles, feet) 




/ 





ttvy 7s l?kQ 




ivmsomL Mm coitrbmrnAL 




'■ ■ -x 


**> 





2Sr* Charles D P nrennan 

rederal Bureau of Investigation 

Uashington^ J), <?* 



Mar Mr-*. Brcnnam 



The Bureau is i n receipt of the rcpott 6f the 
physical eaanination afforded you at -the United States 
Itctval IlQspiti&l* Qua.ntico 9 ',-irginia 9 on Jtpril 21* l$lf&* 

This report reflects that you have defective 
vision of 30/£$ in your right eye and 80/30 in your left 
crjG} corrected to 20/20 in both eyes* 



n 



Vhe Board of Emntntng Physicians of the United 
States Kami Hospital reports that you are capable of per** 
forntng sttenums physical exertion and have no physioaX 
defects that vould interfere aith ycUr participation in 
raids ur other vork involving the practical use of fire~ 



ams* 



Since 



Uour$> 



John Edgar Sootier 
Director 



Mr. Tola on. 

Mr., B. A. TamST" 

Mr. Cleg* 

Mr. Olavi n -. 
J&v- Lad tf 
Mr. Nichol s 

Mr. Rosen 

wr. Trao y 

Mr, Egan 

Mr. Ournea 

Mr. Karoo . 

Mr. *»hr 



Mr. Pennington_ 
Mr. Qulnn Tamm_ 

Tile. Boom 

Mr, 'Kease t 

Miss Oand y 




\ 



% 



# 






% >® 



SS£« 



/ & 




V 



t { 



■ A £ 

l ° 

I, -...sk^^ do solemnly 

swear that I will support and defend the Constitution of the United 
States against air enemies, foreign and domestic; that I will tear 
true faith and allegiance to the same; that I take this obligation 
freely, without any mental reservation or purpose of evasion; and 
that I will well and faithfully discharge the duties of the office 
of . s .3?®§4#3r ,4$N$ . .$? .**$ ;Fed^ 3^ Bureau of t ^v^jStigatioa^ _ 

on which I am about to enter: So help me God, 



(Sigh here)- 



Subscribed and sworn' to before' me this 
/$%& day of* ^j&&4k&X\. 194 % 





Notary Public 



UltfDEB AVTKORJTY OF THM 
ACT OF JUSTE 26, im> 

DATE -OF ENTRY ON DUTY ., Aktti.t . .( l t . J.f.T; f. 

DATE OF BIRTH !#!&&. . ,/£ > . / f/A-£ 

PLACE ' OF BIRTH* At/ !W* £ t ft . .V A/. j ♦ /fW0!\ X* f A *r / . 

* If foreign born, date of naturalization'. 

LEGAL VOTING* RESIDENCE ft.H$ fi iA.Ti& \ . \KTl£ .'. AinT.MPXf. 



r 



DO YOU RECEIVE AN ANNUITY UNDER THE CIVIL SERVICE RETIREMENT 

K,, 

(yes or no 1 




Standard Form No. 6 
(Approved by the President 3/28/24) 

Revised' Dec'. 5, 1929- 



PEF 



RSONAL HISTORY STATEMENT 

(To be prepared by appointee in ojra handwriting) 



Department or Establishment J^^fe*£.AltfxK<lCL^-tri_fi_..*» 



Date A**i ( It IfH 

r ?..(AkL 



1. Name in full (Mr., Miss^r-Mss.) . 
*% *» ^ Af /f t t ( Surname ^ // jf / /(Given name)y*f / J^lddlenajne) 

2. Present address ...Z^-^-UL-^^JSL^ AO^ «_i:/_£.^ 

(Number) ^ \*~- (Street) +*. (City) / jF^f " ' 

3. Legal (voting) residence /L&-&f„*L&J?-£&*!- , $JJ&MdtL& !- .$.£/* 

I* -y- ■ (State. and Congressional Districts * *■ * • (County) ^(Oitybrt . 

4. Where born . £|fe-^-.^^J^.§..^. , .( Mf.mMJtA*k- When boTn^ks^J.Z^IjJ' 

(State or foreign x&uhtry) - (City or town) (Month Day Year) 

5. If foreign-born, state whether naturalized or alien - jK^j. :.-- -, 



6. Indicate sex, marital condition, and race by check, thus: V If Mrs., state other names under which previously employed. 



SEX 



MARITAL CONDITION 



RACE. (If other, state which) 



Male %/T Female 



Single |^' Married 



Divorced 



Widowed- 



White |/ " Colored 



Number and ages of dependents domiciled with you --—£Xj&.**jGgL 



M 



8. A complete record of your past service-for the United States Government other than, military or 


naval: 








A BRANCH OF 


PLACE OF 
EMPLOYMENT 


POSITION 


.SALARY 


DATE APPOINTED 


DATE SEPARATED 


jlfU SERVICE * 


Month 


Day 


Year 


Month 


Day 


Year. 


^p. a. i^*. 


xii±4„:„fk„... 


QJmJ[ ~ JilsaaJu/J 


*>SHr 


3&C 


■h 


*u 


^e 


X<1 


>£ 




s 


























































* 












- 














* 













9. Are any members of your family, who are domiciled with you, in the U. S. Government service? If so, state, below: /$?<& 



;name 



POSITION AND DEPARTMENT OR OFFICE 
IN WHICH EMPLOYED 



Position 
Department or office 



RELATIONSHIP 



Position 
Department or office 



Position 
Department or office 



10. Do you now hold any State or municipal office? If so, state below: 



/Tc 



(Title) (Location) . (Date appointment expires) 

11. Are you the wife of a disabled veteran or widow or orphan of a person who was in the military or naval service? fVg 



(Wife, widow, or orphan) " (Name of veteran) " (Organization and last year of service) 

12. , Military and naval record. If any, check ( rV ) to indicate branch and other information, and give dates of enlistment arid discharge 



None 



Armyi 



A 



Navy 



Marine Corps 



Coast Guard 



War veteran 



Pensioner 



Vetei 



«$$$ 



gt£6**<&> jskft jt % m^ : 3. , Ljr 

^nUstedmhl41^M2jMir^ Discharged £&JluA.t^ 



Rank ~ 



JLx&* 



Rank. 



:jl&j£- 



|gg-,CgMkyJ.W Organization^^^jiiM^.^. 



Organizationggg-il^fegyMl Organization* 



Enlisted „—„,. 

Rank „ 

Organization 




._'*-*. , Organization./, a.*..^.:. ilg-.ii. — 



ank. 






[over] 



r 



Mi 



PMS 



§ 



(Department or agency) * 



Name 




£...„£,. ; ^jXx^.4^.„aJ.,.c, 



(Bureau or division) 



(Place Af employment) 



(Given name, initial or initials, if any, and last name. Print or type) 



Section 9 A of Public 252— 76th Congress, approved August 2, 1939, otherwise known as the "Hatch 
Act/' provides : 

"(1) It shall be unlawful for any person employed in any capacity by any agency of the Federal Government, 
• whose compensation, or any part thereof, is- paid from funds authorized or appropriated by any Act, of Congress, 
to have membership in any political party or organization which advocates the overthrow of our constitutional form 
of government in the United States. 

"(2) Any person violating the provisions of this section shall be immediately removed from the position or office 
held by him, and thereafter no part of the funds appropriated by any Act of Congress for such position or office shall 
be used to pay the .compensation of such person;" 

It is provided in. various appropriation acts that no part of the funds so appropriated shall be used 
to pay the salary or wages of any person who advocates, or who is a member of an organization that 
advocates, the overthrow of the Government of the United States by force or violence, and that an affi- 
davit shall be considered, prima facie evidence that the person making the affidavit does not advocate, 
and is not a member of an organization that advocates, the overthrow of the Government of the United 
States by force or violence. Such acts provide further that any person who advocates, or who is a 
member of an organization that advocates, the overthrow of the Government of the United States by 
force or violence and accepts employment, the s.alary or wages for which are paid from any such appro- 
priation, shall be guilty of a felony and, uppn conviction, shall* be fined not more than $l,000„or imprisoned 
for not more than 1 year, or both, and that the above penalty shall be in addition to, and not in substitu- 
tion for, any other provisions of existing law. 



I, „._„-StXi^_^!^Ij^-^-.-«3- .^^^.v^.4rcA.„<^-.„„„_ T ,..„„.„„i ,.„., do solemnly swear 

(or affirm) that I have read and understand the foregoing; that I do not advocate the over- 
throw of the Government of the United States by force or violence; that I am not a member 
of any political party or organization that advocates the overthrow of the Government of the 
United States by force or violence; and that during such time as I am an employee of the 
Federal Government, I will not advocate nor become a member of any political party or, 
organization that advocates the overthrow of the Government of the United States by force 
or violence. 



„„„„S__fc^^ 



(Signature of employee) 



Subscribed and sworn to before me this ./£.-£&. day of 




(City or place) 



—. (--^Sfrttte) *" 




[SEAL] 



, A. D., 19_2* 

CTNDm AUTHORITY OF TB^h^^^j !Y 

i m.' juste m, ms, ' yjf . 






t 



OFFICIAL ENTRANCE EFFICIENCY EATING 



& 



Date-: April 19, 194-3 



Name: Charles p. Brennan 
Eod: April 19> 1948 



The'U, S. Civil Service Commission* Uniform 
Efficiency Rating System' requires that .every employee' 
be affo.rd.ed ari entrance efficiency rating which will 
-constitute his official rating until superseded "by a 
subsequent official rating.. 



is Good. 



The. official entrance rating for this employee. 



% 







\ 



i 



I \ 



# Brennan, Charles Dlehl y/ .1922 6-0 

10 12 U Qlt Ref 12 
L 24 ?/ 110 22 

#~ FBI Wash DC A^l^AB Employee 

A search of the, fingerprints on the above individual has failed todisclos$jfarior 
criminal data. k fc 



"- jrCff^ii J ^^vJtX" p — ^*^^ TjV 



^, 



'DIRECTOR ll— ' 

FEDERAL BUREAU OF INVESTIGATION 




. *<? 



& APR2;SJ9M 




f 



. ,, .AFFIDAVIT 
STRIKING AGAINST THE (FEDERAL GOVERNMENT 



#> 



6 - 




*» (Dept. or Estab.) ~ 



f. f. X 



4b t*+ ^A C .. 



bureau or Office) 



(B&ace* of Emplpyment) 



j RL*yi*S ,3>. 



TN&p'I frt*A* *«*^ 



_^ _ , do hereby swear (or affirm) 

that I '*Sm hdt^er^aged In -any strike- agaiiist the Government of the United 
States arid tihat T wi&L hot so engage while ah; Employee' of the Government 
of the United .States % that I am hot a member of an organization of Govern- 
ment employees that asserts the right to strike against the Government of 
the Uriitecl States, arid that I will ribt while a Government employee become 
a member 6$ stich ah -ore 




Subscribed and sworn to before me thi?- 
at ^^7&Z^t^ /^ *& . -&feate-of~ 



^(Signature of employed " p^appbjht^e) 



day o\ 



C/' 




r^-C-OiS 






(Not needed, .where none available) 



2!e) : 



NOTE-: Any of ficer- ,6r employee of a .department or establishment who is designated in 
writing by the head thereof "to administer oaths in connection with employment as 
required by law is authorized' id admikiister the affidavit required! incidental to the 
foregoing arid such affidavit must he administered without charge or fee and has the 
same force and effect as affidavits administered by officers having seals. 



STATUTORY FENAMTY CLAUSE: "Any person who engages in ,'a strike against the Government 
of tS Uni^d StateT: or who is a member of In organization of Government employees 
that .asserts the right to Strike against the Government of the United States ***«£ 
accepts employment the salary or wages for which are paid from any appropriation 
contained 1 in this Act shall he guilty of a felony and, upon conviction, shall do 
f iriVd not more f thin V.oW or ,imprfedrie& for not more than one. year, or *<**3 »«"•* 
further, that the above: ;penal'ty clause shall be in addition to, and not in substi- 
tution for, any other. provision of, existing law." 









V 



^_^ i MP* 



t 



Director 
Federal Bureau of Investigation 
United States Department of Justice- 
Washington, D. C. 

Dear Sir: 



(Place), W fcS kl ^U^ !<&+ L . 
(Date ) AVriM/f /?£/ 



Having file.d an application for a position as. Special Agent in the 
Federal Bureau of Investigation, United States Department of Justice, I hereby 
agree that in the event of an appointment I will be governed by the following 
conditions: 

1. Upon appointment, I shall be required to proceed at my own expense to 

Washington, D. G. , where I will take the oath of office and enter on duty. 



2. That said appointment will be on a probationary basis. 

3. That my retention in the Bureau shall be dependent upon the performance 
of -satisfactory services, and if my services are deemed unsatisfactory 
it is understood that my employment may be discontinued at any time "and 
that I will not receive transportation to my home, or to any other point, 
at Government expense. 

4. That if appointed I may be sent to any .part of the continental or' terri- 
torial United States that the exigencies of the Bureau's work may require; 
that my headquarters may "be fixed in some jurisdiction other than t;hat in 
which I have heretofore resided; that my headquarters, may -be changed as 
the work of the Bureau may require; and that no transfer Will be made frpm 
one station to- another for personal reasons. 

5. That the confidential character of the relations of the employees of the 
Federal Bureau of Investigation with the: public is fully understood by 

me, and that* the strictly confidential character of any and all information' 
secured by me, in connection directly or indirectly with my work as a" 
Special Agent, or the work of other employees of which I may become 
cognizant, is fully understood by me, and that neither during my tenure 
of service with the Federal Bureau of Investigation "nor at any other time 
will I violate this confidence, and I agree that I will not divulge any 
information of any kind' or character whatsoever that may become known to 
me, to persons not officially entitled thereto. 

I further agree that nothing connected with this certification is 
to be construed by me as an assurance that an appointment will be tendered me; 
that I fully understand all of the foregoing and that the conditiwia l^e^fied 
herein are agreeable to me; that if appointed I will abide "by r£B^ <8c?regoing 
conditions, and I am fully cognizant that the provisions men&oned above^jii$e to 
be complied with and they are to be regarded as a part ta£ my appointjrp^ - 
is subsequently tendered to me and accepted. 



if it 



tfl 



d& 



Very truly yours, 



NL^r/eo 




J), U* € **< b-a~\ 

' CC-74 



(Place:) Atlafttl fl Cityyljaw Jersey , 



W (Date) March W 



Director ' W (Date) March 9T 1948, 

Federal Bureau of Investigation 
United States Department^of Justice 
Washington, D. C. 

Dear Sir: 

Having filed an application for a position as> Special Agent in the 
Federal Bureau of Investigation, United States Department of Justice, I hereby 
agree that In the event of an -appointment I will be governed* by the following 
conditions: 

1. Upon .appointment, I shall be required to proceed at my qwh expense to 
Washington, D. C. , where I will take the oath of -office and enter on duty. 

2. That said appointment will be on a probationary basis,. • 

3. That my retehtion in the Bureau: shall be dependent upon the performance 
of satisfactory services, and if my services* are deemed unsatisfactory 
it is understood that my employment may be discontinued at any time and 
that I will not receive transportation to my home, or to any other point,,* 
at Government expense, 

4. That if appointed I may be sent tq< any part of the continental or terri- 
torial United States that the exigencies of the Bureau's work may require; 

l that my headquarters may be fixed, in some jurisdiction other than that in 
which I have heretofore resided; that 'my headquarters- may be changed as 
the work of the Bureau may. require; arid that no transfer will be made from 
one station to another for personal reasons. 

5. That the confidential character of the relations of the employees of the 
Federal Bureau of Investigation with the public is fully understood by 

me r and, that the strictly confidential character of any and all information 
secured by ae, in connection directly or indirectly with my work as a 
Special Agent, or the work of other employees of which I may become 
cognizant, is fully understood by me, and that -neither during my tenure 
of service witfr the Federal Bureau of Investigation nor at any other time 
will I vioia/te this confidence, and I agree that I will riot divulge any 
information of any kind or character whatsoever that may become known to 
me,, to persons riot officially entitled thereto. 

I further agree that riothing connected with this certification is 
to be construed by me as an assurance that an appointment will be tendered me;' 
that I .fully understand all of^Jhe foregoing and that the conditions specified 
herein -are agreeable to me; thay^if* ^appointed I will abide by the foregoing 
conditions, and J am fully cqgnCza'nt -that the provisions mentioned abOve are 
be complied with and they are t'j$/be Regarded as a part of my ^PEoinJip^l^p 
is subsequently tendered to, me and^accepted. 

'••' "5,:. . ~ SJ'A ^ 



kti 




',{» Very truly yours ^ VsJ^ 

n< -^ 

Charles D. Brennan 

CC-74 



I 



^x:r.-+ ■ 



_*J ^.i'.ii-U^-JB* 






* 



Nature 
of Action 



Effective 



U S. DEPARTMENT OF JUSTICE ^ - , „„,,• v ..i& WH.V_/ ' 

FEDERAL BUREAU OF INVESTIGATt ON ^V^lJl § ' '- 

/-- v WASHINGTON 25, D. C, / "" 



**% 



Mftcl 



Personnel Action Number' 






Legal Authority. 



.JWflNI. 



Position 



Grade 
Salary 
Division 

and 
Section 
Headquarters 

Appropriations 



Departmental 
or Field ^ 



FROM 



S&f, F.B'J. 

1 Dept; 



Field 



TO 






S.&E, F.B.L 



Dept. 



Field 



. NATURE OF POSITION 



>?: vice 



P. G. NO; 



b. ADDITIONAL IDENTICAL 



P. C. NO: 




Date of Birth 



_ v «£ 



c NEW 



P.CNO. 



Date, of Oath 



«* 




j^ 



$&*& 



mmmtmm ■ -- - —■ 







..-#■ 



n (pile) 



.L 



I 



• 



SAC, 
Director, FH 



PERSONAL AND CON 



— iwmiu ' -jjjn 11 1 




to % m 



ite$&&£®sm 



oV"' 















There are transmitted herewith. ^j)ca^gopies. of the fallowing 
papers, concerning the ahove captioned^pec?a|^nts which are to he included 



in their field personnel files;- \A^ " 



MA 



TheWf icftfecSf ¥ mi 



. £B5S be used hf you as a .guide, in the future training of these employees.. 



Mr, Toison 
Mr'. B. <A, IE 

Mr. Clegg 

Mr. Olavin 
Mr. Ladd — 
Mr. NlchoIT 
Hr. Rosen 
up, Tracy 
Mr. Egaif_ 
Mr. Gurnea 
1 Mr. Harbo ' 
Itr. M&hr "ZT 

Mr,. Nease ; 

Miss Oand y | JJJJ|V " 



ILED 1 



' Vocation record 
Personal .Status' report 
Efficiency report, 
^felcal examination report 
Property record 



i 1 
7 



** 




*r> -*) 



*/ 




Cllte » stag 6J&cfc$jr a*fet 

fs*¥.Qr your confidential, information, and 




A&Es %$ '" ^— — *;--- . . . 

liAH^'STAtUS:? Sihgle : " 

I2S&& 38SS32)BiOEt 223 H* Oaliforhik Alfonue^ Alftantic 0ity f ° Ne*r Jersey 

X0SM Sp^ciaX. Agent 

WQQffilGMf University of Pennsylvania* Philadelphia|\Pa*£ 9/40 to 1/43 

and 3/46 to 6/47^ AB degree 

PREVIOUS EXPIEi^GB j Mf eguard, Atlantic $ity Beaojfc P&troX* Atlantic 

$Xb$% $Jev* J^sey^ 4 £umej% 0«3>« Ariay Air Oorpe* §erg6a&t| 3 yeare> 

O^pIOBS 0? PSMlQSt Philadelphia^* '%ow#k$ Nor %>K O&ty 

Bremen ia- ^ ^ear# o;id> Mngle# and twb )?$£n #n $vm 12* £922* iit At3.M#& 
Gity^ Urn? $$?&$#> tfhich && regards as hi& &3gaL residence.. &e graduated 
$po& the Holy Spirit High 3oh6ol in Atlahtie $iiy* {Jew Hrsty* 3# <hxnfc 
1940* ftraa Sept&abetf &940 nntil January ;1943 and &B&in fro^ Ifaroh 194$ 
until Jnfto 1947 he attend th# University o£ &mneylva^aj Philadelphia^ 
Pennsylvania^ fro& which he graduated with an; A3EJ degree* 

During' the gttfa&er months or If /&* %$tt&* 1946> and 194*? firormaft ^s employed 
as a lif fegmrd on the Atlantic City i&aeh Patrol in Atlantic City*,, tim . 

Jereey$ .' • . ' 

Bronnan entered: th$ 1M* A&ay Air Corps on Fe^A^y 23* %%$}, $0 a private* 
Ha had no ove?£ee& duty an4 was di$ehar£&& on febrtiary 2&% 1946* v/iih the 
rating of ser$^t* * * / 

Cenneelor Patrick H>, Rice r^pprtsi Ifrennaft ha? at %^at &n average 
appearance and a very p^eas^nt p£r£d«aidty •« lie iq. f riondly ift his daily 
contacts^ and oLt is believed that h$ has good mesial 8&8; business <*onta$t 
^Ualitieg* Brenfcah has -average int^llig^hffe* /He has a vory gopd attitude 
tovrard th# Bureaus i?Ork a$d hag applied hfeeelf well J& trai&Ing school* 
it is beiioved thai he wili develop* into at Xeaet An a^rage agents 

Mr* Rogers stated j? Brennan ^akea a Very good personal appaarance> Ho has 
a very pleasant personality, handles, himself very vmll and stakes a good 
impresaiop. Ho seeme to. be intelligent* has a veiy good attitude and has 
good contact qualities ♦ Shia man should develop' very satisfactorily in the 
field, l 

Brerinan plans to be married on Jtine 23 in Atlantic Gity> w evr Jersey.* He can 
be deigned to^ airy office. 






ilC. Tolson,.^ JSR^djt) 

Mr* E; A. Tam m - . r - , v 

Mr. Qlavl n - % » . i **, / t*-* 

Ua Lad d ui \VA ^ h 

■Mr. Nlcho B , , i\\\\ * 

.Mr. Rose n t vJ^ 

Up. Trac y- - • - ' \ 

Mr. Egai i - - ' J. * 

Mr. Gufne a" -, 
Mr. Harb o - 
Mr.. Kohr 



Mr. Pennington 
Mr. Quinn TanrnT 
Tele-. Roo m ^ 
Mr. Neas e . 
Miss Oand y 



m^ ; - 



m 



£wi& 9*. 1948 



Special Agent- in Chairge> 
Seattle ¥&sfcingtdii 



Dear Sir: - , 

TM& is to- advise you that Special Ag;ent 
C&arXss B» Brennan,, who entered on duty April 19 # 1948* 
in "Grade CK-F-10-, at a salary -of 14525 .."80 per Va^num, Has b*een 
directed to report to you for assignment;. The training 
school terminates on JTuiie 18- 1948 on which date 
he -will proceed to your 'division*. ^QU should advise the 
date of his ^rrivaiU . 

You. .are instructed* to continue the training of 
the Agent so: that ha niay receive experience in all branches 
df the work of the Bureau. In submitting -special efficiency 
reports., in accordance with the provisions of the .Manual of 
Rul§s and Regulations, yb.u should include statements as to 
the. kinds of pases- on whigh the employee hats be.fen engaged-, 
his ability of lack thereof in stny certain pha;se of the work, 
•and particularly his ability to perform more involved in-? 
vestigations-, such' as bankruptcy. It is further desired 
that you give your personal attention to the development of 
this -employee along administrative and -executive: lines and 
that any pertinent information indicating possibilities for 
assignment to such work be reported to the Washington head- 
quarters 'pf tiae Bureau from time- to* tiiria, 



e^««>N$ SECTWNi 
& JUN 1» 1948 to 




Very truly yours, 



p!&\ 



««.-» 






& 



Jdhn Edgar Hoover 
.iJir^Qtdf 



o 




o\ r * 





i 



i 







IN REPLY, PLEASE REFER TO 
FILE No. j . - 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C* 

Dear Sir; 

For inclusion in the fur\d .to be paid to the widow or designated beneficiary of any Spe- 
cial Agent -of the Federal Bureau of Investigation, United States, Department of Justice, who- had 
contributed to this fund prior to February 15, 1948, and who dies .from any cause except self- ^ 
destruction- while employed as a Special Agent, I am forwarding herewith ftMEEH^^ 
the sum of ten dollars ($10.00), made payable to the Chief Clerk of said Bureau, to be included 
in -said fund. Payment will be made for 1 death by self-destruction after the Agent has been a 
member pf the fund for two- years; It is understood .and agreed that the .sum tendered herewith 
is a voluntary, gratuitous contribution to said fund, which I understand 1 is to be administered, 
in the following manner: 

The Director of the Bureau will appoint a committee which shall consider all, matters per- 
taining, to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the* Bureau in pertinent matters ♦ The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director* 

[ Upon the aeattiof any Special Agent, the appointed 'committee will consider the case and 

sutoit a recommendation to the Director as, to its conclusions* -Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the sum of ,$10,000. 

The following person is hereby designated as my 'beneficiary for _,F. B. I» Agents* Insur- 



ance Fund: 

toyfllis afeth J t Prenyl 

Relationship, MotHer, 



Address 225 M. flalifornia Ave*, Atlantis Sity; I*J< 
Date d. MaV 5, 1948 . . 



The iollowing person is hereby designated as my beneficiary under the Chas* S» Ross Fund 
■providing ftlSQO-death -benefit to beneficiary of agents killed in linaffiraduty *. 



Nam e Elizabeth J. Brennah 



Relationship JfotKer 



Address «20&fe> ffaiifornia Ave-,,. Atlantic 8ity, N.J. 



jjp »M»r'? y 19^ .4 




-^0^ ^*7 truly yours,, 





Special Agent 



vUfa** *4u^ 7 



'STANDARD FORM NO, 64 



♦ 



Office Mtmofatditm 



TO 



Director, m 



from : SAC,. Seattle 

** ' D 

subject: SA CHAHLES DIEHL' BHEfM 




i 



• UNITED STATES GOVERNMENT 

* : July 7,, 1948 




The above named Special Agent married EVM BEATRICE BURACHIO. at' 
Atlantic City, Nev/ Jersey, on June 23, 1948.. 



The following forms are, attached: 
Change in Marital Status 



-<Ut. ^ c 



Employee's Withholding Exemption. Certificate dW*/"^^ / 
Jesignation, Change, or Revocation of Beneficiary^jjj^ . 



Enclosures 



61-ljiBI& 



Search eq 




«w* 



Number 



& 



^ 




mt ... 



m. 



ANSWERED .JrJX^li 
1 FOLLOW-UP PREPARED" 



NO YELLOW PREPARED 




4JR.13M 

FBEU BUKJ.U CF IRVESTifcATIOH 



miiifrH^iHi'-i^mrKfriiirTrri-rrf- 1 




- "V 



* 



t 



CC - 327 



CHANGE IN MARITAL STATES 



EMPLOYEE'S NAM E "ferannan. Charles Diehl 

(PRINT) Last First Middle 

DATE OF MARRIAGE June. ,23 194$ . 



DIVISION or 

FIELD OFFICE Seattle 



ffjJ^ 



PLAGE OF MARRIAG E Atlantic City, N.J» 



NAME OF SPOUS E , Burachio Evelyn Beatrice BIRTH. DAT E January 24, 1923 
Last '(.Maiden) First Middle """ Month day year 

LEGAL RESIDENCE OF SP0US E..2707 Arctic Ave.« Atlantic. City, N .J. 

MPLOYMENT OF SPOUSE; . None ... ■ : - . . 



Company 



City and State 



FAMILY OF SPOUSE: 

Father Deceased 



Legal Residence 



Present 
Address 



City ana. -State Oity and State 

s^JL? ' /^ 

Mothe r Lena Burachio Lena Scarducio _j__ 

■ (Maiden Name ) 

2?07 Arctic Ave., Present 

Legal Residenc e Atlantic City j .'N.J; Addres s Same ._ 

City and State City* and State 

Brothers : Joseph A,, Burachio 



James J. Burachio 



John N. Bur* 



acnio- 



■#- 



Adaress 2707 Arctic Ave.. Atl. Citv. N.J. 
'2707 Arctic Ays., Atla Citv, N.J. 
?AC\e. Pjrol-Wa.AVj At.1 . flifcy, N.J. 



Sisters: 



Beatrice R. Burachio 



Address 2707 Arctic ^ 



%V 



■■^Jh^elUsc*-^ ■ 




*JUL 



V 

Ov 



'&**> 



J? 



1 



STANDARD FORM NO. 64 



Office -Memorandum • united states government* 



Director, FBI 
SAC, Seattle 



TO 

subject: SA CHARLES D. BWAN 
Agents Insurance Fund 



date: July 7, 1948 



SA BfflNAN-has requested that the following change be 
made in the designation of beneficiary in the Agents Insurance Fundj 

Prou MZABKTH JOSEPHINE BIWIAN (Mother) 



CDB/jh 



To: EVELYN BEAIBICE BMAN (fife) 
2707 Arctic Avenue 
Atlantic City, New Jersey _ . . > . . •. 






M.i 



«==? 



pro®. 



.i^HMW^W*^^ 






x &rv^ ^.M**U"v« 






'«?*****« 



lB1 ««i*sS 



§ JUL 14 uti ; 



;^--c 



• 



• 







My 13, 1948 



&* Charles B* Brsnr^n 
Federal Bureau of investigation 
Seattle, ?&shingto« 



Pear Sir: 



Mr". Tolson 

Mr. E. A. Tamn 
Mr. Cleg g . " 

Kr.. Co'ffey . 

lir. 'flavin 

Hr. Ladd 

!,*. Klchols 

Vr, aosen . 

Mr. Trac y. . ' . 
!1\ "oii r . 

Mr. CarsoK _. 

Vf. Kenlon ", . 
!£. Mord . 
3!r. Jor.es . J _ 

Keas'' ' 



In accordance with 'the request contained in letter (or memorandum,) 
dated t „i « ™/o the records of the Bureau have heen changed 
to reflect Art ,. f f is now your 

beneficiary xn the AgeW Insurance Wf. ' ^ss Mvised ta tlie dbritraty, 

your benefictaiy in the Charles ?* loss Fund v&i also bs chr#?,ed to your fli£e* 

Sho.uld you desire to change your "beneficiary under the Civil 

Service Retirement Adt, please fill out the enclosed forms m$ 



them to the Bureau. 



tmmasam mm 

MAILED f j 






** sT^^yJf^*' 




Very truly yoursc 

« « . f\V 





John Edgar Hoover ; 
Director . 



Enc|osu^\ 



^sra 



DERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



MEMORANDUM FOR ■MR. TOLSON 



W 



TRAINING SCHOOL FOR NEW SPECIAL' AGENTS - EFFICIENCY REI 
REs T3RENNAN, CHARL1S DIEHL.' 

Date Submitte d 6/2$/k8 
Age 26 6/12/22 . 




Date of Training Schoo l h/19 -6/lB/hS 

223 N. California Avenue" 
Legal Residence Atlantic City, New Jersey Marital .Status single 



Mr. Pennington 

Mr. Neasc 

Ullll GuuQj J^ ., 



u^gtttOaa 



Offices of Preference Philadelphia, Newark Assigned to Seattle 

New York City 
Educations University of Pennsylvania, AB degree, 19^7 ♦ 

Previous Experience: lifeguard, Atlantic City Beach Patrol, Atlantic City, ,N.J., h swn- 
mersj Sergeant,. Army Air Corps, 2/23 A3 - 2/11/U6* 



Training School Grades 



Examination ^ Rules & Regulations , > 9h*5 Auto Drivin g 
Examination, Manual of Instructions 9&y$ Practical Case - criminal 
Examination, Laborator y 95*5 Poetical Case, - AEA_ 

Examination, Security Matter s . 

Auditory Tes t 

Visual Memory Tes t , 
Moot Court 



& 



97 NMVTA Test Interview^ 



JZ£L 



G \ 



HMVTA Roughdraf t Report, 
Photographic Ability *. " 



JUL 



JL 



JL 



Firearms. Training 



,c 



% rr 



Hip Shootings 

Practical Pistol Course: 

Shotgun: 



81 Rifle: 
Machine Gun: 






68 
85 



67- 4-SLglQQ- rl 



81* 

Brennan is 26, single, and comes from Atlantic City, New Jersey. He received an 
AB degree in 19l±7 from the University of Penn^livania at^felaj^lphia^ 

He has been employed as a lifeguard • K ^ 

He entered the Army Air Corps February 23, 19U3 a| 
February 11, 19i*6 as a sergeants 

Brennan makes a very good personal appear&njce.^ 
handles himself very well and makes a gopd>4^pressi6n« 
has a very good attitude and has good contact*" qual^tiel 
satisfactorily in the field. '*#&/, 

H Firearms qualifications certified. 



Searched 

Filed &0L„ I 

has a ^ryLiile^^xiB^rsonality, 
aan«shoulcUdevelop^very 



*n 



H 



M(a^^ 



1 



SAO,, S&atn 
DlreQtor, FBI 



9<-14~48 



Accident involving But em Oar driven by 
B.A Charles 'S. ijrewan - August Bl 4 , 1948 

Reference is made to your memorandum d*%ed Septem- 
ber 3, 1948, relative to the captioned accident. Please be 
advised that Agent 'Bre.nnan is not being held liable for this 
accident md the. cost of the repairs to th& Bureau car afcll 
be borne by the* Qovernw&nt. 



>-\ V/K- .- if 



GLTilth 



M% L, A* 'yarir. " 
Mr, "jgavA K 

i*, Ufid , 

Mr. Kicftols 
Mr. Rose n ~ 
vr, rr&cy^__._'._" 



v 



>> 



Yr. V* r irc " 










'wm* 






J L4 



^ '/ ? 






fV W f .-," 







X 



J 



# 



Seattle j Washington 
August 9> 1948 



Director 

Federal Bureau of Investigation 
Department of Justice. 
Washington, D. C* 

Dear Sir; 

Mrs* Brennan joins me in thanking you for your .kind 
wishes and congratulations upon our. recent wedding* 

Be assured that your thoughtfulriess is deeply 
appreciated* 

Sincerely, 



■CHARLES D. BRESNAH 
Special. Agent 



v^ % „ 






V 

-3 l y 




Standard Form No.*51 
-£ August 1946 
TJ. s^crvni SERVICE COMMISSION 



As of September 13,1948 
-CHARLES D.. BRENNAK . 



Form- approved. jp 

Budget Bureau-No. 5(HR012.3. - j 



( 



ADMINISTRATIVE-UNOFFICIAL 
OFFICIAL: 

REGULAR* ( ) SPECIAL (X) 

PROBATIONAL ( ) 



REPORT OF 
EFFICIENCY RATING 

.. based' on^ performance during period' from *EL£d 9 ^ to ^ember 13/1948. 

, ., ,__ Speqiaj: Agent, cpyiO 



(Name of employee) ' " " . < Title of position; servicerandirader""""""" 

. Federal. _Bureau of Investigation at Seattle, Washington Qffi 




(Organization— Indicate' bureau, division, section, unit, field station) 



ON LINES BELOW 
MARK "EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instructions in the Eating Official's Guide, CI S. C. Form 

.No. 3823A. " ' ? . . 

2. Underline the elements "which , are:especially 'important in the position. 

3. Rate only on elements pertme'nt to the position.. 

a. DoVnot rate on elements in italics- except for employees in a&hin- 
. . , istrative,. supervisory; or planning positions. 
6. Rate administrative, supervisory,, and planning functions on ; 
elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning ______=. 

All othersl-i 






*— (1 

(2 

J£l.<3 

— r- 1,(4 



<6. 

(6: 

¥y (8 

-do; 
-en 






(12 
(13 



J£l(16 

.±-,,(16 

^(17 
»C(18 



Maintenance of equipment, tools,, instruments* 

Mechanical skill. 

Skill in the application of techniques and pro- 
cedures. 

Presentability of work (appropriateness: of ar- 
rangement and' appearance -of work-)';, 
Attention to broad 1 phases of assignments. 
'Attention to pertinent detail." 
Accuracy p£ operations. 
. Accuracy of final results. 
Accuracy of judgments or decisions. 
Effectiveness in presenting: ideas or facts. 
Industry., 

Rate of progress oh or completion, of assign- 
mentSi 

, Amount , of acceptable work produced. • (Is mark 
'*■■*• :ds?l„ i 



based on production recor< 

. (Xes or no; K ^^ 

Ability to organize his work. *%Xi 

Effectiveness in meeting and dealing wiinV 

others. r*\ 

Cooperajiveriess. . 
Initiative; 
Resourcefulness. 
Dependability. 
Physical fitness for the work. 



•§ 



s> 






. (21) Effectiveness in -planning °broad' programs. 

. '(22) Effectiveness in adapting the work program to 
broader or related programs. 

. (23) Effectiveness in: devising procedures. 

.,(24) Effectiveness in laying but work, and establish- 
ing .standards of performance- for subordir 
.nates. 

. i(25) Effectiveness in- directing, reviewing, and checks 
ingthe work of subordinates. 

.(26) Effectiveness- in instructing, training, and 
developing subordinates, in the work. 

. (27) Effectiveness in promoting high working morale. 
. (28) Effectiveness in determining space, personnel,, 
and equipment needs. 
(29) Effectiveness in setting and obtaining -adher- 
ence to*time limits and deadlines. • 
(SO), Ability to make decisions. 

-X«Q Effectiveness in delegating clearly, defined 
^Srj^mthority. to-Wet. * ;'"" '"~~ "*" -—- 

STATE, AS 



s 



('A) 
■•(B) 
-(C) 



£K>-~- 



> u. 



,«..»«*■ »«.-«. 

,*#! 



g^~S£FT^r; 



*n&xfi& *■ 



uX\ 



STANDARD- 

Deviations must be explained oh reverse side of this form 



S°1~~l 



Adjective 
'Rating 

Plus marks on all underlined elements, and check marks- or better on all 

other elements rated i_i„ — _ .__• Excellent 

Check marks, or better, on all elements rated, and plus marks on at least 

half of the underlined elements „-_. ™__„__„„ „« ^ Very Good 

Check marks or better on, a majority of underlined elements, and ali weak 

performance bvercompensated by- outstanding performance.^ ™ Good * - 

Check marks or better on a majority of underlined elements* and all weak £j* 

performance not overcompensated by outstanding performance..! Faiiv-, 

Minus marks on at least haif of 'the underlined' elements... _.___ - Unsatisfactory; 







Reviewing 
officiaL- 




Rated by 
Reviewed 
Rating approved by .efficiency rati&g coj 

U. S. GOVERNMENT" PRINTING .OFFICE 10 — 26177^5^ 



Special Agent in.'CJharge September 13, 1948 

,<:_ ~ j *?-*/-&? 

(Title) ~ 'w " ""> iz* .(Date) " 

ittee . — i._i Report' to employee * 

(Bate). " '"" (Adjective rating) 



J*$ 



i 



Seattle, Washington 
September 13, 1948 



Re j CHARLES D. BRENNAN 
SPECIAL AGENT 



This efficiency report is submitted on Special Agent BRENNAN 
upon completion of his first six months service in the Bureau. 

This Agent entered on duty with the Bureau on April 19, 
1948, and arrived in the Seattle Division f oar assignment in June, 1948. 
He has worked in the headquarters city at Seattle during the intervening 
period. He has been assigned exclusively to' work on Atomic Energy Act 
Applicant and Employee cases. 

Agent BRENNAN is a well built, very good appearing Agent, 
dresses neatly, is friendly,' sincere,, and conscientious. I believe 
this Agent is making a sincere effort to improve his own investigative 
ability. " . -'.*.. : 

The firearms record of this Agent is about average for 
an Agent of his experience* He has had no experience in surveillance 
work nor has he had an PP°rtur^;^asjre^ 

The volume of work produced by Agent BRHJNAN is. about 
average for ah Agent of his grade and assignment. He requires an 
average amotmt of supervision. He makes the same type of mistakes 
expected of Agents in their first office of assignment. His .progress 1 
in this Division has been satisfactory. 

At this time Agent BRENNAN'* S rating should be' GOOD. 
CEI&P 



s/ *W 




— ( 



STANDARD FORM NO. 64 



0§ce Mm 




i 



MOmWUPl- •• UNITED STATES GOVERNMENT 



i 



. TO : 
FROM : 
SUBJECT: 



4 



DIRECTOR, FBI 

SAC, SEAT^S 

CHARLES :D. Wf AN 
SPEGIAX* AGfflT. . 



DATE 



: September 24,, 1948 



'ReButel September 20, 1948,, transferring the above* Agent fr*om the 
Seattle to the Omaha Division, 

"A six months efficiency report dated September 13, 1948, has 
just been prepared and initialed by' this- Agent. No efficiency report idll 
be submitted on the occasion of his transfer. The Comments, made in the • 
six months' report Hill apply equally to this Agent at this "time. » 



GBPjlp 



Ep 



$ 



1 



ftfuinfniir^fHii i iini ^ 



f 



k 



Searched A a 

Numbered U 

Filed y\ _ 

4 SEP m 1948 

FEDERAL bui.uhb CF IKVES-iibATJON 





IN REPLY. PLEASE REFER TO 
FILE e N6 — 



* f 

&mi£& §f atea l&vpuvtmvnt of Ifcttifce 
jftzfttml IBisrattt af Jitueesi t3aium 

OMAHA., 3, NEBRASKA 
September 30, 1948 



-FD-67 




- —,^^-77 


(6-19-47) 


FC^iCTOKT 

fflBUY 

CffKSfl OMITBD 
vCgQ 6TATBS 

JajHsiaMPS 


' 



Director,. FBI 

Dear Sir: 

NOTICE OF ARRIVAL OR DEPARTURE OF 

EMPLOYEES 01* SPECIAL OR COURT ASSIGNMENTS; 

ALSO NOTICE. OF ARRIVAL OR DEPARTURE OF EMPLOYEES ON. TRANSFER 



NAME 





CHARLES D. BRENMN, SA 



OFFICE OF ASSIGNMENT. 
NATURE OF ASSIGNMENT 



OMAHA, 



.GENERAL 



ARRIVED Gl ^a» We"br», 7:30 £*M., Sept. 29,. 1948 from Seattle 

(Time, and Date) 

REPORTED FQR DUTY (necessary only for arrivals on transfer) : 

. 8S3Q. AiU... Sept. 30, 1948 

DEPARTED .... - 



DESTINATION . 



Following information t° 't>e fu^iMed only when -an employee 



arrives your office ontrans^^: 



^V 



iV-' 



PERSON TO BE NOTIFIBE^IN^CASE OF AN EMERGEJgYj- 1 „.^ . -- 



$JA°-=-A 



NAME 



Mrs* Charles D. Brennan 



| Num« ** k 



tH w - 



ADDRESS Regis Hotel, Omaha 



J* 



RELATIONSHIP. 



Wife. 









Very truly yours, 



TMH 




DALTON 



SAC 




SAG, Seattle 



lO~lA-m 



director - FBI 

Acai&ent Znvolfifhg Bureau £*# driven by 
sa Gh&riBs #. Tfretmm - September 8, 1948 



Plea.$e be a&Blued that the naptionzd a&cideni 
has been refer tea to the Uep&rtneni for their GonsMeta- 
iion and opinion a& to whether suit should be instituted 
ag&ln&t the third party in cm effort to collect fh& cost 
of the rewirs to t%e' Bureau Qai*... 



CLT:lrh 



,& 



1 % * >v 


''..[ljj^QJ. >?~4$2K 




-.-"';* \ '¥i ' 







V 



to-. 


ToIboii 


Mr. 
lir. 
Mr. 

to*. 


Glavin „ 

NlchoTfc 
Tracy 


tfr* 


tear: 


Mr. 


ourjrea 


Wr. 


Haxva 


vr. 


Voftr *" f .. .__ 


Tale, 'rto&a 


Mr. Naase 



lbt»J»«U6»CftTlO«8 SECTJO^ 
RAILED 8 
.* OCT 15 1948 PJft. 

Ofr O P JlWH * ■ ■ i n W> i WN I 
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/I 
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P 



Vd 




¥ 



I 



I 



SAC, teha l , October 12, 19$ 

Director,, m • , . 

GERSS D t MM ' ■ 

Special Agent' .'■"■■>• 
' Ability to Tester ' '. *■*.,'' 

/ A review of the eaptibaecL fesnfs file reflects, that he has not had an 
opportunity to ■te'stiijjf in court* 

The Bureau is desirous of haidng all its Special Agents acquire ths &•■ . 
bility to testify properly therefore-,' appropriate arrangements should he made, 
to liffdrd this Agent, moot, court training • Further^ you should endeavor to i arrange 
Ms assignments as Soon as possible. |n a ianner calculated to afford Ma an early 
opportunity to testify,! Xou should follow this matter ani subnit to* the Bureau a' 
report in coimectioii tilth; the sane*' ' 



JE2/1 




lri» Tolsor U^ 
Ur# E; Ai TaK 
IT. Clft ffi.--'* 
Mr. Qlavl n-- ; - 

Mr. Ladd; ^ 

Mr. NichoET^ 

1ft;. Rosen ^ 

lfr» Trac y * , 
iir, BMi r~"~ 
Ur; Qurne a . . , 
tovHarbo^ ■ - 
Mr. jfefr * 



,Ur;-?erinington. 
Ur* j QuXnn Tra" 

«r f :tfeas e T * 
MlerOanl y...* 



4f 



Cii IS "^ ; "| 








STANDARD FORM NO. 64 



Office Memorandum 



- UNITED -STATES GOVERNMENT 



TO : 

FROM : 

^UBJECT: 



November ,26, 1948' 



Director, FBI ; date.* 

SAC, Qnaha 

• - . . - 

'CHARLES fi # BRENNAN,, 
Special Agent , ' . 

Ability to Testify. 

v 

ReBulet October 12, 1948., ...*■-• 

There has been no opportunity for this agent up to the present to. 
testify in, court since none of his criminal cases* has resulted in 
Grand Jury action or in trial 
aourt training and I feel he 



Soever,, he has been, afforded moot 
•make- a competent witness* 



He will be given additional^g^ining in this regard 




JLD:NI 
67-4645 







\ 




M&ttd Unvmn of Mwzii$ntvatt 



IN REPLY, PLEASE REFER TO 

FILE NO. _ : 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D..C 

Dear Sir; 

For inclusion in the fund to-be paid to the widow or designated bene&eKary of any Spe- 
cial Agent of the 'Federal Bureau of Investigation, United States Department of Justice* who had' 
contributed to. this fund prior to November 30, 1948, and who- dies from mj -cause ex cept sel f- 
destruction while employed. 'as 'a Special Agent, I am forwarding 'herewith/wy-TEffiiiK - mmi OfiUBB) 
the sura of ten dollars ($10.00), made payable to the, Chief Cleric of said 1 Bureau, to be 1 included 
in said fund, Payment will be made for death by self-destruction after the Agent has been a 
member of the- fund for two years. It is understood arid agreed that/ the, sum tendered herewith 
is a voluntary, gratuitous .contribution to said fund, which I understand is to be administered 
iii the following manner: - 

The Director of the Bureau will appoint a committee which shall consider all matters- per- 
taining to the acquisition, safe keeping and expending of said fund, which committee wiH recommend 
appropriate action to the Director of the Bureau in pertinent matters* The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director ♦ 

Upon the death of any Special Agent,, the appointed committee will consider the case and 
sufcaita recommendation to the Director as to its conclusions i Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary- the. sua: of '$10,000. 



The following ,person is hereby designated as my beneficiary for F» B; I, Agents 1 Insur- 




Name 



Relationship J 



wi£c 



Address 



Dated 



.11*1 hd i* Ar* . 

The following person is hereby designated-as ay. beneficiary under, the Chas, S, Ross Fund 
providing $150b-death benefit' to beneficiary of agents' killed .in, line oLduty , 




Relationship^ W\ -f-t, 







l4+-y4^XuUi~ f , /jtf'f 



Very truly yours,. 



$' 






^UlAa 




special Agent 



»•»••**■ 



MLB 



■• mlb 



ft* 



ApsU i§, 104& 



O 



tie* Ofeftr^#« P* Brefta&a 
JVSdsral jSu&eou of 2atF0gtig;atSoa 



Ift yjoattfoti^jst with th* Unltfem ^roaotioa ,*ot, X «a 
i»&»e& gi6*8ed to advice y<?u fcjsat yaw i#w& fcewa r»<jemajeag«<l 
ftn* proaotloa gross $4856*60 gfcr «esnoa to #4981. 2& pssr «,ssaia la 
(tend* Cft? 1% «&hra«i¥* S*y I* 1S40.. 



®, 






your*. 



|KTO - ^ 



-&. 



Director j 5 ( : / -.*- 1» 



CJ 
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Mr. To Is o n 

Up* Olgg g , ' ' 

Mr. Olav t n - . ~ 

•Mr, Ladd. ~ 

•UT-. Nichol s — 

-ttr. RoBo n 

Mr- Trac y 

iir. Bga n ' . :. . 

Mr* Gurnea. 

Mr. Harb o. \ 
Mr. Moh r ,, jv 
Mr. Penningto n : M 
Mr. Qulnn Tam a 1; 
Tele* Roo m J ; 

Mr* Ne&e 

Wise Gand y - , . 



/ Hsveaeafc Sostitta 



Jff:Kl.B„ 








A) U. S. DEPARTMENT OF JUSTICE M Checked 1*5> ^ Jp> 

- jjiled by " f 



FEDERAL BUREAU OF INVESTIGATION 



*<■■<•*■>* -*<*. * : 



Nature 
pf Action 



Effective 



y ^ *~ % , -yVASHINGTON 25, D. C 



s. ?. 



Date 






Personnel Acifon .Number 

F. B.I.- 



- * 



h\h% s 



Uzal Authority 



Position 



Grade 
Salary 
Division 

and 
Section. 

Heart garters 
Appropriations 



, Departmental 
or Field 



FROM 












S & E r F.B.I. 

Dept. 



Field 



TO 






S & E, F.B.L 

Dept. 



Field 



□ 



NATURE OF POSITION 



REMARKS 



a. Vice 

P. C. NO. 


b. ADDITIONAL IDENTICAL 
P. C. NO. 


c. NEW 
P. C. NO. 






pate of BIrtH 


date of Oath , 



- '* <-* s 'sfi 



':**V>\'" * t TiV'^/^P 
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IGHARLES D.. BRENNAWJ' SPECIAL AGENT 

EOD: April 19, 1943 
SALARY: CAF 10, $4$55*SO' 

OFFICES CF PREFERENCE: (l) Philadelphia (2) Newark (3) New York 
AGENTS* EXAMINATION: 94*75 

SAC Daltonr 

Agent Brennan *s appearance- and personality are above the 
average • His work requires about average supervision. He produces 
a good volume, applies himself well, and has an excellent attitude* 
It is. my observation that he shows a gpod sense of appreciation and 
loyalty. Considering his limited time in the Bureau he has a good 
knowledge of the Bureau *s policies,, and works- well on his own 
initiative. He has spent most of his time since, assignment here 
working out of the Burlington, Iowa, Resident Agency. The reports 
on, his work in general from the Resident Agent have been favorable. 

Rating .- VERY GOOD. 



Inspector Gurhea : 

Brennan is presently assigned to the Burlington Resident 
Agency. He is tall and well built. Brennan dresses neatly. He 
conducts a good interview, is friendly, sincere and conscientious. 
He impresses me as being interested in his assignment, expresses 
himself well and indicated a desire, to make the Bureau his career. 
I think Brennan is a very good Resident Agent. 



^r 






«> .*#*** 






Inspection Report 
Qnaha Office 
Inspector Gurnea 
November 29,, 194S 
Interviewed, by: 
J. C. Learned 



>* 



Standard Form No. 51 
/-, ' August 1946 

^*S. CIVIL SERVICE COMMISSION 



ANNUAL 



REPORT OF 
EFFICIENCY RATING 




f 

•MINIS! 



Form approved. 

Budget Bureau No. 50-R012.3. 



ADMINISTRATIVE-XJNOFJPICIAL ( ) 

OFFICIAL: 

REGULAR (X ) SPECIAL ( ) 

PROBATIONAL ( ) 



As of JMaECh„31*-1942 _ based on performance during period from .3.m^j,.l%.l%B_...M^T.Qh.31^l9k9. 

GH AgLES__B.„ JffiESHABL -Q-5: J? ^ SP ECIAL AGENT, CAE _1Q J ___A^55:^0... „ 

(Name of employee) (Title of position, service, and grade) r " " 

„_, DEPARTMENT (F JUSTICE FE DERAL BUREAU Cg INVESTIGATION CMAHA_ 

(Organization — Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 

' MARK EMPLOYEE 

V if adequate, 

— if weak 

+ if outstanding 



1.- Study the instructions in the Eating Official's Guide, C. S. C. Form 
.No. 3823A. " ' 

2. Underline the elements which are especially important in the.position. 

3. Rate only on elements pertinent to the, position. 

a. Do not rate oh elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

b. Hate administrative, supervisory, and planning functions on 

elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others 



□ 



(I)- Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

-j£- ,(3) Skill in the application of techniques. and pro- 
— — cedures. 

!(4)* Presentability of work (appropriateness of ar- 
rangement and' appearance of work). 
-jjfe. f(5) Attention to broad phases of assignments, 
~t<(L [(6)] Attention to pertinent detail. 
-. — !(7) Accuracy of operations. 
-JL. (8) Accuracy of final results. 
""^'"iiEL Accuracy of judgments or decisions: 
,..g*L '(10) Effectiveness in presenting ideas or facts. 
,-^r, (ll) Industry., 

-jg£:.(12) Rate of .progress on or completion of assign- 
- ments. 

-«4„(13)* Amount of acceptable, work produced. (Iajnark 
■ .r.- " based on production records? _„_ Sfi--_) 

j; , ' * (Yes or no) 

XI~ (14), Ability to organize his work. 

~-£_-(15y Effectiveness in meeting and dealing wil 
"" others. 

-^_V;(16) Cooperativeness. ■ ;. 

^Jtlltrrr Initiative. 

-_=£_tE87 Resourcefulness. 

™^l'(if9) Dependability.*.*^ 

-JlL J&SJ Physical fitness,fof the work. 




.- — (21) Effectiveness in planning broad programs. 

(22) Effectiveness in adapting' the work program to 

broader or related programs, 

(23) Effectiveness in devising procedures. 

(2U) Effectiveness in laying out work and establish- 

ing standards of performance for subordi- 
nates, 

: .(25) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates. 

« — (26) Effectiveness in instructing $ training, and 
developing subordinates in the, work. 

— ™ (27) Effecjbivenessin promoting high working morale. 

--... (28) Effectiveness in determining' space, personnel, 
and equipment needs. 

(29) Effectiveness in setting and obtaining adher- 
ence io time limits and deadlines. 

) Ability to wiake decisions. 

^(Sl ) Effectiveness in- delegating clecurly defined 

P" STATE ANY 6THEB^I,EiteNT£rc"bSrsiDEEED~~ &:r; 



■<b> 



(C) 



WmtWwv 



STANDARD 

Deviations miist be explained on reverse side of this form 



Plus marks on all underlined elements; and check marks or better on all 
other elements rated _ ... ..__ .1 __ 

Check marks or better on all elements rated, and plus marks on at least 
half of the underlined elements . r _ _ Very Good 

Check marks or better pn a majority of underlined' elements, and all weak 
performance overcompensated by outstanding performance _- .„ . Good 

Check marks or better on.a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance _. Fair 

Minus marks o^at least half of the underlined elements- - Unsatisfactoj 



Rated by 
Reviewed 




(Signature of-ratlng officiair^J 



(Signature of reviewing official) 



1/ 



U. S. GOVERN MENT PRINTING OFFICE 1$— 26177~5 




SPECIAL AGENT IN CHARffi 

Moral Bureau cf Investigation 
"(Title")" 




Mar.ch._31,-- J-94S . 

(Date) 
(Date) 



Rating approved by efficiency rating ^ committee Report to employee _ 



(Date) 



'(Adjective rating) 



JsT 



• 



* 



CHARLES D. BRENNAN 
SPECIAL AGENT 
CAF 10 

ANNUAL EFFICIENCY REPORT 




This is Agent fireman 1 s second office of assignment. He is - 
handling general investigative cases, including both civil and. .criminal 
matters, 

Brennan is well groomed, mature and has a friendly* personality. 
Considering his limited time in the Bureau, he has a substantial knowledge 
of the Bureau* s work and policies. /He makes his investigations with 
thoroughness, good judgment and tac*o. He seems to have confidence in 
himself and proceeds on, his assignments with a minimum of supervision.;] 
His attitude 1 is good, he applies himself in a very conscientious manner 
and impresses me with his sincerity arid desire to improve ♦ II think he 
is maiding good development and that he will continue* to improve with 
experience. His reports* are well organized. He is considered a capable 
dictator fand' he operates' a typewriter with satisfactory skill. 

Agent Brennan is In good health, is an experienced- automobile 
driver, \is qualified in the use of all Bureau firearms, and I believe 
he woul4 operate .on assignments involving personal danger or on 
physical surveillances. He has not had an opportunity to testify in 
court but has] testified' in moot court where he showed poise and an 
ability to .express -himself clearly and in general made a favorable 
impressionJ 

Since arrival in this district, Agent Brennan has devoted 
the major portion of his time to AEA type investigations.,, however, for 
the past several weeks ,he has been working general investigative cases, 
r He- is available for general and special assignments J There has ^been no 
\ opportunity for him to demonstrate ability along administrative or 
supervisory lines. 



Rating - EXCELLENT. 




\ 



JLD:ALB 
67^4645 



Initials 







J 
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REPORT OF 
EFFICIENCY MtlUG 



Form approved; 
BudgetBiireau No. 50-R012.3. 



ADMINISTRATIVE-UNOFFICIAL 
OFFICIAL: v 



( 



REGULAR A )- 



SPECIAL. ( 



As of .i5ct-QhBr-.19•■,--X?i^9--- 
CHARLES D. BRENNAN 



(Name of employee) 

DEPARTMENT OF JUSTICE 



PRpBATIONAL (. ) 

i- based oh performance during^ period- from^'M^^-^i-^-T^SF^? *° -Q&&-*-— 3*2.?— 23M9~~ 

.. SPECIAL AGENT, CAP 10 



(Title of position, service, :ahd grade) 

PEDERAL BUREAU OF INVESTIGATION 



0MAHA 



(Organization — Indicate bureau, j division, .section, unit,- field station) 



ON LINES BELOW 

MARK EMPLOYEE 

V if adequate 

*r- if weak 

+ if outstanding 



1. Study the instructions, in the -Eating Official's- Guide, C. S. C: Form 

no..3823a; ." " " " y \ 

% Underline the elements which are, especially important in the position. 
3. Rate only on elements/pertinent to the position. 

a. -Do not. rate oh^elements'in italics, except .for employees in admin- 

istrative, supervisor^, or planning, positions. 

b. Rate! administrative,, supervisory, and* planning functions on 

elements ih italics* 



CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others - 



ex 



3: 
X- 



. (1) Maintenance ;■ of equipment,, dtools, instruments. 

. (2) Mechaiiicar skill;. 

; i?)Skill in the application of techniques 'and. pro-,/ 
— ■?-— cedures. > ' 

. '(4) Presentability of work (appropriateness .of -ar-. 
rangementirand appearance of work),. 

, i^L Attention to abroad phases of .assignments;, 

• (6) A ttention to pertinent detail;, 

. (7) Accuracy of operations. 

. (8)> Accuracy of final- results. 

. (9) Accuracy of, judgments or decisions. 

.- (10 ) : Effectiveness in presenting ideas or facts. 

.(11) Industry. 

.(12) Rate of progress on or completion of assign? 
"" ■ ments. 

:' (13); Amount of acceptable work produced.. .(Is mark 
~~~~ based ; on production records? -_ — ..,;._-_ 1L) 

(Yes or no) 

.(14) Ability to* organize his work., 

.'(15) Effectiveness in meeting, and dealing with 1 



otHers.- 
. (16) Cpoperativeness. 
. (17) Initiative. 
: (18) . Resourcefulness* 
/ (19X Dependability.. 
.(20); Physical'fitness-fpr the work. 






... ($1) Effectiveness iru planning broad programs. 

,~{22) ^Effectiveness in adapting- the work program to 
T broader or related, pro grams. 

,_ (23) Effectiveness in-devising procedures. 

r_.(&0. Effectiveness in laying out work and establish?- 
ing standards of performance for subordi- 
nates]. 

„:(#5) .Effectiveness \in;:directing,. reviewing, and check- 
ing the work of subordinates. 

~>(26) Effectiveness in irislnjucting, training,, and 
developing subordinates in the work., 

~,(27) Effectiveness in promoting high, working mor.ale. 

.- (28) Effectiveness in determining* space, personnel, 
and equipment needs. 

, r (29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 

...(SO) Ability 'to make decisions. 

~ (31) Effectivjeness^dn^delegating^^clea^ 

auihoUtyjo/ach. * ^ ' „ . ri A 

STATE A1W OTHER ELEMENTS<CONSIDERED 

' ' ' ' *?J) 

r.(A) 



^ 



.j**.:-?. 



? 



.&J^~J!£d£-Jl£UL£L 



*%£ UW« 



(C) 



■JfeU 






STANDARD 



^ 



Deviations must be explained on reverse sideof this form 



•Adjective 
Rating 
Plus -marks on all underlined elements; and* check marks or better on all 

other elements rated— _^ : _ --- T ™ ™ ~- r- Excellent a 

Check marks- or better on all elements rated, and plus marks on at least 

half of the underlined elements„._...„_„_„.... T -„- ~ Very Good 

Check marks 1 or better on a majority of underlined elements, and 'all weak 

" performance bvercpmperisated by outstanding performance — - — -. ^_ T Good 

Check marks; or better on. a majprity- of underlined elements, and' all weak 

. performance not overcompensated by outstanding performance^-^ ~^ Pair 

Min»s j^arks Gir&t least haljF of the underlined elements = Unsatisf actor; 





Adjective 
Rating ' 

Ra ofelEXQELLMT„„ 



[ P J 

; r 'Reviewing 
*® /official:. 



SMQIM^..AGMT„IN„CHA|IGE. Qct, 



jJTttlp>- 



ignature of rating official) j^ ^ # D ALTON 
tf Signature, of reviewing 'official) 



60- 



..19—1249 

(Date) 



Rating approved by efficiency rating committee ™. 

,U. S. GOVERNMENT PRINTING OFFICE 1 ;i6-T26177-fi 



(Date) 



(Title) 
Report to employee 



U#4i 



(Adjective fating) 



CHARLES D. ERENNAN 
SPECIAL AGENT" 
CAF 10- 
EOD BUREAU 4-19-48 

SPECIAL EFFICIENCY REPORT 



Agent Brendan is working out of the headquarters office,, for 
the most part in the city of Omaha where he is handling general criminal 
as well as applicant matters../ He is- showing continuous improvement in 
his ability to handle all types of cases. I He is serious minded,, applies 
himself well to his work^ and is thorough 'and careful in his 1 investiga- 
tions,.. He realizes his responsibilities as a special agent, accepts 
responsibility for his assignments, and carries them out with only - 
limited supervision. / His reports are well prepared and he is considered 
a capable ,dictat'dr # / 

This agent has a good attitude toward his- work and the Bureau, 
accepts advice and criticism in a very wholesome mariner, and seems anxious 
to cbrrect any faults. Considering his limited -experience in the Bureau 
I feel he shows considerable confidence and poise and th^t 'he makes a good 
impression in connection with his investigations. Brerinan presents a good 1 
.general appearance,, is well groomed and mature. He has a friendly person- 
ality arid is in good health. I feel that he can be used on assignments 
inyol^irig personal danger or on physical surveillances-. He is qualified 
in the- use of all Bureau firearms. He has not had the opportunity to 
testify in court but in moot Court h& expressed himself well and i feel 
would make a favorable impression as a witness. There has been no bpp6r~ 
turi&by for hint to demonstrate ability along- administrative or supervisory 
lines* 

Agent Brenriari is doing very acceptable work and is continuing to 
improve. I feel he is entitled to the rating of Excellent* 

Rating - EXCELLENT.. 



J. L. DALTON, SAC< 
JLD:NI 

67-4645 





T 



STANDARD FORM NO, 54 



m 




# 



UNITED STATES GOVERNMENT ■ 



td , s DIRECTOR, TO 
FR0 J^AC, OMA 

^ 1 

subject: spECIE.OTICIENCY REPORTS 



,DATE: 



* s October 19,, 1949.- 



PERSONAL AND CONFIDENTIAL 



ReBuLet October 31, 1949. '. ' 

Enclosed are special efficiency reports relative to the Agent personnel 
listed belowr ' ' < ' 



GharlesM** isrennan 
RoberMckee 
Paul Fffejtannell 
■Palmer /Schroder 



JLD:NI 



•)> 



m 



% 




>n 



$r 



i « 25 1949 

lb***" 1 ***" 





tmUh $&&» $2pwtitnmi at 3mim 



IN REPLY, PLEASE REFER TO 
FILE' NO. : - 

Director 

Federal Bureau of Investigation 
United' States Department of Justice 
Washington, D. C 

Dear Sir: 

■Tor inclusion in the fund to Tie paid to the widow or designated beneficiary of any "Spe- 
cial Agent of the Federal Bureau of Investigation, United. States Department of Justice,- who had 
contributed to this fund prior to July 31, 1949, and who dies from>any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith |by*a|ffifflfcr MONEY ORDER) 
the sum of ten dollars 1 ($10.00), made payable to the Chief Clerk of said Bureau, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund' for two- years. It is understood and agreed that thb sum tendered herewith- 
is a voluntary, gratuitous contribution to said fund,* which I understand is to be administered 
'in the following manner; 

The Director of the Bureau will, appoint a committee -which shall consider all matters per- 
tailing to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate; action to the Director of the Jureau'in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and -account for same to- the Director • 

Upon the death of any Special , Agent,, the appointed committee will consider the case and 
suWt a, recommendation to the 'Director as to its conclusions* Appropriate instructions will then 
be issued, to the Chief Clerk, directing him to pay to the designated, beneficiary the. sum of '$10,000. 

The following, person- is hereby designated -as my beneficiary for F», B t l # Agents 1 Insur- 
ance Fundi 

Main eTOLm B, TMWAN - . A ddress 22S^^ N. J, 

Relationshi p TAR fa ■ . . - D ated .^ma OQ } 1Q/ T Q - ■ : _ 

The following person is hereby designated as my ; ieneficiary under, the Chas» S, Ross Fund 
.providing $1500-death tbeneflt to beneficiary of agents ,kUIed,in line of .duty * 



Nam e ETON B. BRESffl '' .- .. , * <y BSS N, .California Are Atlantic^ C ity N.J. 
Relationship, fife %:. ft .\\3*- Dated June. 29. 194-9 , 



'A • Very' truly yours ,V \ 



./) ¥ l Special .-Agent " \ 

" , * * 
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Form approved. . . 
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ADMINISTRATIVE-UNOFFICIAL ( 

OFFICIAL: 

EFFICIENCY RATING EEG ^U?T ? 



As of March 31, 1950 

CHARDES' D.. *EREMAN 



based on performance durmg period from .!_._._ ;. r „.„ i to 

-SPECIAL AGENT, GS 10" 



Mar. 31, 1950 



(Name , of employee) 

FEDERAL BUREAU OF INVESTIGATION 



.(Title of position, service f ,and grade) 



OMAHA 



(Organization— Indicate bureau, division, section, unit, field station) ' 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 

— ii weak 

■4- if outstanding 



1. Study the instructions in the Rating Official's -Guide, C. S; C. Form 

No. 3823A. ' . 

2. Underline the elements which are especially important in' the position. 

3. Rate only on elementspertinent to the position. 

a. Do not rate on elements, in italics except for employees in admin- 

istrative, supervisory, or planning positions; . 

b. Rate administrative, supervisory, and planning functions oh 

. elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning Q 

All others.^-.,— § 



— « r (1) Maintenance of equipment, tools, instruments; 
,„.™*(2) Mechanical skill; 

-«3^~£3}_Skiir in ihe application of techniques and* pro- 
cedures. 

. !(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 
-?^- j (5)_ A ttention to broad phases of assignments. 
Z^~ l(6)[ At tention to pertinent detail. 
-----„ :"(7) "Accuracy of operations. . 
«=j^=r (8) A ccuracy of final results. 
-~£= (9) A ccuracy of judgments or ^decisions. 
~l£r( 10) E ffectiveness in presenting, ideas or facts. 
y^r fll) I ndustry. 

-^zfrr( 12) R ate of progress on or completion, of assign- 
; - ments. 

-^=r(121LAinount of acceptable work produced; (Is mark 
based on production records? -- -HO--- ) 

(Yes or no) ^ - 

-^=r ( 14) A bility, to. organize his work. 

-2t..( 15) E ffectiveness in meeting and 
others. 

,c£:( 16) C ooperativeness. 

-2±j(17) Initiative. 

*■ Jd^z ( 18) R esourcefulness. 

*0 -~-r-Jl$) D ependability. 

* JZ---(gO) Physical fitness for the work. 



■^ffifeMiJT 



dealmg^wamj^M' *}<j 



(21) Effectiveness in pla/rmihg broad programs. 

~— -- (22) Effectiveness in adapting- the* work program to 
broader or related^programs. 

„ (23) Effectiveness in devising, procedures. 

— ™ (24) Effectiveness in laying' out work and establish- 
ing standards of performance for subordi- 
nates. . • 

1(25) Effectiveness in directing, reviewing, and checks 

ing the work of subordinates. 

__ — (26) Effectiveness in instructing, training, and 
developing subordinates in the work. 

— =_ (27) Effectivenessin prompting higk.working, morale. 

™„ r (28) Effectiveness in determining space, personnel, 

, and equipment needs. 

— --- (29) Effectiveness in setting and obtaining adher- 
^nqe.toMme limits and deadlines^ 

(SO^Mfywy to make.decisions. 

jf-.($l ) Effectiveness in delegating- clearly defined 
mtthbrity*tQ*a&t }to [ i 'ft f l ^ li i> r iii w* i«< » gy^N^a 



~8X 

STATE ANY OTHER" EIJSMENTg^ejjNSni 



(A) 
(B) 
(C) 



Capaf^Sy^^sBiMLVigOaaa-iorfal 
Pltoel.: U: J 



4 



'APRISttSG 



» .tWsitUi t\... 



! 



'TJgil(fiY""¥" 



V 



STANDARD 

Deviations must be explained on reverse side of this form- 



*> 



Adjective 
Rating. 

Plus marks on all underlined elements, and check marks or better on all * " , 

other elements rated ■. 1_ --„ Excellent, % 

Check marks or better on all elements rated, and plus marks on at leasts \\\ " **« \ 

half of the underlined elements 7 .- _ l ™ - Lf % 'Very- Good 

Check marks or better on a majority of underlined elements,- and all weak 

, performance overcompensated by- outstanding performance r -^ Good 

Check marks or better on a majority ; o£-underlinecD elements, and. all weak 

performance not overcompensaied by outstanding performance.! Fair 

Minus marks on atjea^st half of the underlined elements . . Unsatisfi 



ated by . 



JgS; , ESPECIAL 'AGENT IN 0HARG] 



(Signatured reviewingTJfficial) **/' 



^ Reviewed by 
U Rating, approved by efficiency rating co] 



Tkmmmr av&i*, DAijraN wmq\ f j f (pate) 

riewin¥rifflcial) If* f\ ■»««»■* ~ fTitle > ^ / r J ' / {Date) 

fmmitte^ 



. S. GOVERNMENT PRINTING OFFICE 1Q— 26177~5 



(Date) 



(Title) 
Report to employee 




(Adjective rating)' 



*> 



CHARLES D. BRENHAN 
SPECIAL AGENT 
■68 10 

AHKUAL EFFICIENCY REPORT 



Agent Brennan presents a neat, well-groomed appearance* 
He is well poised,, shows confidence in himself <and has a friendly 
personality* He has had experience both in headquarters city and, 
in road territories^ ^h& has Md the opportunity to handle- a wide 
variety of criminal invest igativ© as. $re.il as applicant typ9 oases* 
Considering his 1 time in the .service^ 'he- shows, a good knowledge of 
the Bttreau f ,s work and policies and is continuing to, ,show Improvement 
in his ability to handle all types of cases* 

This Agent is, enthusiastib, ? applies himself well to- his^ work 
and I have found him thbrough in his investigations.. He shows- good 
judgment,, accepts, responsibility andihas the .ability to carry through 
his investigations on his" own initiative with only limited supervision. 
He is'. considered a capable dictator and his reports, are usually 
presented in very acceptable form*} His attitude is good and he 
impresses me as anxious to correal his faults and improve' himself 
as rapidly as possible in the Bureau's, work. 

Agent Brennan is in good health, he is qualified in. the 
use of all -Bureau firearms and I f eel^hp would -handle- himself well 
on assigr&aents. involving personal danger or on a physical surveillance. 
I have npt had the opportunity to observe hi m tg stxfe in jiaart_bjiit 
in moot K cow4 W.h^ frequent contacts 

^^J^ m * ^ v^-^b aj Q-CTied tffat^f^jq^^^ has his 

"bTioughbs organized and, in general, creates a favorable impression. 
There has been no opportunity for him to demonstrate ability along 
administrative or supervisory lines* > t * 

Brennan is married and has no children.) He is available 
for general or special assignments On the whole, I feel that this 
Agent has made very substantial progress in his development during 
the- past year. He is doing very acceptable work and I feel he will 
continue to develop in the Bureau's service. 



Rating - EXCELLENT. 




J. L. DALTOBf 
SAC 






Initials 




Mwal itomt of Jnuwttsatlott 




Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

1, • ■« - ' 

Dear Sir: 



w n i 



, w i f* d 



For inclusion in the fund to he paid to the designated heneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith, (by 
CHECK - .MtWSSDJRfthe sum of $10, payable to the Chief Clerk of the FBI, to be included 
in .said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the .sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be .administered in the 'following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said, fund, which committee 
will recommend appropriate' action, to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special. Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as 1 my 
beneficiary for FBI Agents' Insurance Fund; 



Name 



ht\\i & B 



JrenhtbH, Relationship Wff< 



, Date 




Address 



X % 3 I (VUmm kte : At Lie Qih.Na/'&e ]/ 



The following person is designated as my beneficiary under the Chas. S, Ross 
Fund providing $1500 death, benefit to beneficiary o'f agents kilted', in-line of duty. 



Name 



mr .,„ ill HI- q/,"f Ate ... /{iLJic C<// /?7 
{LA/ ^ / Very truly yours »- 






* ^ 



rtSfl 




f t^k&slA^sitJL**-*' 



Special Agent 



/ '— ' 



tL. 



^ggggg 



aicttAflaf 



msMasea 



m0^t^mmkm^tm^^a^m 



.■priZ 33, 21)33 



V 



,' '' *"-*■'■ «v. -■'-■"' -/ 



■r f ?r. 



■* ^rexftcntf 



:**» rc&rc~cif&»£ /**• jftssaf&n ,f*a3 «&* ##,s*££g<3& o*- Areata* 
43$£»$* i,£B3£ per mm:% in Grade &J ip, *i.» £&* ?»$*$idB of 






Br* J* 2m meanza 



JW 



idaA/JL^ 



• & / ..t*// 



j ?(/&-. 




9 i* . 



'• * !V f ^ 7 



rtt'ji,.'-t 






Tolson_ 

Udd . 



Clegg ._ 

Olavln , 



MChols_ 
Rose n - 
Xracy.. 



fielmont_ 
Uohr 



Tele. Room_ 



"% 



< V~, ' 



l2~ !! "®q] 
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STANDARD FORM; 50 
UNITED STATES 
CIVIL SERVICE COMMISSION 
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?•* 



FORM APPROVED 

BUDGET BUREAU NO. 50-R064. 



I/. Si DEPARTMENT OF JUSTICE 

dbERAL BUREAU OF INVEST IGa£>N 

WASHINGTON 25, D. C. 

NOTIFICATION OF PERSONNEL ACTION ?l /y^M i 



I, r NAME (MR. i. HISS -MRS. -FIRST -MIDDLE INITIAL - LAST) 



f' 



>'«*, &atyi(? J igi:~'3?:. mex/MMfl 



2. DATE OF BIRTH 



3. JOURNAL OR ACTIONNo. 



4. DATE 



0- 



^-^^tr 







This is to notify you q/ the following action affecting your employment: 



5." NATURE OF ACTION (USE STANDARD TERMINOLOGY) 



6. EFFECTIVE DATE 






7; CIVIL SERVICE OR OTHER LEGAL AUTHORITY 



FROM 



TO 



^ JO 



Ir rtELD 



DEPARTMENTAL 



8. POSITION TITLE 



0. SERVICE, GRADE. 
SALARY 



10. ORGANIZATIONAL 
DESIGNATIONS 



11. HEADQUARTERS 



12. FIELD OR DEPT'L 



ST Jl 

esse* 



. *\ 



FIELD 



DEPARTMENTAL 



13. VETERAN'S PREFERENCE 



NONE 



S PT, 



m. 



tO POINT 



OI8AB. WIFE: WWOW 



WWII WWl 



14. POSITION CLASSIFICATION ACTION 



*s 






1.3. 
SEX 



16, 

RACE 



17. APPROPRIATION S. St Em FBI 
FROM: 
TO: 



tcrrs 



18. SUBJECT TO C.;S; 
RETIREMENT ACT 
CYES-NO) 



19. DATE OF OATH ' 

'.(ACCESSIONS ONLY) 



-grr-c- 



i, 20- 'LEGAL RESIDENCE „ 



4 5 MAY 2 -1950 






REMARKS 




CbS^t-ivo respite i:*fc of f <&3 tens* t*cn c^s^pXina «it&*^ jj 




8. FILE 






STANDARD FORM NO.-»64 



Office Memorandum 



to : Mr. Glavih 



from : H. L. Edwards 



o 



subject: CHARLES DIEHL- BRENNAN 
Special Agent 
Omaha Office 
Veteran 



• UNITED STATES GOVERNMENT 



date: April 25, 1950 



Tolsoh_ 

Lactt 

Clegg; 




HE: REALLOCATION. AND UPA PROMOTION 



Glavln 

Wichols_ 
Rosen 

Tracy 

Harbo 

Uoftr 



Tele. Room — 
Hease 



Oandy__ 



This employee entered on duty 4-19-48 as a Special Agent in Grade CAF-10, 

14525.80 per annum, and as the result of two basic salary increases and a ^ 

Uniform Promotion^ his present salary is #5125 per annum. "He is being con- 
sidered for: reallocation to Grade GS-11, |5400 V&V annum. He is also eligible 
for a promotion under the provisions of the Uniform Promotion Act, effective 
4-30-50. 

On. 9-13-48 SAC Wilcox rated him GOOD. 

During' an Inspection of the Omaha Office in November, 1948, the Inspector (J. C. 
•learned) stated that he conducted a good interview, was friendly, sincere, and 
conscientious. He impressed hajn as being interested in his assignment, expressed 
himself well and indicated a desire to make the Bureau his career. He~was assigned 
to the Burlington Resident Agency and it was believed that he was a very good 
Resident Agent. 



. <- 

^ 



On 3-31-49^ and 10-19-49 SAC Dalton rated him vxw.WM&7~ 2/ 2>fi/#& ~, 



4fc," ~W 

On 3-31-50 SAC Dalton rated him EXCEII^NT^lpidvi 






wnuuui 




^advised heTO^a^a^e^ 



groomed appearance, was well poised, showei^tpnfidenc^ in himself a nd had a^^iendly 
personality. He had hadi experience, both ii^h^dquarter^ I 

tories, and had had the opportunity to- handle k^wMe variety^fircriHninallvinvesti- J 
gative as, well as applicant type cases,. Be showed a p^^taowle^ej of ^gy^Qj^gti ' ^ 
work and policies and continues- to show; improvement ihjiis«abil~it^^ 
types of cases* He is enthusiastic, applies himself well to his work and has 
^een -very thorough in his investigations. He showed good judgment, accepted 
responsibility and had the ability to carry through his investigations on his 
own initiative with only limited supervision. He was a capable dictator and his 
reports were usually presented in very acceptable form. His attitude was good 
and he impressed one as being anxious to correct his faults and improve himself 
as rapidly as possible in the Bureau's work. He is qualified in the use of all 
Bureau firearms and it is- felt that he would handle himself well on assignments 
involving personal danger or on a physical surveillance. He had handled himself 
well in Moot Court, he expressed himself well, had his thoughts organized and, 
in general, creates a favorable impression. He is available for general or 
special assignment. It is felt that he has made veiy substantial progress in 
his development during; the past year and that he will continue* to develop in 
the Bureau's service. z 




RECOMMENIATIOMi It is recommended that he be reallocated to Grade C^-11,^40^^ 
per annum, effective 4-30-50. A&^^&s^ fa$Di§/ y-V^ ^€e^^^^-^^ 



JEBsllt 






nnfcqs-/jhn^ 




** Standard Form No. 61 

August 1946 ' «* 
U.S. CIVIL SERVICE-COMMISSION 




SIX MONTH 

REPORT OF 
EFFICIENCY RATING 



Form approved; 

Budget BureaifNo. 50-B012.S. 



ADJMINISTBATIVE-UNOFFICIAL ( 

OFFICIAL: 

REGULAR ( A ) SPECIAL ( 

PROBATIONAL ( ) 



As of ^il^JOjLjyg^.. based on performance during period from M^3J>. 1950^ OCT. , 30, 1950 . 

CHARLES T), BBM^M^^f/^^ SfFDIKL AGMT, GS n 

(Name of employee) .-..-. . r ~"(Tjae^f5o"sl£ion^e^ce7^dl5i?e)"~ ' "" ' rT ~~ ~ " 

gBXE RAI BU 33AU OF INVESTiaATIQH . . [ [ . OMAHA 

(Or^nization— Indicate Jfcrareau, division* .section, unit ; field station) 



+ 



ON LINES BELOW 
PARK EMPLOYEE 

if adequate- 

if weak 

if outstanding 



1. Study the instructions in the Rating Official's Guide, C. S. -C: Form- 

No; 3823 A. 

2. Underline the 'elements which are especially importanfrin-the position, 
3; Rate only on elements -pertinent to -the position. 

a. JDo not rate oil elements -in italics except for employees, in admin- 
, istrative, supervisory, or planning positions. 

b. Rate administrative, ^supervisory,- and planning functions on 

* elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning _,-™„ □ 



All others..^ 







1 




(1} Maintenance* of equipment, .tools, instruments. 

~ — (2)- Mechanical skill. 

~*~* (3) S kill in the application of techniques and 1 pro- 
cedures. 

„_. (4) Presentability of work (appropriateness of ar- 
rangement and appearance -of work). 

^j^ (5) Attention to 'Sroad phases of assignments. 

-^r (6y_ 'Attention to pertinent detail. 

-_j^C .(.7) Accuracy of .operations. 

^-*£L (8), Accuracy of 'final results. 

— t£~ (9) Accuracy o$ judgments- or decisions. 

J4~. (10) Effectiveness in presenting ideas -or * facts. 

. ~t~- (11) Industry. 

—j fe^f (J2) Rate of progress; on or completion of assign- 
~ ments.. 

,ii^l (13) A nlount of acceptable work produced; ,,(Is mark 
" ~ .based on production records? „ JsSlL--. ) r 

, . (Yes or no); 

JxTQI ^X Ability to organize -his work. 

St^L jlB) Effectiveness in 'meeting and" dealing with 
others. 

.!]£-- (16) Cooperativeness. 

^jt: (V7) Initiative. 

„dSf, (18V Resourcefulness. 

-J^£UUl Dependability; 

ZJLL (20) Physical fitness for the work. 



.„ (21) Effectivenessin planning- broad programs. 

« (22) Effectiveness in adapting the work program to 
broader or related programs. 

._„ (23) Effectiveness in devising procedures. 

™ (24) Effectiveness an laying oufi work and' establish* 
' ing standards of performance for subordir 
nates. 



Effectiveness in directing;, reviewing, and check- 
ing the work of subordinates. 

—±(26) Effectiveness in instructing, training,, and 
developing subordinates in the work. 

__- (27) Effectiveness in promoting high working; morale. 

— (28.) Effectiveness in determining space,, personnel, 

and eo&ipmehlgneeds. 

„- (29) EffecUveness^ir^setting and obtaining, adher- 
ence to^w^^imits and deadlines, 

™ (30) Abiiity$^make decisions. 

— (31) Effectiveness in delegating clearly defined 

S^STATE.ANY OTHER.ELEMENTS CONSIDERED _<r-*i 



:CC'^ 




r// 



- (B) 



^icy ^ 



STANDARD 

Deviations must be explained on reverse side of this* form 



, * Adjective 

Rating 

Plus marks on all underlined, elements, and check marks- or better on all . ^ . . . 

other elements rated a __^. i, ->— =. — r —~—.-r r — •,«*-*■ — ^™ Excellent 

Check marks or better on all elements rated, and plus marks on at ieast 



half of the underlined elements.. 



YM.y .Good X 



Check marks or better on a majority" of underlined elements, and all weak f 
performance overcompensated by outstandingjperformance.. ^_i„ Good 

Check marks pr better on a majority of underlined elements, and 1 . all weak 
.performance not overcompensated. by outstandingperformancei „ Fair 

Minus marf^piiiat leasfc4jalf of the underlined' elements- -—*—^ _^ Unsatisfactory 



Rated by -. 



^ReViewBjd by 




1 - . .*' ' Adjective, 



B ffi rf v«;y.oood qw 



Reviewing 
official- _, 




SPECIAL AGENT IN CHARGE 



(Title) 



OCT. 3 0, 1 950, 

"(DaTe")" r 



(Signature of -reviewing official) 



-< ^ille) 



(Date) 



Rating approved' by efficiency rating, committee Report to employee ^_-^ _^ 

*j _ (Pate), (Adjective rating) 

U. S. GOVERNMENT PRIMTIN&OFFICE 16 — 2GJL77-5 



«" 1 



•J 



1 



S;^ 



CHARLE3 D* BREMAN 
SPECIAL AGENT GS 11 

•SIX MONTH EF$LCl$tfCt REPORT 



Agent Brennan is assigned to< the headquarters city and handles 
some investigations in Qmaha$ however : , the large majority of his tifte is 
spent- on road work* He- handles a wide variety of casdS arising in his road 
work territory* Hq has developed a good grasp of the Bureau's work and* 
responsibilities* He applies, himself well, conducts a thorough investiga- 
tion, and submits Ms reports - in v$ry acceptable form*, He is thorough and 
enthusiastic. He accepts responsibility for the tfbrk in his. territbiy and 
any other' assignments given hiiiu His judgment is good and in general his 
work requires only limited supervision* \ He is a capable dictator] and • 
presents his rough drafts and dictaphone records in very acceptable form* 

This agent always presents a neat, well groomed appearance* He 
shows confidence and :* maturity, he has a responsive personality, and is co- 
operative in every respect* 'He is- in good health,, qualified in the use of 
all Bureau firearms 9 . : and I feel that he would handle himself well qn assign^ 
mats involving personal danger or on a physical sfcahreilltoce*l ' 

He has- appeared before the x Grand m Jury in the Southern District of 
Iowa, and the U^^JAtorney has infbxSedme^that, he made a very favorable im- 
pression^ He also appeared" in the trial of a criminal case entitled,, 
THEODORE WASHINGTON COOPER, IT&MV, which vas "held at Wichita, Kansas.,* May 15, 1950, 

VJhile he properly supervises his own assignments, there has been no 
opportunity for him to demonstrate ability .along administrative or supervisory 
lines* f 

"This Agent is married* £he Brennaiis have no children at this time 
but are expecting a child in Marchf however, hfe considers himself available 
for assignment with the exception of the few months prior to Mrs* Brennan's 
confinement,, > _ ^ % . 

On the whole.,. I feel that Agent Breniian is developing very satis- 
factorily* He seefos anxious to develop in the Bureau J Vs work* With his present 
attitude and attributes, 1 .feel that he mil continue to develops H ' 

' Rating ~ VER£ GOOD- 




,.♦ BALTON, SAC, 
JLD,iNI 
67-4645 



initials 



F 




fPfiett ftafas B«t>a.rtnwtit of itutyt 

ij&ml iintmvi of Jnuwtfsatfon 

fctymeiott, £♦ (EL 




Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has, previously contributed to this fund and -who' dies from any cause 
except self-destruction- while employed as a Special .Agent, I am forwarding herewith (by 
CHECK -*B p55%& &Bfr) the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent 'has been 
a member of the fund for two years, It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition* safe keeping and expending of said fund, -which committee 
will recommend appropriate action to the Director in pertinent matters, The Chief 'Clerk 
of the FBI shall receive, all contributions and account for same to the Director,. Upon 
the death of any Special Agent who is a member of 'said fund the .appointed committee' will 
consider the case and submit a recommendation to the- Director as to its conclusions. -Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sura of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 

&eUh 0. Uirenrmn . - Relationship W)^ ' Date 8/ lj>(fo 



Name 



Address 



* 



T 



The following person is designated as my beneficiary under the Chas. S, Boss 
Fund providing $1500 death, benefit to beneficiary of agents killBd in line of duty. 



1 



Name 



Address 



Relationship _ 




# 



Standard Form , 
-August 194 

0, & civil servi6e d 



M 

cMHt 



:ission 



Form approved. 
BudgetlBureauITo. 50-R012.3. 



# 

REPORT OF ' 
EFFICIENCY RATING 

As Of 1&™^.J1lMQlL,L based b P . performance, during period from W$* 30, 1950.^. ^^21, 1951 



ADMINISTRATIVE-UNOFFICIAL, ( 

OFFICIAL: 

REGULAR (X .) SPECIAL ( 

PROBATIONAL ( -) 

Transfer (x) 



CHA.RL.ES D. BRENNAN 



(Name of employee) 

FEDERAL BUREAU OF INVESTIGATION 



SPECIAL,, AGENT, GS.l l 



(Title of position, service, and graftfe? 



(Organization— Indicate bureau,: division, section"uhltrfield"stii5on)r" 



£MAHA 



ON LINES BELOW 

MARK: EMPLOYEE 

V* if adequate 

~ if weak 

+ if outstanding 



1. Study the instructions in the Rating 1 : -Official's Guide, C. S: C. Form 

No.3823A. ■" ' 

2: Underline theelements which are especially important in the position.. 
3. Rate only on elements pertinent to the position. 

a. Do not rate oh, elenlents in italics except -for employees -in; admin- 

istrative, supervis6ry,.orplanhingpositions. , 

b. Rate 'administrative, supervisory, and planning functions on 

elements ih italics. * 



CHECK ONE: 

Administrative, 
supervisory,' or 
< planning--.; - r Q 



All other's^. 



a 



— - — (I) Maintenance of equipment, tools, instruments. 

jpg/ (^ Mechanical skill, 

"O- Jt£LJ3kill in the application of techniques and pro- 
cedures. - ' ' ' . 

-^—^ (4) Presentability of work (appropriateness of ar- 

. rangement and appearance of work), 

"Z~g=5,;(fr) Attention to- broad phases of assignments. 



- iz#z. (f))' Attention to pertinent details. 

L# (7) Accuracy of operations. 

■^V x iJt C (&) A ccuracy of final results. 
"*. ^UH-^JiL^-ccuracyof judgments or decisions. 
W ■!» l-^feGLkijS^ctiveness in presentingideas or facts; 
X ^$€* ±L(11) I ndustry. 
A v j£-* C.(-12)' R ate of progress on or completion of assign- 

t h y-J %-(lS) A mount of acceptable work produced. (Is- mark 
l: based on production records? —lilo.^ -_. __) 

-,(3.4) A bility to orgariizehis work. 

,^t l(i5) E ffectiveness in meeting and dealing with 
others; * ' ■ ~ 

_£ £L(16) C ooperativeness, ^ ft\\\ I 

,r£ :_(17) i nitiative. * 

rfc — (18) R esourcefulness. 

j^ -,(19) D ependability. 

. <£ V(20) P hysical fitness for the work. 



±W 



~™. (21) Effectiveness in planning broad-programs. 

^.i- (22) Effectiveness' in adapting the work program to 
broader or related; programs. 

(2S) Effectiveness in devising procedures. 

* '(24) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates. 

*—*(26) Effectiveness i in, directing,- reviewing, and check- 
ing the work of subordinates. - 

, (26) Effectiveness in instructing, training; and 

developing subordinates in the work. 

(27) Effectiveness in promoting -high working, morale. 

« — - (28) Effectiveness in determining space,, personnel, 
and equipment needs. 

-. (29) Effectiveness in. setting and obtaining adher- 
ence fy'time limits and deadlines. 
^_l-- (SO) Ability to make decisions. 

^-_^ (&Z) Effectiveness in delegating clearly- defined 
<*** auth6rity46 act. 

STXTE ANY OTHER k ^LEMENTS w CONSn)ERED w 

-^ (B) ^^_^1_. 
_.. (C) -,_ T .,_ rr .._ 



SI 



JQ. 



STANDARD 

Deviations must be explained on reverse side of this form 



i Plus marks on all underlined elements, and check marks o^ better on all 
other elements rated™. ^-_™_ :_™_ . . ^ 

Check marks or better on all elements rated, and plus marks on at least 
half :of the underlined elements--- - - r ~- --- — _ ~-- 

Check marks or better on a majority of underlined elements, and all weak 
performance overcompensated by outstanding performance - 

Checkmarks or better on a majority of underlined elements and all weak 
performance not overcompensated by outstanding -performance ^ ± ; 



Adjective- 
>Italing-' 

Excellent -X 
Very Good 
Good 
Eair V 



Minus marks on at least ! 



>e underlined elements . ~~- T . - T =. ^Unsatisfactory 



Rated by . 
Reviewed by _| 




2 ^.^A'djeciive 

~" Rating " 



Rating 
official. 



EXCELLENT 



Reviewing 
officials- 



4^- 



Initials 



SPECIAL -AGENT JEM CHARGE W^iJ~L*J&2L 



(Title) 



(Signature of reviewing official) 



.(Title) 



(Date) 

:££*.?.£ 

"'* * ' '(Dfete), 



Rating approved. by efficiency rating committee Report to\ employee . 

(Date) \ ^ U vj . (Adjective rating) 



U. S. GOVERNMENT PRINTING OFFICE i&^-ZQfflS 






i} 



CHARLES I). BBPNAN 
SPECIAL AGENT 
GS 11 

Agerit Brennan since his assignment to the Omaha Office in 
September 1%8- has, spent the major portion of his time; on road work* 
He handles a wide variety of cajEses,* including civil-, criminal and 
applicant cases, which arise iri his £oad territory. 

1 1 feel that he has become well grounded in Bureau work and 
policy* tike applies himself well., accepts responsibility) and proceeds 
on his dm initiative with 'only limited supervision^ He is enthusiastic 
and handles his cases with vigor and dispatch* His 'investigations are 
thorough and lie presents his work in very acceptable form, \ He, is a 
capable doctor aiid his rough, drafts and dictaphone records $re usually 
well organized. 

This Agent always presents a neat, well groomed appearance. 
He has developed confidence in himself, has matured considerably in the 
past eighteen months and- in my opinion has made very good progress. 
His personality is alert and responsive and I have found him cooperative 
in all respects. . t 

Hs is in good health., is qualified in the use of all Bureau, 
firearms, and I feel he would handle himself well on assignments 
involving personal danger or on -a physical surveillance. 

/ He has had experience in testifying before a Grand Jury and 
also in the trial of .a criminal case. . I feel that he makes a favorable, ' 
impression on this type of assignment and that in general he capably / 
represents the Bureau. 

There has been ho opportunity for him to show ability along - 
administrative or supervisory lines and 2 feel that he^ should probably 
have broader experience before being con^ideTed for this type of 
assignments 

On the whole. Agent Bivennan' s work is very acceptable and 
I feel that with his attitude and attributes he' -will continue to develop 
in the Bureau. 

Rating * EXCELLENT. ' 



JLDtALB 
67-4M5 





,. L. DALTON 
SAC 



Initials 




< **¥# 




*fo $tuU* Steparitnwit of 3ust'J| 
Sfetoral ittrom of toMtfjatimt* 
3iaal|ttt0to«,B.<|. 




Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 




'Crf&ng-t^ 



J 



For inclusion in the fund to lie paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from, any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - MflBBH lM fltt ) the sum of 110, payable to the. Chief .Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the. Agent has been 
a member of the fund for two years. It is understood: and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner .■> 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund; which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same' to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to- its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is 'designated as my 
beneficiary for FBI Agents' Insurance Fund: 



Name 



£Wyn n.fitehhftt 



Address 



m J ftf 



KL 




The following person is designated ,as my beneficiary under the -Chas. S. Ross 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 



Name 



J 



a>wvt aa & we. 



Ab< 



Relationship 



Date 



'tv 



• >•. 



Address 



*3 /»>v 



^k if 

JJ8301951 htokPe 



W] 



Very truly yours, 



m 



QiLjAoh 




m 



))lL*A***-*«*' 



Special Agent 



2f 




fttttfed §fafi& SBteparf ittvtti ni llmAxt* 

February 28 ', 19#L 



IN REPLY, PLEASE REFER' TO' 
FILE NO. _: 



F©r§7 

(5-19.47) 



Director, FBI 

Dear Sir: 

NOTICE OF ARRIVAL OR DEPARTURE OF 

EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS; 

ALSO NOTICE OF .ARRIVAL OR DEPARTURE OF EMPLOYEES ON TRANSFER 



o 



NAME 0-TTARTJg.?-'n..TmiCWWAW-. 



OFFICE OF ASSIGNMEN T.. Omaha 
NATURE OF ASSIGNMENT 



TwmafftT 



I 



ARRIVED 9:30 PM. February 27. 19gL 



(Time and Date) 



REPORTED FOR DUTY (necessary only for arrivals on -tranlf|r^*>^ 



^brua-ry 23, a.9ftL ' ' -^•- 



■DEPARTED 









DESTINATION 



I 



s^c-4 



CSfS:mr 




I^Ml^ 



Following information, to "be furnished on^y^when^ari^employee 
arrived your office on transfer;: 

PERSON TO BE, NOTIFIED IN CASE OF AN EMERGENCY: 



NAME 



Evelyn B« Brennan . 



ADDRESS 2707 Aretic Avenue, Atlantic City., N. J, 

RELATIONSHIP wife : . .. 

Very truly yours, 



C. IT* STEIN 
SAC 




S/C, O'WIJl March 24, 1951 

'itmrCTOIt, 7S1 

o 

cbirtxs d, mmuv 

Special Agvnt 
$8-22 



Bcfercnee tz ncdc to the transfer efficiency 
renort which you subnitted on the above Agent dated 
February 83, 1082? offording bin a retina of Excellent* 
The Bur ecu has noted that you rcted this Agent adceuete 
in itcrts 3, 5 9 6,. 8, 9, 18, end 33, The Bureau deairco 
your immediate csr^lanction concerning your L&cellcnt 
rating of thio Agent in vtcv of thv feet that the vcig' ting 
of the elements roted entitles hin to en adjective rating 
of only Very Good* In the event the cover 37wet dog 
inadvertently wcMsed incorrectly on this efficiency 
report? you should so cdvi&c the Bureau in order thct the 
nece33cry corrections may he node* 



OC-t SAC, Washington Held Office 

nvrtnt 



Tolson . j 


Ladd . . > 


CXegg 5f. 


Glavin 


Nichols 


Rosen 


tracy 


Harbo . . 


BSlmorit 


tohr 


Tele. Koom 


Nease 


Gandy .. . '.- 


iL _ ^-, 



/ f ■ 



fi. MPS e siflfl 



! -.8 i 
"uoxoaMtn -a3A!' : "3> : 











j '3 *ff y 



X Mt 


33^ 


A 


y> ^ 


s*? 


( 


*** *?* 


"MMMcU. 




_<*!!*», ' 


f 




ai 


) 








2 & 


-^3 




~* rs 


*^! : — » 




r> P 


S3- 




*j o 


Ml 




> 







CTANa^Fdftffl^ 64 




ce 




i 



TO 
^FROM 



director, FBI 
SAC, WO 



UNITED STATES -GOVERNMENT 



PATE: March 26, . 1952 



m 

subject: cmLES j), BBSSSAS :, 
Special Agent 




TUs is to advise that a daughter toas born 
to Special Age-nt and Mr s-. BEEl&AN o.n Ma rch 3, 1951. 
The baby, is to be riaimd 



b6 
b7C 




CfSiMCP- 



f 
ii 
J 















I tfi.'jP-.crr-' 



« * *- 1^^. i*** ->****«, 
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#DERAL BUREAU OF INVESTIGAA 
UNITED STATES DEPARTMENf'OF JUSTICE 



FD-185 



REPORT OF PERFORMANCE RATING 





Name of Employee: CHAREES D. BRENNAN &tf6<6&~£- 



ft 



y 



^ 



Where Assigned: Washington Field Office 

(Division) 

Payroll Title: Special Agent. GS-11 



(Section, Unit) 



Rating Period: from li/i/fo 



to 3/31/SL 



ADJECTIVE ttATrw^ Satisfactory . 



Outstanding, Satisfactory, Unsatisfactory 



Rated by: 
Reviewed by: 
Rating approv 



Signature 

Signature C, W. STEIN 



Supervisor 




Employee's 
Initials 



Title 
Special Agent 
in Charge 

Title' 

Assistant Director, 



3/31/51 



Date 

3/31/51 



Date 



FederanSureau of Iavesttgatltm , AH K X 1^0 1 
title Date 



^Mfttfrtitt 



TYPE OF REPORT 



67" ^^/oo ^ ^gfe 

- '■'■ ■ . i i n^-nn i - f Zj fZL. 



fc$Qrtt*o#»oe* .^« 



■(X.) Official 

(X ) Annual 



^B"**"****** 



( ) Administrate ,„ 

( ) 60{day vllecl --~-U^.--. 

( ) Transfer # - Attv 10 19a I 

( ) Separation jfromvseryice i/; !i , t v i ■ '' ^ f "^ ft 

( ) Special ~~^~~ ~™~~ ~"" * "~ '"*- --- 




% 



PERFORMANCE RATING GUI 
r O.R INVESTIGATIVE PERSONrIl 

(For use as attachment to Performance Rating Form No. FD-/185 ) 



IIM 
Mi 



-FD-185A 



Name of Employee CHfflLES D f BBENNAN ' 



. Title Special Agent.. GS~11 ; . 

Rating Period: from ll/l/.fo. to 3/31 /fo- 



Note: 
■Q 



RATING. GUIDE AND. CHECK-LIST 

Only those items having pertinent bearing oh employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

Outstanding (exceeding excellent and deserving special, commendation). 

Satisfactory (ranging from good to. excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

No opportunity to appraise performance during, rating<peribd. 



Guide for determining, adjective rating: 

An 'Outstanding'- rating cannot be justified, unless all elements rated are 'plus', and. in .addition, of course, supporting comments must comply with the requirements 
as set out below. ' " t ' , . 

So far as 'Satisfactory' and 'Unsatisfactory: ratings areconcerned; it is impossible to provide a-mechanical formula fohcomputingthe.yarious 'plus', 'check , and .minus 
marks because such would presume equal weightfor allefements^rated. Good' judgment must be exercised, to insure that the .adjective- rating is reasonable in tne 
light of the elements rated. All minus "marks must be supported by narrative detail, and of* course,. all 'Unsatisfactory' ratings must comply with the requirementsas 
set out below. 



-td) Personal appearance, 
*/ (2) Personality and effectiveness of his personal contacts. 

jfc_ (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and : willingness to equitably 
share work load)i 
"j" (4) Physical fitness (including, health, energy, stamina), 
r- '^Resourcefulness and ingenuity. 
^ (6) j ForcefuIhess and aggressiveness as required. 
^ (7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 
T (8) 'Initiative and the taking of appropriate action :on own 

responsibility. 
f (9) Planning ability and its application to the work. 
*/" (10) Accuracy -and attention to pertinent detail. 
_3t__j(ll) Industry, including energetic* consistent .application to duties, 
_^^__(12) Productivity, including- amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's. control. 
_^_(13) Knowledge, of duties, instructions, rules and' regulations, in- 
cluding readiness of comprehension and 'know how' of 
application. 
_fl__(14) Technical or mechanical skills.. 

>-w -* (15) Investigative ability *and. results: 
•^ (a) Internal security cases 



S 



(b) Criminal or general investigative xases 

(c)r ■■ 



x _, Fugitive cases 

-*f- (d), Applicant cases ; - 

f? (e) Accounting cases' 

y ■ (16) Physical surveillance ability. 



j^L 



e> 



_^_ 



jg_ 



J&L- 



(17) -Firearms-ability. 

(18) Development of informants and sources of information., 
(19)/Reporting ability: 



"^ (a) Investigative reports 



x o) Summary reports 

^ (c) Memos; letters; wires 

(Consider:—: conciseness; _ — clarity; organization; 

^ thoroughness; _= accuracy; — - adequacy and perti- 
nency of' leads; -^_i. administrative detail.) 
(20) Performance. as-a witness. 
(21). Executive ability: 

'. (a)" Leadership 

___(b). Ability to handle personnel 
— — (c), Planning 

i_'(d)''Making decisions 

(e) Assignment of' work 

(f) Training subordinates 

'(g) Devising procedures 

_i (h) Emotional stability 

'(i) .Promoting high morale 

(j) Gettirigresults 

. (22) .Ability' on raids and- dangerous assignments: 

(a) As leader. 

(b) As participant 
. ^'Organizational interest, such as, making of suggestions for 
improvement. 
(24) Ability -to work under pressure. 
. (25) Miscellaneous. Specify and rate: 



A. 



Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad; or as resident Agent,, supervisor, instruc- 
tor, etc.): Criminal and Applicant Squad ■ : ■, = : : r— •—. — 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor,, speaker): 



Investigator 



C. (I) Is employee available for general assignment wherever needs of service require? X^S (If answer is-not *yes*, explain-in narrative comments.) 
(2) Js employee available for special assignment wherever heeds of service require? Jfe§(Ii answer is not 'yes', explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? JjQ_ (If so, explain in narrative comments.) 



ADJECTIVE RATING :Satisf aqtpry 



Outstanding, Satisfactory;, Unsatisfactory 



CHARLES Dv BRENNAN 
Special Agent ,. 

Annual Performance Rating ' 

Special Agent BRENNAN presents a very good personal appearance., 
dresses in a neat manner, and h$s a very affable personality* He appears 
to be in excellent physical condition and would be able to perform duties 
involving arduous physical exertion and participation in raids and danger- 
ous assignments involving the use of firearms and defensive tactics. 

Agent BRENNAN was assigned to the Omaha Office until February, ' 
1951 • "While in that office,, tie handled a wide variety of cases including 
civil,, criminal, and applicant cases, which arose in his road territory* 
He applied himself well, accepted responsibility, and proceeded on his own 
initiative with limited supervision* His investigations were thorough,, and 
he presents his work in* acceptable form* He was rated as a capable dictator. 
He developed confidence i*h himself ^nd matured considerably while in that 
office* He ^had experience in testifying before a grand jury and also in a 
trial of a criminal case, and made £.* favorable impression* 

Since arriving in the Washington Field Office February 28. l'95l, 
Agent BRENNAN has been, assigned to the Applicant Squad handling Depart- 
mental Applicant investigations* He had indicated that he is a capable 
automobile driver and is able to operate a typewriter with satisfactory 
skill* He does not have a knowledge of shorthand* It is nqt possible at 
this time to make any observations ^concerning hia dictation ability due to 
the short period of time he has been in this office* To date* he -has not 
handled the more delicate and* complicated type of applicant case,, but it is 
felt that he will be able to dcj so ih the near future # ) Agent BRENNAN has 
indicated an earnest desire to learn the techniques involved in his work 
and appears to be cooperative and industrious*^ 

I consider Agent BRENNAN; to be entitled to a rating, of satis- 
factory/ It, is felt that he ranks in the upper limits of those agents in 
his grage receiving a rating of satisfactory.*" 



Inxtxals 



CO270 



o 



RECORD OF JKYSICAL EXAMINATION OF OFFICEM^ND SPECIAL AGENTS 
FEDERAL bHkEAU'CF INVESTIGATION, U. S. J>MKtTMENT OF JUSTICE 



NAME . . BHENMAN* Shavian Diehl , 



NATIVITY(state of birth V N» J».~ - - MARRIE&. SINGLE, WIDOWED,: 
FAMILY -HISTORY . Father . -Andrew J. ,Breraian. -• living. 



^AGE^2gY^TARS , 9 MONTHS 

•M . NUMBER OF CIHLDREISLJL - 



Mother r-Slizafaetk J. Brennan -, living. 



.. Y ' k ' ' * 


HISTORY OF ILLNESS OR INJURY Usual childhood .diseases.. 


..Pilonidal cystectomy 1945 • 






/".". .?".!*., " .' " " ' " ' " r " '■ • '* - * ". - 



HEAD : A3STD FACE .Mfeg, 



EYES: PUPILS, (size, shape, reaction to light arid distance, etc.)_ 
DISTANT' VISION RT. 20/ 7Q ' corrected to 20'A 20 

LT. 20 /. -go , , corrected- to 20/ 13 

COLOR PERCEPTIO N -AOC J94Q. formal . .. --. ..- .V 



Mi 



£g*- 



X.s-t§te ; edition. ;oi «S:tIi;ring f, s. -plates .or Lamps used) 
DISEASE; OR ANATOMICAL DEFECTS ,. ftfrvno - : 



EARS: HEARING RT. WHISPERED VOICE 15. /l5' CpNVERSATIONAL SPEEC H. 15'/ l5 r 

, LT. WHISPERED VOICE . '.. ,15-. /lV • CONVERSATIONAL SPEEC H 15 / l5' 

DISEASE OR DEFECTS . ^.?P e ... .-'/..• .".... 

" ' Neg. - •-- •-■----, ■ 



NOSE 



(Disease ox anatomical def;ec.t, obstruction, etc. State degree) 



SINUSES - 



Neg*- 



TONGUE, PALATE, PHARYNX, -LARYNX, TONSLLS, 
^TEETH AND GUMS(disease or anatomical defect)Y 

x MISSING TEETH ... as .indicated,, : \ 



Nag. 




NONVITAL TEETH 



PERIAPICAL DISEASE - 
A MARKED MALOCCLUSION. 
Vyorrhea ALVEOLARIS 



TEETH. REPLACED BY BRIDGES #9 



-DENTURES. 
REMARKS 




£Sk ^ Jfis * 18 '* 20 21f zz Z * :ZA 2i 26 27 2 * ^ 30 31i w 

^P^frlS^^cdr> ,(DC) USN 



GENERAL BUILD- AND- APPEARANCE : 

TEMPERATURE 

HEIGHT. 

WEIGHT 



Robust 



.Ai> V ..(Signature bi Dental Officer)' 



t.-gfi3eS;s:-ag-.»u 



72 



CHEST AT EXPIRATION ..}%<&/ m .^£ f / S^~*- ?%ffl 

chest at Inspiration ' f r^o""*---*"*^^ Wisi^siLz^^/^z 



..I 



CIRCUMFERENCE f)F ABDOMEN &T" ? Ml?lTkl^US: ^ 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE None . | Nwmborgcl^. 

SKIN, HAIR, AND- GLANDS Neg> : 



t %>»« *#R»/r *»*»&* 






NECK (abnormal itles , thyroid g^land, -tracheal Larynx) ^eg° . . I . , . )ffi jMAY '•£<&, .*ftK*. . I 













SPINE AND EXTREMITIES (bones,. 


joint's, 


muscles, 


feet)- 




'.: — ; : : : = ! 



"h /\y 




r 



♦ 








• ■ : m£0*M£,Aim gojUb 


wzxal 



I 1 



JB?» chariest Dlehl Brenpaa . 
Federal Bureau of Investigation 



Bear 36? • Brenn&n: 



The Bureau is ip receipt of th& report of the physical 
examination af forded you at> the United States Naval Eospital> 
Bethesda, Mainland, op March 29, 19$1« 

this report reflects that you have defective vision 
of 20/70 in the right eye, corrected to £0/20 fiod defective vision 
j&f 20/50 ±tt the left eye, corrected to 20/13. 

The Board of ExandMng Physicians of the tnited States 
naval Hospital Reports, that you are capable p£ performing stren-* 
uous physical exertion and have no physical defects th&t irould 
interfere tdrth your participation in raids or other *sfprk Jaavftlv^ 
ing the pr&ctical use of firearns* 

Sincerely yours, 



John ^dgar Hoover 
Director 



m 't$>) rj 






,'olsem 




U4d 
Glaviiv ~ 




i;ichols . 


* 


Rosen * , . 




Tracy 

}'2rbo 

Belmont 

Mohr 

y Tele. HOom „ 

L r i;ease 


.HCES.JI& 


1 landy 




L 


t 



CC^SAC, Washi%fcoitt (*»£\&*;& ) 
«; *> jl 

Fair* tfVHuft 



'MfflT I5l8?5f 



JCPK^LvJ^J-^ii 




^? ■ 



w > 
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IfcERAL BUREAU OF JNYESTIGATI# r 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



FD-185- 




6. 



Name" of Employee: Charles D» Brehnan 



Where Assigned: .Washington Field Office 

(Division) 

Payroll Title: Spaniel Agentj OS-II : 



(Section, Unit) 



Rating Period: from .. April. 1, 1?gl 



to March Tl, Wg 



ACJECTIVE RATING: 



Satisfactory. 



Outstanding, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Rated by: 



Reviewed by: 



(J Signature Stephen A. Sn 



.^ipft-rvi .qnr 



Rating approvedbv^_^=- 



Signature R« B # Hood 



Smith Title 

Special Agent 

in Charge 

Title 



3/31/ & 



Date 



■ 3/31/52 



Date 




Ap « 25 J9S5 



Date 



TYPE OF REPORT j > 5 



®-&.&aa^.&f\ 



«?a«r-<- ■:- . , 



(X) Official < -^ ( ) Administrative , ' , j'S? 

(X) Annual ( ) 60-day ' 



I 



82 APR 301952V\ 



( ) Transfer ^ , 

( ) Separation from service* l v * J ™ 



( ) Special^ ^ l "3^ k l ' 
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ffcRFORMANCE RATING GUIQjk 
FOR INVESTIGATIVE PERSONNEL. 

(For use as attachment to Performance Rating Form No. FD - 1&5 ) 



FE> -185 A 



Name of Employee Charles J) m firennafr. 



. Title ' -Special Agent, GS-ll 



Rating Period: from:- 



■ to 3/3,1/52 



Note: 
, + 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All. employees in same salary grade should be compared. 

Rate iternsasipllows: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but riot sufficient to> rate outstanding). 

~ Unsatisfactory. 

Q No opportunity to appraise .performance during rating period. 

Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements; rated are 'plus', arid in addition, of- course, supporting comments must comply with the requirements 
as set out below. ' } t t , . 

So far as 'Satisfactory'- and Unsatisfactory' ratings are concerned; -it is impossible to, provide a mechanical formula for computing the various 'plus , check , and minus 
marks because 1 such would presume equal weight for all elements rated. Good judgment 'must -be exercised to insure, that the adjective -rating is -reasonable intne 
light of the elements rated. All minus marks must be supported by narrative detail, and'of course, all 'Unsatisfactory* ratings must comply with the requirements as 
set out below. 



-1^. 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. . 

(3) Attitude (including dependability, copperativeness,, loyalty, 
enthusiasm, amenability and willingness to equitably- 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) ^Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

**" (8) Initiative-.and the taking of appropriate action on pwn 

responsibility. 
i> (9) Planning ability and its application to the work 
«f- (10) Accuracy -and attention to pertinent detail. 
- *j*V, 0"0 Industry, including energetic consistent application to duties. 
- (12) Productivity, including amount of acceptable work .produced 
and rate of progress on or completion of assignments. Also 
consider adherence to- deadlines unless failure to meet is 
^ attributable to causes beyond employee's control. 
^_(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know how* of 
. application. 
_JS^_.(14) Technical or mechanical skills. 

ft*^ (15) Investigative ability and results: 

*** (a) Internal security cases 
_J^(b) Criminal' or general investigative cases 

*^c) Fugitive cases 
_ •^(d) 1 Applicant cases 

^ (e) Accounting cases 

^ (ifi) Physical surveillance ability. 



^SL. 



. (17) Firearms ability. 

. (18) Development of'informants and sources of information. 

. (19) 'Reporting ability: 

V* (a) .Investigative reports 
***(h) Summary reports 
,-Js^{c) Memos, letters, wires 

(Consider: _ conciseness; - — clarity; organization; 

thoroughness; _= accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

. (20) Performance as, a witness. 
..(21) Executive ability: 

(a) Leadership 

J '. (b)' Ability to handle personnel 

. (c) ''Planning 

i (d) .Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising; procedures 

■ (h) Emotional stability 

;■ (i) Prompting high morale 
_ (j) Getting results 

- J (22) Ability on raids and dangerous assignments: 

//(a) Asleader 

*^(b) As participant 
. (23) Organizational interest, such as making of suggestions for 

improvement. 
. (24) Ability to, work under pressure. 
. (25) Miscellaneous. Specify and rate:, 



A. 



Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): Applicant Squad . ■. : . . . . — . — . : 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): — 

. Investigator ; r— ; = ^- — : 



C. (1) Is employee available for general assignment wherever needs of service require? y&S (If answer is-not 'yes', explain in -narrative comments.) 
(2). Is employee available for special assignment wherever needs of service require? ^y^If answer is "not 'yes', explain' in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? J29_ (If so, explain in narrative comments.) 



ADJECTIVE RATING:. 



Satisfactory 



Outstanding,, Satisfactory, Unsatisfactory 



<?si>£ 



Charles D. Brennan 

.Special Agent 

Annual Performance Rating 



This Agent dresses neatly and in good taste. He has. a 
pleasant > f rife ndly personality. 

During the, period of this report he has been assigned to 
a Squad handling Applicant investigations including classifications 
1* 67 r 77 (including Special Inquiries)^ 116 and 133*./ He has handled 
some of the more coippliteated types of these case,s.| Prior to November 1., 
1951/ he handled Departmental Applicant, "Special Inquiry and European 
Recovery Program matters. Since that time his work has included the 
classifications stated above. | His -work volun& is satisfactory in 
comparison with other Agents of the same status and he appears to- be 
able to organize his work properly. When necessary he has operated 
0x1 his owri initiative .and has ^demonstrated industry arid interest in 
his assignment*! He is very cooperative arid has shown a fine attitude 
at all times. His d ictation _is ratek very good and his report^ have 
required no more than average supervision. -~~—~~* 

j He maintains himself in good physical condition,, is qualified 
in all Bureau firearms- and could be utilized ori a dangerous assignment* J- 
Although he has riot testified in legal proceedings during this period,, 
he previously testified before the- U.S. Commissioner and the; Grand Jury 
while assigned to the -Omaha Division. He has had previous experience on- 
physical surveillance in connection, with criminal matters. He has not 
•been utilized during this period in a supervisory or administrative capacity , 

Rating — Satisfactory. 



Initials 



r 



I, Agency and organizational designations 
U,S, Department of Justice ( 
Federal Bureau of Investigation 




5, Employee's name (and social security account number when appropriate) 






i, Grade and salary 



PAY ROLL CHANGE DATA 



7, Previous 



8, Hew 
normal 



?. Pay this 
period 



BASE PAY 



OVERTIME 



GROSS PAY 



RET, 



TAX 



BOND 



F.I.C.A. 



£ 



NET PAY 



JO. Remarks: 



ll|%Mriation(s),,^' 



iW 




12. Prepared by 



13. Audited by 



\* 



.-$ , 



\S Periodic -step-increase D' Pay adjustment U Other step 



wncrease 



,A V ' 



.if. 

trr 



44-V 



H. Effective 
date 



15. Date last 
equivalent 



li,- Old salary 
rate 

§0. 



17. New salary 
rate 




m 



18. Performance rating is satisfactory or better, v y 



(Signature or other authentication)// j/ litf|/ 



19. -LWOP data (Fill in appropriate spaces covering LWOP 
■ during following periods): 
Period(s): ;i / 
m* {// 
|#No excess LWOP, Total excess LWOP _ 



A 



STANDARD FORM NO. I12«d— Revised 

Form prescribed by Comp. Gen,, U. S, 
Nov,-?, 1950, General Regulations No, 102 



(Check applicable box in case of excess LWOP) 
In pay status-at end of waiting period: 

__ — u ^ 



PAY ROLL CHANGE SUP-PERSONNEL COPY 



ft O. S, GOVERNMENT PRINTING OFFICE I 1950—009927 




3n*d $iai?s Stepartmwtt of 3uai^| 
2R«b*ral ittram of Inwstfgatum 




Director 

Federal Bure'au of Investigation 
United States Department of Justice' 
Washington, D. C, 

Dear Sir: 

For inclusion in the fund- to he paid to the designated heneficiary of any Special 
Agent of the FBI who has previously contrihuted to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - ms&gmi) the sum of $10', payable to the Chief Clerk of the. FBI, to he included 
in said fund. Payment will -he made for death by self -destruction after the Agent has heen 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
he administered in the following manner. 

■ The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a memher of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 

£T+el\JH 



Name 



Address 



€ VIVIAN Relationship 




//» S. Sir : _____ 



7 



The following person is designated as my beneficiary under the Chas, S, Boss 
Fund providing $1500 death benefit to beneficiary of agents killBd in .line, of duty. 



Name JaVM€ <k 



Relationship 



— Date 



Address 



J_> 



# 



> 




APR 3 1932 

9 2 APR ^ 



Very truly yours, 



L 






*$p 



Soa'eial Aaent ?• 




Special Agent 




JfEDERAL BBREAU OF EWESTIGA#)N 
ITED STATES DEPARTMENT OF JUSTICE 



FD-185 



REPORT OF PERFORMANCE RATING 



fc 



Name of Employee: Charles D« Brennan 



Where Assigned: Washington. Field Office 

(Division) 

Payroll Title: Special Agent, GS-11 




(Section, Unit) 



Rating Period: from April l f 19^2 



to .Time 2k , 19^2 



ADJECTIVE R ATTMP. * Satisf actnrv 



Outstanding, Satisfactory; Unsatisfactory 



Employee's 
Initials- 



Rated by: 
Reviewed by: 



% 




ftupftrvi snr 



Signature <$ # G# Hedges Title 

CZT^V^> Lr* * ^Special Agent 



Rating approved by: £ 



^tureR^ B« Hood Title 

***» ***+ ASSISTANT DIRECTOR 




"Uncharge 



Title 



TYPE OF REPORT ***•€$ 



.(.:..) -Official 
( ) Annual 



U 



.Tune 2k T 19^2 
Date 

Jtme 2U. 1952 
Date 

JUL 2 5 1952 

Date 




CCQIeiACj 



J/^ - «, 



aa"l 



\*^ 



(J) AdministraliveijtorosI -_^yfT. 

( ) 60jday^ ^ 

( ) Transfer -$ jjj^ gy ^ 
( ) ;Sepafationfffrpm service r , , - w 
0C ) Special- ^ '" ' / ^Sbr**** - - * 

P. 



*?'• 



^PERFORMANCE RATING G^ffE 
^FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating. Form No. FD - 185) 



FD--185A 



1 



Name of Employee Charles E t Breittian 



. Title ■■ Special Agent, GS^ll. . 

Rating Period:, fromUA/^' to 6/2l}/g2 



RATING GUIDE AND CHECKLIST . 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary .grade should be compared. 
Rate items as follows: 

Outstanding (exceeding, excellent and. deserving special' commendation). 

\ Satisfactory >(rangihg from, good to excellent but not sufficients rate outstanding): 
Unsatisfactory. 

No opportunity to. appraise performance during .rating period. 
Guide ior determining adjective* rating: 

An "Outstanding? rating cannot be justified unless all elements.rated are 'plus', and in addition, of course, supporting comments must comply -with the: requirements 
as set out below. J * t t t t . 

So'fara's 'Satisfactory' and 'Unsatisfactory' -ratings are concerned, it is impossible to provide a mechanical formula'for computing the various 'plus , check , and 'minus 
marks becausesUch would, presume equal weight for all-elements rated. Good judgment must be exercised .to insure that the adjective rating is reasqnapiejn i tne 
lightof the elements rated. All minus marks.must be supported by na'rrative detail; and of course, alt 'Unsatisfactory' ratings must comply with the-requirements as 
set but below. 



Note:- 
+ 



_o_ 




(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability^ cooperativeriess, loyalty, 
enthusiasm, amenability and willingness to equitably- 
share workload). 

(4) Physical fitness (including health, energy,, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as* required. 

(7) Judgment, including common sense; ability to arrive at proper 
conclusions; ability to define objectives. 

(8) Initiative and the taking, of appropriate action on own 
responsibility., 

(9) Planning, ability and its application to the work. 

(10) Accuracy -and attention to pertinent detail 

(11) Industry, including' energetic consistent application to-duties, 
IS (12) Productivity, including. amount of acceptable work, produced 

and rate of progress on or completion of assignments.. Also 
consider adherence to deadlines unless failure 'to meet is 
attributable to causes beyond employee's control; 

<^ (13) Knowledge *of duties, instructions,, rules and regulations, in- 
cluding readiness of comprehension and ftnowhow* of 
application. 

(/ (i4) Technical or mechanical skills. 

_fi/_ (15) Investigative. ability and:* results: 
^ (a) Internal /security cases 
*^(b) Criminal or -general investigative cases 

— i^(c) Fugitive cases 

£^(d) Applicant cases 

,(e) Accounting cases 

_$__(16) Physical surveillance ability. 







*S (17) Firearms ability. 

. (18) Development of informants and' sources of information. 

. (19) .Reporting ability: 

«* (a) Investigative reports 
»< (b) r Summary reports 
t s (c) Memos, letters, wires 

(Consider: conciseness; clarity; • organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; j administrative detail:) 
x/ (20) Performance as a witness. 
(21) -'Executive, ability: 

' (a) Leadership 

__l_ (b) Ability- to, handle personnel 

, "'- (c) Planning 

_^_ (d) Making decisions 

J :('e) Assignment of work 

: '(f) Training subordinates 
' : ' (g) D'evisihg.procedures 
- -* (h) Emotional stability 
I_^(i.) Promoting high morale 
" • ( j)'Getting results 

& (22) Ability on raids and dangerous assignments: 

(a) As. leader 

r^jb) As participant 
*/ (23) ! Organizational interest, such as making of suggestions for 

improvement. 
*S (24), Ability to work -under pressure. 
(25) Miscellaneous. Specify and,rate: 



A. 



Specify general nature of assignment during' most of rating period (such as security,,* criminal; applicant squad, or as .resident Agent, supervisor, instruc- 
tor, etc.): Applicant ■. — t ^_ — . = — = — rr 



B: Specify employee's most 'noteworthy- special talents, (such as investigator, .desk man, 'research, instructor; 'speaker): — 

Investigator = — : = = = ^ ^— = 



C. (1) Is employee availableior general, assignment wherever needs of service require? _2§jS(If answer is .not 'yes', explain in narrative comments.) 
(2), Is employee available.** special assignment wherever needs of service .require? -JGa^H answer is not VsVexplain in narrative comments.) 

D. Has employee had any abnormal sick leaverecord during rating, period? JKLflfso, explain in narrative comments:) 



i 



adjective rating :_: Satisfactory 



C^>$ 



Outstanding, Satisfactory, Unsatisfactory 






Charles D. Brennan 

Special Agent 

Special Performance Rating 



This Agent makes an excellent personal -appearance and has a 
friendly, pleasant, mature personality,. He appears to be in excellent 
•physical condition and would be able to perform duties involving arduous 
physical exertion and participation in raids and dangerous assignments 
involving the use of firearms and defensive tactics. He is qualified ,in 
all Bureau firearms and is available for general and special assignment. 

Since April 1, 19$2, he has continued to be assigned to a Squad 
handling classifications 1, 67, 77, H6 and 133. He has handled a large 
number of the more conplicated and delicate, type Applicant cases in a 
very commendable fashion. His dictation is rated very good.\ He is ex- 
ceptionally thorough* dependable, accurate, industrious and seems to 
continuously strive for improvement in his work. He requires a minimum 
of supervision. It is considered that he is capable of additional 
responsibility and that, with added experience, he will be a good choice 
for a supervisory position. Since his reports are extremely well phrased 
and. he majored in Journalism-, it is recognized that his particular ability 
may well be utilized in a special phase of the Bureau's work* 



Rating -- Satisfactory. 



Initials 



^ 



STANDARD FORM NO. 64 



Office JS/Lemorandum 



UNITED STATES GOVERNMENT 



TO : 

FROM : 
SUBJECT: 



Mr. Tolson 
£. B* Nichols 



P ATE = June > .4 j Id 52 



/ 3 ' 

Jf ^k^jKaadL of the 4£SM^^^ rioan ^Mi^^M^^ * eo ° 11th 
Street, MprtJwest^ JDEcatur 0080 , tM:^^^g^tat i¥T^ AM today 
and talked to §rosby. She qal^AJSS^ 



theFBI Aqem 



. * U;4V« 



em&MMM*«£U!mJ&®^ she 

'supposed for some sort of Federal employment". 

She stated'- t'ha&jje^g^g^^ 
°red<snt£g^^^ TM^J^g^joa^ 



referred to 





^ 


/ 1 


r* 






/ Rosen 


/ 


A T«*y 


•v 


^?i Tele, 

fy Nease 

Gaudy 


to. 





yarn/fr"*" 1 "'"i" ■ l^fi^^^^ifrfaraaai 



\o£e^o£J*J&e where M^^er^am 

.She stated ii^.^^^^M^M^iMB^UMk^' " '" * 

-!.&% $ &♦ tffte stated she believed the Agent oe 



„fco, the 



€&SLPJ>£$!L as inquiries about personnel of Afro-American should be 
made at the Afro -American personnel office in Baltimore. 



back. 



Mrs. Woodtf did not have the names of the Agents. 
Crosby told Mrs. Wo ode he mould check and call her 



talked torASAu^^^^^^anaj^Quested him to. find. QMt^w:ho Mas 

th¥nPnW^^jpja^^^.wa.s and to advise. Mr*. Fletcher said this' would 
be done* 




J- 



\? ;' 
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£ ,M STANDARD FPRM NO. 64 




i 



UNITED STATES GOVERNMENT 



TO' 




Dire c for, Ml 



DATE: JUU. 5 r 1952 



mom. i SAG,. WO . 
SUBJECT: i^(Mtm GARVIN- 

tmSfP 4Vm SCREMIW APBEAt 



stsw 



TnMSiiliited herewith for the Bureau's infarction 
is a vmor-aniun: -submitted by. Special Agent OMRLES D^BREMAN', 
with reference H his contact with the Washington headquarters 
of the AfroMneiioan newspaper,, Washington,, fl.. Gv, with 
reference to the- titled ndUer, in accord with the request of 
Mr. CRQSBYt ' 



tmtfsp 

Attachment 














<?r. 




\ - M^-'.hr *i . w ~ -I 



"-,(' 1 1 t > 
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^ - STANDARD FORM NO T 64 , 

'r* 




ce iviemofanctuM • united states government 

TO - : SAO, WO r)ATE : : June 5> 19^2 

FROM : * CHARLES B, BHENHAN, SA : ~ • 

SUBJECT: RGI CLMfrOH GARVIN 

SPECIAL INQUIRY 
COAST GUARD SCREENING APPEAL BOARD ' 

Re Bureau letter dated May 22, 19£2.* 

The, referenced. Bureau letter requested that the applicant be 
interviewed to ascertain background oh which ah applicant type investiga- 
tion was to be conducted. The business address reflected in the referenced 
letter for the applicant W,as 1800 11th Street, N.W., Washington,. D.C* 

On May 28> 195*2, the writer went tb the business, address listed 
for the applicant in an effort to conduct the requested interview* This 
address is the Washington headquarters of the Mro^Arnerican newspaper* 
Upon enteri&gthe office a man approached the wfester* and -offered his 
assistance* At this time two women>, who were also in the of fice^ made 
no objection to his offer of assistance to the writer* The writer explaine d 
to this individual ,tha*t he was attempti ng to locate L,thg_§Bglicant"; whereupon 
this, individual explained that the. a^p^c^^r^^^re^gned several i^eeks prior 
to- this time* He readily offered to look up the applicants home telephone 
number for the writer and the writer and this individual went to the adjoin- 
ing Office for this purpose. Tihile in the adjoining office the writer ascertain- 
ed that this individual had been employed under the supervision of the applicant 
and the writer's identity was made known to this individual and the purpose 
of thet investigation Was explained to himw the" wri ter in tended to interview 
this i nd^ridual along ttejln e^^ 

w hen one of the women who hadbee n a in^ th e, jGrohjb office.catne into the office 
occujiiedby this' individual and the. writer and interrupted the conversation 



1 




jl with the aforemention ed in divid ual who" originally had offered the Writer 
h is assistance ahd stated that if thejsgi^ . 

or investigation in that office, this inquir y should have beendJ xejcb&C&Q 
her* It was pointed out that this other individual nadoriginally offered 
his assistance* The writer, however,; again identified himself and explained 
the nature of his business and this woman, who stated that she was the office 
manager, advised the writer that it would be necessary to contact the employ- 
ment manager to obtain the desired information concerning the -applicant* She 
stated, however, that the employment manager was at that time out of town and 
that "he could be pontacted* at that address' upon his ire turn to Washington* 

On June U> 1952, the writer ggg^J^e^jtjbq the jrr Qffice r pfJbheJtfro- 
Ame rigyi J fgwspaper where he ^gain contacted €Kis woman, who had previously" 
identified herseit as the of fice 'manSgSr^Sxi^^^^^kd to see the employment 
manager* The: woman^dengndedj^jmpw- the nature of the writer *s busxne ss 
with the employment manager whereupon it was explained fonh^^h^Tth^writer 
was again attempting to verify the applicant's previous employment with this 
newspaper* She stated that any such inquiry would have to be directed to 



*i 



xy 



S 8 he ffl ua ^ r ? of ftfrMgaad^^ Maryland. 

The writer inquired if any of tbel^caiit«7fSS3S?^i5erSCiors or 
former associates were presently available for interview and the woniah 
advised that the applicant was in such a position that he had no super- 
visors and. that none of his former associates would be available to talk 
with the writer. 

On this s econd oc casion it was. evident through the' 



attitude that she was vnimose^T^omM^imc^eTe:' 



fS™i£JLs&i3LM§^B£^^ .some of 

J^^B^^t^gaellM^^JsX fe .beeTa^SIKrf^ 

however -, the writer thanked ,her ; S ^^^^^!^^ S ^^>^~"~~^ ■-———— —=-■»' 
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Office Memoranda, 



TO 



FROM 



SUBJECT: 



Mr. To Is on 
L. 'B. Nichols 





UNITED STATES GOVERNMENT 

June 5 , 1952 



DATE: 




Belmont ^* 



On June 4. 1952. 'Mrs* Wo od^ofthe, Afro-American KJ ^ 
Newspaper* 1800 ITSh Street, Northwest, DEcatur 0080, talked 
to GrosSy in my absence and complaine d about investigativm_ 
by frhe_FJgIan^^ Th is rie™o 

is attacne~~~~~°*^^^ 




There is qlMjQti&Bfrfd the §£jLSs^M>3^m£^m^M!^B^^ 



Special Agent Charlej^J^J&mMMR* 



te&IVfoSbHtfnxt Us&SB&i 



From, the memo, it would appear that \ Mrs^Wpod^beJkj^ed. 

in ah offijD^mJ!^^ 

&-~~ygf^^ identity.. 

It would also a£m&L-MSi&~M&^~MMm . 

effortA^&JL^h&JZBL^^ 



fellow emplo ye es of the person, b einp^ investigate d^ 

It might be mentioned that the impression of Aaent. Brennan 
{ that. Mrs. W ood was, officious is ^rne^j^Jyy^^^^gpis^^ 
\Te ft wiWlTrTbTT m bir$hirTone sh^aaopted during ihevelephone 

\qonu§XM^Sm^^^^^ 



Upon receipt of the memorandum from Washington Field 
Office, and after checking, Crosby telephoned Mrs. Wood, informed 
her that Special Agent Charles Brennan is a duly appointed Special 
Agent of the FBI; that he was conducting an investigation of a 
former employee of the Afro -American newspaper pursuant to ah 
official request from a high government source since he was being 
considered for very responsible government duties. Hj^j^^^jMdj^s 
also informed that, Agent Brennan had a very gpod record; that this' 
is thFsTfWcom plaintever receive d concerning liim; that Agent 

Eeeninstructed to report he had made inquiries at the Afro -American 
in Washington, p. Q. , where he^had received no information concerning 
Garvin* Mrs* Woods was -..^c ardial if somewhat noncommittal and said. 



* $he hope d that further inquiries at tHe~lfro^ 
though ^cnam&&$^ 

i, in. m— miimimiiwii iwm »ai win. Jinnwiwin^wiBijn^ 

tfu? 



could" go 




Qlavin 



&5f 








V'ifc 






•**»*»M«M«. 



»•<•* 
".V* 




S,ECOBl>S 



'AU Of INVESTIGATION 



toofl^ 
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• UNITED, STATES GOVERNMENT 



DATE: 6-16-52 



TO s MR; GLAVIN. 

from : s. L. EDWARDsSffiS 

subject: SA CHARLES D. BRENNAN 

WASHINGTON FIELD OFFICE 
VETERAN 



On, June 4. y± 1 352 } t he Office Manaaer__..QjLJ b.h& 
local -Afro -American "newspaper.- mho gave her name as Mrs 
Wj^^^.^i^lephonJ^allv complained to the Bureau that an 

" 'ice was : 




I 



■££^*^^ an interview at her oj 

ouite rude and persistent 



ww«?H^T?ptraaAsw«»svK^ 




ALLEGATION , OF MRS. WOOD 

A gent , Mrs^ W'Q'Od stated th at an. F BI. Aqent had called at her 
office i> '^howedhis credential s 3 and proceeded to ask questions 
alio utTjz , ■^Q T 7Vfe,g n S^gj^ ir Z_o.3^g i e 0/ tftat office by the name of Garvin. 
^rs^J^odJ^ where the 

personnel records of the Afro-American are kept* ^J^XULMk? 7 * 
stated ^that the Aqent was quite Mrststeri't in qitewpting to 
taIJL:fccL-.CL~ flej Low^empl oyee of Garvin ' s ^ndtlmtthev^fingll y 
had to ask him to* leave. Mrs.' wood believed the Agent <acted 
in a highr-hanrded^ rude manner. 

ACTION TAKEN \ Iz. 



^ Mr4 .Q^QsbjL^ aoting for Mr. m Nichols j -^^QU&ais^Me 
Fletcher secured an explanation from Aaom Brennan and reported 



same 



the Bureau, 



<$r 



After receiving the 

\Mr. gr-ogfty_teie£^gjagguEi 
Br&npian 

AiaiiMr.^rf.iYiiUa 



exit* Brennan. 




also told^Mrs* 
rudeh&is 



Wofd 



W 



h 



cc: WFO File (SOG) 



P7i ~h 
ier rece i\ 

f - 



1 






^ 



„> Attachrrient 
% BSffukpP 



'"" /.I 



a JUL 241! 



*<! 






Q. 



«$ 



£> 




'**' 



^ 



if somewhat noncommittal 



.jfrs. ^ppA..^^£fiZ^4U^ 



and sal 

"■■"■ItorfSSSSW* "~" 

cou, 



through channels * 

EXPLANATI ON OF SPECIA L AGENT BRENNM 

Special Agent. Br ennan states that on May. 28, 1-95 2j^ 

he went t^M^J^^ ZEJlSj^^M^^^^^^^^^^^^^^ 
newspaper to check on an^pjJtQgrrt,^^ 

Garvin, the subject of a special Coast Guard inquiry* Fne 
an nlicant had listed the address oft he newspaper office ashis 
togJ^^A^,,^M^^ w ^JlH >a g^ii££^a^ Pp 0^,,-en.te un^j^j££ice 

tTiis time tw o ioo me n who were also inlUmaf,^^^^ 

-fcion to- tftjQ&nZII]^^ 

in.dAvJEujil 



*£2jUleJ£i2Mfcto vliereupon tffte 

tirae. Ttii's iii&iuJ&tflJ-JtfkS^^ 

While talking to this helpful individual q n a. .. r^£ flig^BB ^ JgS^ 

'ft ajd^j^&ija^^ 
t er£i££be^^ 

'v that. - e; M kMi t MMM^^^SS^^^^ 




arid p roceede d_/t o , t r t e 11 n ft e,r 



contact the main office, in Baltimore or [call 



back later J&<L* 



-^Hli:?^^ etu r n fr&iii 

Agent, Br*ewnan stated thathe recontacted Mrs.. Wood on 6-4-52 
and at' that time requested to see the employment manager where- 
upon, she insisted upon knowing again what the nature of his 
■call was and ^instead of letting him talk to the employment 
manager referred' him again to the main office in Baltimore* 
Brennan stated that Jrom Mrs. Wood's attitudeitwasa 




There is attached a permanent brief of the personal 

en teVed^on^dWy4-T9-48 and is presently in Grade Gb-±±, jb±4U 
per annum and is serving in his third office of assignment. 
His annual performance rating reports have been excellent or 
above average since 1949 and he is available for general or 



I 



- 2 -. 



X 



special assignment* 



He is a veteran 'and has been in the 
Bureau's service for more than one year 3 therefore, he is 
entitled to a 30-day advanced written notice under the 
Veterans 1 Preference Act in the event he should be involun- 
tarily separated, reduced in grade or salary or suspended 
for more than, 30 days. 

RECOMMENDATI ON OF ADMINISTRATIVE D IVISION 




3 - 



% 



% 



J-V" 



SA& m$king$on Mel# Offtte 

ms< mmcES mm* 






Reurlet 6*5*5$ captioned fi Boy Olayton Garvin? Special 
Inquiry? Coast &m¥& Screening Appeal Board/ * submitting a memorandum 
by Sd Charles j2vT$r$ttAtttt* describing hi& contact with the Washington 
Office of the Afrt>*Am$rim% mmp&p$? s X$$0 11th Street, Northwest > 
Washington^ #*. fi* 

It is noted a Era* Wood s believed Mrs* Frances, Woods 
Office Mdnager^ subsequently and without justification complained to. 
the Bureau of the actions of M Bfanna® during hi$ presence there** 

In niem of the uncooperative rtdture of Mrs* Wood* your 
office should be most clrcuuspect in any future interviews at the 
Washington^ b* C** Qffiog of this mwspaper* Mrs* wood should not* 
in any event j be further c$nta$ted without specific Bureau Authority* 
In this regard it is noted Mrs* wo&d .suggested thai; any inquiries. a§ 
to present or past employees of the Afrv^Merican newspaper be 
directed either tt> the employment manager at the Washington^ £♦ G*s 
Office or to headquarters of the newspaper in ; Baltimore* 

Accordingly^ in the event of any necessary check of records 
concerning the AfPo^Amerigan newspap&r, it Ps suggested the invest 
tigation^ if at all poa$ible^ be restricted to contacts with their 
Baltimore Qffi&e* 




Roaen_ 
Tracy_ 



c.c - Baltimore 






v 
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COMM - FBI 

JUL 3 1952 

MAILED 31 







W 3 \\&\ 



c«d v • nil lh v^a * * 

— Afcmcf/S : 




hi\ : 



/ 



2-11 



&in& 3L1# %9$2 



SAC, 



1TdM|iigtott J&fcld 



RE: 



ww *SfECIAI i agent 
General Inr-§ervic,e- Course WVn ' fcQ . tif£\MZ ' 



Dear Sir:: 

The above-named Special Agent attended the ahpve" General In* 
Service Training '.Course at the S'eat of Government and, attained, the follow-^ 
ing grades: " t \ ' 



Nbtehbble 

Examination 

Double Action Course 

Practical Histol Course. 

Shotgun (Skeet) , . 

.50 $ tf 1© 

Machine Gun 



9k 
9% 
XT 
9% 

% 



The firearms grades with t&e exception of' the Shotgun JSlceet Course 
should he Entered on the individual field firearnis> training record v 

Very truly yours , 

[-John Edgar Hoover 
Director^ 



.Tolaoh __;, 
1*<W -'•- 

QUTlB > 

NlchoU : 
ROBfttl 1 ' - - 

Trmcy - . 

Aldan - 
Balwrnt , , . - 
Lau«hiin ,-,,- 

liohr 

Ttle.-Row. 

Q*n<br' . . J- 



cc: 



5£ 0har3«s $!• Bmmaa 



HLS.:<hcb 



i^lO'SS 



ft:ur«w«9»te- *-• 












f- 






Jbi&28 r :'2&sa- 



) 



Federal £urg&u of Xm^Qtigation 
Washington,) £>. <?., 



Zteat* Mr'* Br&nn&iis 



X am itt&ee& $Zei3>m& to &&vtm $&tt tih&t #m h®p$ beefy 
pr&mtQd, fron the position #f $p&aiaX Agent + $oX40 p#r* annum in 
Grada &$ JJ t to tha $mitio& &f ffjttota? Jlg&nt, $?Q4Q p&r annum 

. in &m$& 03 28+ -effective My 80 t 288$*. 

For your infermti&ni this? promotion &?. trnpoparfe in 






inwrslu youfs. 



John $dgar Boovav* 
Bimetal* 



OQt SAQj Washington i*iQ24 Office (f&tteonai Mtentidn) 



Tola on 

Ladd 

Hichols 

Belmont 

Clegg 

aiavln 

Harbo 


* Mr* Uavanaugh 
Movement 
&7~4881G0 
JWtorn > ■* '• . - 


Rosen 
•Tracy -- 


~ , * t '.J 






Hohr 


Jl». .v? 1^52 




T«le, Rp. 

Hollosan 
Candy 


if t \ h J 






i 








* * 





//.v^a* 



) > -;. 



T^' n 






tL 



faf 
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AGENTS' EXAMINATION 



INSPECTOR . HARBO g' , ' ■"." 

■Following/is a listing- of- Agents .of the Washington Field Office 
and the grades received on- tests afforded? • ■ 



AGENT ; ', . ■ 

Hood s R.o B'., SAC 
, Fletcher , H. Bo 9 ASAC' 
Brown, Edward' Pierce 
Dyer , Cecil Dale 
Grampp,. Edward LV 
Hayden, Albert Co, Jr„ 
Hedges, Els urn Go 
,Howard s .John- JY 
Kurtzman, Robert Ho 
Oberndprf s Ludwig W. R. 
Payne, Ho Dudley 
Ryan, William G» '. 
Smith., Stephan A o 
Tierney, Paul J P 

Anders-,, Winfred Ho • ; 
Anders on a Edward J 8 • 
Anderson, Robert H ,-Jr« 
Armbruster 5 .Edward Jo 
-^•Atkinson," William H.' 
Austin, Maurice -G.. . . 

-'•Bas'Sj, Robert M« s Jr 

Bate's,' Richard F« 

Beall, Charles^ -M.,. Jr . 

Belter's Ernest "Ho ' 

Bergerbn s Wilfred L» 

Blazek, -John ■ ' 

Boos," Julian H» , •■ 

Bowers ,' Hollis.Wo' 
n Bremermann 5 Herbert J«" 
bj sfj^nnaa -C h grles D«] 
• Bridges, Desmond J« 



GRADE , 

.9k ■ 
90 

% • , 

95 . 
97 
99 
93 
96 

85 
99 

96 ' 
96 . 
96 

98 

92- 

.98 
97 

88 . ' 



9k 

9k 
99 

9J 

91 
93 
9? 

92 



" AGENT . -•'.'' , 

2 ■■''■'' ' '- . " 

• Bromwell,. M-.. Wade 

Buckley, John R« 
"Burkart,. Robert H« ■ ' 

Burke, James. "P. ' ' 

Burns, .John. Wo 
•Bur stein, Harvey 

B us cher , Bernard. E « 

. Calabrese, Alphohse F» 
■Callahan, Albert H, 
Campbell, Harold Eo, Jr< 
Campbell, Robert Eo- 
C ar pen te'r, Harry Ro, Jr. 
Carr, Malcolm" P» . 
Carroll, William, Co- 
Carter, Edgar L« ■ 
C as sidy, Fred Jo 
Chaney , Owen .Bo 
Chapman, Charles D. 
Charles, Leonard D* 
Chase s Donald Wo 
Cheek, Marion Eo 
Chichester,- Robert P - ■ 

• .Chisholm, Leslie Bo, Jr t 
C 1 ar ke , ' K obe r't ■ Wo 
Clow^ Kenneth A.« 
Coffman, Richard. Co 
Cone, Walton 0. 
Connors., Joseph A« , Jr a 
C onway ,. John T « . . ' 
Cook, J? Bernard . 
Corbih, Eugene M'« -•.;. 



GRADE 



•93 
98 

95 

99 

97 

.98 

97 

93 
95 
96- 

93 

■89 
87 

■9k- 
95 
9k 
99 
92 

9k 

99 

■9k 

99 

•91 

87 
96 
99 
96 
100 
88 



1. In-Service- between 5/12-6/2/52 ■ -, 
■2i Out of WFO dn : special assignment 
3o ,0n AL when exam given ; ' 
ko On SL during, inspection ' 



Inspection Report- 
Washington Field Office 
Inspector HARBiL 
• June'ks, 1952 




<$? 



# 



# 



> 



, STANDARD FORM NO. 64 



Office 2A.emorandum • united states government 



TO 



Mr. G-lavin 




DATE: 7-9-52 



from : H. L. EdwardU 

I subject-. CHARLES B. BBENNAN 
Special Agent 
Washington Field Office 

I The captioned Agent has been in Grade 11 over two years, having been ?™ 
reallocated to that grade on 4-30-50. He is being considered for 
reallocation to G-S-12. 




Tele. Rm._ 
Mease 



On 10-30-50 he was rated VERY GOOD. 

His overtime for October, 1950, was 1 hour 18 minutes, November M minutes, 
and for December 2 hours 23 minutes. 

On 2-21-51 he was rated EXCELLENT. 

On 3-31-51 SAC Stein rated him SATISFACTORY in the upper limits. 

On 3-31-52 he was rated SATISFACTORY. 

fLffis daily average overtime for March, 1952, was 1 hour 7 minutes. 

On 4-26-52 he was considered for reallocation to GS-12 and was passed over 
to be reconsidered in July, 1952, because- he did not assume his equitable 
share of the burdens of the office in November, 1950. 

On 6-24-52 SAC Hood rated him SATISFACTORY and reported he appeared to be 
in excellent physical condition,, he could be used on raids and dangerous 
assignments, and he was qualified in all Bureau firearms. He had handled 
a large number of the more complicated and delicate type Applicant cases 
in a very commendable fashion and his dictation was rated very good. He 
was exceptionally thorough, dependable, accurate, industrious and seemed 
to continuously strive for improvement in his work. He required a minimum 
of supervision and it was considered that he was capable of additional 
responsibility and that, with added experience, he would be a good choice 
for a supervisory position. Since his reports were extremely well phrased 
and he majored in JourTpd§.itW$,i> if was recognised that his particular ability 
might well be utilised in a' s&#ci f al*ipftcise of the Bureau's work. 



't$> 



RECOMMENDATION: It i s ^recommended he be reallocated to Grade GS-12, $.7040' 



V'tJt'* *. 




5JUL2210& 



SEK FOB GO' 

FEBffiAL BDRFlil OF INVESTIGATION 
UNITE) STATES' DEPARTMENT OF JUSTICE 




I certify that I ■ have received the following Government property for official use: 

ft 



Hew 'Commission Card with case # ' .5012 



ID 



Old. Commission Card with case # ' 



The Government' property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and' returning it when its use has been 
completed, DO HOT M OR WRITE OUT OR MOTILATE 
IT I AH M. 



P 10 K 




Teiy/jMy yours, 




Charles S* Brennp 
Special Agent 



ft 





w 




STANDARD FORM 5Q 

UNITED STATES 

CIVIL "SERVICE, COMMISSION 

* OCTOBER I9'46 



i 



U.. S, DEPARTMENT OF JUSTICE 

ERA! BUREAU OF IMVESTJG 

WASHINGTON 25> D. C, 




N 



FORM APPROVED 

BUDGET BUREAU NO., 5O-RO04 



NOTIFICATION OF PERSONNEL ACTION 




1/NAME"(MRV . HISS - MRS. -FIRST - MIDDLE' INITIAL .^L'AST) ' " " 



Z. DATE .OF BIRTH. 



&aa«sag. 



3. JOURNAL OR ACTION No. 



F. B. L 



m 



4. DATE^ (f 



f*l&PE&S 



Thi8,As td»nbiify you- of the following action affecting your 'employment: 



5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 



sr&a&gg 



6. EFFECTIVE DATE 



7, CIVIL SERVICE OR OTHER. LEGAL AUTHORITY 
TO 



FROM. 



*^ 



n 






DEPARTMENTAL 



8. POSITION TITLE 



9. SERVICE, GRADE, 

SALARY 



10. ORGANIZATIONAL 
DESIGNATIONS 



II. HEADQUARTERS 



!2. FIELD OR DEPT'L 






FIELD 



DEPARTMENTAL 



13. VETERAN'S PREFERENCE 



NONE 


SPT. 


10 POINT 


WWII* 


WW I", 


OTHER 




DISAD. 


WIFE 


WIDOW 




«s* - 














15. 
SEX 


;RACE 


17. APPROPRIATION S. & E. 
FROM: 


, EBI 


** 


' 


TO: 





14. POSITION CLASSIFICATION ACTION 



NEW 



VICE 



** 



I. A. 









18. SUBJECT TO. C.'S?* 

RETIREMENT "ACT i 
.(YES-NO) r 



19: DATE OF OATH 
(ACCESSIONS ONLY) 



20. LEGAL RESIDENCE 






irsh^m^vr 




>5&a pm®$> &&&&&& *£ «5c* $ftTCs&3> £&&$&*? $&aSBtejs «5fi £-;wfe$> <fc&t «? 3&$t fcstfs- 
j&SS&tL, few £&§& flasaasasj 3B?***JHU " 7 ,i^' .» 

from, cfianged to perm, action eff. 9-11-54— P;L. 763" *9 -4/ »/*'< 



■.AllGt-iqsg 




8. FILE 



,r 



Tnf U. S. GOVERNMENT. PRINTING OFFICE' 



S-*«,SI — 9 



fx 



1 ***>* 



FffeAL BUREAU OF INVESTIGATION^ 
UNITED STATES DEPARTMENT OF JUSTICE. 



REPORT OF PERFORMANCE RATING 



FD-185 



Name of Employee: CHARLES D. BEENNAN 




Where Assigned: Washington Field ;Off ice 

(Division) 

Payroll Title: -, Special Agent - GS-12; 



(Section, Unit) 



Rating Period: from April 1, 1952 



to 



March 31, 1953 



ADJECTIVE RATING: 



SATISFACTORY 



1 



Outstanding, Satisfactory, Unsatisfactory 



Employee's 
Initials - 

CM 




(X) Official 
(X) Annual 



( ) AdminiWtiV&arahQCl '^~7 

( ) 60'jday*"™ toered """" 

( ) Tra'nsfer 




17 APR 2 3 195® 



( ) Sep^rationirom^ervice!* ls /.re.fir/Vf(flri 

&^w«l»■Wlil^""■ ,ull,, ' J '* l " l, "■ , " l Jf. *\j//i / I 



r5F~ 



-y 






ERFORMANCE RATING GUI) 
OR INVESTIGATIVE PERSONNEL 

(For use as attachment .to Performance, Rating Form No, ' FD-185) 



ll|| 
INEL 



FD-185A 



Name of Employee . 



CHARLES D. BHENNAN 



.: Title . 



Special Agent 



Rating Period: from 4A/5? it0 3/31/53, 



RATING GUIDE AND' CHECK-LIST 



Note: 
+ 



Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

Outstanding (exceeding excellent and deservingspecial commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
: — ~ — Unsatisfactory. 

— Q — No opportunity to appraise performance during fating period. 
Guide for determining adjective rating: 

An 'Outstanding' rating cannot; be justified unless all elements rated are *plus\ and. in addition, of course, supporting comments must comply with the requirements 
as set out. below. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks.because such* would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. * . ' 



*\ Jjk) Personal, appearance. 

i^T (2) Personality- and effectiveness of his personal, contacts. 

"T (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably* 
, I ^ share work load). 

v Jfi) Physical fitness (including health, energy, stamina). 



_=l— *(5) Resourcefulness and ingenuity. 



Jfi) Forcefulhessahd aggressiveness as -required. 
_J^L (7) Judgment, including common sense, abilityto arrive at proper 

^ conclusions; ability to define objectives. 

Jd_ (8) Initiative and the taking of appropriate action' on own 

^* responsibility. 
^\A9) Planning ability and its application* to the work. 
-J^l(lO) Accuracy *and attention to pertinent detail. 
"fjjil) Industry, including energetic consistent application toduties. 
^(12) Productivity, including amount of acceptable work produced 
and fate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
^^ attributable to causes beyond employee's control. 

_ (13) Knowledge of duties, instructions, rules, and regulations; in- 
cluding readiness of comprehension and *know how* of 
-^ application; 

J^HL. (14) Technical or mechanical skills. 

J*^_ (15) .Investigative ability and results: 

_^T(a) Internal security cases 

_£_ (b) Criminal or general investigative .cases 

— Q—1%) Fugitive cases 

_J^T(d) Applicant cases 
js" _3_ (e) Accounting cases 
*^ (16) Physical surveillance ability; 



r Jffi) Firearms ability. 

*M^) Development of informants and sources of information. 

J£_(19) Reporting ability: 

_£l(a) Investigative reports 
_^j(b) Summary reports 
v (c) Memos, letters, wires 

(Consider: conciseness;—^ clarity; organization; 

: thoroughness; __^- accuracy; — i__ adequacy and perti- 
nency of leads; — -administrative detaiL) 
-Q— (20) Performance as a witness. 

O (21) Executive ability: 

- (a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

-. (e) Assignment' of -work 

; , (f ) Training subordinates 

(g) Devising procedures 

.(h) Emotional stability 

- ( i ) Promoting high morale 
( j ) Getting results 1 - 

^L (22) Ability on-raids and dangerous assignments: 
jCLJtff As leader 

_^- — Z-{b) As participant n 

^— (23) Organizational interest, such as making, of suggestions for 

^^. improvement 
±^J£4) Ability to work under pressure. 
_J£li (25) Miscellaneous. Specify and rate: 

y< Dictation ability . 

~*L Automobile driving ability; 



A. Specify general nature of assignment during most of rating period (such as security, criminal; applicant squad,, or as resident Agent, supervisor, instruc- 
tor, etc.): * , Security . - , . . . \ - 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): if — o 



C. (1) Is employee available for general assignment wherever needs of service require? XfiS(If answer is not *yes*, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require?YsS_ (If answer is- not Ves\ explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? No (If so, explain in narrative comments.) 



ADJECTIVE RATING : 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



<?2>£ 



V 



CHARLES D. BRENNAN 

Special Agent 

Annual Efficiency Report 

This agent possesses a pleasant., affable personality; He is 
entirely satisfactory from the standpoint of personal appearance* 
Agent BRENNAN has been assigned to the Espionage and Internal Security - 
Nationality Squad since September 15, 1952* Prior to that time, he was 
assigned to the Applicant Squad where, his file reflects, he handled the 
more complicated and delicate type of applicant cases in a commendable 
fashion* 

While on the Espionage and Internal Security ~ Nationality 
Squad,, Agent BRENNAN has been specializing in the Hungarian, field, in 
which field he is progressing in a most satisfactory manner* He has 
shown an ability to rapidly assimilate that background material in the 
Hungarian field which is necessary for effective work* His reports are 
above the average of agents of his experience in content, accuracy and 
logical presentation of facts e He has shown ah adequate amount of 
forcefulness and aggressiveness and a willingness to accept responsi- 
bility, and at the same time, effectively discharging the same* 

In dictation Agent BRENNAN is considered very gDod* He ap- 
pears to be in good physical condition and capable of participating in 
raids and dangerous assignments involving the use of fi^eaims and 
defensive tactics* His- file reflects that he has testified creditably 
in public* He has functioned very satisfactorily on physical surveill- 
ances* There has been no occasion to utilize Agent BRENNAN*S services 
in a supervisory or an administrative capacity* He is available for 
general and special assignment* 

Rating: SATISFACTORY 
Initials 



•"■ 




^^^*-» 



I 

riTCTTI 



3-122 



UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



WASHINGTON 25, D.C. 



In Reply, Pleose Refer to 
FfleM. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent, of the FBI who has .previously contributed to this fund and who dies from any cause except 
self-destruction while employed as a Special Agent. I am forwarding herewith (by CHECK - M6NE¥* 
QRSSR') the sum of $10, payable to the Assistant Director, Administrative Division,, FBI, to be 
included in said fund. Payment will -be made for death by self-destruction after the Agent has 
been a member of the fund for a continuous period of two years. It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I 
understand is to be administered in the following manner. The liability of the- fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 

The Director of the FBI will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recom- 
mend appropriate action to the Director in pertinent matters . The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account for .same to the 
Director. Upon the death- of any Special Agent who is a member of said fund the appointed com- 
mittee will consider the case and submit a recommendation to the Director as to its conclusions , 
Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing him to pay to the designated beneficiary the sum of $10,000. The following 
person is designated as my beneficiary for FBI Agents' Insurance Fund: 



'Name 



Address 



V- 



_Relationship - 



WiS-C . Date // 



1 Si 7 1 y/^lkir fee I ^> h Ah L X ; I/a 



71/ A. 



The following person is designated as my beneficiary under the Chas, S. Ross Fund 
providing $1500 death benefit- to beneficiary of agents killed in line of duty. 



NAME 



Address 



•««. 



_Relationship^ 



Date 



^ 



,wt 



*1T 



EC 1 6 1952 




Very truly f" 




Special Agent 



•m*.**m* H l f **+<•* 



—Jti»*****tj— -**—■*— Kj*~ 



♦ 



October 3, 1952 



.DICTATION: ABILITY .OF AGENTS ..iff THE. WASHINGTON: FIELD. OFFICE 



NAME 



RATING' 



■ <N 




^ ANDERS > W„.H. 


EXCELLENT 


t ANDERSON* E..J. 


EXCELLENT 


' *\ ' AHMBRUS'TSR,. E.J.. 


■EXCELLENT 


ATKINSON* WvH. 


EXCELLENT 


>, BATES, R.F.. 


- EXCELLENT 


BERGERON, -W.L* 


EXCELLENT' 


'^ BOWERS, H.W* 


EXCELLENT 


..«.) BREHERMANN:, -.ft. J>. 


VERY GO0t>> 


: v? lMsW? MJ 


VERY GOOD 


BR3DGE''S7* r D:»J.» 


EXCELLENT' 


BUCKLEY., JiR. 


EXCELLENT 


BURKE, J.P* 


EXCELLENT 


; , BURSTEBT, S* 


EXCELLENT' 


: BUSCHER,-, BE. 


EXCELLENT 


' GALABRESE,, A.F*. 


VERY GOOD 


CAMPBELL, H.E. 


■ EXCELLENT 


CARROLL,- -W*C. 


EXCELLENT 


CARR, HP, 


EXCELLENT 


CARTER., t,L. 


, EXCELLENT 


.CHANEY,'CvB. 


EXCELLENT 


•CHARLES, L.D,. 


.EXCELLENT 


CHEEK, M.E. ' 


VERY GOOD 


' CHICHESTER, R.O. 


• . EXCELLENT 


GHISHQLMy L.B.. 


EXCELLENT 


CLARKE, R.Wi, 


• VERY GOOD' 


CLOW, KA. 


VERY GOOD 


COFFMAN,, R.C. 


VERY GOOD 


GONE, W.Q, 


. EXCELLENT' 


CONWAY, J.T'. 


■ EXCELLENT 


COOK, J.B. 


. EXCELLENT 


CORB.IN, E.M. 


EXCELLENT 


CRAIG, J.R. 


VERY GOOD 


GRANDALL., R.A. 


.EXCELLENT 


DALY,. EvF* 


EXCELLENT 


i . DALY* W..E> : 


EXCELLENT 


DANBOM-, Ut. 


EXCELLENT 


DEBETTENQ0URT, J.M. 


EXCELLENT 


DEILY, R.J. 


EXCELLENT 


' DELAVIGNE, K,T:. 


EXCELLENT 


>~n j 




; t b 




i ' i.:0CT9 


K?S 



NAME 

DENNEY, H.M. 
DENHAM, T*W. 
DESONIA, W.L.. 
DONEGAN, MvF. 
DONNELLY, W.C* 
DOUGLASS, J .P.. 
DOWDELL, R.J.. 
bOWELL,,. LiW.. 
DOWNING.,,- J.H, 
DUKE, J.T. 
DULINSKYj &.C-. 
'DUNCAN, H.E* 
DUQUETTE, A.C. 
EVANS., M.G. 
FAZZI, E.T. 
FENIMORE, W»E» 
.FENSTERMACHER.,, B.E. 
FIELDS, P. R. 
FINZEL, RE. 

FLEMING, P.J. 
FORSYTH* W.T* 
GARBUT'T, E.J. 
GARDNER, •G.A., 
GARDNER, R'.D. • 

genau* j.a. 

GERBITZ, R.Do 
GIST, T.H. 
GLASS', -G.E. 
GLENN,. L-.E. 
GORMAN, J.J. 
GRAHAM., G'.E. 
GRAVES, E.C* 
GRIFFIN;, F.M. 
GURLEY, L..T. 
HAMMILL, F.R. 
HAMING, D*G e 
HARBO, A.B. 
HARRELL,. E.R. 
HARRISON., J.R, 



RATING. 

EXCELLENT: 
VERY GOOD 
EXCELLENT 
EXCELLENT 
"VERY GOOD 
EXCELLENT 
EXCELLENT 
VERY GOOD 
EXCELLENT 
VERY GOOD 
EXCELLENT 
VERY GOOD 
EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT 
' EXCELLENT 
. VERY GOOD 
VERY GOOD 

VERY GOOD 
EXCELLENT 
VERY' GOOD 
EXCELLENT 
EXCELLENT 
EXCELLENT 
MCELLENT 
EXCELLENT 
EXCELLENT' 
EXCELLENT 
EXCELLENT 
EXCELLENT 
VERY :GOOD 
EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT 
•VERY GOOD 
EXCELLENT 
VERY GOOD 






Standard Form 88 

(Key. Aug. 1950) 

^PBOMUi:£UT£D BY 

IwJEM&MwHS Budget 
Circular A-24 



REPORT OF MEDICAL EXAMINATION 



■OJ 



ST "NAME— FIRST NAME— MIDDLE'NAME 

immm. charles diehl. 



2. GRADE AND COMPONENT OR POSITION 

Special Agent 



3; IDENTIFICATION NO. 



, 5012 



4. HOME* ADDRESS (Number, street or*RFD; city or town, zone and State) 

2517 &, gaiter Reed Dr. Arlington. Va> 



5. PURPOSE OF EXAMINATION 

Routine 



6. DATE OF EXAMINATION 



8 A/5 3 



7. SEX 



8. RACE 

W 



9. TOTAL YRS. GOVT. SERVICE 
MIUTARY 1 CIVILIAN 



JO. DEPARTMENT* AGENCY. OR SERVICE 



11, ORGANIZATION UNIT 



12. DATE OF BIRTH 

6/12/22 



13; PLACE 'OF "BIRTH 

Atlantic, City , ,N 



14. NAME. RELATIONSHIP. AND ADDRESS 1 OF NEXT OF KIN 

J. Mrs** Evelyn B« Brennan-wife 



15. EXAMINING FACILITY OR EXAMINER. AND; ADDRESS 

Walter .Reed?. 



16. OTHER INFORMATION 



17., RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



{Check each item in appropriate col- 
umn: enter "N. B." if not evaluated) , 



NOTES. — Describe every abnormality in detail. {Enter pertinent item number before each 
comment' continue in item 73 and use additional sheets if necessary.} 



I 



■HT 



x 



X 



X 



X 



X 



X. 



X 



X 



X 



X 



X 



X 



X 



X 



X 



X 



X 



X 



X 



X 



X 



X 



Females only 



18. HEAD. FACE. NECK, AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



22. 



PApql-GCNFRAl' (***• A'ezt.eanats) (Auditor^ 
"*£*»., bh n bKA1 * acuity under items 70 and 71) 



'23. DRUMS (Perforation) 



24. 



* under items 69, 60, and Gi) 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 



27. 



OCULAR MOTILITY %3S!i$S^ "^ 



28. LUNGS AND CHEST (Include breasts) 



29. HEART (Thrust,, size, rhythm,jounds) 



30. VASCULAR SYSTEM (Varicosities, etc,) 



31. ABDOMEN AND VISCERA (Include hernia) 



32. ANUS ANn RETTtJM {Hemorrhoids, fistulae) 
iC ANUS AND RECTUM ip r08tat c if indicated) 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35, 



UPPER EXTREMITIES ^SSlgf*' Tanat of 



36. FEET 



37. 



LOWER EXTREMITIES ^Scf^L of motion) 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



Si 

•18 

1 

■"& 44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively) 



40. SKIN. LYMPHATICS. 



36- Planters Wart - Left Foot. 



39- Pilonidal Sinus - Operative Scar-, 



41. NEUROLOGIC Ufaugftrtum test a under item 7t) 



42. PSYCHIATRIC {Specify dnv personality deviation) 



43. PELVIC 



(Chech how done) 
D VAGINAL □ RECTAL 



S* 



i>\> 



(Contty^jhitem 73) 






o.— RestorabU teeth 
f.—Nonrestorable teeth 



X.—JuBssino teeth 



y^ 



S 



XXX.-rReplaced by dentures 



(fl.XS). — XJxcd bridge, brackets^? 
.include abutments 




y 



£ 

^ 



i 



32 



30 

X 



29 



28 



27 



26 



25 



10 



12 



13 



Q S* 

E 



24 23 



22 



21 
X 



20 



19 



18 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 

CI 2 

Calculus medium 



'I^AmHB* 




87— v2i/**-<m 



LABORATORY FINDINGS 



Numbered 



16 £ 



45. URINALYSIS: SP. GR. 



ALBUMIN 

N 



SUGAR a'IA 



^ 



7018 



MICROSCOPIC 



N 



46. CHEST x-RAY (Ptoce t ,date, film number, result) 

Neg* 



7. SEROLOGY (Specify test used andresxM) 



9SS6EP 16 




48.EKG 



49. BLOOD TYPE AND RH 
FACTOR 



50. OTHER TESTS 



W K 



fltefW' 



POS 



fbkmu. mm w tftfflnb 



F" 



> 



* 



ATTACHMENT TO STANDARD, FORM 88 
(Revised July 21, 1952) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE^ OF MEDICAL EXAMINER:' 

The following portions of the attached examination report form .need 
not be completed: 

2 67 

3 68 
11 69. 

14 71 (unless other 
17 examination iridic 

62 cates desirable) 

65 72 

Item 4-8, the, electrocardiogram, is not required unless the 
examinee is over 35 years of age, or unless other examination indicates 
such- is desirable. 

If the .examinee is -an. applicant, the Chest X ray arid blood 
type and &h factor (Items 4-6 and 49) are not necessary unless the 
facilities, for affording same are readily available to the : examiner. 

FOR. .ALL. EXAMINEES, WHETHER CLERICAL, OR SPECIAL AGENT, APPLICANTS OR 
EMPLOYEES: - . . - f 

The medical examiner should answer the following question: 

Examinee ' qualified for strenuous physical 

(is or is not) 
-exertion, (Besigriate which) 

FOR ALL MALE, EMPLOYEES OR APPLICANTS : 

The medical, examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous" assignments which might 
entail the practical use of firearms? 



A/1 



If answer is "yes" please .specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS . IN ITEMS 59, 61, 64 AND: 70; PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND. HEARING BE COMPLETED IN, DETAIL . 




(Signature, of -Medical. ExaminetfT 



(Date.) 



Ottoo* (f 7 : '/» i (0 6 " y? 



Standard Form 89 

<HHov.*Aja» 1950) 
j-PiioimLGKtEn BY 
BtKieXtt of^he Budget 

- Circular A- 24 



• 



REPORT OF MEDICAL HISTOR 



P 



THIS INFORMATION IS FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS 



. LAST NAME— FIRST NAME— MIDDLE NAME \i * / / 

/3V e h n <k h , , Cl> &r U $ it ek I 



2. GRADE AND COMPONENT/OR POSITION 



3. IDENTIFICATION NO, 



4. HOME ADDRESS (Number, street orPFD, city or town, zone and State) 



n 



5. ftjRPOSE OF EXAMINATI* 



jnruot ur la 



8. RACE 



7. SEX 

12. DATE OF BIRTH 



AlL 



9. TOTAL YRS. GOVT. SERVICE \ 10. DEPARTMENT. AGENCY, OR SERVICE 
MILITARY | CIVILIAN 



l X 



EXAMINER. AND ADDRESS/ 



t 



rjC t 4,:t ju t f 1 _Fgx| W P 4 



11. ORGANIZATION UNIT 



14. NAME, RELAT10NSHIf\Mp ADDRESS OF NEXT OF KIN 



11. MAMb^KLLAUUNbHI 



f 






t 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS, 



16. OTHER INFORMATION 



17. STATEMENT OF EXAMINEE'S PRESENT HEALTH IN OWN WORDS. (Follow by description of past history, if complaint exists) 



18. FAMILY HISTORY 


19. HAS ANY BLOOD RELATION (Parent, brother, sister, other) 
OR HUSBAND OR WIFE: 


RELATION 


AGE 


STATE OF HEALTH 


IF DEAD. CAUSE OF DEATH 


AGE AT 
DEATH , 


YES 


NO 


{Check each item) 


RELATION(S) 


FATHER 


fl 


(s e> A 








y 


HAD TUBERCULOSIS 




MOTHER 


r$ 


' -jr **-*■+ 

G & o A 








y 


HAD SYPHILIS 




SPOUSE 


1o 


Q & * A 








/ 


HAD DIABETES 
















• 


HAD CANCER 




BROTHERS 




it 






S 




HAD KIDNEY TROUBLE 


ft*rt*r 


AND 




A/ff^e 








y 


HAD HEART TROUBLE 




SISTERS 












y 


HAD STOMACH TROUBLE 
















y 


HAD RHEUMATISM (Arthritis) 




CHILDREN 


& 


Q » O A 








y 


HAD ASTHMA. HAY FEVER, 
HIVES 
















y 


HADEPILEPSY (Fits) 
















y 


COMMITTED SUICIDE 
















y 


BEEN INSANE 





20. HAVE YOU EVER HAD OR HAVE YOU NOW (Place check at left of each item) 



YES 


NO 


{Check each item) 


YES 


NO 


{Check each item) 


YES 


NO 


{Check each item) 


YES 


NO 


{Check each item) 


/ 




SCARLET FEVER. Kfl¥6*«!OTr ' 




y 


GOITER 


V 




TUMOR. GROWTH. CYST. CANCER 




/ 


/TRICK;* OR LOCKED KNEE 




/ 


DIPHTHERIA 




/ 


TUBERCULOSIS 




J 


RUPTURE 


/ 




FOOT TROUBLE 




/ 


RHEUMATIC FEVER 




• 


SOAKING SWEATS 

{Night sweats) 




/ 


APPENDICITIS 




y 


NEURITIS 




y 


SWOLLEN OR PAINFUL JOINTS 




•/ 


ASTHMA 




V 


PILES OR RECTAL DISEASE 




• 


PARALYSIS {Inc. infantile) 


y 




MUMPS 




y 


SHORTNESS OF BREATH 




y 


FREQUENT OR PAINFUL 'URINATION 




/ 


EPILEPSY OR FITS 


y 




WHOOPING COUGH 




• 


PAIN OR' PRESSURE .IN CHEST 




/ 


KIDNEY STONE OR BLOOD IN URINE 




/ 


CAR. TRAIN, SEA. OR AIR SICKNESS 




/ 


FREQUENT OR SEVERE^ HEADACHE 




• 


CHRONIC COUGH 




J 


SUGAR OR ALBUMIN IN URINE 




y 


FREQUENT TROUBLE SLEEPING 




• 


DIZZINESS OR FAINTING SPELLS 




• 


PALPITATION OR POUNDING HEART 




y 


BOILS 




/ 


FREQUENT OR TERRIFYING NIGHTMARES 


y 




EYE TROUBLE 




V 


HIGH OR LOW BLOOD PRESSURE 




y 


VENEREAL DISEASE 




/ 


DEPRESSION OR EXCESSIVE WORRY 




/ 


EAR, NOSE OR THROAT TROUBLE 




• 


CRAMPS IN YOUR LEGS 




y 


RECENT GAIN OR LOSS OF WEIGHT 




/ 


LOSS OF MEMORY OR AMNESIA 




y 


RUNNING EARS 




• 


FREQUENT INDIGESTION 




y 


ARTHRITIS OR RHEUMATISM 




J 


BED WETTING 




J 


CHRONIC OR FREQUENT COLDS 




• 


STOMACH, LIVER OR INTESTINAL TROUBLE 




y 


BONE. JOINT. OR OTHER DEFORMITY 




/ 


NERVOUS TROUBLE OF ANY SORT 




J 


SEVERE TOOTH OR GUM TROUBLE 




y 


GALL BLADDER TROUBLE OR GALL STONES 




/ 


LAMENESS 




y 


ANY DRUG OR NARCOTIC HABIT 




J 


SINUSITIS 




J 


JAUNDICE 




y 


LOSS OF ARM. LEG. FINGER, OR TOE 




y 


EXCESSIVE DRINKING HABIT 




y 


HAY FEVER 




y 


ANY REACTION TO SERUM. DRUG OR 
MEDICINE 




y 


PAINFUL OR "TRICK" SHOULDER OR ELBOW 




y 


HOMOSEXUAL TENDENCIES 


21. HAVE 


YOU EVER {Check each item) 


22. FEN 


.ALES ONLY: A. HAVE YOU EVER— B. COMPLETE THE FOLLOWING: 


/ 




WORN GLASSES 




/ 


ATTEMPTED SUICIDE 






BEEN PREGNANT 




AGE AT ONSET OF MENSTRUATION 




y 


WORN AN ARTIFICIAL EYE . 




J 


BEEN A SLEEP WALKER 






HAD A VAGINAL DISCHARGE 




INTERVAL BETWEEN PERIODS 




/ 


WORN HEARING AIDS 




/ 


LIVED WITH ANYONE WHO HAD 
TUBERCULOSIS 






BEEN TREATED FOR A FEMALE DISORDER 




DURATION OF PERIODS 




y 


STUTTERED OR STAMMERED 




/ 


COUGHED UP BLOOD 






HAD PAINFUL MENSTRUATION 




DATE OF LAST PERIOD 




WORN A BRACE OR BACK SUPPORT 




/ 


BLED EXCESSIVELY AFTER INJURY OR 
TOOTH EXTRACTION 






HAD IRREGULAR MENSTRUATION 


QUANTITY: LJ NORMAL L) excessive Q scanty 


23. HOW 
PAST 


MANY JOBS HAVE YOU HAD IN THE 
THREE YEARS? i 


24. WHAT IS THE LONGEST-PERIOD YOU 
HELD ANY OF T>IESE JOBS', ^ 
MONTHS . ^S O O 


25. WH 

1 


AT IS YOUR USUAL OCCUPATION? 


26, ARE YOU {Check one) 

(Bright handed Q ten handed 



10— G2289-1 



V^OSURB £ 7 *j/J l_^*' 'ijf_ 



m 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



FD-185 



REPORT OF PERFORMANCE RATING 



D 



Name of Employee: _j_ 



CHARLES D. BRENNAN 




Where Assigned: ^g^f^ ggjg Q**lo» 

(Division) 

Payroll Title: . Special Agent - GSrlg 



(Section, Unit) 



Rating Period: from fe^fe h 3-953 



to 



March 31, 1954 



ADJECTIVE RATING: 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Rated By: 



Reviewed by: 




Title 
SUPERVISOR 



Rating approved by: ^J^ 



Signature - 
I. L. LAJfepi-^ ^ Q 



Employee's 
Initials 



C^^* 



Tide 
SAC 

'totfaUnt Dlrtcter 



March 3i> 1954 

Pate 

March 31, 1954 

E)ate 



Signature 



^*"rrf- P u l<*>li •* lnv»»»U a «j -f — 



Date 



5 ^ APR 2 ? 195*} 



<£,) Oificial 
( X) Animal 



» ta «*<«*] 



TYPE OF REPORT * ,.- _ , ^ ^ 

„*# ( ) Administrative — -^ 

^ -,Amif rod --^... 

( |) Transfer 

( j) Separation- frrnn'S^rytc^ /*X*v/ 




» 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



FD-185 A 



Name of Employee- 



CHARLES Dv BRMNAN 



. Title . 



Special Agent 



Rating Period: from 



4/1/53 ,. 3/31/54 



RATING GUIDE AND CHECKLIST 

Only those r items having pertinent bearing on employee's performance shoulii be fated. All employees in same salary jgrade should be compared. 

Rate items as follows: 

Outstanding (exceeding excellent and -deserving special commendation). 

Satisfactory (ranging frpnr good to excellent. but not sufficient to rate outstanding). 
— II — Unsatisfactory. 
- — Q — No opportunity to appraise performance during rating period. 
Guide for determining adjective a fating: 

An 'Outstanding' rating cannot be justified unless; all elements rated are 'plus'; and 'in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective, rating is reasonable in the 
light of the elements rated. All minus marks- mustbe supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out on the reverse of fornrv FD-185. 



Note: 



l^m 



-(1) Personal appearance. 

(2) Personality and effectiveness of his' personal-contacts. 

(3) Attitude (including dependability,~cooperativeness, loyalty, 
enthusiasm, amenability and willingness toequitably 
share work. load). 

(4) Physical fitness (including health, energy, stamina). 
' (5) Resourcefulness and ingenuity. 

(6) Forcefulness.and aggressiveness as required, 

(7) Judgment, ; including common sense, .'ability to arrive at proper 
conclusions;. ability to define- objectives. 

(8) Initiative and the taking -of appropriate action on own 
responsibility. 

. (9) Planning ability and its application to the work. 

jfef_(IO) Accuracy *and attention to pertinent detail. 



# 






t T^(ll) Industry, including energetic consistent application to duties. 
— r (-12) Productivity, including -amount of acceptable work produced 
and rate, of progress on or completion, of assignments. Also 
consider adherence to deadlines unless failure to meet is 
*yS attributable to causes beyond employee's control. 

_i_ — (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know how* of 
application. 



^ 



J± 



^(14) Technical or mechanical skills. 

(15) Investigative ability and results: 
_J^ (a) Internal security cases 

(b) Criminal or general investigative cases 

& (c) Fugitive cases 
- & (d). Applicant cases 
_£_ (e) Accounting cases 

(16) Physical surveillance ability. 



_J^.,(i7) 'Firearms ability. 

- r_ (18) Development of informants and sources of information. 

Jf_L (19). Reporting ability: 



J^J@) Investigative reports 

fr^jb) Summary reports 

t^\c) Memos, letters, wires 

(Consider: .conciseness; _: — clarity; ^ — organization; 

—thoroughness;^ accuracy; adequacy and perti- 

^- nency of leads; administrative detail) 

&— (20) Performance as a witness. 
&— (21) -Executive ability: 

^ (a) Leadership 

i (b) Ability to handle personnel 

(c) Planning 

_ : (d) Making decisions 

: - (e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

,(h) Emotional stability 

^ .(i)'Promoting high morale 

(j) Getting results 



_i^e (24) Ability* to work under pressure. 
^ (25)-Misc>Haneous. 



(22) Ability on raids and dangerous assignments: 
_£. (a) As leader 
J^- (b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement 






Specify and rate: 
Dictation ability - . 



Automobile driving ability 



A Specify general. nature of assignment during most of rating' period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): ; . Security , , , , 



B. Specify employee's most noteworthy special talents (such as investigator, desk, man, research, instructor, speaker): 



Investigator 



C. (1) Is employee available for general assignment wherever needs of service require?.^ S(If answer is not *yes\ explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? XeS (If answer is not *yes\ explain in narrative comments.) 

D. Has employee had^any abnormal sick leave record during rating period? _NO (If so, explain in.narrative comments.) 



ADJECTIVE RATING^ 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



C}$ 



:• 



CHARLES D. BRENNAN 

Special Agent 

Annual Efficiency Report 

This agent makes a very fine personal appearance; is an affable 
individual, and extremely well-liked by his coworkers. He has been very 
effective in his personal contacts. 

During instant rating .period, he has been assigned to the Sur- 
veillance Section of the Soviet Espionage Squad and also to the National- 
ity Section of the Internal Security - Espionage, Squad . He is considered 
to be one of the. better surveillance men on that squad; is an excellent 
automobile driver, and capable of directing surveillances in an efficient 
and effective manner. Ife consistently uses common sense and good judgment 
while on these assignments. / 

Special Agent BRENNAN*3 work on the Nationality Section of the 
Internal Security ~ Espionage Squad has been confined exclusively to that 
of Hungarian Intelligence matters. He has demonstrated the ability to 
handle complicated investigations, with a minimum amount of supervision. 
[His attitude toward his work deserves commendation • He is always willing 
t>6 accept assignment to special detail and is completely reliable and 
dependable. His work shows a very good degree of resourcefulness, ingenu- 
ity and aggressiveness. He has an intelligent and understanding approach 
to the problems in Espionage work. He can be depended upon to take appro- 
priate action oh his own responsibility and is a very industrious indi- 
vidual. 

.Agent BRENNAN is rated excellent in dictation ability; is 
capable of participating in raids and dangerous assignments, and has 
testified creditably in the past* There has been no occasion to utilize 
his services in a supervisory or administrative capacity; however, it is 
felt that he possesses at least latent abilities in these fields. He is 
available for general and special assignment. 



Rating: SATISFACTORY 
Initials 




T" 



T^T 



1 . Agency, ond organizational designations ,<^p 
UiS. fearfmenf of Justice \m 



5, Employee!* name (and social security aecoviirnu^bei when appropriate) fc 



W* 



"Tssr™^ 



fl^M* flP» 



a 



2. Pay roll] 



/ 



3. Block No, 



V, Grade an'diblary 



4. Slip No, 



ja^ 



PAY ROLL CHANGE DATA 



7. Previous 
normal 



8, New 
normal 



9. Pay this 



BASE PAY 



OVERTIME 



GROSS PAY 



RET. 



TAX.. 



10. 



MX A. 




NET PAY 



12. Prepared by 



1'3. Auditod by 



klk 



;|jf Periodic step-incraaie LJ/Poy adjustment , 4 U Other itop*increoft 



IIMMMMIMItttftlllMH 



. 14. Elective 
dote 






MtMMtttltHHtliliilttMttlllMlttllllMlttHli 



W. Dote last 
equivalent 
increase 



:jPflff .$? 



16, Old salary 

rale 



17, New-salary "■' 
fate 




jjm 



Jrv 

••J^^M^kttflMHltrtltlllMlMC 



18, >erf ornidnco. rating is satisfactoryor-better, 




, , (Signature or ot her authenji^qtTpn) \\\\\\ *}y ' 



(Check applicable box in case of excess IWOPJ $ n} '|J ^ V 
J In pay statural r Mu, " !,! ! * J ' ''' ' " i <W 



19, LWOP data [Fiflrin .appropriate spaces covering LWOP 

during following-periods): nj , ■•, » , »., 

■ • ji I , " U In poy Jtalus^at end of-waitmg period,, , 1 * | ill 

ft, /^A»M-A^.i*A U In IWOP status a! end of wailing periocj, w^V^mI^I 

M No-excess LWOP, Total excess IWOP flLfl-.ptf.iLq j k 9 ' ' if 7 **" ,JA! 

• STANDARD FORM.'NO. 1126d~Revtsed ' "V'V'VLV'Uy \\}M ! " ~~"' 

, Form prescribed]* Camp, Gen,, U . , PAY ROLL CHANGE SUMBSOMEL COW 
Nov. 8) I^O/^GeneralReoulattons No. 102 



ft U.S. 60VERHMEHTPRINTING OFFICE I95J-84617I 



Initials of Clerk- 



fc 




b 









* 



» 



3-122 



UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



WASHINGTON 25, D. C, 



In Reply, Please Refer to 
FUeNo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C, 

Dear Sir; 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent, of the FBI who has previously contributed to this fund and who-dies from any cause except 
self-destruction while employed as a Special Agent, I am forwarding herewith (by CHECK - MONEY 
ORDER) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, to be 
included in said fund. Payment will be, made for death by 'self-destruction after the Agent has 
been a member of the fund for a continuous period of two years . It is understood and agreed 
, that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I 
understand is to be administered in the following manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur, 

The Director of the FBI will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recom- 
mend appropriate action to the Director in pertinent matters, The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account for same to the 
Director, Upon the death of any Special Agent who is a member of said fund the appointed com- 
mittee will consider the case and submit a recommendation to the Director as to its conclusions. 
Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing him to pay to the designated beneficiary the sum of $10,000, The following 
person Jg designated as* my beneficiary for FBI Agents 1 Insurance Fund: 






Nam e^^yK 

Address 



^Relationship^ 



Date 




xz 3 / c«.(iu«tk fa., {ti^cC^ ft.tr 



The following person is designated as my beneficiary under the Chas. S. Ross Fund 
providing $1500' death benefit to beneficiary of agents killed in line of duty. 



NAME 



5, 



#-i/vt€ 



£Lt> o (/ 



^Relationship^ 



Date 



^a 



«? 



# 



Address 



_-£ 



? 



r 




fl$ 



& 



«*i»3 



<^h^^ico 



Very tru|v yours/) 




Special Agent 



5B-J«^ 



STANDARD FORM NO. 64 



€ 



FD-207 



* Qffiw ]S/lemor<Mdum • united state^overnment 

TO. i Director, FBI 



subject : CRADLES D: BRENNAN (Employee ) 
PERSONNEL STATUS CHANGE 



WASHINGTON FIELD 



ADDRESS AND PHONE CHANGE': 



Present phone: 



Present address: 



p (Division) 



b6 
b7C 



DATE: July 86, 1954 




.(City) 



MARITAL STATUS: 



Married to 
0n_ 



Remarks : 



at 



BIRTHS: 



Girl named 



Boy named 



Born on Julii '25* 1954 



at Alexandria . Hospital 



Alexandria, * Virginia 
To employee and Mrs. /CHARLES P. BRENNAN .. _ -_ ■ 

This is their second child. 



Remarks : 
LLLtMCP 




j OTKr s ranm i wr4K ( 



67- 



%Jk&U2JlL 




-2.Z 



*tr-i 



P 1? 134U.L 271354 




h 



'j.- "ft <s> , 



m** 



i'M 



w 



*■ f 



■*-• 



€ 



«fta# 29, j^ 



Jftv Qharlw &• Brmnan 

tfednr&l Murmu af Znv&aiigaifi&n 



peap 'lip* Bpinnmi 



nt -hh.fi h 



I ka-v* jusif best 
itih of your a<?%l 
and t vtish -bo 8$fmd itp 



ed 



MPS* Br&nwn and %d you, my eon* 
gmittiZattom on 1:M&. happy. maciQipn* 

May T-alwwUh for you* 
little boJg aft abmtonQG of happi* 
4*9$ arid &£i good Mings* 

3° Sdgar Hoove* 





ir* 




b6 


ini 




f 


.b7C 


cc 


^ 






*v - 


% " ■ 






_a 


» — 




r « 


* ~\ 






t-i 


*•■' 


* 


'*• 


o\ 


J&-T 


;v 








rr * 




+S0 


r*s 


r'} 




ST 


-- i 


JZ 




■* 


r* 


£T 




«!->" 


rr.' 


it- 





Tolsori 

Board man . 

Nichols. . 

Belmont ._ 

Harfad 

Mntir " 



Harsons . 

. Rosen __. 

Tamiri 



Sizoo _; 

Winterf owd . 
T ele* Room 
Hplloman* &;J) 






Holloroan* * ; j) /Oy A n o^. 



@*»S 



GGs SAG, WFQ ' (Personal Mtention,) , v 



S- 



QG: Mr. LeiiibaUgh 

6j-lfi28l0d~51 

GYtnd ■ 



«*■? 



AiAIUSl* 4 

JUL 2 9 1954 

COMM«PB» 




ll 



i * 



Maroh &&, 1954 • 

ORGANIZATIONS DESIGNATED BY THE ATTORNEY GENERAL OF' THE 
UNITED STATES PURSUANT TO EXECUTIVE ORDER 10450, • * 

Abraham Lincoln Brigade - 

Abraham Lincoln School s Chicago*, Illinois^ 

Aqtion Committee to Free Spain Now 

Alabama People >*s^Educati r onal As s'ociation (See 'Communist 

Political/ Association) * * **- 

American Association for Reconstruction in Yugoslavia, Inc.. * 
American Branch of -the Federation of ' Greek Maritime Unions 
| American Christian Nationalist Party 

I American Committee for European Workers 9 Belief (S§e Socialist * 

jimerScdn Committee for Protection of Foreign Born _ Workers 1 Party) 
American Committee for the SettlemeHf of Jeivs in Biro'bfdfan, Ihd. 
American Committee for Spanish Freedom , \ '* 

American Committee t:o Survey Ldb or' Conditions e in Eu.ro pe 
American Committee for Yugoslav Relief ? Inc.* : .*''*" 

American Council for a democratic Gr^ecc;e s formerly kjiown as : 

the Greek American' Cguftciij Greek American Committee 

for National Unity \ *- 

American Council on Soviet Relations 
American Croatian Congress * ' * 

American Jewish, Lab or Council •■ 

American League Agaiinst War and Fascism * •" 

American League for Peac& and: Sem&'cracy " 

American Lithuanian Workers Literary Association (also known 

as Amerikos Lietuviu Darbininkii Literatures -LPaugija); 
American National Labor Party _.-',. 

American National Socialist League 

American National Socialist Party' * * " ' 

American Nationalist Party' * 

American Patriots, Inc. *''* '• 

American Peace Crusade '' * 

American Peace Mobilisation 

American Poles for Peace * . 

American Polish League , \ 

American Polish Labor Council* *' 
American Rescue Ship Mission (a project of the United 

American Spanish Aid Committee) * 

Americans-Russian Fraternar Society J - / *" 
American Russian Institute, New York, also* .known a$ the \ 

American Russian Institute for Cultural Relations with 

the SoOiet Union 
American Riissian Institute , Philadelphia 
American Russian Institute of San Fritiicisao _ * , 
American Russian Institute of Southern Calif arnia, L^os Angeles 



F 



FD-230 



* 



• 



CERTIFICATE 



\ Name (Please, type or print) Office or division 



* 



1. Are you now or have, you ever been a member of, contributed to, 
affiliated or associated with, any organisation listed on the 
attachment to this certificate? 




Answer "Yes" or "No" 



2. If your answer is "Fes" state the name of the organisation, dates 
of membership and extent of participation* An explanation re- 
garding membership in any of these organisations may be attached 
hereto on a separate sheet of paper, if you desire, to explain, the 
circumstances of your membership. 

Name A ddress From To Office Held 



CERTIFICATION 

I hereby certify that the abov,e information is correct and complete to 
the best of my knowledge and belief. I make this statement with the 
understanding that it will be used by the Department of Justice in 
carrying out the provisions of Executive Order 10450 and with knowledge 
that any false statement or omission of material fact may be sufficient 
cause for my dismissal or rejection of my application, and, further, 
may be cause for punishment as a violation of law including Section 
1001, Title 18, U. S, Code. ^y 

""* ( Da-be ) ' {Usual Signature) 

*«&W\4 : te Y - ,^ w " 3Q 




-*C*\^ 



Committee far Wpr&dnktitih Friendship- and CulturalW^chdhge 

Commonwealth College* Mena* Arkansas * 

Communist Parity,, U. S* A*j its subdivisions^ subsidiaries 

and affiliates. ' 

Communist Political Associations its subdivisions* subsidiaries 

and affiliates j including :. /.,'""' 
Alabama People f s Educational' Association 

Florida Press and Educational League t \. 

Oklahoma League for Political Education 
People f s Educational and Press Association of Texas 
Virginia League for People *s Education 
Congress of American Revolutionary Writers 
Congress of American Women 

Connecticut Committee to Aid Victims of the Smith Act 
Connecticut State Youth Conference- 
Council on African Affairs 

Council of Greek 'Americans * ; '*".*' % 

Council for Jobs* Relief and Housing 
Council for Pan-American Democracy 
Croatian Benevolent fraternity 
Dai Nippon Butx>ku Xai {Military Virt'we. Society of Japan 

or MilitqryrArt Society :of Japan)' 
Daily Worker Press Clu1> 

Daniels Defense Committee \ "* * ; * 

Dante Alighieri Society (between 1935 and £940') -. ' -^ 

Dennis Defense Committee y v * - '* 

Detroit Youth Assembly' / ; - 

Emergency Conference to Save Spanish Refugees (founding ** 

body of the North American Spanish Aid Committee) ' [ 

Families of the: Baltimore Smith Act; Victims 1 

-Families of the Smith Act Victims - : 

Federation of Italian: Weir Veterans in the' H. S* % A*, Jhc. '•[* 

(Associasione Nasionale Cqmbattenti lialiani/ *~ " 

Federasione degli Stqti Uniti d f America) 
Finnish-Americ r an Mutual Aid Society , T * 

Florida Press and Educational League (See: Communist 

Political Association) * /* '' " 

Frederick Douglass Educational Center 
Freedom Stage* Inc* 

Friends of the New Germany (Freunde des Ne:uen ISeutsph lands) 
Friends of the Soviet Union * 

Garibaldi American Fraternal Society 
George Washington Carver School^ New tojrk Cit^ 
German-Ameri can Bund (Amerikadeutscher Volksbund) 
German-American Republican League 
•German- American Vocational League (l)eu%sche^Amerikqnische 

Berufsgemeinschaft) . 
Harlem Trade Union Council 
Hawaii Civil Liberties Committee 



- 3 ~ 



Michigan Oivil Ri$Kk§ : Federation j0 ■ 

Michigan School qf Social Science 

Nanka Teikoku Gunyudan (imperial Military Friends Group 

or Southern California War Veterans)* r 

National Association of Mexican- Americans (also kn.ownas* 

Asociacion Ifaaional Mexico^ Americana) . , 

National Blue Star Mouthers qf America (not, to be confused wiph 

the Blue Star Mothers of America 'organised; in February 1942) 
National Committee for the Defense of Political Prisoners 
National Committee for Freedom* pf ttie.Press;. '- V 

National Committee to Win the' Peace - 
National Conference on American Policy in China and' the* 

Far East (a conference called by r the? Qommittea for a , 

Democratic Far Eastern Policy) . , 

National Council of Americans of Croatian Desc&nt 
National Council of American^Soviet Friendship % . 

National Federation for Constitutional Liberties . 
National Labor Conference for .Peace., * - * * 

National Ne.gr o Congress , 

National Negro Labor Council 
Nationalist Action League 
Nationalist Party of Puerto, Rico 
Nature Friends of America (sinpe 1935) 
Negro Labor Victory Committee 

New Committee' for Publications : 

Nichibei £ogyo Kcxisha (The Great Fujii Theatre^) . '. 
North American, Committee to Aid Spantsh D&mocra.cy 
North American Spanish Aid Committee. . 

North Philadelphia Forum 
Northwest Japanese Association 
Ohio School of Social Sciences 

Oklahoma CdMmitt&e to Defend Political Prisoners ,. 
Oklahoma, League for PqI it ical Education (See Communist 

Political Association) « " 

Original Southern Klans y Incorporated, 
Pacific Northwest Labor Schoolj Seattle x Washington , 
Palo Alio Peace Club " ^ ; , 

Partido del Pueblo of Panama (operating, in the Canal Zone)- 
Peace Information Center \ , 

Peace Movement of Ethiopia 
People f s Dramq$ Inc % . • 
People *s Educational As-sociat ion {incorporated under name 

Los Angeles- Educational Association^ Inc f )j also known, as , 
People's Educational Center j People 9 ? University ^ 

People f s School 
People f s Educational and Press Association of Texas ■ 
People Is Institute of Applied Religion 
People J s Radio Foundation^ inc. 
Philadelphia Labor Committee for Negro Mights 
Philadelphia School^ or Social Science and Art 
Photo League (New York City) 
Political Prisoners ' Welfare Committee 

~ 5 - 



I 



V 



Veterans Against Disdrimihatiqn of Civil Rights GWgress 

of New York (See Civil Rights: Congress) 
Virginia League for People's Education (Bee Communist 

Political Association) 
Voice of Freedom Committee 

Walt Whitman School of Social Science s Newark, New, Jersey 
Washington Bookshop Association 

Washington Committer to Defend the Bill of Rights 
?fas;hihgton Committee for DeMocrqtic Action 
Washington Commonwealth Federation 
Washington Pension Union. 

Wisconsin Conference on Sticiql Legislation 
Workers* Alliance (since April 1936) 
Workers Party* including Socialist Youth League 
Yiddi.shef Quitter Far band 
You&g Communist League* 

Yugoslav-American Cooperative Home* Inc* 
Yugoslav Seamen's, Club^ Inc.* 
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i ptandara Form 88 

, CJ * (Rev. Abg. 1950) 

^U*^ - PROllULGATED-BY 

A * Bureau of the Budget 
h£~ Circular A-24 



Wp 



CRT OF MEDICAL EXAMINATI 



oW 



3r 

§._ _ 

4. HOME ADDRESS (Number, stre'etor RF2>, city or.town, zorie and State) 

^ 2j>17J3. Walter Reed Dr., Arlington; 

i 

■*>■ 

.1 



I. lAst NAME— FIRST NAME— MIDDLE NAME 

3RENNAN, CHARLES DIEHL 



2. GRADE AND COMPONENT OR POSITION 

SPECIAL AGENT 



3; IDENTIFICATION NO. 

5912 



5. PURPOSE OF EXAMINATION 

Vi. Routine 



6. DATE OF EXAMINATION 

7-X5-51I- 



7. SEX 
M 



8. RACE 



w 



9. TOTAL YRS. GOVT. SERVICE 
MILITARY 1 CIvlli^N 



10. DEPARTMENT. AGENCY, OR SERVICE 

Justice — FBI 



11. ORGANIZATION UNtT 



14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT Ofd&pi'f 5"^ W&£t« KeeCl D¥ < 

Evelyn B. Brennan wife 



12. DATE OF BIRTH 

6-12-22 



13. PLACE OF BIRTH 

Atlantic City, N.. 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

Walter Reed 



16. OTHER INFORMATION 



^17. RATING OR SPECIALTY 1 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



(.Check each item in appropriate col- 
umn: enter "N'.'E." if not evaluated ) 



NO TES. — Describe every abnormality in de tail. (En ter-per t inert f item n umber b efore each 
comment: continue in item 73 and use additional sheets if -necessary.) 



X 



X 



X 



X 



X 



ABNOR- 
MAL 



X 



.Females only 



18. HEAD, FACE, NECK, AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



77 aoc-rcMcnai (Int. & ext. canals) (Auditor v 
22. -EARS— GENERAL acu ityunder items 70 cnd71) 



23'. DRUMS (Perforation) 



*>A nvFQ RPNPRfll {Visual acuity ana rejractu 

- £YES ^ G ^ HERfl J 1 - under items 69. 60. and 61). 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 



27 oirilL-AR MOTILITY W«"«a'«d paTallel.move- 



28. LUNGS AND CHEST (Include breasts) 



29.. HEART (Thrust, size, rhythm, sounds) 



30. VASCULAR-SYSTEM (Varicosities etc.) 



31. ABDOMEN* AND VISCERA (Include hernia) 



32. ANUS AND RECTUM [gJSSggfcgSB? 



33. ENDOCRINE- SYSTEM 



34. G-U SYSTEM 



35, UPPER EXTREMITIES ^ ( r r i r J* /l * ron( ' eo/ " 



36. FEET 



Plantar wart-^ left foot. 



37. LOWER EXTREMITIES ^Z^tnge of motion) 



38. SPINE, OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN, LYMPHATICS 



41. NEUROLOGIC (JSoMilibrium teste under item,7£) 



42. PSYCHIATRIC (Specify any personality deviation) 



43. PELVIC 



(Check, how done) 
Q VAGINAL O RECTAL 



(Continue inJtem 73) 



44. DENTAL (Place appropriate symbols above'or below number of-upper and lower teeth, respectively) 

o.—Restorable teeth X .—Adissing teeth .(0 X 8).— Fixed bridge, brackets to 



I. — Nonrestorable teeth 



XXX.— Replaced by dentures 



include abutments 



foSSX*** 3. 



? ¥ 6 



32 



31 



30' 
X 



,29 



28 



27 



26 



25 



>T- 



W* 



12 



13 



,s £ff fe 



24 



23 



22 



21 
X 



20 



19 



^ : F ' 

}$ 17 T 

JT 



LABORATORY" FINDINGS 



..<? 



45. URINALYSIS: 



i: SP^GR. 1 * 008 



46. CHEST X-RAY (Place, date, film numbeuyesult) 

. Negative 




REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



CI 1 



m-42.X/** 






*&>*¥» - 



T-r- 



;47; SEROLOGY (Specify test used and result) 

Nfl ^ t , r ^ayi95 4. 



KSBsa. Ste&5 & S$Sff^j£t3 




/ 



ATTACHMENT TO STANDARD FORM .88 
(Revised July 21, 1952) 

Report of Medical Examination 

FOR INFORMATION AM) GUIDANCE OF MEDICAL EXAMINER; 

The following portions of the attached examination report form need 
not be completed: 

2- 67 

3 68 
11 ' 69 — 

14- 71 (unless other 
17 examination indi- 

62 cates desirable) 

65 72 

Item 48, the electrocardiogram, is not required unless the 
examinee is- over 3$ years of age or unless other examination indicates 
such is desirable. 

If the examinee is an* applicant,, the Chest X ray and blood 
type and Rh factor (Items 4-6 and 49) are io * necessary unless the 
facilities for affording same are readily available to the examiner. 

FOR ALL EXAMINEES-, -WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR . 
EMPLOYEES: " ' " 

The medical ^examiner should answer the* following question: 

Examinee «<&2s„ qualified for strenuous physical 

(is, or- is" not'.) 
exertion. (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following:* 

T 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms^ 



42t 



If answer is "yes" please specify* 

IT -IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59 , 61, 64- AMD 70. PERTAINING 
TO VISUAL ACUITY, COLOR VISION' AND .HEARING BE COMPLETED IN/ PET AIL. 




^ 



LpiSft^dre of ^c^Le&l Examiner) 






&K%0$Ufi2 



m(t - ? -<J7*» 4 ' 



■ 1 J s t ^ I. 



SWIttlABDFORM-NO.'64 




« 




t 



p : MRECTOR, FBI 



m : SAQ, WO 



StEBjact: OlEEES Dt BSSNtK 
Special Agent * 




datb: March 31, X 



.X 



•!' 



■ 'I - / ' 



fran&itted herewith is the Animal Performance Bating 
on the above-captioned ageht, who is believed to ]>o$sess some 
sutervisory potential and who is interested in administrative ~ 
advancement* 



CJJ:msd 



Enclosure 





*' ^ J 0/* J , . , 

" V ' $ Stored.... : 

' 7 mi \w\%$ ' ~ ■" 



t 



.Copy 46 



SAC,, WPO 



Director,, FBI 



10/21/54 



WEEKEND AND HOLIDAY DUTY 



PERSONAL ATTENTION 



Reurmemo 10/l4/54 o The Special Agents listed below are 
approved for weekend and holiday duty in your office : 



CO 
,00 

I 

CO 

GO 

I 



Belter j Ernest H, 
Blasek, John 
iBrennan, Charles JDvS 
3uoKKo1!?7^ar] 
Bus cher , Bernard E„ 
Burkart, Robert H. 
Chase, Donald W 
Chisholm, Leslie B 
Counts, Charles T.« 
Crowley , Vincent, M 
Donnelly., Willis C 4 
Farrell, James J.. 
"Fenimore, William E 
Finsel, Paul E c 
Fletcher, Howard, Jr - 
Forsyth, William T* 
Fox, Frederick F Q 
Goold, Wo George 
Hammill, Frank R 
Herrington, Robert B, 
Hetheringion, Karl V, 
Holeombe,, Robert L.. 
Howard ^ Thomas F 
Hurley , David P* 
Hyland,, E Lawrence 
Karis,, Aleck G* 
Keblusek, Edward Robert 
King,, Roy Hv* Jr, 
Krebs, Kilmer H c 
Lee, Delbert L- 0l 



Lenihan,, Robert E c 
Leonard^ Robert B 
Lynch, M Joseph 
Maguire, Adrian W. 
May, Charles Ao 
Minno^ John . 
Morley, .Donald ¥. 
Mudd, Herbert K.,, Jr« 
Muncy,, Jr, William, * 
Murphy, /David J # , Jr 
Newby, Richard A 
Norton, Char let on Po 
Ogren, Harmon J* ; 
Osinski., Peter .P. 
Ponder,. Beverly E c 
Reiser, Robert Edward 
Riley, Archibald L < 
Schafer, Charles. H* 
Scharf, Robert L 
Scott, Donald J* 
Smart, Walter W Q 
Stousland, Alf To 
Thomas, Orville N 
Thompson^ Herbert o 
n^orrence, Robert E* 
Trofast/ Gle3in A. 
Tucker, ^George R. 
Tuns tall, Garnet t T # 
Wultich, Nicholas 
Zinko Charles Li 



3 



The personnel files of the above-listed ag,ehts have been re- 
viewed and there appears to be no reason why they cannot serve in such 
capacity o 

It is noted], however >. SA Alf To Stousland was censured on 3/4/54 
and was on probation from that date until 6/11/54 for his failure to 
carry put his assignment completely with regard to the Departmental 
Applicant ease regard&flg Helen Inex Watson-/ 

. &H0V3 im-o *, ,, 

Agent Aleck xJ'.- Karis was censured 6/7/5^ for his careleness in 
recording the receipt of information in the Washington Field Office* 

UBH":ea 



F^ 


4P 






1 * 




• 


♦ 


i ■ 

i 






Copy 46 


i 




DIRECTOR, FBI 


Ootobe-r l4> 1954 


I 




SAC, WFO 








WEEKEND AND HOLIDAY DUTY 









It is felt that for- mprd 


equitable distribution of weekend and 


holiday 


assignments in this office, additional Agents should be scheduled 


for 


complaint duty on Saturdays, Sundays and holidays. The Bureau is 


respectfully requested to approve 


the following Agents, all in Grade 


GS^ 


12 or 


» 13 ^ for such assignments 








Belter - 9 Ernest Ho 


.Lenihan, Robert ,E, 






Blazek, John 


Leonard, Robert B* 






Brennan,, Charles Do 


Lynch, Mo Joseph 






Buchholz, Carl W 


Maguire^ Adrian W« 






Buscher, Bernard E # 


May,- Charles A, 






Buscher > Lawrence E« 


Miller^ I« Maurice [ 






Burkart, Robert H* 


Minno , John 






Chas e;, Donald W 


Morley, ,Donald W« 






Chisholm,, Leslie B. 


Mudd, Herbert K ? , Jr* 






Counts,. Charles To 


■Muncy, J # William 






Crowley • Vincent M* 


Murphy, David J*,, Jr. 






Donnelly, Willis a 


JSTewby,/ Richard A. 


{ 




Farrell,> lames J c 


Norton,. Carleton P i# 


\ 




Fenimorfe*, William E 


Cgren, Harmon J". 


i_ 




Finsel> Paul E # 


Osinski, Peter P. 






Fletcher, Howard, Jr\> 


Ponder, Beverly E« , ' 


: 

i 




Forsyth, William ' T « 


Reiser, Robert Edward 


\ 




Fox, Frederick F 8 


Riley, Archibald L. 


\ ' 




Goold, W 0l George 


Schafer> Charles H. 






Haihmill, Frank ft. 


Schairf, Robert L.. 






Herrihgton,, Robert B. 


Scott,, Donald Jo ' • 


1 




Hdtheringtoh, Karl V", 


Smart, Walter W„ 


i 




Holcombe, Robert L 9 


Stousland^ Alf T, 


i 




Howard,- Thomas F e 


Thomas, Orville N, 






Hurley, David P, 


Thompson, Herbert 0,# 






Hyland, E 6 Lawrence 


Torrenoe,. Robert E 






Karis, Aleck G,. 


Trof as t, Glenn A 






-Keblusefc, Edward Rpbert 


Tucker^ George R, 






King^ Roy H , Jr. 


Tunstall, Garnett T'« 


] 




Krebs-, Hilmer H« 


Wultich, Nicholas . 


i 

1 




Lee,, Delbert L t0 


Zink,. Charles L« 


HBF 

r 
t 
I- 


:mmj 







* am 'j u iwwi* un>ravwi 



^ -» 


w . . 


6 




Standard. FOrm 3So.r5i 

. ^September 1954 


DESIGNATION OF BENEFICIARY 




IMPORTANT 


0, S. Civil Service Commission 
F. P. M. Chapter Zl 


FEDERAL EMPLOYEES' GROUP LIFE 




Read instructions 
on back of duplicate 




INSURANCE ACT OF 1954 




before filling in this form 



INFORMATION CONCERNING THE INSURED : 



Name 



r RLast) 

3REMAN 



(First) 

CHARLES 



(Middle) 

DIEHL 



DATE OF BIRTH (Month, day, year) 

JUNE 12/l9g2 



Department or Agency in Which Employed (If retired, so state and give "CSA" or (t CSr number): 



M?^J&1.91JR??^h. FEDERAL BUREAU QP 3EMESTIGATI0N WASHINGTON FIBLD OFFICE 

(Department or agency) (Bureau) "(Division) 



I, the employee or .annuitant identified above, canceling any and all previous Designations of Beneficiary under the, Federal 
Employees' Group Life Insurance Act heretofore made by me, do now designate the beneficiary or beneficiaries named below to 
receive any amount of GROUP LIFE INSURANCE and GROUP ACCIDENTAL DEATH INSURANCE due and payable at my 
deathi I understand that this Designation of Beneficiary will remain in full force and- effect, with respect to any amount payable, 
unless or until canceled by me in writing, or until such time as I become insured in a department or agency other than the above, 
or until such time as J become4nsured*as a. retired employee, in which event this Designation of Beneficiary shall terminate, 

INFORMATION CONCERNING THE BENEFICIARY OR BENEFICIARIES: 



Type or print first name, middle, initial, and 'last name 
o£\,each beneficiary 


Type or print address of each beneficiary 


, Relationship 


Share to. he paid to 
each beneficiary 


Elisabeth J # Brenrian 


3-25 N # California Ave*, 


Mother „- 


All 




Atlantic City, New Jersey 































I hereby direct, unless otherwise indicated, above, that, if more than one beneficiary^ is named, the sJiare of any deceased benefi- 
ciary -who may predecease me shall be distributed equally among the surviving beneficiarieSi or entirely to the survivor, I zcnderstdnd 
that this Designation of Beneficiary shall be void if none* of the designated .beneficiaries is living at the time of my death, 

I hereby specifically reserve the right to cancel or change any Designation of Beneficiary at any time without knowledge or 
consent of the beneficiary. 



October 6. 1954 



(Date of execution — month, day, year) 



cLjA* &. 




(Signature, of insured) 



WITNESSES TO SIGNATURE (A witness is ineligible to receive payment as a beneficiary) : 




1918_Qarinodj„_.p_rive.. 

(Number and street) 



2318 N. T renton S; 




__Silv£r_„Sp£ing*-J5d 

(City, zone number, and State) 



"Arlington, Va # 

(City, zone n umb er, and State) 



PRINT OR TYPE NAME ANE> ADDR] 

' Charles Diehl Brennan, 

S. Walter Reed Drive, 



F INSURED 




SPACE RESERVED FOR 



ICEIVING AGENCY 



li'Uf OPT .1/1 i*~- n - 



(Indicate date a^ by 



IF INSURED AS AN EMPLOYEE, DELIVER &g^6<)>IES TO THE PROPER OFFICER OF YOUR AGE^/y-DUPLICATE WILL BE NOTED AND R?MNED. ie-700io|i 
IF INSURED AS AN ANNUITANT, SEND BOTHtioP'lES TO THE CIVIL SERVICE COMMISSION, WASHINGTON 25, D.C.— DUPLICATE WILL BE NOTED AND RETURNED. 
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FD>185 



FEDERAL BUREAU OF 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of. Employee: __i 



' CHARLES D* 3RENNAN 




Where Assigned: Washington Field Off leg 1 

(Division) 



Payroll 



Titl • Special Agent «? GS*12 



(Section, Unit) 



Rating Period: from ^P 3 ^ 1 V 19 & 



to March 31* 1955 



ADJECTIVE RATING: 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Rated by: 
Reyiewed^by: 



\sjJLkM&JX 




Employee's 
Initials 



\^qtoAipfJ, 



Tide 
SUPERVISOR 



Signature 



Title 
SAC 



March 31, 1955 

I)ate 
March 31, 1955 

Date 



Rating approved by: • /y„ & S^^tfn^ ,. r , . AaabLant Director APR- -7:- 1955 

4? Signature Title Date- 



j_ JT - *-„ „ 



Type of report 



67- 




'igji Official 
Sg CX) 1 Annual • > 




LM-A 




f ,»^ 



S earch ©el «... — ..—^— «.-»-**— —**— 

:(; ) ,AdministratiY,ea^)3©r^d — - .,«2.«/— *** \ 

\ i ) 69-day^ ™..- -™™ - ■-*"- I 

( > iknsfar g'APR^4 I9W '' ' ! 

• ( ). »ppg$^^ ,wVS>i. : AT10F4 j 



( ) Special' 



r1«^ji^j«jjiSMts»ae^a«««*»«ggr'-~*5fi- St 







FD-185 A 



t 



ERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use, as attachmentto* Performance, Rating. Form No. FD-185) 



Name of Employee- 



CHAEIES D* BRENNAN 



. Title 



Special Agent 



Rating Period: from. 



4/1/54 to 3/31/55 



RATING GUIDE AND 1 CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate- items as follows: 

Outstanding (exceeding excellent and- deserving- special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 



Note: 

+ 



Guide for determining adjective, rating: 

An Outstanding' rating.carinot be justified unless ail elements ratedare 'plus!, and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. . 

So far as 'Satisfactory' and 'Unsatisfactory' ratines are concerned, it is impossible to provide a mechanical formula.for computing the various 'plus', check , and minus 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be*supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out on the reverse of form FD-185. 






(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

(4) PhysicaLfitness (including health, energy, stamina): 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive *at*proper 
conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning-ability and its application to the work. 

^^ (10) Accuracy -and attention to pertinent detail. 
j£L-(ll) Industry, including energetic consistent application to duties. 






*f - , (12) Productivity, including amount of acceptable work produced 
and rate, of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
s^ attributable to causes beyond employee's control. 

_*^_ (13) Knowledge of duties, instructions, rules and regulations, in- , 

eluding readiness of comprehension and, *know how* of 
^s* application. 



(14) Technical or mechanical skills. 



'r (15) Investigative ability and results: 
JC_(a) Internal security cases 

(b) Criminal or general investigative cases 

— _ (c) Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 

t (16) Physical surveillance^ability. * 



__^(17) j Firearms ability. 

_k^_^(18) Development of informants and sources of information. 






(19)Re£prting ability: 

j(a) .Investigative reports 
/b)" Summary reports 
(c) Memos, letters, wires 

(Consider: conciseness; . — . clarity; organization; 

thoroughness; - accuracy; adequacy and perti- 

nency of leads; :administrative detail.) 

^ (20) Performance as a witness. 

^ (21) Executive ability: 

(a) Leadership 

- (b) Ability to handle personnel 

- (c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f ) Training subordinates 

fg) Devising procedures- 

(h) Emotional stability 

. (,i ) Promoting high morale 

. (j) Getting results 



^r 2 



y/-(z 



(22) Ability on raids and dangerous assignments: 
G-J$). As leader 
(b) As participant 



(23) Organizational interest, such as making of suggestions for 
^ improvement. 



— _^-(24) Ability to work under pressure. 
Ir- (25) Miscellaneous. Specify and rate: 
lr Dictation ability^ 



Automobile driving ability 



Specify general nature of assignment during most of rating period'Ysuch as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): : Surveillance ana Security _, , 



B. Specify employee's most noteworthy special talents, (suclv as investigator, desk. man, research, instructor, speaker): — =2 s — — — 



C. (1) Is employee available for general assignment wherever needs of service require? * eS (If answer is not *yes\ explain' in narrative comments.) 
(2), Is employee available for special assignment wherever needs of service .require?. _±eS(If answer is notes', explain in narrative comments.) 

D. Has employee had<any abnormal sick leave record during rating period? JHO_ (If so, explain in narrative comments!)' 



ADJECTIVE RATING :. 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



cJ>S 



CHARLES D* BRENNAN 

Special Agent 

Annual Performance Rating 

Special Agent BRENNAN presents a very fine appearance, ha? ah 
affable manner, and is extremely well-liked by those individuals with whom 
he works* 

During the first five months of instant rating period he was 
assigned to the Physical Surveillance Section of the Internal Security- 
Espionage Squad, where he was engaged in surveillances of Soviet Boabassy 
and related establishment personnel, and was considered one of the more 
capable men handling this detail. He exercises sound,, mature judgment 
and is an excellent automobile driver* 

During the remainder of the rating period, Agent BRENNAN was 
assigned to the Nationality Section of the squad, where he was given the 
responsibility of cooi?dinating investigations of Polish Intelligence acti- 
vities* He approached the problems brought about through the expansion in 
the Intensification program, in an intelligent > aggressive manner,and the 
results obtained have been highly pleasing* By his efforts* a lookout on 
one of the Polish establishments, which was most difficult to secure, was 
obtained* He has developed two Security informants in the Polish field who 
furnish very good information* 

Agent BRENNAN*S reports are excellent in'form and substance* 
He expresses, himself tinusually well arid he is rated excellent in dictation 
ability* He has demonstrated the ability to handle/ the more complicated 
types of investigations, with only average supervision required* He has 
testified in the past in a satisfactory fashion before a Grand Jury and in 
a. United States District Ctourt* He has tad no opportunity to testify 
duririg instant rating period* He has the potential for adtaSMstrative ad- 
vancement and is interested in advancing in this manner* He appears to be 
ih g?od health and is considered capable of participating in raids or dan- 
gerous assignments* He has been recommended for Inspector* s Aide training* 



Eating: SATISFACTORY 



Initials 



*v * 



c 



I '• 



Y- 



$£#£ $M$*jNN' 



*1 . si 



.- . ■:. ■ 

, ;$»# a&au^^^Ma* MgkMffl %$M?#> m& P &m pfesehMy; 
j, ai^di^; ^fei% fr^^iiipk fmMt^yMit &# n&iUn;e& <m : 











Mr* Bar bo (S^hrfyM'reoi;) 
Mteri^foiv: 'Mr* Rear-by 

Mr\ Meitimqfc i "- . 



Sgs.ed dm me^o dated: 4-22-55 to 2ft% tfofcr /r<>» Fa \E. Edward* re 



Tqlsoh:__ 
-Board man C 
Nichqfs — i 
Belmont __ 

Harbo 

Mohr. Q 

Parsons 

Rosen 

Tamm , 
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Sizob^-^-y-- 
Wiriterrowd 
Tele. Room 
Hojjpmaa 



7S* 

3 1955 



'W-UltTDO.- 








6W2 J 



U. 



VM> 






f 



O 

i 

i 



# 



met* m ■ 4/&&/&$ 

3mm$tt& 4/3&/SS* £far&au mtn&rpfrj $$ 

&mnt$& ifif u&il$%$LM& ^m®& £+ 3tm*1iM&Zl and 

f&&$.*»tim mptzrvimpy pumannetm 

odi Mcttmeftt ■ - " " 

SOG WFO fils 
ZB&trk 

W . 

i M 0tartzell ecd 3/18/46 and i$ presently in 8S~18, $%840 

ft* per annum* He is available for general or special assignments 

X\ ■ capable of handling complicated matters j recommended by SAG 

and interested in adMinistrative advtanc ement / and his serv* 

iae& have been entirvlu £&tiBf$ctofy* 

$A_ Erennan eod 4/19/48 and is presently in grade GS*12? 

*"" per annum* Me is available for general or special assign* 



X i . mentj capable of handling complicated matters? recommended 

'^ by SAO and interested in administrative advancement / and his 



services, have been entirely satisfactory * 




ii 



Ewer s 



; >i, 



. 8KSCT0P, FBI . k/W& 

zw-.m&mi or wkowsl 

B&mnt absences froa this division on inspections and ot&»r 
special, aaolgment^ of «u^rvi#oicy persons*! handling tatters dealing with 
the Satellite intensification Fvogxm fcavo bifihlichted the necessity and 
desirability' of obtainiEG Zva®m tsppww& £°P the utilisation of q,aal££led 
personnel to gem as relief supervisors in the absence of the angular • 
supervisors presently in charge o£ Gection B Satellite intensification 
Program investigative oasea in the Keple-sage and Internal Security field) 
and Section E (Satellite Surveillance S^uad and Satellite contact cases)* 
At the present tdtas* only one !?eliof £upervisar> who has b^en approved by 
the Kureatt, is p^gently availabls to this office to handle imch of these 
des&e. In the absence of nuparvisor COMA v n «J. TOS* vho handles . 
Section D # £A «rofsr £•» .jffflEK*! servsm a» the approved ssllef rupervieor. 
In the absence of Assistant if.aperv&ror Atvawo T V VZ\W, of taction !~, 
3 £t?GE!3 p» KJffiaax serves as relief. It is. felt that tvo additional " 
Special Agents* should be approved as relief St$crv£s<»8» in crdar that 
proper coverage siay be given to these desfee tihen enecgancy situations or 
special asgiorsaents occur. 

t% , It ie recoswended that M JA2TS 7,. 3flt*TCM» arid ■£/, ■ CHM3ES 
J>*:J2^A!J 'be' approved a© Belief Supervisors for the .Satellite roetiohsr 
of the; replonaoa and Foreiga 2nteI2ii?Gnce iUuad in this office. 

JT^saf . ; '''.." ' ■ ' 

.00 " 



\ 



\ 



Copy 46 



Mr . Mohr 



4-22^55 



H. L. Edward's 



INSPECTOR'S AIDE TRAINING 



By memorandum 3-10-55 f?-6m Mr. Edwards to Mr, Mohr-, at 
was recommended and approved that ah 'inspector • s Aide class be selected 
from a Security In-Service- Training glass during April,. 195-5-. • Jjig 
InsDector's Aide class will be held from 4:30 p*m.., -5-4-55, to 4:30 Pc.m , 
iTl " and will consist of qualified agents selected from the, In.-Se.rvxc.e 
Class CdmSen6ing 4-25-55 arid a -number of recommended Seat of .Government 
supervisors * 



The personnel files -of all Special Agents scheduled for 
above-mentioned In-Service Training Class have be^ reviewed and the 
following agents appear well qualified to, receive Inspector s Aide Tj»n- 
xiSg. According to their "respective SACs* these- agents.^are interested 
%in administrative advancement and are- recommended far this training. 



;he 



*% Name 

:>Marven H Kaberle- 
4 Charles. T* Haynes 
n James S Peelman 
Vl Clark Fo Brown 
Melville H* Shannon 
John io Sherburne 
Harold $T. Bassett 
Was on &. Camphell 
Qeomid Fo Lonergan 
James A Mills 
Michael -J,. Fox 
Harry L„ McFarlane 
3111 Williams 
/'Richard F. Homah 
Joseph Po McGahn 
Joseph J. Palguta 
Charles D, Shores 



Office 

Baltimore 
Chicago 
Cleveland 
Detroit 
I)etrQit 
Detroit 
Los Angelas 
Los Angeles 
Los Angeles 
Los Angeles 
Minneapolis 
Newark 
Newark. 
New York 
New York 
New York 
Now York, 



Name 



Office 



New York 
New York 
New York 
Philadelphia 
Philadelphia 
Pittsburgh 
Pittshurgh 
San Francisco 



Blase Jo Tomasonl 

Victor Turyn 

Thornton M. Wood 

Michael B* Davy 

Charles Silverthprn 

Dean M. Howen 

J* EdWard Madvay 

Richard J. McMullen 

Burney Threadgillp. Jr* San Francisco 

g&bert E Mason \^~ Seattle 

Charles -Dy Brennar,:/ Washington Field 

Ha^lOf. Cabell, Jir. Washington Field 

Washington Field 
Washington Field 
Washington Field 
Washington Field 



i 



3ohn T. Conway 
Si Lewis Kelly 
Robert E„ Lenihan 
Richard M c Woolf ' 



PERMANENT BRIEFS OF THE PERSONNEL FILES' OF THE AGENTS 
LISTED ABOVE ARE ATTACHED ? 

Attachments (33)' 

JB A : klm 

(4> 

cc; Mr* Harboo 

Movement Unit 

MAY 18 195 





Copy 46 

SAs Kaberle, Brown 9 Shannon, Shelburne, Fox, McFarlane, 
Williams > and Homan are in Grade GSr~ll Each has been" recommended by 
his SAG as being, far above average 5 interested in and -capable of 
administrative advancement and completely -available A thorough review 
of their personnel files fails to disclose any reason xvhy they would not 
be well qualified to* receive this* training 

SA Thornton M 9 Wood entered oh duty 3~3~47 and is presently 
in grade GS-!2 C He was censured 4-6-35 for approving an inadequate 
report in his capacity as Assistant Supervisor of the Internal "Security 
Section of the New York Office It has also been recommended that he 
be censured for incorporating erroneous information into a report 
prepared by another agent of the New York Office* He has been- .commended 
oh 7 .occasions since September ,. I9,§2\> & nd "has- not bBeh the Subject of any - 
other disciplinary action. Although he has been the subject of recent 
disciplinary action, it is if felt that he should receive Inspector's 
Aide Training in view of his fjall.-time supervisory status /arid his 
otherwise satisfactory services * " ■ - 

In addition to the above ^ the following Seat of 
Government supervisors have been recommended by their respective 
divisions to receive Inspector's* Aide Training at this, timet 

.Administrative Division 
Domestic intelligence Division 
In ve s t igat i ve Div is i oh 
investigative Division 
Investigative Division 
Investigative Division 
Records' and* Communications DiVb 
Records and Communications Div 
Training and Inspection Division 



Everett J Ingram 
Joseph F, ? Condon 
Milton T. Cummings, Jr„ 
Mario Grergorio 
William D fl Griffith 
Frank A. Stanton 
Robert G, Emond 
Edward L Jennings 9 Jr b 
Thomas W Cur ran 



• RECOMMEHDATIQN^ 

That the above-mentioned agents (33 field agents and 9 
SOG supervisors) be approved to receive Inspector Kb Aide draining, 
in the" class being held from 4$30 p«m-«, 5~4*55\> to 4:30 p, rt m OJ , 5-6^5£> 



I agree 


OK 


JPM 


Tol-son 


per/ERC- 


Eers 


'4-25 





H§>T * 



2-11 (2-24-55) 



SAC < Washirjgtoa Field Office 



Kay 1%, 1955 



w 



RE: Charles B, Brsnnan 

SPECIAL AGENT 
InrS^rvice Cours e A/ ?5 



.to 



7;/55 , 



HCrtoinal 



type of School: LjLl :Security £ 
J'Generai . 



Dear Sir: 

The above-mentioned Special Agent attended the above In-Service 
Training Course at the Seat of Government and attained the following grades:. 



Notebook 
Examination- 
Double Action Course 
Practical Pistol Course 
Shotgun (Skeet) 
,30 Rifle 
Machine Qun 



19/25 

87 

9$ 



- The firearms-, grades with the .exception of the Shotgun Skeet Course 
should be entered, qn the individual, field firearms training record. 

Very 'truly yours , 

I John Edgar Hjpover 
Director 



Tblson 

Boardman . 

Nichols 

Belmont _ 

Harbo 

Mohr 

-Parsons 

Rosen j; 

Tamm 

Sizoo 



t 



Winterrowd . 
feleikodm 
Holloman _*. 
•Gandy _ 



cc: SA Charles t). Brennan 

Washington Field Office 

flLSapg 
if 



% 



~ 5 8 HAY'17 1955 




& 




2-3'2' (12-30-54) 



SAGj Washington field 



5/U/55 



DIRECTOR, FBI 







03 ABLE S D. BBEMAN 
SPECIAL AGENT 



The above-captioned. employee has been trained as 
ah Inspector la Aide and is now qualified to assist Inspectors-, 
on regular inspections:. 



ELM: j la I s^ 



Tolson . 



Board man . 

J^ichols 

Bfelmont _ 

Harbo 

Mohr _^_ 
K Parsons _ 

Rosen 

Tamm 



Sizod. 
Winterrowd 



** C| 3 >>&».■ 



"*"tfr r; 



«/» it?'*' 1 * 



'''-',.» 



ii 







Holloman 
Gandy 



'\&-4W\dO - ££. 
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* 



Standard j5®&m-88 * 

($ev*Aug.Jj!50) ' 

promulgated'by 

bureau of the budget 

Circular At24 



We 



PORT OF MEDICAL EXAMINATION 



i 



■Lj&ST NAME— FIRST NAME— MIDDLE NAME 

BREKTAH, CHARLES DIEHL 



4. HOME ADDRESS (Number , street or RFD, city or town, zone and State) 

25>17 S.. gaiter Reed Drive., Arlington , Virginia 



.7. SEX 

M' 



8., RACE 



¥ 



12. DATE OF BIRTH' 

6-12-22 



9. TOTAL YRS. GOVT. SERVICE 

7 



MILITARY^ CIVILIAN 



13. PLACE OF BIRTH 

Atlantic City, Mew 



2. GRADE AND COMPONENT OR POSITION' 

■ Special Agent 



5. PURPOSE OF EXAMINATION 

Annual 



10. DEPARTMENT, AGENCY. OR SERVICE 

Justice, - ffSI 



3. IDENTIFICATION.NO. 



6. DATE OF EXAMINATION 

•6-28t# . . 



11. ORGANIZATION UNIT 



WFO 



14. NAME, RELATIONSHIP. AND ADDRESSOF NEXT OF KIN 



Jajrsfy Eyelyn B. Brennan - wife -.Same as #U 



15. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 

T7RAMC * Salter Reed 



16;.OTHERINFORMATI0N 



17; RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



NORMAL 



X 



X 



X 



X 



X 



X 



X 



X 



X 



X 



X 



A X 



^ 






*■ 



X 



1 X 



ABNOR- 
MAL 



X 



X 



{Check each item in appropriate col- 

»* r «"i-r»* art 4- or- **AT P ■** if r\n+ e>v*t1im+**ri\ 



18.;hEAD. FACE, NECK, AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



99, Pa DC rCMCDAl <Jnt.& ext: canals) {Auditory 
22i EARS— GENERAL ^ under itcms 70 and 7J) 



23. DRUMS (Perforation) 



24. EYES— GENERAL 



(Visual acuitu and refraction 
under items _69. 60. and 61) 



25. OPHTHALMOSCOPIC 



26. PUPILS' (Equality and reaction) 



27. OCULAR MOTILITY jJSZSiSXS"** 



28. LUNGS AND CHEST (Include breasts) 



29. HEART (Thrust, size, rhythm, sounds) 



30. VASCULAR SYSTEM -'(Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Include hernia) 



32. ANUS AND.RECTUM jgSSfiffcfigSf 



33. ENDOCRINE SYSTEM 



34..G-U SYSTEM 



35, UPPER EXTREMITIES Sgg*' ""*' ° f 



'36. FEET 



37. LOWER EXTREMITIES \i^£aL of motion) 



38. SPINE, OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



.40. SKIN. LYMPHATICS 



41- NEUROLOGIC (.Equilibrium tests under item 72) 



42. PSYCHIATRIC {Specify any yersonality deviation) 



^ * Females only, - 

\ 



43: PELVIC 



(Check how done) 
D VAGINAL Q RECTAL 



NOTES. — Describe every abnormality in'detail. (Enter pertinent item number before each 
comment: continue in item 73 and use additional sheets if necessary.) 



#36. Plantar Wart 



07- 



M £ 9//)fU 

#39. Pilonidal cystectomy 'sSar^'- • ■ "% 



/ 



itc 






S1K5L 



5 tm 

(Continue iri item"73) 



» AUG 12 1855 



44. .DENTAL '\Pldce[appropriate symbols aboveor below number of upper and lower teeth, respectively}^ 



\ 



-\S 



R 
J 
G 
H 
T 



o.T^Restorable teeth 
I. — Nonrestorabje teeth 

*X X 
2 3 ' 4 5 



X.— Missing teeth 



XXX,— Replaced by -.dentures * 



X 
9- 



(g X 8) —Fixedibndge, brackets to 
indiffi&pbutments 



32 



30 
X 



29 



28- 



27 



26- 



25 



12 



13 



15 



X 
"16 



24 23 



22 



21. 
X 



20' 19 



REMARKS AND ADDITIONAL DENTAL. DEFECTS- AND 
DISEASES 



Class II 
Calculus Med. 

H. E. E. 



V — — r— 

J\ 45. URINALYSIS: SP. GR. 

Y _z: 1^. 

\ ^ ALBUMIN 



LABORATORY FINDINGS 



Neg< 



SUGAR 

Neg. 



^ 48. EKG 



t>>. 



i-.no) 1 



MICROSCOPIC 

Heg. 



49. BLOOD TYPE AND RH 
FACTOR 



A Pos 

10 



46. CHEST X-RAY (.Place, date, film number, result) 

Negative #£2687 



47. SEROLOGY (Specify test used and result) 

Kahn, Negative 



50. OTHER TESTS 



■u 



!% 



D*j 



5ftUG'l7195B 



10—62288-1 



"Y 



a 



• § 

ATTACHMENT TO STANDARD FORM 88 
(Revised July 21, 1952) 

Report of Medical Examination 

FOR INFORMATION AMD, GUIDANCE OF MEDICAL EXAMINER;, 

The following portions of the attached examination; report form need 
not be completed: 

2 67 

3 68 
11 '69 

14 71 Gunless other 
17 examination ihdi- 

62 cates .desirable) 

65 72 ^ 

Item 4-8, the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other ^examination indicates 
such is desirable. 

If the examinee is an applicant, the Chest I ray and. blood 
type and Rh factor :( Items .46 and 49) ! Lre no ^ necessary unless the 
facilities, for affording same are readily available to the, examiner. 

FOR ALL EXAMINEES, ^WHETHER CLERICAL. OR SPECIAL AGENT . APPLICANTS (JR . 
EMPLOYEES; 

The medical examiner should answer the following question: 

Examinee s&z^ ., . qualif ied for strenuous physical, 
(is of is not) 
exertion. (Designate which) 

FOR ALL MALE EMPLOYEES; OR APPLICANTS : 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous; assignments which might 
entail the practical use of f irearms? 



If answer is "yes" please specify. 

IT IS ESSENTIAL, THAT .ALL STATEMENTS . IN ITEMS 59, 6l, 64 AMD 70 .PERTAINING 
TO VISUAL ACUITY, COLOR .VISION AND HEARING ■ BE JlQtffLTO) ffl JETAIL . 




mm 

: "Mvr.<v.i:r;.i-: . . : . £k 



SAC^ Washington Field 



Director, FBI 



INSPECTOR AIDES 



'C'opy-135 
7-22-55 
PERSONAL AND- CONFIDENT IAL 



Listed, below are the- Agents assigned to your -division 
who are active Inspector Aides ♦ You should not offer for an 
inspection assignment .any other Agent who may have been formerly 
an Inspector Aide,, This list is. subject to change inasmuch as 
the Bureau is constantly seeking to retain ^only the best 
qualified men f-o-^ Inspector Aide duties and does riot desire 
to us-e as Aides men who dp not wish to advance administratively 
or men who have been subjected to recent serious administrative 
action. If any or the Aides listed below do not wish to advance 
administratively you should forthwith advise the Bureau. Your 
communication should be marked for the attention -of the Training 
and Inspection Division,, 



EDMsrlc 



Howard B» Fletcher 
Robert H<, Anderson - 
/Charl.es D. B rennah/ 
"OarFlTT^ucKKols 
Harold, E* Canpbell., Jr* 
Kenneth T D Delavigne 
Henry L, DeBuck 
Maurice F* Dohegan,^ Jr. 
William Lo Desonia 
Cecil Dale Dyer - 
Lewis W« Dowell 
Edwin Dalrymple 
Marvin C. Evans 
S* E-. Penstermacher^ 
Paul K. Pie-Ids, Jr. 
Charles. Bo Pindley> 
Frederick F* Pox 
B*ldyd M 'Griffin 
Lawrence T* Gurley 
P.- B. Griffith., Jr.. 
Eugene R. Harrell 
Albert 0. Hayderu Jr. 
Karl V v Hetherington 
Robert M, Horner : 
Jo Lewis Kelly 
Court land J. Jones 
Lahdon L„ McDowell 



■W g 

5 8 AUG 




Charles A May 
Carl P.. Maisch 
I. Maurice Miller 
George *0,- Moore 
John T e Minhich 
.Donald W. Morley 
Robert *:E* Lenihan 
John D McKinney 
Ludwig ¥o Ro Oberndorf 
Grant E« Nanna 
Ho, Dudley* Payne 
Richard A- Newby 
Beverly E; Ponder 
Patrick Michael Rice 
Angelo M e "Robbe 
William c; Ryan 
William P.. brings ton 
Robert L-I Scharf 
Robert 'H; Schneider 
Albert H-o'Soloman* Jr. 
Charles H. Schafer 
James L c 'Startzell 
Robert. No Wingard 
Charles Li Zlnk 
Richard M Woo If 
Glenn A Trofast 
Harry R v Warburton 
ORIGINAL PILED IN 67-286 -2408 



Jr 



Jr. 



r 



am 



1. Agehcy<a'nd organizational designations 

U^S..Depari?nen 

FederaPBureau 




iiigation: 



5. Employee's ' nanie JCancI 1 sjbctal aocurity account number when appropriate) 



*yu 




6, Grade and salary * 



PAY ROLL CHANGE DATA 



7; Previous 

normal 



8; New 
normal 



9, Pay this- 



BASE PAY. 



OVERTIME 



GROSS PAY 



RET, 



TAX.. 



BONO 



F.I.U 



NET PAY 



10. Remarks: 



11. Appropriation (s) 



12, Prepared by 



II -Periodic step-increase, U fay adfustment^ u Other slep-incrj 



increase.. 



; 14, -Effective 

dote 



WJto 



15. 'Date last 
.equivalent 
increase 



16. Old salary 
' rale 

■ '» - i 



17, New salary 
rale' 




1 8, Performance rating 7s satisfactory ohbetter. \d/ $Y 

/ 

MiHMHMHMMMMMltllMlMll ..■(IMMtttfllMlllt.MMMI.pt, ,.| 

, '(Signature or other authe^alion) . 



1 19, 1WOP data [Ftll'in.appropriate spaces covering : LWOP 
during following periods); 



sh 



(Check applicable box in case of excess LWQPj 
J 'In poy status at end ofwaiHng&e/lea, 



JV 



Si 



Nbexcess'LWOP, ToJol_.excesr.LWOP 



""MM III I. ■Ill.llllk.li 



.4..f.4Ml>»-A"<"">»t<U<lri 



STANDARD- FORM^NO. litfulnlM' /f] .ill \\ L J W 

Foiprescrlbetl'byCbrap,GM.Si' %i U PAY 

Nov, 8, 1 950, Genera I • Regulations No,102 



f 'U In IWOPstatus'at end of waiting period, f*wi 

K ■ .___. ».„M.»,ffi.fe,,.lnitiols-o('Clerlt 



ROLL CHANGE SLI^— PERSONNEL COPY 



ft U.-S^ GOVERNHEHrFRIHTIHG'OFrtCC JM2-84617! 



mmmmmaammawmta 




UNITE^STATES DEPARTMENT OP JUST! 
FEDERAIi BUREAU OF INVESTIGATION. 



i 



FDt2$3 (11-22-54) 



b*&,Hima#* WASHINGTON 25, D. C 

FUeNo. 

Director 

Federal Bureau of Investigation 
•United' States Department of Justice 
Washington, D, 'C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated" .beneficiary of any Special Agent of 
the FBI who has- previously contributed to this fund and who dies from any cause except, self-destruction 
while employed as a Special Agent, I ,am.fbrwarding herewith (by CHECK --MOM ORDER)' 'the sum of '$10, pay- 
able to the Assistant Director, Administrative Division, FBIj to be included in -said- fund,. Payment- will 
be made, for death by self-destruction after the. Agent has been a member of the' fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary^ .gratuitous: contri- 
bution to said, fund which I understand is to be administered in the following manner, 

The Director of the- FBI will appoint a- committee, which .shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said ftihd, which comittee, wiil recommend appropriate- action 
to the Director in .pertinent matters, The Assistant Director of the Administrative Division of the FBI 
shall receive -all contributions and account for .same to the Director,, Upon the death of any Special Agent, 
who is a member of said fund the appointed committee will consider the case, and submit a recommendation to 
the Director as- to its conclusions. Appropriate -instructions will then be issued to the Assistant Director 
■of the Administrative' 'Division, directing him to pay to the .designated beneficiary the sum of $10,000. The 
liability of the fund' shall not under' any circumstances exceed the amount of" monies in the fund' at the time 
any liability shall occur, The following; person ia designated as- my beneficiary for FBI Agents 1 ' -insurance Fund;. 

Mam e EvtUu, . 8< Bve&H&M. Relationshi p Wj£e . . , Me ftill5'&*. 

Addres s . : A $1. 1 ,tl Wat, ikv ,/f eei yi/(> Jwlin<jfm /. IA .. ....... .. 

The following person is designated' as my beneficiary under the Chas., S.. Ross Fund' providing $1500- 
death benefit -to beneficiary of agents' killed in the line of duty. * / / 

Wk^-. &OWp. .Relationshi p Date- $ M 1'lC'f 



Address 
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Special Aged 



STANDARD FORM NO. 04. 



Office jMLepWP&fiduffl i UNITED states government 



TO 



*ROM * 



SUBJECT : 




MR. TO L SON 
J* P. MOHB 

CHARLES^ 

Special Agent - 

Y/ashington Field Office 

Veteran 

Not on Probation 



date: January 4,1:956 




s 




Winterrowd _ 

r Tele, Room . 

Hollomah'— 

Gandy. -. — ^ 



The Director has approved the assignment of four additional 
Special Agent Supervisors to the /Central Research Section. Special 
Agent Brennan is being considered based upon a recommendation by 
Inspector Sullivan*. 

SA Brennan entered on duty April 19 s 1948 s and is presently 
in grade &S-12, $8,000 per annum* He is 33 years of age? mdrriedy 
and 1 has two children* He has a Bachelor of Arts Degree with a m&jor 
in journalism* Prior to his assignment to the Washington Field Office 
on February l? s 19S1 X he served in the Seattle and Omaha Divisions* 
His over~all record is above average* 

SA Brennan is an approved Relief Supervisor an& Inspector^ 
Aide* He has an excellent background in security matters-* particularly 
in the Hungarian and Polish fields* He is considered to be an excel- 
lent report writer and to have an excellent background Knowledge of 
espionage and security matters* He is interested ifo administrative 
advancement and has been recommended by his S4C* He appears to be 
an excellent choice for assignment to the Central Research Section* 

RECOMMENDATION : * " 

, , That SA Br&nnan be transferred from the Y/ashington Field 
Office to the Central Research Section of the Domestic intelligence 
Division*. 





<* c! 










A PERMANENT BRIEF OF SA BRENNAN* ' S\ PERS0N%ET^ M -^ Ll ~ 



Enclosure - * * /• 

|tee*a&8JAN 12 1.95ft 

? (2) ^ 



FEDERAL tilnJw i, +ii$§M&ffm4 t 

k5 f . . . 



t 




Name: j CHARLES D. BRENNAN 



a CH 
EOD: April 1$, 19^8 
Veteran 
Not on probation 



Title: Special Agent 



Grade: GS-12 at 



SAC LAUGHLM: 

BRENNAN makes a very good appearance, possesses an 
affable manner j and is of an athletic build. He has three 
years experience in the Espionage and Internal Security field 
and is a very fine investigator who possesses the ability to 
define objectives readily. He is diligent * aggressive and ex- 
presses himself unusually well in report form. 

On April 22, 1955, Bureau authority was granted to 
utilize BREMAN as a Relief Supervisor, He received Inspec- 
tor^ Aide Training in April, 1955, but to date has not as- 
sisted on ah inspection, 

BREMAN is believed to possess the qualities for 
administrative advancement. 



SA W. W. WOgD:. SA Brennan is 33 years of age, married, has 

^ 2 children. He makes a good appearance;- 
appears to be ambitious; has good attitude; sufficiently 
aggressive* has good knowledge of duties; rated average as 
to leadership. He desires to make the Bureau a career; aed 
stated he is interested In administrative advancement; fe^ 
is available for general and special assignment* He was- 
approved, as an^Inspectors Aide 5/11/55 but has- had no 
WASHINGTON FIELD INSPECTION assignment to date. 

11/2/55 

CJJ:mss RECOMMENDATION: None .... Strictly 

informative,- 



79 
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J3r* Stotewtti." 

■ ^SitCt^i^z^^rTi^ * '** ****** 
too* AatOl V W J***©*** Zmammmv MHoton., 

Movement, Section 
MC:bag ; 

Based on* mem io Mr* Fo2s.on trim r & •*/■-*. 
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'WW ^WO Wm K ' » 



fTANOAHDFORMNfcW 



I 



I 



Office l/kmorankm 



UNITED STATES GOVERNMENT 



. j. p. mohbI 



TO 



**om i MR,, A* ft MM?/i 



subject: CHARLES D. BREMAF 
SPECIAL AGENT 
EOB BUREAU 4-19-48 
GS-1S, $8,000 




Tolson 

date: January 30, £fc 
1956 ' 



cc Mr, Boardmn 
Mr* Belnoht 
Mr* Sullivan ^ 
Movement j/ft> 
ComunicafA^ 
Mr, Medlef 




Belmont . 
Harbo ^ 

Mohr 

Parsons . 

Rosen — 
Tamm_ 
Slzoo 



Winterrowd _ 
Tele, Room , 
Holloman _ 
Gandy 



/ 



The above^captioned employee reported to the Domestic in- 
telligence division on January 30, 1956, and has been assigned to 
supervisory duties in the Central Research Section. 

At the expiration of 60 days a report will be submitted 
relative to his progress* 
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2 FEB 2 1956 
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*r j*. w W l HN^t ** *ifa***l*«irtl 
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CC-5a 



rapi ra go' 
fflmiiBiiiroF . 

ITMBS SPJUBHT (F JUSTICE 



January .IB, 198 



I certify that I brie received the folloving Goransnt pinprty for official use; 



Supervisor's Manual #361 
Handbook for FBI Employees (SOG) 



v* 



transferred from ffO 



fam 



fEfflfflrtmNSrottrt^^ 



67 -NOT RECORDED 



% FEB .2 18 




8142 



The Governint property iMch jrou hereby actaoyledge 
is charged to you and you are repteible for taking 
care of' it and returning it vheh its use has been 
coipleted, DO NOT M1EK OR WHICE ON IT (E MDLTfiATE 

H HAEffil, 









Charles D.feennan, SA 




Mr* 8e2&QtiH 



JanwtU &9 19S0 



Mt&ctatm FBI 



Tou shwid in^iivuGii tUe Allowing Special 4gmi$ it? 
xtitend the oto.e.*day SupervitiQPs. draining Qwrse on Thursday? 
February 2 9 19S6j in $oom SM2 of ihe Jmi%oe MiXding, frm 

9.A.M.J. io: 6.: 43, P*&* 

Oharjtes i*. tfergmon 
Maiph jv Mi$in& 

'.'"-■ . , <?har&&&* «&<?* . 

■ $he following Special 'Agent** ' whb &r& presemty'md&r 
iramf^r *&? ymf MtiiHm and who ar$ 8G%e&ul&d 1*p aprim on 
"\ January M $ 19$$j shputd (xlso he in#mirb*i& t<? attend this 
, training* 

<r* J, O'Connor? Jr* 



■-V 



Confirm attendance* 






3 



00 - Mr* Mason (Mm ptmamay) 
Mr» &eavby. 



MGreuip 



)Mi«:\&® 



w%3W 



YELLOW 
DUPLICATE 

JAN 2 0.1956 

MAILED 




T 



STANDARD FORM NO. 64 




rice 



UNITED STATES GOVERN: 



TO 



SUBJECT: 



fey..* 



Director^ FBI 
SAG^Wm C6'7-394Q?} 



CHARLES L>> BRENNAT 
SPECIAL AGENT 



.date: January 39ff-Wm^ 

Mr. Mason.. 



Mr. Nichols y _ 

'Mr. Boardman,__ 



Mr. Mohr 

I Mr. Parsons_ 

i Mr. Eosen: 

I Mr. Tamm 

Mr* Nease.. 



" Mr. Winterrowd.. 



. . . J Tele. Room m 

PERffiFAL AND mSFJmmSSsAL ^ 

| Miss Gandy 



<* *VM*t*m* Jk 



There, are submitted herewith the following , j. 
items referring to the abo.ver-name.d agent who reported p 
to the Seat of Government on January 30, 19.56., on 
transfer: 





1 . ' Field p erso nhel fil ej> jc£ f* &** " \j 

£.. Field- firearms training record ty&ff**"^** 77^^ 

3. Diipii.cdte property, record Y jcJOUi *"*' 

/^j4. Certified copy of overtime, for 
^-/ January', ¥9'56 '■■-'' 

'$. Transfer performance rating iO&r~^ 



1 - Bureau (^Encls. ) $#*'• 



2 * *WQ> 

fl*66-p 
^(l-6 r ?-39407) 
LLLiMGP 






^■£^S*S&*HS^^ * '**£ BSato * „ 







- 2 FEB a W8 'J 
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% ^. 



''■^■W^^^ :i *^- 
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*7956 
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FD-261 
(3-3-55) 



# 



^OOTHLY REPORT OF VOLUNTARY OVERTIME PERFORMED 



DIVISION WASHINGTON FIELD OFFICE 



.Period Covered: From lrl-g6 m l-27-£6 



'CERTIFICATION: 1 hereby certify that the agents listed hereafter have complied with -all requirements 
of Public Law 763, 83rd Congress, and Civil Seryice Commission regulations pursuant thereto pertaining 
to the payment of premium compensation for -irregular, unscheduled overtime., 



Name of Agent 



M) . (2) (3) 

Total Total hours and Average 

workdays minutes of volun- daily 

worked tdry overtime worked overtime 



(4) 

Number of calendar 
days on which over- 
time was performed 



BEENNAN, CHARLES D, 



219 



3k hrs. 12 min. 1 hr, 1*8 miru 



20 




(Signed)' 



(Date) 



L«. L. LMFGKEi&iivision head 
January 27, 1956 



. I Additional names may 



Indicate total number of pages in this report, counting this as page 1. ( _ 
be listed on plain .sheets, properly labeled and numbered and attached hereto. The division head should 
initial the original of each attached sheet immediately after the last name listed to certify as to the 
correctness of -each page. 



to be calculated by dividing column (2) by column (1). 



4 



FD-261 ' w ^ 

.(3<3-'55) , *" • ' * 

, &0ffi?ffLY REPORT OF .VOLU,N.TARY' OVERTIME PERFORMED 

DIVISION WgPa^g^.flEffia, - *^.^,^. Fron) JM_ To frgfrgS 

CERTIFICATION: I hereby certify that the agents listed hereafter have complied With, all -requirements 
of Public Law 763, -83rd Congress, and Civil Service Gbmmission.regulations pursuant thereto pertaining 
to the payment of premium .compensation ior irregular, unscheduled overtime. 



Name of Agent 



(1) 


(2) 


(3) 


(4) 


Total 


Total .hours -and. 


Average 


Number of calendar 


workdays 


.minutes, of volun- 


daily 


■days on which over- 


worked 


tary overtime- worked; 


overtime 
* 


time was, performed' 



wamm* mm$ $* m m *w* 1% m** i hr*. m m*, m 



(Signed) / _„ - - . _ ~ — - 

3L ■&* fiUKSBSptiv^islon head 

(Date) &**P&& 2 ^ *9& . - . 



Indicate total number of pages in this report, counting this as .page- 1. ( . \ ,) Additional names may 
be listed on plain sheets, properly labeled' and numbered and attached hereto. The division head should 
initial the original of each attached sheet immediately after the last name listed to^certify as to the 
correctness of each page. 

* To be calculated by dividing- column |2) by column (•!)• 






FD-185 






FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee: 



CHARLES D. BHENNAN 



Where Assigned: ^shingfaon Field Office 

(Division) 



(Section, Unit)- 



Payroll Title: . Spebial Agent ^ .GS-32 , , __— -— 

Rating Period: from ^111,1955 to r /»***& £?> 1956 




ADJECTIVE RATING :- 



SATISFACTORY 



Outstanding, . Satisf actoryj Unsatisfactory 




Employee's 
Initials 



Rated by: 
Reviewed by: 
Rating' approved by: 



Tide 
SUPERVISOR 



_ January 27 j 195 6 

Date 

January- 27y -195 6 - 

Tide '~~' " ' Date- 

AsMit Director JAN 31 ?95§ 



Signature 



Title 



Date 



TYPE OF REPORT 



62L 



f& W-^^ iit 




c . *y officii 

-<( )' Annual 1 



■(&)■ Atoi|istra%^rah0d ^..^..-^^-^ 

< )/60-da^ u ^ ered -^ 



FEB 9B56 



(X) Transfer „.-.«. ^ sftcn 

( ) Separation from semee "^ 8=r 

f ) sJe<!ia§ERAk 8UfeAU Or »ftVfcSTI£ATlOft 

Y 



FD-185 A 



<* 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating .Form No. FD-185) 



Name of Employee . 



CHARLES D. BEENNAN 



. Title . 



Special Agent 



Rating Period: from. 



4/1/55 « l 1/27/56 



Note: 
+ 



RATING GUIDE AND CHECKLIST 

Only those items having pertinent bearing on. employee's performance should be rated. All employees in same salary grade should Be compared. 

Rate items as follows: 

Outstanding (exceeding excellentand deserving special commendation). 

Satisfactory (ranging from good' to excellent but not sufficient to rate outstanding). 
— JZ — Unsatisfactory. 
— Q — No opportunity to appraise. performance during rating period. 
Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus\ and in addition, of course", supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings-are concerned; it is impossible to provide a mechanical formula for computing the various !plus\ 'check', and 'minus* 
•marks because such would presume equal weight for all elements rated. Good judgment musttbe exercised to insure that the adjective rating- is reasonable tn the 
light of the elements rated.~AII minus marks must be supported by narrative detail, and of course, air'Unsatisfactory' ratings must comply with, the requirements.as 
set out >dn the- reverse of form FD-185. 



_2=_ 




f 
' J t \* (1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability, arid willingness to equitably 
share work load). 

(4) Physical fitness (including- health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required: 
*(7), Judgment, including common sense, ability to arrive at .proper 

conclusions; ability to define objectives. 
(8) Initiative and the- taking of appropriate action on own 
responsibility. 
t*\y (9) Planning ability and its application to the work. 
J^___(10) Accuracy *arid attention to pertinent detail. 

J7 *~' (11) Industry, including energetic consistent application to duties. 

r f m ; (12) Productivity; including amount of acceptable work produced 
and rate of progress, on or completion of assignments.. Also 
consider adherence to 1 deadlines, unless failure to meet is 
attributable to causes beyond employee's control. 
X*; (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and *knowhow' of 
j^~ application. 

_J^__(14) Technical or mechanical skills. 
• 'i 

** (IS) investigative ability and^resiilts: 

^J- fa) Internal security cases 

. (b) Criminal or general investigative cases 

~j— (c). Fugitive cases 

(d) Applicant cases 

._ — (e) Accounting cases 

' f (16) Physical surveillance ability. 



- ,^^.(17) -Firearms ability. 
t** 000 ^ (18) Development of informants and sources of information. 



ting ability: 
> Investigative reports 
A-"^ffb) Summary 1 reports 
J^T(c) Memos,* letters, . wires, 

(Consider: _l_ conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 

_. nency of leads; administrative detail!) 

^ ^20)' Performance as a witness. 



Vi 




(21) Exejaitive ability: 
J?~fa) Leadership 
j^T(bLAbility to handle personnel 

*** j6f Planning 

,'d) Making, decisions 
O (e) Assignment of work 
.'(i) Training subordinates 
fl j[g)*Devisirig procedures 
l^ffi) Emotional stability 
_i2_ (-1-) Promoting high morale 
Q {'} ) Getting results 

(22) Ability on raids arid dangerous assignments: 
^la) As leader 
t**\b) As participant 



..(23) Organizational interest, such as making of suggestions for 
improvement. 
t l /(24) Ability to woricunder pressure, 
fy (25) Miscellaneous. Specify- and rate: 

Jjjj_ Dictation ability .__> 

T^— , Automobile driving ability, .' . 



A. Specify general nature of assignment during most of rating period (such as sfecurijy,\ criminal, .applicant squad, or as 'resident Agent, supervisor, instruc- 
tor, etc.): _^ . , . ' r * i * r*-*«« - 



rating period (suchas security; criminal, # applic 

Surveillance arid Security 



B. Specify employee's most noteworthy special talents (such as, investigator, desk man, research, instructor^speaker): . XnvQo^xgavur 



C. (1) Is employee available for general assignment wherever needs. of service require?,* " (If answer' is riot *yes'» explain in narrative comrnents.) Q ^ y 
(2) Is employee available for special assignment wherever needs -of service require?*®?- (If 1 answer is not *yes*, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? ™® (If so, explain in narrative comments.) 



ADJECTIVE RATING:, 



SATISFACTORY 



Outstanding, Satisfactory, iTJnsatisfactory 



» 



CHARLES D. BRENNAN 

Special Agent 

Transfer Performance: Rating 

This performance rating, is submitted in view of the trans- 
fer of SA BRENNAN from WO to the Seat of Government. 

Argent BRMNAN has continued to do a very fine, job in his 
assignments on the Nationality Section of. the Espionage and Foreign In- 
telligence Investigations Squad* He has specialized in polish matters; 
has shown himself to be a competent investigator, and an excellent 
report writer. He approaches all of his assignments, in an ihtelligeht, 
aggressive manner and the results have been h±^iiy satisfactory. 

Bureau authority was> granted to utilize BREMAE as a 
Relief Supervisor in April, 1955* On the occasions when he has acted 
in this capacity, he has displayed the ability to handle personnel ^and 
make decisions. He has the respect of the men with !whom he ]&#>rks. His 
over-all performance' is definitely above-average* He received !fospeot<?r*;s 
Aide Training in May, 1955,, but has not had the opportunity to assist on 
a regular inspection. 

Agent BREHNAN has the potential for administrative advance- 
ment and is interested iii advancing in this manner. He is available for 
.general and special assignment. 

Rating: SATISFACTORY 



Initials 




UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



FD-253 (ll-22-#) 



In Reply, Pkase Rtfer to 
We No. 

Director 

Federal Bureau of Investigation 
United 1 States Department of Justice 
-Washington, D..C, 

Dear Sir: 

For inclusion in the fund to ;be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to. this fund and who dies from any cause except self-destruction 
while .employed as a. Special Agent, I am forwarding herewith (ty CHECK - MOM ORDER) the sum of $10, pay- 
able to the- Assistant Director, Administrative 'Division, FBI, to be included in said fund* Payment will 
be- made for death by self-destruction after the Agent has been a member of the fund for a continuous' period 
of 'two years. It is understood L and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund -which I understand is to be administered in the following manner. 

The- Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending, of said fund, which, committee will recommend appropriate action 
to the Director in pertinent matters •* The Assistant Director of the Administrative Division of the -FBI 
shall receive all contributions and account, for .same to the Director. Upon the 'death pf any-Special Agent 
who is a member of said fund the appointed committee will consider the c'ase and submit a recommendation to 
the Director as to its conclusions. Appropriate? instructions will then- be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any liability shall occur, The following, person is designated as iny beneficiary- for FBI Agents 1 Insurance Fund: 

£VA/K 6 1 Svenndiy. . ; Relational) .Wrfe -■ - Date Zjlkfft. 



Address 






k*iv6 



^Relationship^ 



i/,; 



\r< iw»«c 



3 



The following/person is designated as my -beneficiary under the Chas. S. Ross Fund, providing 
death benefit to beneficiary of agents killed in the line of duty. 



^Relationship^ 



Date 



Address 




Very -truly yours (// 
Special Agent. 




,y « 



FD-185 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 




Nameof Employee: 



CHARGES D^BRENNAN 



Where Assigned:- D° me s.tic Intelligence . . Central Resea rch Sfip.Hmr 
• er& - ".•"'• ' V '. (Division)/ "."'; ■ "'. •(Section,. Unit) 



Payroll Title:-. 



Special Agent, GSrl2 



RatingPeriod;" from ApriLl, 1955 / t9 . March. 31, 1956 . 



ADJECTIVE RATING: 



Satisfactory .. 



■ Outstanding, Satisfactory, Unsatisfactory 



Employee's- 
Initials 

03)3 




Rated by: 

Reviewed by: 

.Rating approved by: /L 



Signature 



. ^.Section Chief . .3/31/56 

Title ' Date 



Assistant Bisector " . 3-/31756"-** 

' Title Date 

4«sktant Director APR 30 1956 



tfilr. rzlL ilAil — z^!*L— 



i ^ 

TYPE OF REPORT 






! 



' ( : X) Official . 
(X ) Annual 

47 MAY 9 m%'7~'- / 



(X) Administrative^ O *■*-•> 



J?£oio&;;M 






( ) Transfer » 

( ) Separation from seraowf 
( ) Special 



<QP 



fli. 



(PERFORMANCE RATING GUI 
'FOR INVESTIGATIVE PERSON 

(For use as attachment to Performance Rating Form No. ' FD - 185 Y 






FT)-185A 



Name of Employee . 



CHARLES D. BRENNAN 



. Title Special A gent, GS-12 

Rating Period: fro m 4/l/55 te 3/31/5 6 



RATING GUIDE AND CHECKLIST jl 

Only those items haying pertinent bearingion employee's performance should be, rated.- All employees in same salary grade should be compared. 

Rate items as follows: 

Outstanding. (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). | 

Unsatisfactory. - . |t 

No opportunity to appraise performance during, ratmg period, J i 



Note: 
+ 



Guide for determining adjective rating: 

An 'Outstanding' rating cannotbe justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as*set out below. , , . 

So far as 'Satisfactory' and 'Unsatisfactory* ratings are concerned, it is impossible to provide a mechanical formula for computihg.the various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must' be supported by narrative detail,, and of course, all 'Unsatisfactory* ratings- must comply with the requirements as 
set out below. 



-St 



J^Ju 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3), Attitude (including dependability, cooperativeness, loyalty,, 
enthusiasm, amenability and willingness to equitably* 
share work load). 

(4) Physical fitness (including health,, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and* aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. . 

(8) Initiative and the taking of appropriate action ort owir 
^responsibility. 

(9) Planning ability and its application to the work. 
,0) Accuracy *and attention to pertinent 1 detail. 

(11) Industry; including, energetic 'consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines* unless failure Jo meet is 
attributable to causes beyond employee's control. 

.(13) Knowledge of duties, instructions, rules and regulations; in- 
cluding readiness of comprehension >and *know how* of 
application. 

(14) Technical or mechanical skills. 



*T*" (15) Investigative ability and results: 
*~ (a) Internal security cases 

(b) Criminal or general, investigative cases 

— - — (c) Fugitive cases 

_ — (d) Applicant cases 

— — (e) Accounting cases 
*ff (16) Physical surveillance ability. 



^ 



Jtt 



J_.tl^-Firearrns ability. 
i^U^)nDevelopment of informants and sources of information. 

(19)> Reporting ability: {► , v.- " , . ..;.,,• „." 

*^.(a]rlnvestigative reports ." - *\ . /} 

j(b)^Summary reports 
**[?) Memos, letters, wires 

(Consider: conciseness; clarity; organization; 

thoroughness; accuracy; — -adequacy and perti- 
nency of leads; administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

. (c) Planning 

(d) Making decisions 

(e)' Assignment of work 

- (f ) Training subordinates 

(g);Devising procedures 

(h) Emotional stability 

^ ( i.) Promoting high morale 

s - (j) Getting results 

(22) Ability on raids. and dangerous-assignments: - 
* "Q /(a)' As, leader 

^ (b) As participant 

(23) Organizational interest, such as making of suggestions for 



improvement. 



y ^' -mum 

r ,.(24) Ability to work under -pressure. 



£— (25) Miscellaneous. Spetify and rate; . . 

J/~^ Dictation ability ._ 

$T Automobile driving ability 



A. Specify general nature ofassignment^uringmost of rating period (such as security, criminal, anpjicanl squad or as residem_Agent, supervisor, instruc- 
tor, etc.): Supervisor, Central Research Section, Domestic Intelligence Division . 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): . 

> Research and writing : 

C. (1) Is employee available for general assignment wherever needs of service require? I e S(If answer is not 'yes', explain in narrative comments.) 
(2) Is employee available^for special assignment wherever needs of service require? Ye S(If answer is not 'yes', explain in narrative comments.) 

D. Has employee hadany abnormal sick leave record during rating period? NCL (If so, explain in narrative comments.) 



ADJECTIVE RATING :. 



Satisfactory 



Outstanding, Satisfactory, Unsatisfactory 



CHARLES D. BRENNAN 



PARTI , GENERAL COMMENTS 

Mr; Breriiiah was transferred to the Central Research Section, 
Domestic Intelligence Division, from the Washington Field Office on 
January 30, 1956. This performance rating serves as Mr • Brennan* s 
annual and sixty^day performance rating. Prior to his transfer to the 
Central Research Section, Mr. Brennan was rated as doing a very fine 
job in his assignments in the Nationality Section, Espionage and Foreign 
Intelligence Investigations Squad in Washington Field. Also, he was rated 
as a competent investigator and excellent report writer. His overfall 
performance was- described as above average and he was rated as Satisfactory. 
In the Central Research Section, Mr. Brennan is an interested, pleasant, 
stable and an alert personality. He makes a very good appearance.. He has 
the ability to handle complicated investigative matters and to participate in 
raids and dangerous assignments. Mr. Brennan has no physical or 
availability limitations affecting his performance. He has not had any 
abnormal sick, leave. He has no incentive awards or letters of commendation. 
Mr. Brennan is presently ^engaged in research and writing on general 
security subjects. He shows promise of becoming a superior researcher 
arid writer; with adequate, experience. Mr. Brennan's voluntary overtime 
has been average. There can be no question about his loyalty to the Bureau. 



PART H SPECIFIC COMMENTS 



1. Justification for Any Minus Ratings Given 
.(Not applicable) 

2. Experience and Ability as Inspector' s Aide 

Mr. Brennan was trained and qualified as an Inspector's 
Aide in May,, 1955, but to date he has not been assigned to 
these duties. 

3. Participation in Informant Program 
(Not applicable)^ 



• 



4. Testifying Experience arid Ability 

{Not applicable) (None in Washington Field Office) 

5. Disciplinary Action 

No disciplinary action taken 

6. Accounting Information 
(Not applicable) 

7. Police Instruction 
(Not applicable) 

8. Sound Naming 
(Not applicable) 

9. Potentiality for arid Interest in Administrative Advancement 

Mr. Brennah has potentiality for and interest iii; administrative 
advancement. 
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Standard Form- 88 
" (Rsy.-AugiO^O) 
Promulgated ^t 
eau op the Budget 
"Circular ,A-24 

J 



BURE 



CRT OF MEDICAL EXAMINATION' 



*JS*. 



Vfust NAME— FIRST NAME— MIDDLE NAME >j^ ■ff^ 

BREMNAN, CHARLES DIEHL CL i> G? 


2. GRADE AND COMPONENT OR POSITION 

• ' Special Agent 


'3. IDENTIFICATION NO. 


4. HOME ADDRESS (Number, street" or RFD, city or town, zont and State) 

2517 S, .Walter Ree.d St.., Arlington, Va. 


5. PURPOSE OF EXAMINATION 

Annual Physical 


6. DATE OF EXAMINATION 

6-7-5.6. 


7.. SEX 

..M 


8. RACE 

w 


9. TOTAL YRS. GOVT. SERVICE 
MILIARY 1 CWIUAN 


10. DEPARTMENT, AGENCY.- OR SERVICE 

Justice Dept^ 


11. ORGANIZATIONOJNIT 

; FBI ._' . . 


12.. DATE OF BIRTH 

6-12-22 


13. PLACE, OF BIRTH 

Atlantic 'City* N*. J. 


14. NAME.. RELATIONSHIP, AND ADDRESS OF NEXT OFKIN 

Evelyn B, Brennan, Wife, Same Address 


15. EXAMINING FACILITY OR -EXAMINER. AND ADDRESS 

Walter Reed 


16. OTHER INFORMATION 

* 



17. RATING OR SPECIALTY 



TIME IN THIS- CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



(Check each item in appropriate col- 
.umn:- enter "N.*E." if not evaluated') 



NOTES*— Describe every abnormality in detail. (Enter pertinent item number before each 
comment: continue in item 73 and use additional sheets if necessary.) 



X 



X 



X 



> 



X 






X 









I 



X 



X 



X 



X 



V x 



ABNOR- 
MAL 



y Females only- 

V , 



18. HEAD. FACE. NECK. AND SCALP 



19. NOSE 



20..SINUSES 



21. MOUTH AND THROAT 



22. 



PADe^RPMFRaT ('«'■ ^ext. canals) {Auditory 
HAKb bfcHfcKA ^ acuity under items 70 and 71) 



23. DRUMS (Perforation) 



24. EYES— GENERAL 



{Visual acuity and refraction 
under itcms'69, GO. and 61) 



25. OPHTHALMOSCOPIC 



"26. PUPILS (Equality and reaction) 



27. 



OCULAR MOTILITY <££*%$*£3f ™<\ 



28. LUNGS AND CHEST (Include breasts) 



29. HEART (thrust, size,rhythm t sounds) 



30. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Include hernia) 



32. 



ANIi*; ANn RFCTI1M {Hemorrhoids, fistulae) 
ANUb AND KfcCTUM (p rost ate ifindicated) 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35, 



UPPER EXTREMITIES mttoS*'™" * ** 



36. FEET 



37. 



■ LOWER. EXTREMITIES g^^o/mdftm) 



38. SPINE, OTHER MUSCULOSKELETAL 



scar of pilonidal cyat - healed - NSND 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUROLOGIC {Equilibrium tests under item 7 Si 



42. PSYCHIATRIC {Svecifv anvversonalitv deviation) 



43: PELVIC 



(Check how done) 
D VAGINAL D RECTAL 






) fSNCIBaSJUii*. 



(Coniiniiein iterii-73) 



, . V 44. DENTAL (Place appropriate symbols above or below number of. upper and lower teeth,, respectively) 



»* 



d. — Restorable teeth 
I. — Nonrestorable teeth 

sp cl 

X 

2 3 4 



X .— Missing teeth 
XXX.-7-Replaced by dentures 



(6 X 8) — Fixed bridge, brackets to 
include abutments 



32 



30 

ap cl 



29 



28 



27 



26 



25 



12 



13 



14 



15. 



X 

16 



24 



23 



22 21 



20 




REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES- 



Cl 1 



;Lj£/J$Ml$M 



lABORATopy findings \ "*'j5e3rcneq , ww :.^. 



„-r — — ^ 

47. SERdl^Yj§R&ify.testJiue&-and result) 



45. URINALYSIS: SP. GR. 



1*008 



ALBUMIN 



N 



SUGAR- 



N 



MICROSCOPIC 

N 



46. CHEST X-RAY (Plact^aie t film numSer, rf^tfeored 

! Neg 5268^ 



Neg 



> ,*%. ^y^i^rs. 



.. I 



48. EKG 



49. BLOOD TYPE AND RH A 
FACTOR 



rf £JWj 



i 185? 






50. OTHER TESTS ££ 



fEDBlrtL W< 






~x 



ATTACHMENT TO, ST ANDARD FORM 88, 
.(Revised. December 5,. 19.55) 

Report of -Medical Examination 

FOR INFORMATION- AND .GUIDANCE QF MEDICAL- EXAMINER: 

The following portions of the attached examination report form need not be 
completed: 1 

2 67 

3 68 
11 69 

14 71 (Item 71, audiometer examinations, 

17 should be afforded whenever possible, ): 

62 

'6S 72 

Item 48, the electrocardiogram, is not required unless 1 the examinee is over 
35 years of age 1 or unless other examination indicates such, is desirable'. 

If the, examinee is ah applicant,- the'Qhest X-ray and blood type and Rh factor 
(Items 46 and 49) are not necessary unless the facilities for affording, same, are readily 
available to the examiner. 

FOR ALL EXAMINEES,, WHETHER CLERICAL QR.SPECiAL A&ENT APPLICANTS ■ 
OR EMPLOYEES: . " " 

The medical .examiner, should answer the -following question: 

Examinee — £^L__^ -qualified for strenuous physical exertion. (Designate 

(is or is not) 

which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following:, 

Does examinee have any defects restricting* or prohibiting his participation in 
defensive tactics arid dangerous assignments which might entail the practical use of 
firearms? Does examinee ;hgve any defects prohibiting safe operation of motor vehicles? 



r?n 



If answer is "yes" please specify. 

it is essential t-hat all statements .in items ,59-. 61. 64 and 70 pertaining 
to. Visual acuity., color vision and hearing be completed in detail. 




(Signature of Medical Examiner) 
(Gate) 




ENCLOSIK £J ^ pgjr: ffU, ^ /^ 



Standard., Form 47 
/ (December 1955) 



ihapterM-2,"jF.P.M. 



ZWl 



it. s ./JW^SSL*™ PHYSICflTFITNESS INQUIRY FOR MOTOR VEHICLi^ERATORS 



mhi 



& 



IXLA'ST NAME— FIRST NAME— MIDDLE NAME 






2. DATE OF BIRTH 

7.X 



3. TITLE OF POSITION 



EMPLOYING AGEI^Y 



il/HOME ADDRESS (Number, street or.RFD, city or town, zone and' State) 



r^fcc \j., £"<§£ 



6. HAVE YOU EVER HAD OR HAVE YOU NOW (Place check at left of each item) 



YES NO 



NO, 



Z_ 



j/1 



mL 



v* 



\S 



XL 



\S 



Poor vision' in one or both eyes 

Eye disease 

Poor hearing in one or both ears 

Diabetes 

Palpitation, chest pain or shortness of breath 

Dizzinessor fainting spells 

Frequent or severe headaches 

High or low blood pressure 

Drug or narcotic habit 



y 



\s 



V 



J£ 



a^ 



jZ 



Arthritis, rheumatism, swollen.or painful joints 
Loss of hand, arm, foot, or leg 
Deformity of hand, arm, foot, or leg 
Nervous or mental trouble of any kind 
Blackouts or epilepsy 
Sugar or albumin in urine 
Excessive drinking habit (alcohol) 
Other serious defects or diseases 



7/ IF YOUR ANSWER IS "YES" TO ONE OR MORE OF THE ABOVE QUESTIONS, 



EXPLAIN FULLY IN THIS SPACEr 



8. (A) DO YOU WEAR GLASSES?' (g YES Q NO 



(B) DO YOU WEAR CONTACT LENSES? [T\ YES JkJ NO 



(C) DO YOU WEAR SHEARING AID? fl YES [X NO 



I certify that my answers above are full and true, and I understand that a false statement or dishonest answer to any 
question may be grounds for cancellation otTmy eligibility or my dismissal from the service and is- punishable by law. 



SIGNATURE 



CLjJU, A y&i 



DATE 



<-h'h 



46 



REVIEW AND CERTIFICATION BY DESIGNATED OFFICIAL 



I certify that I have reviewed this physical fitness inquiry form and other available information regarding the physical 
condition of the applicant, and that I have. made the following determination: 



ion of m 
(^The: 



There is no information on this form- or otherwise available to indicate that. the applicant should'be referred for 
physical examination* 

D On the basis of items checked on this form or other information, this applicant must be referred for physical 
examination before he is authorized to operate a Government-owned motor vehicle or his current authoriza- 
tion is renewed.\ 

D Items checked on this form or otherwise available do -not warrant referral for 
J>h&£pJto&ing*£act& 



67 - NOT RECORDED 

5 JUW 25 1956 





ieiil examination because of 



DATE- 



^-Vi -C3~£ 



ft U. S. GOVERNMENT PRINTING OFFfCE: 1956— O-37108I 



JM 



FD-289 (3-28-56) 



n 



) 



WE- 



ST SAFE DRIVING RECORD CERTIFICATION 



N AM E/fop' OPERATOR (PRINT- LAST^FIRST, MIDDLE INITIAL) 



Th/trc 



DIVISION AND SECTION ASSIGNED 



i v loiun «hu OLbiiun «ooiuntu y 



^vi. 



POSITION. TITLE 



i<x.( /(je^cr 



THIS IS TO CERTIFY THAT I PRESENTLY EEP HOLD □ 'DO NOT HOLD A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 
DRIVERS LICENSE. 



a. 
o 



o 

3 



Ul 
CD 



O 



PERMIT ISSUED BY: . / . / - /-. 

(STATE, TERRITORY J>f$Tf/ «T oj C * ( o vut, fa / <*- — 

POSSESSION, DISTRICT) 1/ <- ' ,* 



P§RM 



PERMIT NUMBER. 

8otSI8 ~ 

&f loo lo (»% — 



PERMIT EXPIRES 



THIS IS AN " 



CKbSimCTEP) PERMIT.. 1 1 F RESTRICTED, EXPLAIN BELOW.} 
(STRIKE OUT ONE) 



fteS-fr/cfcJ 4* drfvtl** u/tih fUss 



<: s 



THIS FURTHER CERTIFIES THAT DURING THE PAST THREE" YEARS I HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON- 
ALLY OWNED) APPROXIMATELY 3o. OOP MllFS. DURING THIS TIME (A) I CZ3 HAVE E3\ HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET; (B) I CZ3 HAVE B HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF 'A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. 



* "AT FAULT" MEANS\ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 



A 




-*-C-^i— *■<-< 



•SIGNATURE OF OPERATOR 



gggg g^ 



N/y+^OF REVIEWING OFFICIAL APRINT - 



LAST, FIRS^.MIDDUE INITIAL) 

ia^s L= : 



THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVIEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A^tttfTOR VEHICLE ON OFFICIAL BUS I NESS DURING THE PAST TttREE YEARS: * 






o 



or 






e 



f* CONTINUOUS SAFE DRIVING RECORD 



[~T .} INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 
I CERTIFY THATXfHIS EMPLOYEE IS: 



QUALIFIED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
BUSINESS. 



"TTf QUALIFIED 
__l OFFICIAL 



NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTOR1 LY .PASS ING 
A RQAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 




** "AT FAULT" MEANS ANY CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYEE. 




(SIGNATURE OF REVIEWING OFFICIAL) 



y^ 



STANDARD FORM NO. 64 




ce 



# 



ED^2G7 



UNITED STATES GOVERNMENT 



TO 



FROM 



Director, FBI 




fy/L$ W.C. Sullivanlj 

o 

subject : CHARLES D. BRENNAK Employe.e ) 
PERSONNEL STATUS CHANGE 

Domestic Intelligence (Division) 

ADDRESS AND PHONE CHANGE: 



Present phone: 



date: July 12, 1956 




.(City) 



Present address: , 



MARITAL STATUS: 



Married to 
0n_„ ._ 



Remarks : 



BIRTHS: 



at . 



c-*v 






Girl named 



Boy named 



Born on July 8. 1956 at Alexandria Hospital 

To employee and Mrs. Evelyn Brennan - . : 

„ __^^_ . %i*-i-&?to o 



Remarks: The child died a few hours after birth* and was not nanie.d. 




'rjj'fa '"5 V JT-A 




r % 










% 

\ 



Searched 




1 JUL 16 )m 

n - ,i.i. n,. _ 1 -1 . ■ ■ Mma AeSxSBtxfi^rZr J 



^ 



A THRU- 



STANDARD FORM NO. 64 





ce 



% 



UNITED STATES GOVERNMENT 



ro 



FROM 



SUBJECT: 



MR. A. H. BELMON* 



$y 



date;: July 19, 19.56 




W, C. Sullivan 

CHARLES DIEIffi'BRENiSrAN 
Special Agent Super visor,, GS-12 
Central Research: Section. 
Domestic Intelligence Division 
ADMIMSTRATIVE 




Tolson i_ 
Nichols _ 
Boardman 
Belmont 
Mason 



W< 



r J 



4, 



arsons _^_ 

Rosen ^ 

Tammt 
Nease: _■ - 
Winterrowd -i 
Tele. 4oom . 
Hoi Ionian 
Gandy-rL 



The purpose of this memorandum, is to call attention ; tb the fact _ 
that the above- captioned Supervisor - y assigned to the Central Research Section, 
Domestic Intelligence Division is eligible to be considered for reallocation 
from grade GS-12 to grade GS-13. He was reallocated from grade GS-ell to 
grade GS-12 under the date of July, 20* 1952. 

Mr. Brehnan entered. the Central Research Section as a Supervisor 
from the Washington Field Office on January 30, 1956. ^ Mr. Brerinan is able 
to handle the most complicated investigative matters, and writing assignments 
for which the Bureau is responsible. He. has not taken any unusual sick leave. 
Mr. Breritiaiijis capable of handling dangerous assignments including the 
leading pf :aiid participation in raids. ( -He has not been disciplined formally 
personal misconduct or conduct tending to bring, the Bureau, into disrepute 
during the past rating period., Mr. Brerinan has not yet been in the Central 
Research Section a sufficient amount of time to describe him as being; ; a 
veteran or ait outstanding, authority in the field of research. However,, ,he 
has the* intelligence,, ability and capacity for Vdeveldpmenl in this direction,/ 

RECOMMENDATION:, ' - . — . ' 

(1) That Mr. Breniian lr s eligibility for reallocation from grade GS-42 
to grade GS-13 be- given consideration. 







$> i S7 ~-^ ff.« 



'4 

(2) That this memorandum be referred to the AiJmam^ 
for a decision and handling. 

WCS:mjh^ S* ■■**"* * • ^ ixJUL^I^ 

1 - Section tickler 

1 - Mrv Belmont 

1 - Administrative Division 










J*u£y X3j Z9$& 



2!r+ $ha,r2.c3 £* BrGftft&n 



M&* Mr* Brennaftg 

X. 1mm b&m infamgd vf -the &&¥?#& ziki&h- 

write th$& nptst to caqprg'&s £o $&& hath ny .£$n$cm-' 
synpcitUg* 

X h&pe '#*&» Bretimn i& getting a&ang 







&$mter$2u* 


iftAlLED 12 

JUL I 3 1958 




& Edgatr Roarer 


— mm^mi 


;' 


» 


Get Mr*.- Belmont (F&&) 


» 


M» 


*• i 





Xol$qn._ — 

Nichols - ., - 

Boar dm an 

Belmont ,— : — 

Mason ^ 

Mohr — _ 

Parsons . — ^ 

.Rosen - 

Tamm ^ 

Nease — 

Winterrpwd — 
Tele. Room _ 
HpUomah*— : — 
Candy — . 


















' \ 



."H^J 1>UU*£*, 



*f-> 



A 5 i-^N - 



^ 



f 



* 



2*203 by 






m%&% 1* as#s 



ia> CLsrlcn D« Dzennost 
Floral Sttfesa of -Iavc£jt4|j&tifi« 



Eoaj* Zlr* Finnan: 



1 £*i Indeed |&c?sc<i to, advice that you. ha^e tecil 
promoted to the f saitioa. of SpcoSxSL &Qzxt 9 C#9$J pvr &~mm 

John Ed£&r licovoa? 
Uistei^r 



GC* Hjf* Belnont (Personal Attention) 
CC; Hies tfoiiton 

■ ' t 
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a / 




. 




o 


Cfl 




r^ J 


O' 




< 


m 




ps 


**? 


m 


o 


~* 
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o 


w 
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r* 


*h 
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Tolson - 
Nichols , 



Boardman- . 
Belmont _ 

Mason- 

Mohr, 

Parsons — 

Rosen* 

Tamm 

Nease 



WinterroWd _ 
Tele. Room . 
Holloman — 
Gandy ^ 
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STANDARD FORM NO. 64 




% 



Office ^/LemoranduM • united states government 



ro 



Mr. Mohr 



DATE: 7-25-56 



prom : H. L. Edwards^ ^^ 



<r 




Tolson — 

Nichols 

Board man . 
Belmont _ 

Mason 

Mohr 

Parsons _ 

Rosen 

Tamm _ L_ 
Nease 



Winterrowd — 
Tele. Room . 

Holloman 

Gandy 



.subject: SA CHARLES D. BRENNAN 

Supervisor - Central Research Section f% 
Domestic Intelligence Division n/iAA^- 
EOD 4-19-48; j GS-12, $8000 "1^\J 
Veteran; Not on Probation tyO/*"^ 
RE: REALLOCATION J • 

Bjpl&emorandum dated 7-19-56 Mr. W. C. Sullivan recommended that he be 
^'deallocated to Grade GS-13. He was transferred to the Domestic Intelli- 
gence Division on 1-30-56. He .was able to handle the most complicated 
investigative matters and writing assignments for which the Bureau was . 
responsible. He was capable of handling dangerous assignments including 
the leading of and ,participatJQn in raids. He had not been in the Central 
Research Section a sufficient amount of time to describe him as being a 
veteran or an outstanding authority in the field of research, However, he 
had the intelligence, ability and capacity for development ih this Mrection. 
Mr. Hennrich concurred for Mr. Belmont and Mr. Boardman concurred with 
Mr. Sullivan's recommendation thsfhe be reallocated to- GS-13. 

A review of his file reflected that he entered on duty on 4-19-48 as a 
Special Agent and has been in GS-12 since 7-20-52. " He has neither been 
COMMENDED nor CENSURED during his tenure as a Special Agent. 

His daily average overtime for January, 1956 was 1 hour 49 minutes; 
February, 2 hours 5 minutes; March, 2 hours 2 minutes; April, 2' hours 
7 minutes; May, 2 hours 14 minutes and June, 2 hours 3 minutes. 

On his 1953, 1954, 1955 and 1956 annual performance reports he was rated 
SATISFACTORY and the comments indicated that he was above average. 

RECOMMENDATION: It is recommended that he be reallocated to Grade GS-13, 
• $8990 per annum, at this time.. .. / 




fit,. 



% 



% 







DH/Jas 
(2) 



Jt 



4#*~ 




a/iu 



105P 




In Reply, Please Refer to 
File No. 



'7T 



i 



b 



UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATIG 



Mr. Tolson. 



Mr. Nichols- 




Mr. Boardman 

Mr. Belmont 

| 'Mr. Mason 

Mr. Mohr.„. 




Mr. Parsons—^™* 

^ m AP . r.^. Ilcsen =__ 

W>SrilNGTON 25„D.,^ r> r^ wa _ a __ 

Mr. 3\'<ase 

AugUSt "6, 1956 1^- Winterrowd_ 



Tele. Room„ 



Mr. Holloman.. 
Miss Gandy 



Mr. John Edgar Hoover 
Director 
y Federal Bureau of Investigation 
jj\\ Washington D. C. 

Dear Mr. Hoover: 



I wish to acknowledge receipt of your letter dated August 1, 
1956, advising me of my promotion to grade GS-13. I was extremely 
gratified by this expression of your confidence in me and assure you 
that! will dp my utmost to justify that confidence^ 

- : I also wish to take this opportunity, on behalf of my 

wife and myself, to thank you for your recent kind expression of 
sympathy in connection with the loss of an infant son borri prematurely 
to my wife on July 8, 1956. Your thoughtfulness was heartwarming 
and ;dfeeply appreciated by us. I am, pleased to inform you that my 
wife is at home and recuperating nicely. 



^ 



& k 




Sj*)*' 



Sincerely your is, 




Charles D. Brennan 
Special Agent 



^ 



i 
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FEDERAL CO.i&VJ U? ir«VtSTIGft» s2U 




February 21, 1957 



Personal; and Confidential 



JMfr, Charles D* Brennan 
Federal Bureau of Investigation 
Washington, P. C* 



Dear Mr* Brennan: 



It is certainly gratifying to note the 
excellent manner in which you have been dis* 
charging your duties in the Central Research 
Section. 



The diligence and efficiency dis- 
played by you in carrying out your assignments 
are indicative of your interest in the "work of the 
Bureau and your sincere devotion to duty. Piease qq g 
accept my thanks for your splendid services. 6 










r*Mr. Belmont (Personal Attention! \ 



Sinc©rely;yditrs, 

'''-iraScar Sower - 



I? 

m 



o 
res* 



tJ? 



Tojj&on 
Nichols — 
Boardman - 
Belmont __ 

Moht 

Parsons _ 

Rosen 

Tamm 

Trotter — 
Nease>- — 



tihxffp. wJh 



JtECO&DED 



v($m 



Wintenowd — . 
Tele. Room — 
Holloman — 
Gqndy — r£— 



/ 



LRHrhwc WJi^ 
67-428100 

( 4 > ' 

Based on memo Sullivan to Belmont 2/19/57^WCS:mjh 
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STANDARD FORM 1 SO 



REV. APRIL I9SI 

PROMULGATED BY 

U. S. CIVIL SERVICECOMMISSIOK 

CHAPTER Rl, FEDERAL PERSONNEL MANUAL 



jS] 



U. S. DEPARTMENT OF JUSTICE 

ERA1 BUREAU OF INVEStlGATIO 
WASHINGTON 25, D* C. 



P 



FORM: APPROVED 

BUDGET, BUREAU NO. 50-R064- 



NOTIFICATION OF PERSONNEL ACTION g^ bj 




I. NAME (HR.-HISS-HRS.-FIRST-inbDLE INITIAL-LAST) 



mr. QH ATg.Es vJ^mmm 



LEBE 



Q819L 



2. DATE OF BIRTH 



6-12r-22 



3. JOURNAL OR ACTION No. 

F.B.L 



4. DATE 



2 570 



.7^27-56 



r Thh is to notify you of 'the -following 1 action affecting your employment: 



5; NATURE OF ACTION (USE STANDARD TERMINOLOGY) 



ranufyrmw 



6". EFFECTIVE DATE 



7^29-^6 



!7. CIVIL SERVICE OR^OTHER LEGAL AUTHORITY 



EXCEPTED fir, LAW 



FROM' 



TO 



Special Agent 

QS 12: (Series 1811 FBI#£J4^l82:) 
per annum 



FIELD 



DEPARTMENTAL 



'8. POSITION TITLE 



9. SERVICE, SERIES. 
SALARY. GRADE 



10. ORGANIZATIONAL 
DESIGNATIONS 



II. HEADQUARTERS 



12. FIELD ORDEPT'L 



Special Agent 



GS 13 

$8990 per annum 



FIELD 



DEPARTMENTAL 



13. VETERAN'S PREFERENCE 



DISAB, 



OTHER 



14. POSITION CLASSIFICATION ACTION 

Serf.es 1811 Kffl#51»-F^l83 

. AdcJltional Identical 
Edward EU Abbott 



15. 
SEX* 



It 



16. A>PROPRIATION-S. g'EVF B.I 
18. FROM: 

is. , to:. Same 



17. SUBJECT TO C, S. 
RETIREMENT ACT, . 
(YES-NO). 

Yes 



18. DATE OF APPOINT- 
MENT -AFFIDAVITS 
'(ACCESSIONS ONLY) 



I?. LEGAL RESIDENCE 

! I', .CLAIMED LJ PROVED 

STATE; .." . . 



DIRECTOR. F. B. I. 




REMARKS* , - 

Grade and classification of position subject to post-audit and correction by Kgency Personnel Office or by the Civil 
Service Commission, 













SIGNATURE OR OTHER AUTHENTICATION 



*& U. S. GOVERNMENT FEINTING OFFICEi<I93S .,3*4539" 



I. PERSONNEL FILE 



STANDARD FORM NO. 64 



Office Memorandum • united states government 



TO 



KROM 



SUBJECT: 



IP 

MR. A. H. BELMONT^ ^" 
W. C. Sulliva^^ 

/ c 

CHARLES D. ^BRENNAN 
Supervisor, Central Research Section 
ADMINISTRATIVE 



date: February 19, 1957 




The purpose of this memorandum is to recommend that 
Supervisor Brennan receive a letter of commendation. 



Winterrowd _ 
Tele. Room . 
Holloman — — 
Gandy 



The reaspns for making this recommendation are as. follows: 
(1) this man has consistently for some months been applying himself with 
superior diligence and turning out a superior brand of work; (2) this man 
has recently been assigned to organize and brief down a huge amount of 
work in connection with a current project and he. has done an outstanding'' 
job; (3) this man has helped, during the past Wee k end, to complete a 
special request made by the Director; and (J^^s^man^in order to" attain 
the high level of Work performance, has averaged 4:473emintary overtime 
to date this month. 

In addition to the above, he has just today volunteered to take the 
12 midnight to 8 a.m. shift oh February 22, 1957, in Mr. Belmont's office 
in the place of another Supervisor in this Section who. has been on sick leave 
and might jeopardize his health at this point if he worked all night. Brennan' s 
offer has beeii accepted. 



In view of the above facts, 1 do. believe that serious consider atioh 
should be given, to issuing Supervisor Br.enhah an. adequate letter of 
commendation. '.-.'■ a* 



RECOMMENDATION: 






That a letter of commendation be given 



WCSrmjh *yi 
(3) ' °. 

1 r- Section tickler 
1 - Mr. Belmont 




" ^ ■ n -»»* V rt ^ - i g ' ji wi*. i, rr;zz '> J S:^; ,«* ^ t~~k. 'Z , t , ;.., b ^ i 



w-Uzt/dQ- 



Searched . 

o Supervi'soirBrHimanT/ 

Numbered 
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^D-185 (Rev. 12**13-56) 



Name of Employee:. 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTIC 



REPORT OF PERFORMANCE RATING. 



O 

CHARLES D. BRENNAN 




ww* Afisignp^- Domestic Intelligence Central Research Section 

(Division) (Section* Unit) 



'Official Position Title:. 



Special Agent GS-13 



Rating Period: ^ .. ..April 1, 19,56, 



■m . March 31 „ 1957 



ADJECTIVE RATING:^ 



Excellent 



Outstanding, Excellent, Satisfactory, Unsatisfactory 




Employee's 
Initials 



Rated by: 



Reviewed by: 



Rating Approved by: . 



/&aA- Section Chief 

&&***-' Title 



3/31/57 



Date 



^t^4^ Assistant Director 3/31/57 

aSW Director * jWl* 195t 



Signature 



Title 



Date 



TYPE OF REPORT I wjj 



{% Official 
(X) Annual 



( 



#£ 



'tofidfa 



tMJb 



i ) ^Administrative* 

( >) Transfer 
''*£/ I ( ) Separation from Service 

» .( ) specif AFfi 12 ?957 






£ ' "^ * ^ isip' 




FDil85a (Rev. 12-13-56) 



I^^ORMANCE RATING G\ 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to, Performance Rating Form- No. FD-185")* 



Name of Employee . 



CHARLES P. BRENNAN 



. Title Special. Agent. GS-.13 

Rating Period: from 4/1/56 to -3/31/57 



RATING GUIDE AND CHECKLIST 

Qnly those items having pertinent bearing on employee's performance should.be rated. All employees in same salary "gYade should be compared. 

Rate items as follows: 
. Outstanding (exceeding excellent and deserving of special commendation). 
. Excellent. 



Note: 



_Z^. 



. Satisfactory (good or very good). 
- ~~ Unsatisfactory. 
— O * No opportunity to appraise>performance during rating period. 

Guide for determining, adjective rating: 

1. "Outstanding" adjective rating requires (A) that-all rated elements be "+" and (B) that each and every rated element be factually justified by. narrative detail on 
reverse of Form FD-185. *~ 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to,be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors oh the rating 
guide and check-Jist and must be rated "Excellent" or "Outstanding" on the majority of such rating' factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. ; 

A. Any element rated "Unsatisfactory" musjt be supported by narrative comments. 

B.An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse.of form FD-185, 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal" contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
. enthusiasm, amenability and willingness to equitably share 

work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Fbrcefulness and aggressiveness as required. 

*t (7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 
_jeL (8)" Initiative and the taking of appropriate actib'n-.on.owh 
responsibility. 

J&. (9) Planning ability and its. application to the work. 
_^_,(10) Accuracy and attention to pertinent detail. 



"(17) Firearms ability. 



— ^^*(18) Development of informants and sources of information. 

^|i(i9)^portingabiiity:,(Nowapplicable to research) 

P^ (a) fewstigatiTC-repoTty Research 



-^ 



ZjlL (11) Industry, including energetic, consistent application to duties. 
i (12) Productivity, -including amount of acceptable work produced 
and rate of progress on or completion of assignments.. Also 
consider adherence to deadline's unless failure to meet is 
attributable to. causes beyond employee's control. 
_jdtT(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how" of 
application. 
(14) Technical or 'mechanical skills. 
(15), Investigative ability and -results: 

(a) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 



(b) Summary-reports 

^ZL, (cj Me^a;ktte^-wk«s Monogr^jph writing 

(Consider: '(Conciseness; fe&irity; ^^organization; 
_2^thoroughness;.^^accuracy;^^_adequacy and perti- 
.nency of leads; ; •Administrative detail:) 

(20) Performance as a. witness. 

(21) Executive ability: 
fl£* (a) Leadership 

l£ (b) Ability to handle personnel 

fe.* (c) Planning 

^ — K (d)- Making decisions 
___jSLjfe^ Assignment of work 

- J^k) Training; subordinates 

_ — -J^-fe) Devising, procedures 

r£r (h) Emotional stability. 

, g£ (i) Promoting high morale 
J&ij) Getting results 



_CL 



J£i 



_£_ 



-SA) Applicant cases 
(e) Accounting cases 



^f (9.9) Ability on raids and dangerous- assignments: 

, (a) As leader 

l. (b) As participant 

_£^_(23) Organizational interest, such as making of suggestions for 
improvement. 
p~ J9A) Ability to work under pressure. 
C (25) Miscellaneous. Specify and rate: 

.- ^ ~ Dictation ability __ . 



(16) -Physical surveillance ability. 



A. Specify general* nature of assignment during most of rating period" (such as security, criminal, .applicant squad, or asResident Agent, supervisor, instruc- 

tor, etc.): m Supervisor, Central Kesparch Section, Domestic Intelligence Division 

B. Specify employee's most noteworthy special talents (such as investigator, desk man^research, instructor, speaker): _ : l__ 

. : Research and writing . , . . " 

C (I)- Is employee available for general assignment wherever needs of service-require? X QS(If answer is not "yes," explain in narrative comments.)- 
(2) Is employee available for special assignment" wherever needs of service require?_X.eS(If answer is not "yes," explain in narrative comments.) 

D. 1. Has- employee had an. abnormal sick leave record during rating period? Jj_Q_ 2. Has employee used more sick leave during rating period than earned 
during such period? X e S (If answer to either question is "Yes," explain in narrative comments.) . 

E. Is employee qualified to operate a motor vehicle incidental to his official^ duties? IX 1 Yes I I No 

If answer is "yes," personnel file must reflect the following: (a)* Has valid State or local operator's license for' type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed'Bureau road lest: 



ADJECTIVE RATING:. 



Excellent 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



. EMPLOYEE'S INITIALS 



Qi5 



*' 



V- 



CHARLES D. BRENNAN 
PART I GENERAL COMMENTS 



Mr. Brennan entered the Central Research Section on 
January 30, 1956, and during the past year, especially during the 
past six months, he has made remarkable progress in the field of 
research and writing on subjects relating to both communism and 
espionage. Mr. Brennan dresses neatly, is well poised, and makes 
a most acceptable appearance. He is of superior intelligence, keen 
witted, lucid in conversation, and enj,oyed and well liked by all his 
associates. He has the ability to handle complicated investigative 
matters and to participate in raids and dangerous assignments. 
Mr; Brennan has no physical or availability limitations affecting 
his performance. Mr. Brennan has taken 112 hours of sick leave 
during this rating period while he has earned approximately 104 hours. 
However, this is not considered to be abnormal in view of the objective 
circumstances. As stated previously, Mr. Brennan has made unusual 
progress in research and writing during the past six months-. He is; 
highly interested in and enthusiastic about his work, has outstanding 
capacity for analysis and going directly to the core of a problem. 
He works rapidly, writes clearly arid can organize and. produce large 
volumes of work under pressure. Mr. Brennan is imaginative and' has 
the ability and inclination to keep searching for solutions to a problem 
until he finds one that really works. In addition to his promising talents 
as a researcher and writer, Mr. Brennan is showing superior capabilities 
as a lecturer in the field of communism. He is a person in whom one 
has confidence that any assignment given him will be done to the very 
best of his ability. He is loyal and looks forward toward a permanent 
career in the service of the Bureau. Mr. Brennan was commended in a 
letter from the Director dated February 21, 1957, for the "excellent 
manner" and "the intelligence and efficiency" displayed by him in carrying 
out his assignments. During this rating period, Mr. Brennan was promoted 
from grade GS-12 to GS-13. Mr. Brennan' s overtime is adequate. 



Initial: O B 





€ • 




PART II SPECIFIC COMMENTS 


1. 


Justification for Any Minus Ratings Given 
Not applicable 


2. 


Experience and Ability as Inspector's Aide 

Mr. Brennan received Inspector's Aide training in May, 1955, but he has 

not been assigned to this type of work to date. 


3. 


Participation in Informant Programs 
Not applicable 


4. 


Testifying Experience and Ability 
Not applicable 


5. 


Disciplinary Action 
Not applicable 


6. 


Accounting Information 
Not applicable 


7. 


Police Instruction 
Not applicable 


8. 


Sound Training- 
Not applicable 


9. 


Current Suitability for Administrative Advancement 


Mr. Brennan is definitely interested in administrative advancement. He 
will accept any assignment in this field, to any area decided upon by the 
Bureau. In view of Mr. Brennan* s industry, good judgment, high-grade 
intelligence, ability to get along with people, and his methodical procedures, 
it is evident that he definitely does have administrative potentiality. However,, 
I believe he needs more experience at the Bureau; therefore, I do not l#f 
recommend administrative advancement for him at this time. 




Because of his capabilities and work performance, Mr. Brennan 
is fully entitled to the rating of Excellent; 




* ***** 
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FD-208 (Rev.. 2-20-57) 

STANDARD FORM NO. 64 



• 



Office NLemovandum • united states government 



TO 



FROM 



SUBJECT: 



Director, FBI 



Livai^ 
D. BR! 



W. C. Sullivar 
CHARLES D. BRENNAN 



(Employee) 

Domestic Intelligence 



date:. April 22, 1957 



(Division) 







ILLNESSES 






Nature of illness; (Indicate extent of, description, and current condition under Remarks) 

i — | l — | 1 — i | — i (Date of. surgery and postoperative condition 
L TAccident LJ Injury 1 J Disease L 1 Operation must be indicated' under Remarks) 


Date, sick* leave commenced 


Date ceased, active duty 


Expected date of return to duty 


Confined at:. t 1 Hospital L 1 Residence 

Address: 



Remarks: 



DEATHS 



D 



Father 



- Dm 



other 



□ 



Spouse 



□ 



Brother 



a 



Sister 



LjSon 1 Id 



Mrs. Lena Burachio 



(Name of deceased) 



aughter 
t**n Other 

\K\ MQth^Izi-DzL^W 

(Relationship) 



Date and place of death 



A^A31^J33H Atl_antic_Citv J ._New J_ersey. 



Remarks: 



10 APft 2& 1 




Jb^ 



STANDARD FORM NO, 64 



• 



* 



Office Mmwanium 



TO 



JL 



***^<waw«a% 



PROM 



W. C.W fvan 

C. D. Brekan\ji/^ 
subject: ANNUAL LEAVE. 



UNITED STATES GOVERNMENT 



date: April 22, 1957 



Tolsoiu 
Nichols . 




Belmont . 
Mason — 
MohrV 
Parsons . 
Rosen — 
Taram — 



Nease__i- 

Charles D. Brenhan is. leaving for Atlantic City, New Jersey, gfgr 

this morning, to attend the funeral of his mother-in-law, Mrs. Lena Hbiidman— 

Burachio. While in Atlantic City, he cair.be reached at the following Gandy 
address: 

. 2707 Arctic Avenue 
Atlantic, City; New Jersey 
Telephone: Atlantic City 6-3582 . 

Mr-. Brehnan will return from Atlantic City during the latter part 
of this week. The Information Desk has been advisacUslephoniGalLy 

RECOMMENDATION: None. For your informatipn^^ ^ ^+~ 



(2) 

1 - Mr. Belmont 

Art 30 W^ 






A 





fW>3re J 



'L\ 



APR $ im 



i 
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Staritetfird Form 88 

. ' ^(Rev.-Aug. 1950) 

Promulgated by 

Bureau, of the Budget 

Circular A-24 



^PORT OF MEDICAL EXAMINATIO h|fc 



l^iAST NAME— FIRST NAME— MIDDLE NAME 
f(T>ype or print) 

/Brenn ah j Charles- Piehl- 







2. GRADE AND COMPONENT OR POSITION 

Special Ag e nt ... 



3. IDENTIFICATION NO. 



SQ12 



4. HOME ADDRESS (Number, street or KFX>, city or town^.zone and State) 

2%L7 S. Walter. Reed Dr.. . Arl. Va. 



5. PURPOSE OF EXAMINATION 



6. DATE OF EXAMINATION' 



Annual 



6- 1V47 



7. SEX 



8. RACE 



.w. 



9. TOTAL YRS. GOVT. SERVICE 
MILITARY | CIVILIAN 

3 L 9- 



10. DEPARTMENT. AGENCY, ORJ5ERV1CE ' 

Justice JDept« 



ir. organization unit 
JEBI ,_ 



12. DATE OF BIRTH 

fe-12-22 



13. PLACE OF BIRTH. 

Atlantic City, N.J, 



14; NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 

Evelyn B« Brennan* wife* sane above. 



15. EXAMINING FACILITY OR EXAMINER; 'AND ADDRESS 

( l Walter Seed 



16. OTHER INFORMATION 



A 17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY! TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



NO TES. — Describe every abnor ma lity in de tail. (En tec per tinen t item number before .each 
comment: continue in item 73 and use additional sheets if necessary.). 



ABNOR- 
MAL, 



Females only 



(Check' each item in appropriate col-' 
umn: enter " 4 N. E?' if not evaluated)'* 



18. HEAD. FACE. NECK. AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH. AND' THROAT 



22, 



cadc rrNPRfll < /n( - & ext. canals) (Auditorv 

EARS— GENERAL acuitv under items 70 and 71) 



23. DRUMS (Perforation) 



OK trvcc rcMCDfli (.Visual acuity and refraction 

£A. EYEb— GENERAL ^^ iUm ^ 69; 60t dnd gi) 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 



11, 



OCULAR MOTILITY ^^^^^ 



28. LUNGS AND CHEST (Include breasts) 



29. HEART (Thrust,'size,rhythm,>sounds) 



30. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND* VISCERA (Include hernia) 



32. 



ANUS AND RECTUM ffiggggftj^ 



33. ENDOCRINE SYSTEM 



34. G^UiSYSTEM. 



35. 



UPPER" ? EXTREMITIES^[f^/ /,,:ran ^ cf ' 



36. FEET 



37. 



LOWER EXTREMITIES { ^U^l e of motion) 



38. SPINE. OTHER MUSCULOSKELETAL 



,39: 'IDENTIFYING BODY MARKS, SCARS. TATTOOS 



40; SKIN; LYMPHATICS 



41. NEUROLOGIC (Equilibrium tests under, item 78) 



42. PSYCHlATRjC {Specify any vtrsonalitv deviation) 



43. 



(Check how done) 
PELVIC D VAGINAL □ RECTAL 



-scar of pilonidal cyst - healed NSND 



(Continue in item 73} 



44. DENTAL (Place.appropriate symbols above or below number of upper and lower teeth, respectively) 

o.—Restorable teeth X .— Missing teeth 1J5 X 5).— Fixed bridge,- brackets to 



i.—Nonrcstorable teeth 



u-*X £ 



XXX.— Replaced by dentures 



include abutments 



8( 'S J£ )l 



32 



3P 



"3K 29 



28 



27 



26 



25 



.12. 



1& r~ts — n®^^ 



24 



4$ 



23 -^V3W- 

^ - • 



'20 



Searches 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



CI 1 




. — s/Hr ~E»>Ba^©^L*tfv Col • 



X LABORATORY IJN0INGS "' |" flSuffibQrcill, 



«»«irt5« j&^ssSKffctfctsfcSCES 



I 



45. URINALYSIS: SP. GR: 1»023 



ALBUMIN 

N * 



SUGAR 



48. EKG 



See -Reports 
#73 



MICROSCOPIC 

N 



49. BLOOD TYPE AND RH 
FACTOR- 



,46. CHEST X-RAY (Place, date, film number, result) 



Neg 5268? 



47. SEROLOGY (Specify test y^ed^ndrei 

1 



50. OTHER TESTS 



„ >*j/m*» n » **w«y 



IW „ dViii .(BiituTn .MimnamAtAfttA 



^ 




L 



!'-"& JUL f& '■'«', -^ 




•f vy 



ATTACHMENT TO- STANDARD FORM" 88 
(Revised July 25, 1'956) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER:, 

The following portions of the attached examination report form need hot be 
completed: 

2 67 

3 68- 
11 69 

14 71 (Item 71, audiometer examinations) 

17 should be afforded whenever possible.) 

62 

65 72 

Item 48, the electrocardiogram,, is hot required unless the examinee is over 
35 years of age or unless other examination indicates such is desirable. 

If the examinee is- an applicant,, !he Chest X-ray and blood type arid Rh factor 
(Items 46 xtnd 49) are not necessary unless the facilities for affording, same aire readily 
available to the examiner. 

FOR ALL EXAMINEES, WHETHEB CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 

The medical examinfer should answer the following question: 

Examinee — - S S f_L qualified for .strenuous physical exertion., (Designate which) 
-(is or is not)' 

- FOR.ALL MALE EMPLOYEES -OR APPLICANTS : 

the medical examiner is requested to answer the following: 

1. Does examinee have any defects restricting or prohibiting his participation in 
defensive t actic s and dangej &ertas assignments which might entail the practical use of 
firearms? I ]• Yes 

2. Does examine e, havg ^efny defects prohibiting safe operation of motor vehicles? 

I f Yes- 1 M No 

If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 61,, 64 AND 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND HEARING BE COMPLETED IN DETAIL. 




(Signature of Medical Examiner/ 

6 7'M* /0O-7S 



l^f 




t • 

UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



FD-253 (11-22-54)' 



WASHINGTON 25, D. C 

In Reply, Please Rtfer to 

FfoNo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, >D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the' FBI who has previously contributed to this fund and who dies froi any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith '(by .CHECK ■- MONEY ORDER) the sum of $10, pay- 
able to the Assistant 'Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period' 
of two years. lii is understood and agreed that the sum' tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the 'following manner. 

The Director of the FBI will appoint a committee 'which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate- action 
to' the Director in pertinent matters. The. Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death 'of any Special, Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any liability shall occur. The following person is designated as my beneficiary for FBI Agents Jnjiurance^ Fundi 

£Wyfc 8. 



Name 




rtK.M**> "* Relationship. 



h/,tt 



um uZfJl £ wJhr /fW %>/>/'*>< J \rLacjLt , 



Ctfas. s. 



JDate 



' Insurance Fund! 



The following person is designated as my beneficiary under the CI 
death benefit to beneficiary, of agents killed in the line of .duty. 

sStstn &• 4> * ft. P » f £ ^ Relationshi f^^rTtfn 



Name 



Ross Fund providing $1500 

ihJa 



Date 



Address 




I 

Jr-uly yours} 



CJ ^du P. 6 &r*<*** ! *<^ 



Special Agent ( 



^iU^^^iJi^ 
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; Tolson 
Mr. Boardman-—. 
_Mr. Belmont. 
Mr. Mohr- 
j; Mr. Nease. 
Mr. Parens. 
Mr, 1! son™ 
Mr. Tvi&m- 




Febi'uarylG, 1958 



Mr. TH>fcter 

Mr. Clayton 

Tele. Boom..^_ 
Mr. Holloman_ 
Miss 1 Gandy 




Mr. J. Edgar Hoover 
Federal Bureau of Investigation 
. Washington, D. C. 

Dear Mr. Hpoyer: 

1 want to thank you for your very iiid a letter, 
dated February 6 ? 1958, commending, me f dr my Work in 
the Central Kesearch Section. Your thoughtful and most 
gerteroug expression of .appreciation of my efforts was 
most gratifying. 

I have always Considered it an, hoiior and a privilege, 
aS well as a pleasure, to -tfork for the Bureau, primarily 
because of the reputation for superior accomplishment 
which the Bureau has achieved, under your ^guidance. I shall 
continue, to dp my utmost to help maintain that excellent 
reputation. 






Respectfully yours, 



Charles D.HBremian 
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* I, dpcf and* organizational designations 



i "Employee's name (and socia|fsbrity account number when appropriate] 

s 



*« <« riws . a ffl 




3. Block No,' 



4, 'Slip No. 



i. Grade and salary 



PAY ROLL CHANGE .DATA 



7. Previous 
normal 



normal 



J, Pay this 



BASE PAY* 



■OVERTIME 



GROSS PAY 



RET, 



InA 



/I 



10. 'Remarks: 



11 JW-tt 





BOND 



F.LGA. 



1, Appropriation!;] 



12. Prepared 



m pay 



by 



IjMuailedby 



Periodic step-increase 



□ 



14 Effective 
•dote 



15, Date last 
equivalent 
increase 



*l*£: 



Pay adjustment U Other step-increase^. 



16. Old .salary 
rale 



i 



<; 



17. New salary 
rate 



18. Performance roting.is satisfactory or better. i ",- 



. , A (Signature or other authentication) 



19. LWOP data (fi 

during following periods): 
. Period(s): 



I In appropriate spaces covering LWOP 



'Jb 



No excess LWOP, Total-excess ,'LWOP- 



(Check applicable box in case-of excess LWOP) 
I. In pay status at end of waiting period. 

J InlWOP statural Af waiting period; *«/ ** 



.Initials of Clerk 



STANDARD FORM NO. pd-.Revised 
form prescribed by-Comp. Gen,, U. S. 
Nov.8, 1950, General-Regulations No. 102 



tf 



r/U 
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} //0 





Mr. Mohr 



E. R. Clayton 




August 



s 




CENTAL RESEARCH SECTON 
■DOMESTIC INTELLIGENCE DIVISION 



"vljiS*' 



By memorandum dated August 8, 1957* Inspector W* C. Sullivan, 
ectipn Chief of the Central Research Section* recommended that his section 
tie divided into two units, one to be called the Current Research Unit and the 
other the Monograph Unit. He pointed out that the Director had expressed a 
|esire toabave the Central Research Section engage in current; up to date matters 
'*8. Jjmd felt this was the initial step to take. 

J Mr, Sullivan's reasons for establishing two units within the Section 

are as follows; (1) The present division of work into current research and 
standard or historical research makes it practical? (2) it will enable the unit 
chiefs designated to exercise a close supervision over the work being done; 
(3) geographically, each unit will be in a different area in the Section and this 
consolidation makes it favorable to have a person in charge in each area; (4) 
the establishment of these units and the designation of unit chiefs as indicated 
will very likely result in renewed interest, enthusiasm, and industry developing 
in the field of research; and (5) this arrangement should also lend itself to an 
increase in suggestions and ideas concerning research approaches, and improve- 
ment in the products completed. 

Mr. Sullivan recommended that Supervisor^arlesjEfc BrennanM 
designated Supervisor in Charge of the Current Research Uni£ SABrennan 
entered on duty April 19, 1948', is presently in grade GS-13j $8990 per annum, 
36 years of age,, married, and has two children. He has a Bachelor of Arts 
Degree. He has been assigned to the Central Research Section since January 30, 
1950, and is currently tated excellent, SA JBrenhan is interested in administrative 
advancement and Mr. Sullivan feels he presents good potentials along this line. 

Mr. Sullivan recommended Supervisor Russell S. Garner be desig- 
nated Supervisor in Charge of the Monograph Unit. SA Garner entered on duty 
December 13, 1934, in a clerical capacity and was appointed Special Agent 
July 25, 1938. lie is presently in grade GS-13, $10, 065 per annum, 46 years of age, 
married, and has no children. He has a Bachelor of Science Degree and a 
Bachelor of Laws Degree. H6 has been assigned to the Domestic Intelligence 
Division since March 19, 1953, and toJthe Central Research Section since 
October 28 f 1953. He lias an excellent over-all service record and is very much 
interested in, research. He received k letter of censure on August 2, 1957, for 
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Memo to Mr. Mohr 

Re: Central Research Section 

Domestic Intelligence Division 



1-. 



failure to detect an orror iii an outgoing communication. He has received a 
number of commendations iij recent years. 

There is attached a ehart. reflecting the personnel to be assigned 
to the two units in the. event of approval* SA Brennan will have one Special 
Supervisor and five clerical Research Analysts under his supervision and 
SA Garner will have five Special Agent Supervisors under his supervision. 

mcoMMEmimom 

That the two units be approved and that Supervisor Charles D. Brennan 
be approved as Supervisor iu Charge of the Current Research Wnit and Supervisor 
Russell 0, Garner be approved as Supervisor in Charge of the Monograph Unit 
with no change in grade or salary in either case. 
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PERMANENT BRSEES OF StJPERvTSOHS BRENNAN AND GARNER 
ARE ATTACHED, 
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cmmm? research vws ■ 

C. & BBENNA$, Supervisor in Charge E0B4-10HI8, GS^IS 

Personnel Assigned 



AvhorYi. Gray 
Allen K Howe 
Lorraine &. Whalen 
Margaret A, |>ueey 
EfavMR, &urtzman 
Mchael G. Gallagher 



Special Agent 
Intelligence Analyst 
Intelligence Analyst 
Research Analyst 
Research Clerk 
Research Clerk 



BOD 11-6-5G Wt2 

SOB 11-3-41 GS-9 

EOD 11-4-40 GS-9 

EGB 7*1-36' £&~7 

E0B $-20-54 (adjusted) 43S-5 

EQJ> 12-27-53(adjusted) GS-5 



HOMOGRAPH ffKIT 
R, S. GARNER, Supervisor in Charge, EGB 7-25-88,, GS-13 

Personnel Assigned 



Id^nS. Youfca Special Agent 

Russell P, Calame Special Agent 

Charles B, Peck Special Agent 

Joseph F. Condon Special Agent 

Joseph M. Sizoo Special Agent 



E0B 11-10-41 
&0X? 0-8-47 
EOD 10-19-42 (SA> 
EOB 1-20-47 
EOD 10-25-54 <SA) 



GS*i4 
GS--14 
GS/*13 
GS-l'S 
GS-11 
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NOTE : PLEASE READ THES& INSRUCTIONS BEFORE COMPLETING FORM. 

IF IN BUREAU 15 YEARS FROM EOD LISTED' UNDER ITEM'S AND NO LEAVE WITHOUT PAY IN .EXCESS OF 6 
MONTHS IN ANY ONE CALENDAR YEAR,' AS LISTED UNDER ITEM IO,\lT WILL ONLY BE NECESSARY FOR 
YOU TO CERTIFY YOUR STATUS BY PLACING A CHECK MARK IN THEVlfi YEARS OR OVER 1 BOX IN THE' 
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QKNOWLEDGErANEIgELU 




'(SIGHED) 
(DATE) 



CLuJas kJ.slS/ 






t/1/r* . 



(WRITTEN SIGNATURE) 



STANDARD F0H3I NO, ©4 



Office Memorandum 



ro 



"Mr*., 



A. Hi Belmont 



*4om : w. C. Sulliv; 



SUBJECT: 



#4 






•i 

UNITED STATES GOVERNMENT 

date: January 30, 1958 



Tolson - 

Nichols - 



Boardman — ^_ 

Belmont ^ 

Mason — /* 

Mohr U^' 

^i^Parsons 






Rosen . 

Tairim . 



Nease _^_ -. 

Wihterrowd --l 
Tele. Room 1 . 

Holloman 

Gandy 



SUPERVISORS CHARLES DVBRENNAN 
AND. ARB0R W,' GRAY 

CENTRAL. RESEARCH SECTION 

ADMINISTRAteE-MATTER , ,, ' „ 

Supervisops\Brenhan, and Gray have; for a number of months 
been*#ijig consistently outstanding work. They have the responsibility 
of p^eparMg mempranda for the Director oh current security and criminal 
matters, as well as[ responsibility for preparing specialized documents. 
.Just recently they wroteqn the bequest of the Director a document entitled 
"Peaceful Coexistence. TT This wa# disseminated outside the Bureau, While 
lecturing; to a. gathering of officers: of the- Office of Naval Intelligence on 
January 23, ; 1958., Admiral^Ve^hqti, L. Lowrance and some of his:associates 
raised with .me the contents of the document '^Peaceful Coexistence. " They 
said they thought it was: a most profound,, incisive,* and timely analysis of a; 
subject, which was misleading too many people even, in important Governmental 
positions. Admiral Lowrance said that it was. high time that peaceful coexistence 
was exposed for what it is;, riainely,. a treacherous communist tactic. His . 
associates ^echoed these sentiments, and it was said in their opinion some 
naval officials were inclined to adopt a soft .attitude toward Russia because- of. 
the "peaceful coexistence" and propag^ndai They told me that they had: circulated 
their copies of tlie FBI document, "Peaceful Coexistence * " very -viddely. 
Admiral Lowrance said he hoped that we would send out more documents of 
this 4 same type. 

Under the date, of January 27, 1958,. a letter was sent to the Director 
from Admiral L; Hv Frost, Office of Navaljtaielliger^ Frost 

stated: 






"Your study' 'Peaceful Cbesstence'itiafceg quite Interesting" 
and timely reading. I have taken the liberty of distributing it -to- 
the Secretary of the Navy, the Chief of Naval Operations, and to 
their assistants for ^formation* I am sure theyp|iMfind^Lt^ 
informative, and thought provoking. ' ;vt% 



.-rl 



"I appreciate your forwarding these valuable studies, when 
theyare produced by the Bureau*" 

WCS:lmm.(6)|^ " J^\ < 

1 - Mr. Belmont ^ ^ ^ ^ ^ 

.1 -Administrative Division ...,. . _, .*r §>* o 

1— rMr. Gray' s Personnel File \<rs-*.* 

1 -r Sectipn4?ek^e;2L 

1" - Mri(su3iivi 



.~0 



fitl*}* 



V 



Qf 




• 



. ;,<=< 



Memorandum to Mr.. Belmont 

Re: SUPERVISORS CTARLES D # BRENNAN 

AND AEtBOR W. GRAY 

CENTRAL RESEARCH SECTION 

As: stated above, Supervisor;^ Biieniiah : and Cray prepared this 
document aiid they did it over' a week :end. This: is characteristic of the 
type of enthusiasm that both show in their work. 

In view of the aibQve iiif pr^Etatioh, it does £eem that bof h,qf these 
supervisors should 'be given, consider a£ioii for receiving a letter of commefrdatiofr 
becaus'e of the excellence of; their work ^dutheir 

RECOMMENDATrONS: 



(1); That letters of Ciommehdation be given to Superyisdr;^ Brennah and 
Cray of the Central Re s6#r&h Section. ' 



(2) That, this^ memdraiiduiii; be referred to the Adhiinis|:rative Division 
for handling. 

**** ft. - <, f 







- 2 .- 




-' -—•--▼j — ^~^1 
















Vs. -fc.V \ 



6, 1098 



\>fSRSONAL. 



Mr:. Charles JDigtennan 
Federal Bureau of investigation 
Washington, 2>. C. 



/MAlLiD V 

F£8 (J - 1958 



J 



Parsons- 
Rosen 
Tamm 
trotter 
1 Nease 
Tele. Room . 
Holloriian _^ 
Gqndy ■— 



Bear Mr, Brennan: 

I am happy to commend you for the very 
fine woris you have been doing in the Central Search 
Section of the Bureau in the preparation of certain 
memoranda on security and criminal matters, as well 
ag in the preparation of specialized documents, 

You have demonstrated praiseworthy en- 
thusiasm and initiative in carrying out your assign^ 
ments and th^,|taished products have been excellent. 
I want you tolmow I am most appreciative of tlie high 
caliber of your services. 



pr;<v>r;nK.o -.?-£. 




Sincerely yours * 
1 rr Mr. Belmont '(Personal' Attention} 



LRH.-ksr Jkj;. 

(4) 

67-428100 
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FD*-2;07 (Rev. 6*2l-56)i 



STANDARD FORM NO. 



6*2 1- 



1 



O^fo Memorandum 



TO i Director, FBI 



# 



n, 



5!> 



UNITED STATES GOVERNMENT ^ 

' b7C 



DATE: February IS, 1958 



FROM 



A. H. BelmoriJ®/)^ |r 
VtehT'B: 



subject? Charles ,I^e1ir ; Brennan . , (Employee) 
PERSONNEL STATUS CHANGE. 




Domfifitfi f. tnt.pl 1 igpnre 
ADDRESS. AND PHONE. CHANGE ; 

Present Phone: 



.(Division) 



^.'(City) 



Present Address; 2517 S. Walter Reed Drive, Arlington, Virg inia 
MARITAL STATUS; 



Married to_ 
On 



at 



Maiden Name 



Name, address 
emergency . - 


and 


telephone 


number 


of 


person 


to 


be 


notified 


in 


case 


of 























































Remarks : 



BIRTHS; 



f' 



Girl named 



JBoy named_ 



Born o n P^r-ipry 13„ 1958 a t Alexandri ^ Hospital 



To employee and Evelyn B« Brennanfr 



This is thei r third 
Remarks: I ^ 



sn a ~i3- 



chii[d!> - H*^o J.£CI?-JljL 



■a C 



ii»* 



WCS 



:pm \\J 



} F-iC wu . bv';:<*a of im 



rTtff 



r 



-* 



m%mmy &» wm 



he 

b7C 



j ( 






FEB * 1 J958 



' Tolsoh 

< ' Nichols - 

Boardman . 

Belmont . 
i, Mohr . 




I m&% to tea ftsjs asimsto ta 
cs$h&o 10 2&3» £rcsiaas} ravS |» £§& say 

item cflBMhaattoas -en Ifea 8Qaftw& q£ 



m jalimrJoneo &l cist Eia &oasl Skinip $v*«r 

.* ' ' - 0sj @46«w: .Bosses 

1 - $&% JSetoat (VQtmmsk Mention) 
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'* JMM85 (Rev. 12-13-56) 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT ;OF : PERFORMANCE RATING 




Name of Employee:- 



SS D .ft 



CHARLES D .UBR ENNA N 



wwp. A.QQignPij- Domestic. Intelligence Central Research. Section 

(Division) (Section, Unit) 

Official Position Title: fecial Age nt, GS-13 : : 



Rating Period: from April 1, 1957 



^ March ay 1958 



ADJECTIVE RATING:, 



Excellent 



Outstanding, ExceJJent; r Satisfactory, Unsatisfactory 



Employee's 
Initials 

<0>3 



Rated by: 
Reviewed by: 



Rating Approved by: 




t A \A 



-d A AXV 




V 



Lil 



^iwia^v Section Chief 



Signature 




Title 



4/7/58 



Date 



^^s^^Z-Ass k t.Ttirectov 4-15-58 

t 24 195 



Assistant Directot 



Signature 



Title 



Date 



TYPE OF REPORT 



f rt U-,1 



(X ) .Official 

(X), Annual ^> 



& 



So-rchsrf. 



^! 



& 






( ) Administrative^, -* 

( . > 60 ' Day rj^rt 

G ) Transfer • -^ 1J ^° 

(1 ) r SeparationfromSeryic^^iSAT{0i4 
(L_)l-Special-. ■ - • — — »-j 



II, 



I J ? *< 







F£)-185a%(R*v. 1243-56) _ ^ ^^^ " 

(■fcORMANCE RATING <^§E 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185 ) 

Name of Employee Charles D, Bgennan , Title Special Agent r GS-43 

Rating Period: from 3/l/ 57 to 3 / 3l/ R8J 

RATING GUIDE AND CHECK-LIST 

Note: Qnly those items having. pertinent bearing on employee's performance should ;be rated. All employees in same-salary grade should Be .compared. 

Rate items as follows: 
— + — Outstanding (exceeding excellent, and- deserving of special: commendation)., 

b. -Excellent. 
_ v u Satisfactory ;(good or very good). 
- ~ — Unsatisfactory. 
— Q — No opportunity to appraise performance during rating. period. 

Guide for determining adjective rating: • 

1. "Outstanding" adjective, rating; requires (A) that all rated elements be "4-" and;(B) that each and every rated'elementbe factually justified by narrative detail on* 
reverse of Form FD-185. ' " ~=~ 7 

2. "Excellent," "Satisfactory"^ "Unsatisfactory" adjective ratings willdepend upon thecomposite result of evaluatmg.all, rated elements .rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory .on any- performance evaluation factors on the=rating 
guide and check-list and must be rated ''Excellent" or "Outstanding" on the majority of such rating factors.. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory"* must be supported by narrative-comments. 

B. An "official'' adjective rating; of "Unsatisfactory" must comply with the requirements described on , the reverse of form FD-i85. 



:£_ (1) PefsonaUppearance. ^ (17) Firearms ability. 

(2) Personality and effectiveness of fas personal contacts. - & (18) Development of informants and sources of information. 



j£* 



(3) Attitude (including dependability, cooperativeness, loyalty, -^"fr> (19)_Reporting ability: 

enthusiasm, amenability and' willingness to equitablys^are «te ( a ) Investigative reports 

work load). * * Jj@_ (MS 

'4) Physical fitness (including health, energy, stamina). Z^c) M^mosX'ers, wires 



^(5) Resourcefulness and ingenuity. - (Consider:J^concisenessr£tclarity;^torgani Z ation; 

=^ZT (6) Forcefulness and aggressiveness as required. a- tL u -^« *J£* , : i - 

\ > /Av , T j ^ • i i. 1-1- . _IZ_.thoroughn ess: .liraccu racy; _2^adequacy and- per u- 

.^±_ (7) Judgment; including common sense, ability to arnve at. proper „*„„„ „t ] a *A*. •4fcA m i n ie t „ t ;„JA\^;\ * 

. conclusions, ability to define objectives. f& ,ok\ u c * ' #^ draimstratlve detaiL ) 



conclusions, aomty to denne objectives. /?> ,„. _ e - J '^7^ - 

'(g) Initiative and the taking of appropriate action on own " ~ » ^ ^rformance as a witness, 

responsibility. ; —-^^(21) Executive ability: 



responsibility. , W 1 **-/ S t a u- 

,-^g. (?) Planning ability arid; its application to ; thi| work. ~^5$- AWli^to'handle personnel' 

--^"^(lO) Accuracy and attention to pertinent detail. - ^"(c) Planning 



^£_ (11) Industry, including energetic, consistent application to duties. *&*$) Making decisions 

Jx~ (12) Productivity, including amount of acceptable work produced -^- («) Assignment of work 

- and rate of progress on or completion of assignments. Also * fZT y) * rai . n ! n S subordinates 

consider .adherence to deadlines unless failure to- Meet/is 7fc y*l g evls l n S procedures 

^ ' attributable to causes beyond- employee's control." : ^15: (") Emotional stability 

4^ (13)- Knowledge of duties, instructions, rules and regulations, in- -j-Jr |l] GeuT^^^suItf H ^^ 

eluding readiness of comprehension and "know how" of /s\ . "Jr^TT.,. 6 '^/^"A 

aoolication " " ^ * - ' Ability on raids and dangerous-assignments: 

IL_ (14) Technical or mechanical skills. ZZT (b! As ^rliri ant 

(15) investigative ability and results: 4-^"/oo\ r\ • s par tcipan 

ZI — \15) ,Urgani2ational interest, such as making of suggestions for 



a) Internal secunty cases — • improvement. 

. b). Criminal or general investigative cases- , 8tB ^_ (24) Abnity4o work under pressure. 

,(c) Fugitive-cases ft (25) Miscellaneous. Specify and rate: 

. (d) Applicant cases " (g^ - ■-'■ 
. (e) Accounting cases 



^ g>l»oraaa itional 
re spon si hilitie a 



. ^ (16) Physical surveillance ability. TTftfiftQTI 

A. Specify general nature of -assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.): i_^ = -_^ •__ > - - - : ; = . 

Supervisor, Central Research Section^ Domestic Intelligence Divisi on 

B: Specify employee's -most' noteworthy speciaj talents (such, as investigator, desk man, research, instructor, speaker): : - 

Pfififiarp.h and writing and desk, man 



C. (*1) Is employee available for general assignment wherever needs of*service require? Y6 S(If answer is. not "yes," explain in narrative comments.) 
(2) Is employee available for special assignment" wherever needs of service require?_jL£S (If answer is not "yes," explain in-narrative comments.) 

D., L.Has employee had an_abnormahsick leave record during rating period? NO 2. Has employee used more sick leave-dufihg rating'period than earned 
during such period? 1NQ '(If answer to either question is ,( Yes," explain in narrative .comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his. official duties? I A. I YesL I No 

If answer.is "yes," personnel file must .reflect the following: (a;) Has valid' State or local operators license for type vehicle heis to use. (b) Is 
physically fit to drive, (c). Past safe driving-record OK or has passed Bureau road test. 

ADJECTIVE RATING:—, JJjXCellent ; = _^ EMPLOYEE'S INITIALS SJtP. 3 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



CHARLES P. BRENNAN 
PARTI GENERAL COMMENTS 



Mr. Breunaii has deyeloped rapidly during this rating period 
both administratively and as a writer. He; i$ highly intelligent, 
perspective, discerning, analytical) and possessed with sEound, judge- 
ment. His: loyalty to the Bureau andihiS enthusiasm for his work 
leave nothing to 1^ desired. He has a pleasant, witty, stable, and 
alert personality. He is neat,, well dressed, and mak^Sa fine 
appearance. Mr. Brennan has the ability and the confidence tti 
handle any of the complex investigative matters of the Bureau and the 
necessary traits to participate successfully in raids and dangerous 
assignments.- \ He has no physical or availability limitations which 
would iti any way affect his performance. He has taken no abnormal 
sick leave, Mr. Brennan l is; an imaginative, creative Research worker 
and writer, who frequently comes up with approaches and views which 
the average supervisor might overlook/' On August 11, 1957, Mr. Brennan 
was recommended to be Supervisbi^ii>Charge> of the Current Research 
Unit of the Central Research Section. This recommendation was approved 
and he is how functioning very efficiently ahdcagablyin this hew position. 
Mr* Brennan "has eleven personnel under his supervision and demonstrates 
consistently his ability to handle and direct personnel with most beneficial 
results, His work production is much above average and his overtime 
most adequate. Mr. Brennan, is also developing into a very effective 
lecturer in the field of communism/ As; time gbes on, it is expected 
that he will reach a very high level of performance as a lecturer for he 
has the potential. Mr. Brehrian is a man in whom one can have confidence 
and kno^k that when an assignment is given to him, he will complete it to 
the very best of his ability. Mr^ Brennan considers the Bureau to be 
his career\and he regularly looks for ways and means for improving, 
himself and f or being of greater value to the Bureau, On February 6, 
1958, Mr. Brennan received a letter of commendation from the Director 
for the ''enthusiasm and, initiative Tf 'ShD^ra in his "assignments and the 
finished products. " 

Initials: jig 



PART JI SPECIFIC COMMENTS 

1. Justification for Any Minus Ratings Cyi^eri 

Not applicable 

2* iSxperience and Ability. aff Inspector's. Aide 

Mr.. Brennan has: received Inspector's Aide training arid is equipped 
to assistin inspections, but to date he has riot been .so assigned. 

3. Participation in Informant Programs 

Not applicable 
4., Testifying Experience and Ability 

Not applicable 

5. Disciplinary Action 
Not applicable 

6. Accounting information 
Not applicable 

7. Police Instruction 
Not applicable 

8. Sound Training 
Notapplicable 

9. Resident Agents 
Not applicable 

10. Foreign Language Ability 
Not applicable 

InitiaisiCi^ 



k 



11. Current Suitability for Administrative Advancement 

Mr. Brennan is highly interested in, an administrative career 
in: the Bureau and wishes to adyarice as rapidly as possible. 
He will accept any assignment that, the Bureau may care to 
give him to any airea under the Bureaus jurisdiction. In view 
of his very superior work performance;, both as. a writer and 
iri handling personnel and organizing the work of his personnel, 
there Can be ho. doubt that Mr. Brgnhah. dbes have the potential 
for sLdmiiiistrative advancement. Added to thege qualities .are 
his consistently good judgement, interest,, industry, and imagina^ 
tipn as applied to admMstrative work. Because he ijS relatively 
new as a supervisor, I believe more e^0erience at the Bureau 
wilt be of great Value to him, therefore, 1 do not recommend 
Mr; Brennan for administrative advancement at this time. 

Iii the light of his work performance and capabilities, Mr. Brennan 
is entitled to the rating of Excellent. 



Initials: *&6 
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FIW53 (1-1-22-5A) 



UNITE!) STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to 
FUeNo, 

Director 

Federal Bureau of Investigation 
United States Department, of Justice 
Washington, D.. C. 

Dear- Sir: 



WASHINGTON 25, D. C. 



RE; SA 



■Ck*WO &.&ft.ttn.A tt 



(type oryrint plainly) 



For inclusion in. the fund to be' paid' to the designated beneficiary of any Special Agent of 
the FBI who, has previously contributed to this fund and who dies from, any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK -. MOM ORDER) the sum of $10, pay- 
able to the' Assistant .Director, Administrative Division, FBI, to be included ,in said fund. Payment will 
foe made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two 1 years-. It is understood and- agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I. understand is to be- administered in the following; manner. 

The Director of' the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee- will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative "Division of the FBI ■ 
shall receive all contributions and account, for same to the Director. Upon the death of any. Special Agent ■ 
'who is* a member -of said fund' the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then.be issued to the Assistant Director 
of the Administrative 'Division, directing him to pay to the 'designated beneficiary the. sum of $10,000. The 
liability 'of the fund shall not under any circumstances exceed the amount of monies in the. fund at the time 
any liability shall occur, The following person is designated as- my beneficiary for FBI Agents' Insurance Fund: 

& ^./yt* §■ SVeHl*.*** Relationshi p .. ^ j H ■ Dat e 2 fl %£jj 



Address i 



eei tWi/e 



IHf 



h^i , \/i 



The following person is designated as my beneficiary under the, Chas. S. Ross Fund, providing $1500 
death benefit to beneficiary of agents'.'k'illed in the line of duty-. " 

3fi.h« e O.S Wove.. Relationshi p.. ■ . ■ ■:, Date XjuJd? 



Address 





'\ > 



HB2$m< -r- 



r M$ Very truly yours, 

vssffl* . ^ *■"> 





; Boardman , 

. -Belmont 

^ Mohr 

; Parsons 

Rosen — ^. 



Tamm _ 
Trotter . 
Nease , 



( 



• / 



(1 



Ap^il 29, 19S8 



JPSBSOSAL 



ltr+ Charles D^Brennan 

Federal Bureau of Investigation 

Washington , B. 0* 



Dear Mr m Brehnam 



I wish fo extend to you wj sincere 
congratulations on the occasion of your 3*enth 
, Anniversary i&iih the FBX today* It is a real 
pleasure to present to you the enclosed Ten^tear 
Service Award My* 

A consistency fine record such as you 
have 7Pjainiain&d implies more than experience and 
an excellent Jmomledge of the Bureau *s problems* 
Through a vigorous and self-sacrificing earner you 
have shot)n that cooperation among our employees 
has been equally important to the successful 
completion $f our responsibilities ♦ The splendid 
work performance of employees such as you mill n&t 
only serve as an inspiration to others* but mill 
immeasurably aid the Bureau in maintaining its 
present position of public esteem* 

I know you can be depended upon to render 
the same high standard of perfornttnee in the future 
as you ham in the pa§$+ 



$ ' 



rr 



-. V. >■ 



\^ 




' ^J_*t* 




tolson 


V 


'Nichols 


*^ 



SinchreX'fJ:* ' 



Tele. RooSL 

tHolloman %M 

pandy — _: 



$ficiosure 

2 - Mr. Belmont tt$&f§$fcgl) 

WSHsps In 

MAIL ROOM CH 




;&: 



Vtth be$i \ wishes, i £ "/-//> "J /,;■■;;. #7~„ r t\ = 



CO I l Cr 










Standard Form 88 
. tf (Re^ Aug. 1950) 
$L? Promulgated by 
Bureau of the Budget 
Circular A-24 




^REPORT OR MEDICAL EXAMIN/^fDN 



•^^^i.:-^,y 



*$ 



* ^.....w^* ^ 



1; LAST NAME— Fll 
(Type or print*& 



E— MIDDLE NAME 



nnan Charles; D'lfVhH 




2. GRADE AND COMPONENT OR POSITION 

Sfoeci&T Agent 



3. IDENTIFICATION NO. 



4. HOME ADDRESS (Number, street or RFD, city or town, zone and State) 

f'7 S ; . Vrq ; 1't?ep Rftftri I)t».j Arlington . 



»ARTI 



5. PURPOSE OF EXAMINATION 

Vfa, Annpal. 



6. DATE OF EXAMINATION 



7. SEX ' 



-M- 



. RACE 



M- 



9. TOTAL YRS. GOVT. SERVICE 
MIUTARY I CIVILIAN 

3 I T,0- 



10. DEPARTMENT. AGENCY; OR- SERVICE, 

Jnstlne-FBI; 



ll.\ORGANIZATiON '.UNIT 



12. DATE OFB1RTH 



2fi 

UNlNG 



13. PLACE OF BIRTH 



14. NAME. RELATIONSHIP, AND ADDRESS, OF NEXTOF : KW* 



Atlantic Gittyr N.Jr* B'vftlyn B. -Bramnfm, -wlfftj ?£T7 8 .Walter'. Rflftd T)r 



15. 



MINING FACILITY OR £XAMINER;AND ADDRESS , 



16. OTHER INFORMATION 



Arl. 



17. RATING OR SPECIALTY 




TIME IN THIS CAPACITY: TOTAL* 


LAST SIX MONTHS , , 


CLINICAL EVALUATION 


WO T£S. — Describe every abnormality in '.detail, (Enter pertinent^ item/ number before' each 
comment: continue in item 73 and use additional sheets if necessary.) , 


.NORMAL 


ABNOR- 
MAL ' 


(JCheck each item in appropriate col-^ 
u'mn: enter **N: E." if not evaluated) 










18. HEADRACE. NECK. AND SCALP 










19. NOSE 










20. SINUSES 










21. MOUTH AND' THROAT 










* ?? trAoe rPNFRAI lint, & esrt.canah) {Avditerv 
£1. EARS— GENERAL acu i tvun der item* 70and7J) 










23; DRUMS (Perforation) 






I 




9A rvcc r-cwcDAi (y^" 10 ' 1 a"**'V andxefraction , 
24.„EYES— GENERAL £ nder ftefM ^ ^ flrtd ei) - 


> 








25. OPHTHALMOSCOPIC 










26. PUPILS (Equality and'reactiony 










27. OCULAR MOT.L.TY USXASSff*" 






c 




28. LUNGS AND CHEST (Include breasts) 






f 




29.. HEART (Thrust, size, rhythm,.sounds) 










30: VASCULAR SYSTEM (Varicosities, etc.) 










31: ABDOMEN, AND VISCERA (Inclvde hernia) 










32. ANUS. AND RECTUM %SSS?$-$2S$ ' 


* 








33. ENDOCRINE SYSTEM 










. 34. G-U SYSTEM 


, 








35. UPPER EXTREMITIES ®%g§ h ' TanQ - of 










36. FEET 






- 




37. LOWER EXTREMITIES JfS^^o/mohon) 










38. SPINE. OTHER MUSCULOSKELETAL 


-soar-pilonftSal cys-rfc surg — NSSN© 




- 




39. IDENTIFYING BODY MARKS, SCARS, TATTOOS 










40;. SKIN.: LYMPHATICS; 








,41. NEUROLOGIC (Equilibrium tests under Mem 7£l 




, 


r~ 


",_■ 


. 42. PSYCHIATRIC (Specify an vi>&3onalitv delation} 


Females only 


43. PELVIC Q VAGINAL □•RECTAL 


' 




(Cbnf/nae initem 73) 


44- D 

R 
<\ 
G 
H 

T 


ENTAL (P/acff appropriate symbols above or below number oj 

— o.—Restorable teeth , X.-r-MU$ina tee 
/.—Worn estorable teeth* XXX.—IZeplaced% 


'upper and lower teeth, respectively) 

th . (6 X8).-~Fixed bridge, brackets to 
/'dentures include abutments 

t X 10. ) 11/ 12. 13' , K 15 flE L 


REMARKS AND ADDITIONAL," DENTAL DEFECTS AND 
DISEASES 


32- 31 f' 29 28 27 26 25 


24 23 2^.3? 20 19 18< 17' £' 


•-j " ."Vlta'.<s_. 



UB0RAT0RY FINDINGS* 




45. URINALYSIS^ _S>.;GR.l 



Ifeg, 



SUGARS 



48; EKG 



jmgj 



p^A .r?Apny>T; 



iJOi^. 



MICROSCOPIC. 



Weg < 



49. BLOOD TYPE AND RH 
FACTOR' ~ 



46. CHEST X-RAY (Place, datCiJUm number, result) 



,47rsEROLOGY- (Specify test.used.and resvU) 



- y^^- 



50. OTHER TESTS 



•N^'gatJ 



^ 6! IP f 



,i ra 



9K £/ 



"Si. 
V- F03oO (Rev. 5-21-58) Z^ 




ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION 
FOR INFORMATION AND, GUIDANCE OF MEDICAL EXAMINEI 

(Type or print) * Last ■ ' , * First-* Middle 

The following portions of thd attached" examination report form need not be completed: 

2 - - - . ;62. 

3 65 
^ 67 
14 f - 68 

.. . - 17 . - - -68 ' 

.-/..' ."4§-. * , ♦ ., ■ j -; • '- 7J 

48 *72, 

-: . - 49- - . ■ - ; ,; 

46. Is. necessary unless facilities ior affording same are not readily available, 

■48. Not required unless. examinee 'is/.over 35 ye'gfs of age or examination indicates such 
is desirable;, . ♦ 

49- Is necessary unless fqcilities.iqr affording* same, are not xeadily .available. 

71. Audiometer -examinations-should be afforded whenever possible., 



FOR ALL EXAMINEES, WHETHER CLERICAL 'OR SPECIAL AGE;NT APPLICANTS 
'OR EMPLOYEES: ' . 



The medical ^examiner should answer the following question: < 

Examinee.C^ZI is. t I is- not qualified* for; strenous physical exertion. 

TO BE ANSWERED IN TrlE CASE OF ALL MALE EMPLOYEES AND MALE APPLICANTS: 

1. Does examinee have any defects; restrict ing> or prohibiting his .participation in defensive 
taQ,t>c 5N an d dang erous assignments which might entail the practical use of firearms? 
I I No I 1 Yes., If "yes" please specify defects. : — . _ — ^ — 



2' Doeg^exqm in'e.e have any defects, prohibiting safe operation of motor vehicles? 
1 / / 1 No | I Yes. If "yes"' please specify defects. . — . — 



fc7~"yp-V/'> 



u*.'.iL: 



m 



1 



jA 






^3W:J' 



^STANDARD* FORM NO. 64 







££ NLetnovanduifi • united states government' , 



TO 



Mr. A. H. Belmonl 




date: June 30, 1958 



from : w. C. Sulliiran 





subject: CHARLES DIEfiE.pRENNAN 

supervisor in 'charge 
current research unit 
central research section 
Administrative 



The purpose of this memorandum, is to recommend that Mr. Brennan 
be reallocated from GSr-13 to GS-14. 



Tolson 

Board man . 
Belmont _ 

Mohr :_ 

Nease 

Parsons _^. 

Rosen 

Tctmrn 

Trotter 



W.C. Sullivan . 
Tele. Room _ 
Holloman / 
Garidy ^_ 




On August If, 1957, Mr. Brennan was recommended to.be Supervisor in 
Charge of the Current Research Unit of the Central Research Section. This 
recommendation was approved. Since that time, Mr. Brennan has done an 
outstanding job in his new position. He very definitely 1ms superior administrative 
ability. He understands people and, therefore, is able to handle personnel 
efficiently. Mr. Brennan, has a growing knowledge of Bureau policies and procedures 
and knows how to apply it to the work at hand... In addition to his administrative 
talents, Mr. Brennan ha& been, a real force in the development of this unit from 
the standpoint of writing. He has an unusually clear and forceful style of writing 
as well as a fine grasp of the subject matter. He is versatile, and the writing 
done by Mr. Brennan covers both security and criminal, matters. He is enthusiastic, 
hardworking, loyal, aiid progressive iii his attitude. Mr. Brennan also shows 
promise as a lecturer. He is wholly available for any assignment the Bureau may 
wish to give him. 

Mr. Brennan regularly averages oyer two hours a day overtime and is 
always available for night work or weekend work when necessary. For example, 
on the evening of June 26, 1958, Mr. Brennan worked until 2:33 a. m. in order to 
complete 1 a special assignment. Mr. Brennan has had no unusual sick leave. He 
fully intends to; make a career of the ^Bureau and is interested in administrative 
advancement. 



WC 



bbcosbed; « m | g^ jf p Q 

As Supervisor riii^ Charge of the Current Repgj*^ 
handles the work of nine persons, four agents, one ajnalyst, ^nd^ree|ClerJcs. 
Another agent has been approved for criminal resea rch and upon nis arr:* 
Bureau Mr. Brennan will have five agents in his Unit. 



0* 



arrival atihe 



During the ten years Mr. Brennan has been in the FBI he has hot received 



any letters of £'en 
commendation* 




On February 6, 1958, Mr. Brennan received a letter Of 



WCSraml/rrw 
Iffy fcV ■:■ 

1 - Section tickler 
1 - W. C. Sullivan: 



"enthusiasm and initiative ,, j3hown in his work. 



Mm*W/&- 



'?#*>*% ^ °^' 



% 



1 - Mr. Belmont 

1 - Administrative Division 



J*L 



s?- 



Memorandum .to Mr. Belmont 



In view of his position. as Supervisor in Charge of the .unit plus his 
natural talents, ability, and. work record,, it is believed that Mr. Brennan: is 
entitled to consideration for reallocation to a higher grade. He entered the 
Bureau on April 19, 1948, and was assigned to the Domestic Intelligence Division, 
on January 30, 195.6. 

RECOMMENDATIONS: 

1. That Mr. Brennan be reallocated, from. G&-13 to GfSrl4. 



2. That this matter be- referred to the Administrative. Division 
for handling: 




^2- 






Za '•* v ^^ 



-3-rrr 



FD-281d (Rev, 12:9-57) 

4ii ' 



i 



)eli 



RECEIPT FOR GOVERNMENT PROifRTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



7* ffi£ 



I certify that I have received the following Government property for official' use: 
!#d 



IK Identification Card fS-Ofiljlt 



// 



* 



READ 

The Government property which you -hereby acknowledge 
is charged to you and you are responsible for taking care, 
of it and returning it when its use has been completed. 
DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN ' 



"spss 



to 



3-M 



Very truly yo 




(Ma 
Signature] 

gW Charles D/ltemian 

Signature). ! ' r ■■■■■- 



urivji auwiu/iay 



9 AUG 5 1958 # 



[ HpJO^it^O*^5» V P ^>^ M»tf*M 



1/ 



V 



••standard form 'no. 64 



# 



Office I^LeMOfanduM « united states government 



\ 



s 



TO 



FROM 



SUBJECT: 



j. f.;mohr 



W. S. TAVEL 



DATE: 



July 22, 1958 



s 



Tolson . 




Tele. Room 

Holloman ■ 
Gandy 




CHARLES dIwRENNAN 

Special- Age^nt 

Supervisor in Charge - Current Research "<-*^^ 

Domestic Intelligence Division - Central Research Sec- 

EOD 4-19-48 tion 

GS 13, $10* 130 

Veteran; Not in Reserve 

Not on Probation 

QUALIFICATIONS FOR ADVANCEMENT 



By memorandum, June 30> 1958,, .Inspector' Sullivan pointed 
out that Brennan has been serving as Supervisor in Charge of the 
Current Research Unit of the Central Research Section since August, 
1957; has definitely superior administrative ability; is able to 
handle personnel; is a very fine writer; enthusiastic; and has charge 
°f five agents and four clerical employees* In view of his position 
as Supervisor in Charge, Inspector Sullivan recommended that he be 
promoted; to Grade GS 14* 

' On July 21) 1958, I interviewed Brehhan, and feel that 
he presents excellent prospects for advancement. <<He is tall/ makes 
an excellent personal appearance?, and is well groomed. He has a 
very nice personality; and appears agressive, intelligent, alert, 
and enthusiastic. I believe he would show originality in handling 
his work from, talking to him.. For example, he mentioned having 
investigated &; l bdnk robbery which occurred late at night and indi- 
cated that he had canvassed all of the students in the local high 
school in $h f e small town, feeling that teenagers wete most likely 
to £>e out during the early morning hours. ky^j%±s t . r $ephn 
developed some" good leads in the case\ \ G?i 

13? Df * 



BECOBBBB 

extremely 



L3£.j»j2 



^M^-^^&iJ^'ffid 



AS AC. 
would 
would 
and I 



He has 
involve 
prevent 
believe 




He: stated that he is extremely *rci^rT3'fe^ 
and is completely available for any assignment iric^udfi&g t&a'fcj^ j 
*.cm/» &- u~~ no objection to assignments on—i-nspec-tzon work, which-* 
extensive travel, and has no personal problems which 
transfers. He seemed very sincere in his statements^ 
he is genuinely interested in advancing as a field 



executive. 




His last physical in 
182 pott>nd&,, height 6 feet, and 

Enclosure 
WSTtces &* 
(2) 



June, 1957, reflected his weight as 
he states that at present, he weighs 



Mjo 3 IbuU *J.« 



/' Sip 



,V 



# 



Memo to J. P. Mohr from W. S-. Tavel r 

RE: Charles D. Brennan y 

approximately 180 pounds. This would be within the desirable limits 
of a man of his height and large frame* 

With regard to speaking ability, he has had experience 
in lecture, work and states Mai he enjoyed public .speaking: T 
feel thati from the poise arid confidence he exhibited during the 
interview, that he would be very good at public speaking and 
contact work. 

With regard to Bureau problems, he stated that he' feels 
that the Bureau faces two major problems, at present* One ir$ the 
criminal field which is ttie increasing tendency on the part of 
/ criminals to syndicates and ;?64-tedc the Crimdel Program as the 
- Bur e auks solution to that problem. He seated that he feels this 
program can be developed a great deal, but that good progress is 
being made and thai the knowledge' so gained will assist the 
Bureau in solving many cases mithin its jurisdiction. With re- 
gard to security work, he felt that the major problem was the 
tendency on the part of the public to be apathetic toward Com- 
munism in the United States\ He felt the public in general is 
very much aware of the international danger of Communism in 
view of the crisis in the Near East, but} that they are asleep to 
the danger at home. He* stated that while he had no particular 
suggestion to offer at the moment , that he had contributed 
suggestions in connection with the development of programs 
within his own unit in the past. In discussing supervision 
°,f personnel^ he stated that although he had< only been a su- 
pervi&Jdr in charge for approxtimaiely a year, he had learned 
that if he was too friendly with his subordinates;, it was diffi- 
cult to enforce tight discipline and get results;' and that he 
felt irksome ways that it was comparable to the situation with 
his children. He pointed out that if he relaxes his discipline 
with them, they are inclined to take advantage of him*s 

SA Brennan has had an excellent Bureau record and has 
never been subject to disciplinary action. ' He has served in 
three field offices, including resident agency service* and 
feels that his variety of experience would make it possible 
for him to serve capably as an ASAC. Comments in his file 
reflect that he has shown thoroughness, good judgem&nt* tact, 
confidence* dependability, and accuracy. 1 He was a relief 
supervisor in the Washington Field Office, is an- inspector f s 
aide, and has been commended on two occasions. He has been 
described as having superior intelligence and outstanding capa- 
city fdr analysis. 



# 



Memo to J. P. Mph'r from 
RE: Charles D. Br en nan 



S. Tavel 



RECOMMENDATIONS: ' 



-I* It is recommended that SA Brennan be considered capa- 
ble of further advancement. 



&tc~ 



r/i a 



2. That he be promoted to Grade CS 14j $ll s 355 per annum 
in view of his satisfactory preformance of the duties of Supervisor 
in Charge* 



c ^5^7^<^^^^^ < ^ 





*3&&sJ&Z<?i 



7/V^ 



PERMANENT BRIEF OF SA BRENNAN f S PERSONNEL FILE IS> ATTACHED. 



4 &». 

STANDARD FOKM NO. 64 



Office Memorandum • united states government 



TO 



Mr. A. H. Belmon 



FROM : W. C. S^ 





date: February 5, 1959 



Tolson . 



subject: CHARLES D.I/BRENNAN 
ADMINISTRATIVE 



It is recommended that the enclosed copy of a letter of 
commendation from the Director to the Central Research Section 
be incorporated .in the personnel file of Charles D. Brennan. 
Mr. Brennan was in charge of the over-all work of .the squad which 
had the responsibility for expediting this very important research 
study and analysis. He did a splendid job of administration and also 
of research, writing, and .analysis. 

Mr. Brennan worked regularly evenings, Saturdays, and Sundays 
until this special assignment was finished, despite the fact that he 
became ill during, the assignment and required the attention of a doctor. 
The direction, concentration,, and interpretation which Mr. Brennan 
contributed to this special project we^e of .very great value to its 
success. 



RECOMMENDATION: 

That this memorandum/with its enclosure be placed in the 
personnel file of Mr. Charles D. Brennan* 

- ^ / 

t <W * i A it 

" Enclos^^^ 

\^WCS:lmm (3)1^* 

1.- Mr. Belmont 
1 - Mr. Sullivan 




W.C. Sullivan . 

Tele. Room 

Hollomap 

Gandy 
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January 27, 1959 



Mr. William C* Sullivan 
.Federal Bureau of Investigation. 
Washington,^ D. C. 



. Dear Mr. Sullivan: 

I am writing to commend you and, 
through you, the personnel who so capably 
assisted in the analysis of the article which 
appeared in "The Nation. " 

This was an exceptionally fine 
piece of work, reflecting excellent planning, 
as well as diligent and devoted research. It, 
will certainly prove of value to the Bureau. 
Please accept my sincere thanks arid convey 
my appreciation to those who participated. iri 
this project. 

Sincerely yOurs, 



J. Edgar Hoover (Signed) 



to-q&r/ao-Gs 



* 



Name:. Charles. D.y Brennan ' Titles Special. Agent, 

Payroll #: A 08194 <" Grade: GS- 13: at. $10,. 130 

Veteran Not qn Probation' 



ASSISTANT DIpi^TOR A. H. BELMONT: 
C*\. 

This write-up is beingpreparediiti connection with the inspection 
of the. Domestic .IntelIig§nce : Di^i'si0n. SA .Brennah is .Supervisor in Charge 
of the Current. Research Unity Central. Research Section, txi this capacity, 
Brennan: gives: Uhit^up.e.rYisioh. to; Special Agent Supe^yisorsiand. clerical 
writers. He also conducts, extensive research and writing; hi current, 
criminal and. security - ^intelligence research, matters; V Brennan is: a .loyal 
: and, valuable employee. , Re makes a fine, appearance and effectively directs: /* 

the personnel in his. unit. Brennait is an. enthusiastic and; creative writer 
and: speaker, He- has", the ability to - handle, complex, investigative .assignments, 
and the necessary traits, to engage in raids' and dangerous .assignments. ' 
Brennah has no abnormal sick leave, ; has: no physicai. disability or. other ava.iiabi.lity 
limitations, and iias the: desire and qualities for administrative advancement, ' . 
Brennan. has: received inspector's, aide- training but, to date , has" not participated 
in an. inspection assignment.. Brennan has not been censured' or commended, 
.since, the date of his. last perf ormahce rating. 

Rating: .Excellent 




INSPECTOR H. Li EDWARDS^ RLE:jlj 

No occasion to formaUy interview or prepare formal write-up. 



Domestic Intelligence Division Inspection 
August 26, 1958 

WCS:LMN 



WWM& 




R5i 



T^? 
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FD-253 '(Rev. 8-7-57) 




UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



In Reptyi Phase Be/er to 
File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C. 



WASHINGTON 25, D.C. 



RE; SA 



Charles D. Brennan 



(Type or print plainly} 

Dear Sir; 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has t 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a SpeciaUgent, 
I am forwarding herewith (by CHECK • MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included inlaid fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed thatlhe sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in 'pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed .committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed' the amount' of monies in the fund.at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents!' Insurance Fund: 



Name 



Evelyn B» Brennan 



Relationship 

wife 



Date F 

10/29/58 



Address 



2517 S. Walter Reed Drive , Arlington. Vat. 



The following person to designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary-of agents killed in the line of duty. 



Name" 



Same as abpve 



Relationship 



Date 

■ 10/29/58 



Address 



„,4 H h*«i* * »«W'i M€M'* i m p am * 



ftM/WRM 



Very truly yours, 



rorrro 



i58 Q M* jj < UJUi^ua 



Special Agent 



m^m^mm*.—*. 



^tfe. 



*»l^*^J^ .« ^ **^w^j—*1w+ ui 



STANDARD FORM NO. W 



Office NLefUOTanduM * united states government 



TO 



Mr. Mohr 



from : Wi S. Tavel 



^ 



SUBJECT: 



dLb 



DATE: 


3/2/59 


Tnlcnn 

Mnhr 

Porsons 
Rnspn 

Tamm 

Trotter 

W;C. Sullivan _ 

Tele. Room 

HoUoman 

GnnHy 




CHARLES D.VBRENNAN 

Special' Agent, 

Supervisor in Charge, Current 

Itesearch Unit 
Central Research Section 
Domestic Intelligence; Division 
3EOD 4/19/48 
GS r i3, $10,130: 
Veteran -■ Not in -Reserve 
Not on Probation 
Q^ALIPICATIONS FDR ADVANCEMENT 



Qn 2/27/59, gA Brennan was. interviewed by Inspector Edwards and 
myself and it is; concluded he is well qualif ted f or administrative advancemento 
Inspector Si^iyan did riot participate in the interview in view of his afeseiice from 
the city, but h$ is thoroughly acquainted with ,S& Breniiari arid: his qualifications 
since: Brennan is. assigned to the Central Reseatrch Section under Inspector Sullivari ! s 
supervision. Sullivan has indicated that he thoroughly concurs/that Brennan is; 
well qualified for advancement. 

Brennan is tall, well built, makes; an excellent personal appearance 
and is exceptionally well groomed. He has a very good personality and gives the 
impiiessiort of being ^intelligent, alert, and enthusiastic. He indicated above-average 
knowledge of t|ie Bureau's oyer -all problems and intense interest in helping to 
solve them;. He is very much interested inadvaricement, is .available for transfer, 
has ho problems, and is entirely willing to serve, on inspection assignments involving 
extended absence from home. He has had considerable e^qperigiice as a lecturer 
and has. filled outside engagements. He is iii gqod physical condition and inc^cated 
that lie was. withiri the desirable range, from, a Weight standpoint. 

Brennan has had, an excellent Bureau record and f eels- that his 
experience has been sufficiently varied to permit him to capably discharge the 
responsibilities of the;,ASAG position. 



RECOWH^ENDAIIGN : 






That Brennan be considered qualified f ogaaifilnistralS^e' a&vai 




i*rf 



cement* 



f. 






4MAR5 W 

Enclosure fjB 

WST:hvt A PERMANENT BRIEF OF THE PERSONNEL. FILE OF SA BRENNAN 

(2)" IS. ATTACHED. 



f STANDARD FORM NO. 64 



* Offi ce Memorandum • united states government 



TO 



FROM 



SUBJECT: 



Mr. A. H. Belmont 



W. C. Sullivan 




pate: March 30, 1959 



CHARLES B.OBRENNAN 

SPECIAL. AGENT 

SUPERVISOR IN CHARGE, CURRENT RESEARCH UNIT 

CENTRAL RESEARCH SECTION 

DOMESTIC INTELLIGENCE DIVISION 

ADMINISTRATIVE MATTER 




~T$feV rTobnr: 
Holloman . 
Gandy 



SA Charles D; Brennan was the dictator of a communication dated 
March 25, 1959, from the Director to the Honorable James C. Hagerty, Press 
Secretary, The White H$use. This letter enclosed a 46-page memorandum 
regarding the "Molders of Public OpiniOn" in the United States, This enclosure 
was based on material previously prepared regarding the topic, public opinion, 
for the Director and for which he commended the Section. Mr. Brennan took 
a? key part in the preparation of the material for which the Section was. commended. 

Although Mr. Brennan. did assume a key role m me preparation Df 
this material prepared for the Director, as well as the reworking of this material 
for the -Honorable James C. Hagerty, Mr. Brennan must be alert to matters of 
detail relating to correspondence of this nature. Mr. Tolson's office noted that 
the envel opes to convey the communication and enclosure tp the Honorable 
James G/ Hagerty were improperly addressed to Mr.. JameS C. Hagerty. 



tUiiCO.RJDED - H'K 



RECOMMENDATION: 



®LJ3$ /oo^P/ 



Mi'" 



i\ 



3 . .9 



That in accordance with regulations, Mr. Brennan be censured for 
failing to note that the envelopes prepared for these communications improperly 
carried the addressee as Mr. James C. Hagerty instead of Honorable James C. 
Hagerty. 




RWS:mst 



£z 






(3) 
1 ■« Mr. Belmont 
1 - Administrative Division 

8 APR 8 1959 
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March 24, 1959 



Mr. William Ci Sullivan 
Federal Bureau of Investigation 
Washington, D. C. 



Dear Mr. Sullivan: 

I am writing to commend, through you, 
the personnel of the Central Research Section for 
the fine work ttiey did in connection i^ith a special 
project for my use 

The loyalty and devotion to duty which 
were displayed were most heart warn||hg and re- 
flected a sincere desire to get the job liqne as soon 
as possible o I am aware of the extreme complexity 
of this project a$d I want you to convey my thknks 
to ail for the high caliber of their services. 

Sincerely yours, 



Jo Edgar Hoover (Signed) 



v 

\ 









L&& *v .".■gaarde; ■ 

' *&$» p»l^ yaw to4t»*fcai lettasp tf ; . :er*:& C, . 









i'lti • 



% ** .: jp* / j&nr Cray -* DuolQatfra 

I * ' .: <*• &&€*& *'* tost^aa * ' Eaetaire 

1 - Personnel file o£ Mr., William C, Sullivan - Enclosure 
1 * Personnel file of i\lr. Arbor <*ray - Enclosure 
1 <- Personnel file of Mr. Joseph F. Condon * Enclosure 
1 - Personnel file of Mr. Charles B. Brennan - Enclosure 
1 - Personnel file of Mxv V/itiiani £. Q' Weill, Jr. - Enclosure 

NOTE; Eufiles reflect no identifiable information regarding Honroe. -XVe 
have had prior} cordial correspondence with the organization J&r. Monroe 

: ; represents.. ( 
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soci&rc foe, the uivestiga'hoh of hjjm^ Eco&ocftr • 

7158 Austin St. , Forest Bills TS, K. Y; 
330ulevard 8*4500 

March 18* 1050 



Jar* J. Edgar Hoover, Bireetor 
Federal Bureau of Investigation 
$lnth Street and Pennsylvania Avenue 
Washington, &, '&. 

Bear Mr. Hoover* . 

"Blank you for maldng it possible for our visiting delegation 
from The IKetherlands to meet with representatives of the Federal Bureau 
of jfavestigatiom Mr* Walter Pasternak, who represented the Society at 
the meeting, fells me that the delegation was cordially received and that 
their questions were answered directly and with a candor appreciated by 
every member of the group. We would like to commend in particular 
Mr, William C» Sullivan, who directed the discussion and contributed a 
number of practical suggestions for effectively combating the inroads of 
communism* An expression of appreciation is due also to far- Sullivan's 
able associates! Mr* Arbor Oray, Mr- Joseph F. Condon, Mr* Charles B, 
Brennan and B$r\ William Ev 0'$3eiil> Jr » Their comprehension of this 
important subject led to an exchange of id&as that I am sure the Dutch will 
find profitable* 

In the presentation to the Dutch group, your bureau con* 
tributed to the development of yQt another bulwark against further encroach- 
ment of communism in Europe providing substantial support to America's 
national aims as well as the aims of freedom loving people everywhere* 

Thank you again for your efforts on behalf ol our Society* 

Sincerely yours, 

/a/ James fcionroe 

James JU Monroe 
Executive Secretary 

JKt*:eb 
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April 1, 1959 
PEESONAL 



Mr. Charles D.'Brennan 
Federal Bureau of Investigation 
Washington, S>. C. 



Dear Mr. Brennan: 



■&ft 



T olson __ 
Belmont _ 
DeLoacb . 
McGuire _ 

Mohr 

Parsons _ 
Rosen __ 
Tamm 



Trotter 

W,C. Sullivan^ 

Tele. Room 

Holloman 

Gandy 



You were responsible for the accuracy of 
correspondence -directed to a certain Government official 
under date of March 25 ? l959 r and you did not discover an 
error that appeared in this material. You were at fault 
in not reviewing it more carefully. 

to the future, you should give closer attention 
to the review and approval of Bureau mail so that errors of 
this type may be eliminated. 



Very truly yOtt£s, 




r. 



M- 



■fr-txit 



/■'■) 



. ■■'•■'' '- tfcr^i^S Stea£a$~'~- 

pmd/jma'4 John Edgar" Hoover 

director 

1 - jDomestie Intelligence Division Personnel File 
1 *■ (Mr. Belmont (Personal Attention) 
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STANDARD, FORM NO. 64 



m 

Office Memorandum 



# 



• UNITED STATES GOVERNMENT 



TO 



FROM 



Mr. A. H. Belmont 



W.. C. Sullr 




date: April '7,, 1959 



SUBJECT: 




Tolson _ 

.Belmont , 
De Loach 
McGuire . 
Mohr 



CHARLES D.HBRENNAN 
SUPERVISOR IN CHARGE 
CURRENT RESEARCH UNIT 
CENTRAL RESEARCH SECTION 
ADMINISTRATIVE 

Reference is made to memorandum from W, 0. Sullivan to 
Mr. A. H. Belmont dated 6/30/58 and memorandum from W. S., Tavel 
to J. P. Mohr dated 7/22/58 relative to reallocating Mr* Brennan from . 
GS-13 to GS-14. 

In Mr. Tavel* s: memorandum the notation was made to the effect 
that Mr. Brennan would be considered for. reallocation from, GS-13 to GS-14 
after the inspection of the Domestic Intelligence Division.. This inspection 
has now been completed and Mr. Brennan has been, rated, very high by 
Inspector H. L. Edwards who handled the inspection of the Division. Among 
other things, Inspector Edwards pointed out Mr. Brennan is a loyal and 
valuable employee who makes "a fine appearance and effectively .directs 
the personnel in his unit. " 

Mr. Brennan was approved as being qualified for administrative 
advancement on 3/2/59 by the Screening Committee on personnel. This 
Committee commented very favorably on Mr. Brennan^ record and 
ability. 

It is believed, quite strongly by me that Mr* Brennan is very worthy 
of serious consideration for reallocation from GS-13 to GS-14. He is 
a very versatile man,, being most capable as a researcher, writer, lecturer, 
and as an administrator. In view of this fact, he can very easily earn any 
increase in salary which, he may receive. 

wow* ' MS jg^ 

I ' 9* APR HCI ihw 
That Mr. Brennan be again considered for^promottehjnjd^eallocation 

from GS-13 to GS-44 in accordance with the pTe^erit'Wmmi^rative policy of 




RECOMMENDATION: 




the Bureau. 

WCS:lmm U)k^ 
1.- Mr. Belmont 
1 - Administrative Division 

1 - Mr. Sullivan 
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ES-185^;Rev. 6-20-57) 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING u 



Name .of Employee:. 



D.VBI 




CHARLES D.VBRENNAN 



Where Assigned: Domestic -Intelligence Central Research. Section 

(Division) • • (Section, Unit) 



Official Position Title :_ 



■Special Agent, GS-13 



Rating Period: from April 1, 195 jL 



tn Marr.h 3T ; 19K9 



ADJECTIVE RATING:. 



.EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



ii/d 





Employee's 
Initials 



\^P Signature^ 



Signature 



ction Chief 



4/6/59 



Title 

Ass't Director 

Title 

Assistant Director 



Date 



Date 

apr 15 im 



Title 



Date 









TYPE OF REPORT 
$ ( 



Official 
( x ) Annual +tf$$^ 



•^irr^trl 3*j3 * * 

* l . " f * * j 1 4* . *W "^ 



^Ji ^,m^ , > .^ , ^ r/#d £ t j^ .a < ^a ^^te 1 ; 



■ .r:_- jt -!-*-»- * 



Searched ~. « _ Numbered JZ^^ 

AdmmistMive^ ^g jggg * 



) 90-Day 

) Transfer J 

) Separation 

) Special 




Service 



" FD-185a* (Rev. 12-13-56) ^^ ^^^ 

Pfl§FORMANCE RATING GljBt 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD;185) 

Name of Employee ..Charles D. Brennan 1 _^__ Title Special Agent, GS-13 

Rating Period; from 4/1/58 fn ,3/31/59 



RATING GUIDE AND CHECK-LIST 



Note: Qnly those items having pertinent bearing oh employee's performance should be rated. All employees in same*salary grade- should be compared. 
Rate- items j as follows: " j * . r 

. Outstanding (exceeding excellent and deserving of special commendation). 

. Excellent. 



*h 



*/ Satisfactory (good^qr very good). 
_r^ — Unsatisfactory. 
v\ No, opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

1. "Outstanding'.' adjective rating requires (A) that all rated, elements be "4-" and (B) that each and ever y rated element be factually justified ^narrative detail on 
reverse. of Form FD-185. * ' - 

2. "Excellent/' "Satisfactory" or "Unsatisfactory" adjective ratings will depend-upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an empIoyee.to.be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" oh the majority of such rating factors. Good judgment must be exercised to insure that 
adjective ratingJs reasonable in the light of elements rated. 

A. Any element rated. "Unsatisfactory" must besupported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



„J ~ ^ : : : : : rT7 ^ : — ^ : : ■ - . ' r- = - 

_g_ (1) Personal appearance. .(17) Firearms ability. 

_±- (2) Personality, and effectiveness of his personal contacts. — dL (18) Development of informants and sources of information. 

' (3) Attitude (including* dependability, coopefativeness, loyalty, *-p- (19) Reporting ability- 

wbr^ad? amenabiHty and ^^^"to Suitably share ^ -^ (a) Investigative reports 

-— El (4); -Physical fitness (including health,- energy, stamina). -/— ; : umma ^r e P ors 

•4^ /c\:b„„».- „n j. - .,_ J — _L__(c) Memos, letters, wires 

_2Z_ (5) Resourcefulness and ingenuity. )J, ., Ir .. *j , . . —£ . . 

-f^ */e\. it t \ ' j . .. -i (Consider:IZl_conciseness:^c:cIarity:_Tl_orfiamzation; 

— t— (6)* Forcefulness and aggressiveness as required. \jl *. c <*- *£_ j r a " w "» 

~f- C7\ i„a~^^ :„„i j: " - . . l-,.. x . . L Jfci.thoroughness; ~ accuracy;Zb_ adequacy and perti- 

" (7 ) Judgment, including common sense,. ability .to-amve at proper i, % ; .| , - s x . ., ., * v 

conclusions, ability to define objectives. & nencyof leads?^Ladministrative detail.) 

(8) Initiative and the taking of appropriate action on-owh ~^ ?° Performance as, a witness. 

-resDonsibilitv. ^ (21) Executive ability: 



.responsibility. , ^*, (21) Executive ability: 

rl! W"****^**** ^ I!c ? ii0 » *■** ™*- ZM g SS handle personnel 

^_is- (10) -Accuracy and attention to pertinent detail. _2. (c) Planning* 

r (11) 'Industry,.including a energetic, consistent application to duties. - F (d) Making decisions 

HH (12) Productivity, including, amount of acceptable work produced '* • £ -(e) Assignment of work 

and rate of -progression, or; completion of .assignments. Also- :. £- Jf) draining subordinates 

consider adherence to deadlines-unlessfailure to°meetis '5. fe) Devising procedures 

. attributable to causes beyond employee's control. — ^gr ( n ) Emotional stability 

*?fcL, (13)- Knowledge^ of duties, instructions, rules arid regulations, in- — 5r- W Promoting high morale 

eluding readiness of comprehension and "know how" of n # IT7 L r 0ettin # g results 

application. " , ^ (22) Abihty<on raids and dangerous assignments: 

& (14) technical or mechanical skills. -= (a) As leader 

_^2L (15)- Investigative ability and results: j. "rT^r (b) /^ participant , , . r 

^ (a) Internal security cases' _3Z_.(23) Organizational .interest, such as making of suggestions for 

/l\ X • - i i - . . improvement. 

— -" b > £ r T naI ° r generalanvestigative cases _*£_ (24) Abn ^ tQ WQrk under ^^ 

_ (d) A g Hctnfca^es ^ (25) Miscellaneous. Specify and rate: 

(e) Accountingcases ~ic ^apat)!^ of additional 



^__ (16) Physical surveillance ability, 22 t^§pOT\$J^ lif-^fi 

A. Specify general -nature of assignment during most of rating. period (such as security, criminal, applicant squad, or as -Resident Agent, supervisor, instruc- 

tor, etc.): ^ - - - - : . , . 

, -, Supervisor, Central Research Section r Domestic Intelligence Division 

B. Specify employee's most noteworthy special talents (such as investigator, desk man, research,, instructor, speaker): ^ - • 

: Research, and writing T speaker ^ desk man :. _ , 



C v (1), Is employee available for general assignment wherever needs of service require? ye S (If answer is not "yes," explain in narrative. comments.) 
(2) Is employee available for special assignment* wherever needs- of service require? ye S (If answer is not""yes," explain in narrative comments.) 

D. 1. 1-Ias employee had an-abriormal sick leave record during rating period? NO 2. Has employee usedinore sick leave during rating period than earned 
during such period? . NO — (If answer to either question is "Yes "explain in narrative comments.) 

E. Is employee .qualified to operates motor vehicle incidental to his official duties? [2LJ Yes \^ I No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road-test. 

Fxrpllpnt O J\lz> 

ADJECTIVE RATING: ^cucui ; EMPLOYEE'S INITIALS ^^- 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



CHARLES D. BRENNAN 
PART 1- GENERAL COMMENTS 



Mr. Brennan is one of the most valuable men in the Central Research 
Section. He is very versatile, being an excellent research man, writer, 
speaker, and administrator. 

Mr. Brennan possesses a very fine personality and makes an excellent 
appearance. His personality is marked by high-grade intelligence, common 
sense, industry, forcefulneSs, self-confidence, and alertness. He dresses 
neatly and appropriately, and he is within the desirable Weight limitations. 
Mr. Brennan can handle any of the complex investigative matters of the 
Bureau. He is likewise fully able to participate in raids and dangerous 
assignments successfully. He has no availability limitations and is willing 
to accept any assignment given to him by the Bureau in any location. 

Mr. Brennan has taken no abnormal sick leaye during the ptesent 
rating period and his overtime has been most adequate. He has received 
during this rating period two letters of commendation: from the Director 
for the excellence of his work and his attitude. He also received a letter 
from the Director dated April 19, 1958, commending him on his Tenth 
Anniversary with the FBI. Among other things, the Director said Of 
Mr. Brennan: "A consistently fine record such as you have maintained 
implies more than experience and an excellent knowledge of the Bureau's 
problems.. Through a vigorous arid self-sacrificing career you have shown 
that cooperation among our employees has been equally important to the 
successful completion of our responsibilities. The splendid work performance 
of employees jsuch as you will not only serve as an inspiration to others, but 
will immeasurably aid the Bureau in maintaining its present position of 
public esteem. Tl 

Inspector H. L. Edwards during the inspection of the Domestic 
Intelligence; Division this year commented upon Mr. Brennan' S capabilities 
and the effective way which he "directs the personnel in his unit. M Inspector 
Edwards remarked about how loyal and valuable an employee Mr. Brennan is. 



Initials 



:<lU 



PART I ^ GENERAL COMMENTS (Continued) 



As Supervisor in Charge of the Current Research Unit of the 
Central Research Section, Mr, Brennan has done very superior work 
throughout the year. He continues to demonstrate his ability to handle 
and direct personnel, as well as to do very effective research, writing, 
and lecturing himself. When an assignment is given to Mr. Brennan, 
one can be completely* confident that it will be carried out quickly, efficiently, 
and thoroughly. The more experience Mr. Brennan gathers in the Central 
Research Section, the more valuable he will be to the Bureau when he is 
advanced administratively to a more responsible position. In the meantime 
he is serving the Bureau in a highly important position and function relative 
to research, writing, and lecturing in both the fields of domestic intelligence 
and criminal investigations. 



Initials: Qfe 
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PART JJ - SPECIFIC COMMENTS 

1* Justification for Any Minus Ratings Given 

Not applicable 

£• Experience ^and Ability as inspector f s -aide . 

Mr. Brennanhas received Inspector's Aide (training arid is equipped 
to assist in inspections, but to date he has not been so assigned. 



So Participation in Informant Programs 

, Not applicable 
4. Testifying Experience and Ability 

Not applicable 

5 Disciplinary Action 

Not applicable ~ 



6* Accounting- Information 

Not applicable 

7« Police Instruction 

Not applicable, 

8 9 «Soun& Training 

* Not applicable 
Initials: vj)^ 



r> - 



,,-. rn, 



t * 



PART/ II t SPECIFIC COMMENTS (Continued) 

9. Resident Agents v 

Not applicable 
10* Foreign .Language Ability 

Not applicable 

II. Administrative Advancement 

a) Agent, is interested in administrative advancement - Yes /X / JITo / / 

6,) Agent is completely available for administrative 

advancement - Jg a/X / j|Tb".j/ / 

cj Agent is considered completely qualified at present 

for administrative advancement including . . 

experience, ability, personality and appearance - Yes /X / Na / / 

d) Agent has potential for future administrative ".. 

advancement - Yes / / No / / 

' ' -Pi 



*,** 



In light of Mr. Brennan 1 s work perforniarice and capabilities, I consider 
him fully entitled to the rating of Excellent. 



initials 



. 0)1. 



\ * . 




^&W0A«l 



O FORM NO. «4 
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Office JS/ieWWftinduM • united states government 



to .Mr. Mohr 



from : WV SV Tavel 



DATE: 



S 



SUBJECT: 



M 




4^-2^-59 




JL*st 


Tolsnn - 


a ^dfist 


jBft|mont 








^5™™mjifi\r 




^p n Ss - 


A 


RoRon%»* 




Tnmm 




TrnttPr - 




'ff.C. Sullivan _ 




Tele. Room 


I s 


Hollomnn 


IS 


Gnnriy 



\ 

SA CHAREES D. V >BRENNAN 

Super visor-in-Charge, Current Research Unit 

Central Research Section 

Domestic Intelligence Division 

EOD 4-19-48; GS^-13, $10,130 

Not on Probation; Veteran, Not in Reserve 

RE: GRADE PROMOTION 

SA Brennan is being considered for promotion to Grade GS-14 in 
view of his above-average performance of his supervisory duties at the 
Seat of Government. SA Brennan has been assigned to the Seat of 
Government, Domestic Intelligence Division, since 1-30-36, was approved 
8-14-57 as Supervisor -ih-Charge of the Current Research Unit, Central 
Research Section, and has five SA Supervisors under his supervision. 
On 4-7-59 Mr. W. C. Sullivan recommended his promotion to Grade GS-14 
in accordance with the present administrative policy of the Bureau, and 
Mr.. Belmont concurred in this recommendation. It is noted that on 
7-22-58 he was considered for Grade GS-14 promotion, and was passed 
over to be reconsidered following completion of the Domestic Intelligence 
Inspection. This inspection has been completed and SA Brennan was not 
subject to administrative action during it. 

<-. During his Bureau service SA Brennan has been censured on one 
occasion, and this on 4-1-59 w as for an error in correspondence. Two 
letters of commendation have been directed to him, and he was twice 
commended through Mr. Sullivan. SA Brennan was promoted to Grade 12 
on 7-20-52, to Grade 13 on 7-29-56', and he is an approved Inspector's 
Aide. His daily average overtime for the past six months was 3 hours 
07 minutes. His weight of 178 pounds is within desirable limits for 
his large build and height of 5 » 11 3/4" . 

On 2-27-59 he was interviewed by the Screening Committee 
consisting of Inspectors Edwards and Tavel who concluded he was qual- 
ified for administrative advancement. . He indicated above-average knowl- 
edge of the Bureau* s over-all problems and intense interest in helping 
to solve them. He advised the Committee be was very much interested 
in advancement, he was available fOr transfer,, and was entirely willing 
to serve on inspection assignments involving extended absence from home. 
Oh 3-31-59 Mr. W. C. Sullivan rated him Excellent and said as Supervisor 
in-Charge of the Current' Research Unit he had done very superior work 
throughout, the year. He continued to demonstrate his ability to handle 
and direct personnel, 1 as well as to do very effective research, writing 
and lecturing himself . He was interested in, completely available and 
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(57- 
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P 




^ - .-- i " w„> ^> ;7T7V^--~^£Z 



w&< 



Qualified for administrative advancement, and he had /potential for 
future administrative advancement* 

RECOMMENDATION: 



In view of the censure letter directed to him on 4-1-59, it is 
recommended that SA Brennan be passed over a,t this time for Grade GS-14 
promotion, and that he be reconsidered in July* 1959 ♦ 




/ 




PERMANENT BRIEF OF SA BRENNAN»S PERSONNEL FILE IS ATTACHED 
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STANDARD FORM NO. 64 



Office JM,emovandum • united states government 



TO' 



FROM : 



Mr* A, H. Belmont 



Mir* W. <?'•■ Sullivan 




DATE: 




Jime 1% 


1959 


ToUnn 

Board man 

Belmont 
Mohr 

Nease 

Porsnns 


* 




Rosen 


, 




Tnmm 


v 


<B*£ V^rt^ttN 




Trotter , 




M«a^^l_ 


K 


W.C. SullivanE 
Tele. Room _ 


fe^ 


JBMJrltfBn* 


Holloman 








GanAy 





subject: .(^j^aja^ATlDN'MATSfBRS a 

CENT rAI* RESEARCH SECTION. 



Reference is majde to; the memorandum: front Mr, Mi. A. JbnpS to 
Mr, BeLbkck of toe IT, 1*950, wjiich; prelates to outstanding effprtsby persons .iri ' 
connection -with; the Directors .speech delivered last night at Morris. .Harvey College, 

On Wednesday,: April 15, 1959V l#th the Director's approval,, the; Central 
Research Section initiated' work oh the preparaticJn- qf. a; Speechvf or the Director which 
could, be delivered iby him When receivjiig the citizenship; aw^rd pf the.Juhipr Order of 
the United American Mechanics, on. June .16, 1950. Jn; ordgr. to expedite this asSigh- 
nient, SAS partes D. Breniiany jpsfph; .'F:.. Condon,- Arbor W.. Gray,.. and. John ; E. 
McHale-, Jr> , : 'intmea^ately comrhericed. wbrk;on this assignment which they finished 
.during the latter part 0f the following week. These Agents::WQrked with enthusiasm 
and dedication, carrying Out their assignments in an; outstanding manner.. These; 
Agents .worked, late during : the= workday/evenings and :worked, through the weekend in 
order tQ. expedite the : cPnipletion ;pf. this: speech. Qn both; Saturday arid Sunday, 
April,l8r.i;9y 1959, these f our ntenj disregarded: their persOnai commitments and. 
.conveniences, and worked a Combined total exceeding; ;68 hours at the : office . After 
the speech Was com^pl|tedV theSe men assisted ;SA Brennan' in. closely Cooperating 
with Crime Re cords Section So that the best ..feature s;of ih& speech submitted :by that 
Section: couteL;be\ combined with : the best features.of the speech submitted^y^the 
Central Research Section. Through the effort? o£ all m^^0nee r p:0u^i^s believed 
that this: cooperative? effort, was .successful.. 



That the following. JSpecial Agent .Supertvigors'be. cpmrnehdeCfpr their 
.enthusiasm. and.dedic^tiOtt in. carrying Out this, important assignment, for the ©irectpr: 
Charles I). Brennan, JoSeph F. Condon, Arbor'W. Gray, and John. E* M:cHale, : Jr. 

I - Mr. Belmont 

1,- Mr. M>. Ai Jones (sent direct). 

.1. -Mr. Ji P. Mohr 

l-f Section Tickler .* 

.RWSrbam (fj) 



1 ■-< Personnel file. of SA Gh.arieS.Ef,6ferennah 
I.-* Personnel file- of S/A Joseph FJ Condon 
t--. Personnel file ;of SA Arbor W* Gray 
1.^ Per Sonne! fUe, of SA JOhn. K. McHale, Jrv 
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HR. BEElfONF 



June 30 9 Z959 



DIRECTOR^ FBI 



. CUABtm 2> \>£BBB$W 
SPECIAL AGENT . ' 

XU~SBBVtOE TRAINING (Security) 
(6/iS/59*0/26/S9) 

* ' 

The above-named Special Agent attended the above 
In-Service training course at the Seat of Gi>t>emment and 
attained the fallowing grades? . 

Notebook TG 

Ex^uinat ion 07 

Double^Actiqn Gourde 100 

Practical Pistol Gourde 9$ * 

Shotgun (3^eet) 19/35 

.30 Rifle 39 

Machine Gun ; 96 

The firearm grades hatie been en&ered on his field 
firearms training record. 

This employee should be credited faith 1? hours and 
8£ j&inutes of overtime earned on 4 calendar days in June. 

1 « SA Charles ^J);^ Brennan * * 

domestic Intelligence Division 
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PAS^SAFE DRIVING RECORD CERTIFICATE 



»■ 






NAME 0|F /OPERATOR (PRINT- LAST," FIRST, MIDDLE IN^TI ALJ 



DAT 

•J 



7^7/ff 



DIVISION AND SECTION ASSIGNED 






Position title, 

6W £W 



THIS IS TO XERTIFY'THAT I PRESENTLY Ef^HOLD □ DO NOT HOLD A" VALI D MOTOR VEHICLE OPERATOR'S PERMIT OR 
DRIVERS LICENSE. " * 



PERMIT ISSUED BY: 
(.STATE, TERRITORY 
POSSESSION, DISTRICT) 



t 



Y4mi<L 



petrmit number 



iFf+MS 



PERMIT EXPIRES 



THIS IS AN - U N R E STR I CTED (RESTRICTED) PERMIT., 1 1 F -RESTRICTED, EXPLAIN BELOW) 
(STRIKE OUT ONE) 

£/&sses *£$ ttt red 



THIS FURTHER CERTIFIES THAT DURING THE PAST THREF YEARS I HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON- 
ALLY. OWNED) APPROXIMATE Y £o t 0d>O MIIFS. pURlNG THIS TIME tAJ I C3 HAVE C3"*HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET; (B)= I CZ3 HAVE GSfflAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 



INVOLVED IN A TRAFFIC ACCIDENT. 
DATES OF OFFENSES. 



IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT S'PACE GIVING NUMBER AND 



* "AT FAULT" -MEANS ANY' CASE JN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR .LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 



y^&jJLe^ 60 



SIGNATURE OF OPERATOR 



NAME OF REVIEWING OFFICIAL = (PR-lNT - LAST, FIRST, MIDDLE INITIAL) 

Sullivan y , William C m .. . . 



POSITION TITLE 



ecbion Chief 



-DATE 
6.rr8^59 



THE PERSONNEL FILE OF THIS EMPIOYEE HAS BEEN REVIEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUS I NESS DUR ING THE PAST TItREE YEARS: 



m 



CONTINUOUS SAFE DRIVING RECORD 



INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 



I CERTIFY THATMTHIS EMPLOYEE IS: 




QUALIFIED ON THE BASIS OF HIS SAFE DRIV ING RECORD TO OPERATE MOTOR VEHICLES ON 
OFFICIAL BUSINESS. 



□ NOT QUALIFIED AND MUST DEMt^STRf'AJE HIS QUALIFICATIONS BY SATI SFACTOR I LY ,PASS ING 
A RQAD TEST EXAM INATI O^&FORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 



REMARKS: 



U7-is'. 





** "AT FAULT" MEANS ANY CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY AD*M I N I STRAT I VE ACTION AGAINST 
THE EMPLOYEE. 




CSIGNATURE-OF REV I EWING^&FRICI AD 
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June 23, 1959 
PERSONAL 



Mr. Charles D. Brennan 
federal Bureau of Investigation 
Washington* P. C. 



Dear Mr* Brennan; 

It is a pleasure to commend you for the 
excellent work you did in connection with the prep- 
aration of certain material for my use on June 16, 
1959. 

You and your associates carried out 
this assignment in a very efficient and enthusiastic 
manner, thus contributing materially to a very fine 
finished product. I want you to know I sincerely 
appreciate your splendid services. 



Sincerely your 



s » 



1 - Mr. Belmont (Personal. Attention). 
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July 6, 1959 
PERSONAL 




Mr. J,, Edgar Hoover 

Director 

Federal Bureau, of Investigation 

Washington, D. C # 

Dear Mr. Hoover: 



Today, upon my return from a trip put of the city, I received 
your letter of July 2, 1959, advising me of my promotion to Grade GS-14 
and also your letter of the same date commending .me for my work as 
Supervisor of the Current Research Unit ih the Central Research Section. 

It is impossible for me to convey to you the full measure of 
gratitude and pride such recognition has given me. But, uppermost is 
my feeling of humility because of my deep awareness that much of 1 the 
credit for such recognition is due to the excellent cooperation of my 
associates, ais well as to the inspirational guidance-of-my^Section-ChieJ^ 
Inspector W. C. Sulliyan. m 67- 

" " »eco& 



•Ell Searched 



Numbered . 



r-S> 



I was particularly pleased that our efforts alorig theJfeurrpnti^Dir* 
research line, aL program initiated at your specMe*request-in4957T"have- 
proven satisfactory to you. We are looking forward to serving you and 
the Bureau in this capacity with even greater zeal and enthusiasm/ *; 
spurred on by your expression of confidence in the value of our work. 

Sincierely yours, fcM 

Charles DUBrennan 
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July 2, im 



mmomh 



■ ■'■ ! f 

Mr* Charles DrBrennan . 
Federal Bureau of Investigation 
Washington, D. C* 



Bear Mt* Brennan: 



-* it 



8*-i 




I am indeed pleased to commend you 
for the outstanding manner in which you have dis- 
charged your responsibilities for an extended 
period of time as Supervisor in Charge of the 
Current Research Ilnit. 

You have done an exceptional job in 
% directing and coordinating the many phases of 
"% your unit, t nave &een particularly impressed 
-with the imagination, initiative and ingenuity 
-which you have displayed in preparing material 
tsSformyuse* Your services have certainly Seen 
wjta keeping Mth the finest traditions Of the Bureau 
-Aand I want to talce this opportunity to express my 
^sincere appreciation. Vt^T 

(mm 9 — *~i - -72I;. 

1 - |£r. l( Belmont (Personal Attention. 
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STANDARD FO«m" NO. «4 
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££ Memorandum • united states government 



TO 



FROM 



Mr* A, H. Belmont! 



Mr. W. C. Sullivan 




date: June 2Q a 




SUBJECT: .RECOMMENDATION FOR INCENTIVE AWARD 



Name of Employee [\ 

Charles D# Lsrenhan 



Where Assigned 



Domestic Intelligence 



Payroll Number 

08194 



Position, Grade and Salary 

Special Agent; &S~I3j 



EOD Date 



±130 



April 19, 1948 



AMQ.UNT ; recommended: . r JtL££M- - ;- :_ (Consult scale on reverse, side in determining. amount, of' award*) 

BASIS for this recommendation is as follows: ( Check bne^ or ippre as facts justify.). 



XXX 



□ 



XXX 



1. Sustained' above-average' performance for such period* £>f time as would-be reasonable under 
the circumstances, that merits recognition. (Point out specifically how performance is considered 
superior. Use examples and illustrations wherever possible. In addition to results attained advise what * 
employee has done to achieve outstanding results.) 

2* Exemplary performance of assigned tasks whereby previously ungttained records of production 
are achieved. (Set forth production' record with appropriate comparisons*) 

3. Exemplary or courageous handling of an emergency situation in connection with or related. to 
official employment. (Describe\in detail, listing specific risks or dangers .involved and results achieved.) 

it . * - i t 

4. Ideas, which have.' resulted in improved .operations. * (Summarize ideas and, specific improvements 
therefrom. Set forth first year's, net savings,- if any, and how computed.) 

5. . Performance which has involved the overcoming of unusual difficulties. (List specific 

obstacles, prpblems, hardships, sacrifices,, etc*,. as well as unusual investigative-techniques utilized with * 
results achieved, setting \ forth precisely how - employee overcame obstacles, etc.) : 

6. Creative efforts, including inventions or techniques, which have increased efficiency, or 
improved the service. (Describe in detail listing benefits and/ or savings resulting.) 

JUSTIFICATION? (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report of 
employee's performance in justification of award. Be specific and omit generalities. Give facts , not conclusions*. Not 
only advise what was accomplished, bui howj t was- accomplished, .placing emphasis o n performance. Remember that 
these justifications must be, adequate. ' They] may be subject to phsfraudit outside the Bureau but do not withhold in- 
formation for security reasons since neither this form nor any confidential information will be made available outside 
the Bureau for such post~audits.) 

Item 1: Since Augus% 1957, Supervisor Charles D. Brennan Has 
'been Unit Chief of the Current Research Unity Central Research 
Section^ Domestic Intelligence Division. During that time y 
Supervisor Brennan has sustained a very h i ah le ve 1 ofjyer fo rmc uice_ 



of duties which merits recognition, 

EECOUDED • 181 

*/ , 

(Continued on attached pagesU J pj 
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Charles D. Brennan 
JUSTIFICATION: 

Until July, 1957,. the main efforts of the Central Research 
Section had been 'devoted to the .preparation of detailed, lengthy, 
scholarly, classified documents for use by our field offices and 
selected outside Government agencies in the fields of communism and 
espionage* However, in July,, 1957, in accordance with the Director s 
wishes* a different type research was initiated to supplement lengthy 
studi.es. The new type research consisted of short, timely analyses of 
topics on security matters of current interest in both official and 
nonofficial areas of our national life. 

In August, 1957, Supervisor Brennan was approved as Unit 
Chief of a new unit established to perform the new function, namely, 
the Current Research Unit. It should be noted. that there was no 
previous standard established for the work contemplated. Thus, it 
required imagination* initiative, and ingenuity to meet this new 
challenge. That challenge has been successfully met and, as a result, 
the Bureau has reaped the benefit of expanded research functions which 
have immensely broadened the scope of knowledge of Agents in all our 
offices. 

Supervisor Brennan 1 s ambition, hard work, dfive, and 
appreciation oj achievement have been important to the success of 
this Unit. He has successfully executed his functions as Supervisor 
in Charge by assuming a leading- role in the coordination and execution 
of writing assignments in his Unit. 

The immediate impact of the work of the new unit was reflected 
in its expansion in November, 1957, as a result of a suggestion by 
Mr. Tblson, to embrace research of a current nature in the criminal 
field. Again, it should be noted there was no previous standard, for 
research work of this nature. But again, the added responsibilities 
were assumed and have been discharged in an exeMplary manner* This 
Willingness and ability to meet new and challenging situations are 
outstanding characteristics of Supervisor Brehnan r s approach to 
his fob. 
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Charles D. Brennan 
JUSTIFICATION: 

The following Hens are cited as evidence of the value to 
the Bureau of the work performed by Supervisor Brennai serving in his 
capacity as unit chief: 

About Cyrus Eaton 

On July 26, 1957, Supervisor Brennan prepared a memorandum 
about Cyrus Eaton for the information of the Director* At the time, 
Eaton was little known as far as Bureau interests were- concerned. 
Supervisor Brennan called attention to %aton*s sponsorship of the 
first Pugwash meeting of scientists in Nova Scotiaj called attention 
to Eaton f s growing affiliations with world communists; and made the 
observation that it appeared, likely that Eaton, because of hi® wealth 
and influence as a financier and industrialist, was apt to become a 
new "angel" for communist causes. In subsequent memoranda, Brennan 
reported activities by Eaton along the same line and, in November, 
1957, disseminated information about those activities as well as about 
Eaton 1 s background to the Department of State and the U. S. Information 
Agency. Eaton, of course, became , a cause celebre in 195&; but, thanks 
to Brennan r s foresight, the Bureau was placed in the position of having 
been well aware of the situation in 1957. 

Nationwide Criminal Activities Letter 

In February, 1958, as a result of the wealth of material 
being, accumulated under the Current Developments in Criminal Matters 
Program, which was an outgrowth of Mr. Tolson r s suggestion that research 

be conducted on criminal matters, Supervisor .Brennan took an 
important part in establishing the format and wrote the first of what 
has since become an informative letter disseminated throughout the 
field on matters of general interest concerning criminal activities. 
Field personnel, including SACs and ASACs have since given growing 
credit to the part which this letter has played in broadening their 
scope of knowledge in this regard and,ithus, in facilitating and 
improving their liaison with law enforcement officers in general, 
as well as giving them additional material for their speeches. The 
Nationwide Criminal Activities letter is now an established product 
of our research work and is still being disseminated regularly in the 
same format under Supervisor Brennan f s guidance. 
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Charles D. Brennan 
JUSTIFICATION:, 



Analysis of Peaceful Coexistence 



In January^ 1958* the Director, concerned over the extent 
to whtch people mere being taken in by the Soviet tactic of .peaceful 
coexistence requested that a study be prepared to disclose the real 
nature of the tactic. Supervisor Brennan and his Unit prepared a 
special study on the ^subject which was disseminated to other Govern- 
ment agencies and which evaked many laudatory comments from other 
agencies for the concise and .cohesive nature of the study. Copies 
were distributed to all field offices for- the benefit of all Agent 
personnel.. Supervisor Brennan was among those commended by the 
Director* 

Director *s .Speech Material 

In the Summer of 1958* the Current Research Unit was asked 
by the Director to submit material J-or passible use in conjunction 
with an address to be made by the Director before the American Bar 
Association in August ,- 1958. The pro feet was coordinated by 
Supervisor Brennan, who worked with his personnel in preparing the- 
material, devoting many hours of overtime to it in addition to 
performing regular functions. The result, which ultimately was 
blended with research work prepared for the same occasion by the 
Crime- Records- Section, was an outstanding speech which evoked 
widespread comment fallowing, the Director f s appearance* The speech, 
entitled r 'Law and the Layman," subsequently was printed in full in the 
Law Enforcement Bulletin*' 

Espionage Briefing 

In the Fall of 1958;, Supervisor Bfennan r s guidance was 
successfully applied to preparation Qf material concerning" espionage 
activities in the United States, wtth which the' Director briefed the 
President and his Cabinet* again arousing much favorable comment and 
resulting in letters of commendation for the personnel involved. 

u The Nation" Article by Fred Cook 

In December, 1958, Central Research Section was' instructed 
by the Director to analyse Fred J. G'ook r s article in "The Nation" 
magazine attacking the FBI. Supervisor Brennan was given the over-all 
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Charles D. Brennan 
JUSTIFICATION: 

-bask of coordinating the project. He actually too% part in devising 
the approach to be used in making the analysis and in the actual 
writing* 2e personally worked- through the holiday season with little 
time off to-be with his family. The Director commended the Section^ 
as a whole for what he termed "an exceptionally fine piece of work. 
This product was subsequently adapted into a monograph for dissemination 
throughout the field to be utilized by all Bureau personnel in enabling 
them to refute the lies which had appeared in the article. 

Holders of Public Opinion 

In March, 1959,. the Central Research Section again prepared 
a special project at the director 1 s specific request for research 
material about possible communist .affiliations among newspapermen, 
writers, newscasters, et cetera. Again, this over-all project was 
coordinated by Supervisor Brennan and again the net result was an 
analysis of extreme interest which was for the particular information 
of the White House. And, once again, the Central Research Section 
•mas commended for the splendid performance of its duties. 

Analysis .of World Communism 

The Department of State several years ago took some of the 
material which had been put out in separate form by the Bureau, 
particularly in the form of monographs by the Central Research Section, 
and published a pamphlet which it distributed throughout some of the 
Latin-American countries. This year it decided that current tactics 
of world communism had produced such confusion that there was a need 
for a supplemental printing. As a result, it requested the Bureau for 
information in the form of a special study. This situdy recently was 
completed. It was prepared again in Supervisor Brennan* s Unit and 
under his direction. Supervisor Brennan also contributed much to the 
writing, working with other personnel in his Unit. Upon submitting 
it for approval to Assistant Director Belmont, he noted on the memorandum 
transmitting it, "Very well done. n He subsequently stated that the 
analysis was so clear, simply stated, and concise, that it should be 
useful to our own Agent personnel throughout the field in alerting them 
to the latest switch in world communist strategy. It has been submitted 
in the form of a monograph for dissemination. This study, recently 
delivered to the Department of State officer who made the inttial 
request, should enhance the reputation of the Bureau in regard to its 
alertness and ability to be knowledgeable on this particular subject. 
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Charles D. Brennan 
JUSTIFICATION: 



Speech Material for the Director 



* On June S3, 1959, Supervisor Brennan was commended by 
the Director for his excellent work in connection with the 
preparation of material in Central Research Section for use by 
the Director in connection with a speech presented by the Director 
at Morris Harvey College on June 16, 1959k Supervisor Brennan 
worked tirelessly and without regard to personal commitments, 
evenings and weekends to complete the Central Research Section 
contribution and subsequently cooperated with Crime Records. Section 
in weaving together the best features of the two speeches. 

In Summary 

Since assuming the duties of Supervisor in Charge of the 
Current Research Unit, Brennan has been commended on five occasions 
either by communications expressly to Brennan from the Director or 
through Mr* William G. Sullivan in commendation of the Section s 
gffofcb as a whole by the Director* 

The examples cited are typical of the accomplishments 
which have resulted from the superior efforts of Brennan as 
Supervisor in Charge of the Current Research Unit. Brennan is 
always to be found in the thick of the project at hand, demonstrating 
that he is willing to do not only his share, but more, to bring the 
project to a successful conclusion. The fact that so many have 
been brought to a successful conclusion over such an extended period 
is fully deserving; of special recognition of the dedication which 
this Supervisor has shown for his work. 
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Office Memorandum • united states government * 



to 



FROM 



SUBJECT: 



Mr. Mohr 



W. S. 3Jayel 



DATE: 7-1-59 



T olson . 






W.C. Sullivan _ 

Tele. Room 

Holloman 

Gandy 



CHARLES D.iBRENNAN 

SUPERVISOR IN CHARGE, CURRENT RESEARCH UNIT 

CENTRAL, RESEARCH SECTION 

DOMESTIC INTELLIGENCE DIVISION 

EOD 4-19-48; GS-13; $10,130 

NOT ON PROBATION 

VETERAN - NOT IN RESERVE M 



By memorandum 6-26-59 Domestic Intelligence'' Division (DID) recommended 
•that SA Brennan be granted a cash award of $150 for the exceptionally fine manner in which 
jhe has been discharging his responsibilities as Supervisor in. Charge of the Current 
'Research Unit since August, 1957. 

DJD noted several examples, of work performed under SA Brennan' s super- 
vision, coordination and direction reflecting the superior manner in which he has been 
discharging his responsibilities. Included among these examples were memoranda he 
prepared in 1957 concerning Cyrus Eaton; his work in. establishing the format and writing 
the first informative letter disseminated throughout the field now known as "Nationwide 
Criminal Activities" letter; analysis he prepared of peaceful coexistence tactics used by 
the Soviets; .material prepared for the Director's use before the American Bar 
Association hi. August, 1958, (speech entitled "Law and the Layman"); material for the 
Director's use in briefing President and his Cabinet on espionage activities; work in 
connection with analysis of Fred J. Cook's, article in "The Nation "attacking the FBI; 
preparation of material regarding possible Communist affiliations among newspapermen, 
writers, newscasters, etc. , for Director's use; preparation of material for Director's 
use in connection with speech at Morris Harvey College on 6-16-59. 

Based on the information submitted by DID there is. no question but what 
SA Brennan has done a superior job as head of the Current Research Unit. His talents 
have been utilized to the very best advantage of the Bureau and recognition, of his fine 
performance certainly appears appropriate. Although his over-all performance has 

J been decidedly above average, it must be realized he is a Bureau Supervisor in Charge 
of the unit and should be expected to perform in a superior fashion. Approval of an" 
incentive award for SA Brennan would undoubtedly open the door for similar recommenda- 
tions from this and other divisions at the Seat of Government for SA Supervisors since it 
is an established fact that *a;yery large percentage of pur supervisors are handling their 
responsibilities iita s^gerdtir ihanner. *""" ~ 
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Memorandum to Mr. Mohr 
Re: Charles D. Brennan 

Domestic Intelligence Division 

BUREAU RECORD OF SA BRENNAN: SA Brennan has been assigned to Seat of Govern- 
ment since 1-30-56 and has been Supervisor in Charge of the Current Research Unit 
since 8-14t.57. There are three agent Supervisors under his direction. He has been 
censured on only one occasion during his Bureau career that being 4-1-59 for an ferror 
in a communication. He has been commended oh 3 occasions and commended twice 
through his Supervisor, Prompted to grade GS-12 on 7-20-52 and to grade GS-13 on 
7-29-56. His weight is within desirable limits. His voluntary overtime indicates he has 
been equitably sharing the work load* He is a qualified Inspector 1 a Aide arid is interested 
in and available for administrative advancement. Interviewed by Screening Committee 
,2-27-59 which committee considered him qualified for -administrative advancement and 
noted he had potential for further advancement in the Bureau. Considered for promotion 
to grade GS-14 4-27-59; however, he was passed over to be reconsidered in July in view 
of the letter of censure he received 4-1-59. Rated Excellent on his 1959 annual 
performance rating. 

RECOMMENDATIONS: 

1. Although SA Brennan has been doing an exceptionally fine job in dis- 
charging his responsibilities, it; is. hot felt that he should be 'approved for an incentive 
award for the above rioted reasons. However^ it is recommended that he be commended 
for the fine manner in which he has been handling his duties., 

7// 

2. Jri view of SA Brennan^s over -all above -average record and the fact that 
he was passed oyer on 1 occasion for promotion to grade GS-14 for the only letter of 
censure *~ which he has received, it is recommended that he be promoted from grade 
GS-13 to grade GS-14 at this time. 
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PERMANENT BRIEF OF THE PERSONNEL FILE OF SA CHARLES D. BRENNAN IS 
ATTACHED. 
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July 2, 1050 



Mr. Charles D. Brenuan 
Federal Bureau of Investigation 
Washington* D.. C. 



Bear Mr. Breiman: 

-% am indeed pleased to advise you o£ your 
promotion to the position of Special Agent, $11,355 
per annua in Grade OS 14, effective July 1£» 1050, 

Sincerely yours, « 



John Edgar Hoover 
Director 
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1 - Mr. Belmont (PERSONAL ATTENTION) 



1 - Movement 




1 - Miss Usilton 
MA; pem 
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Office Memorandum • united states government 



TQ 



FROM 



SUBJECT: 



Mr. A. H. Belmont 




date: August 27, 1959 




Mr. W. C. Sullivan! 

a 

SA CHARLES, D.MBRENNAN 
SUPERVISOR IN CHARGE 
CURRENT RESEARCH UNIT 
CENTRAL RESEARCH SECTION 
DOMESTIC INTELLIGENCE DIVISION 
ADMINISTRATIVE MATTER 




The captioned Special Agent was the dictator of a correspondence matter 
in which a typographical error was noted by the Reading Boom. The Current 
Intelligence Analysis of August 2$: r 1959, under the heading "Communist Party, 
USA, Latin-American Activities' r on page 1, paragraph!, line 13, contained the 
proper noun Khrushchev improperly spelled Khrusuchev. 

In terms of mitigating circumstances; it should be noted that the error 
occurred in a yellow file copy submitted to the Reading Room for approval prior 
to the mass production of the Current Intelligence Analysis for dissemiriattion; and, 
therefore, no embarrassment to the Bureau was involved. Secondly, Mr./ Brennah 
had originally prepared this page without any errors rioted but had changed it to 
improve the presentation and in the hurry of gfetting this matter in the mail that 
same day neglected to detect the typographical error. 

Mr. Br ennan acknowledged that he should have been more careful and 
in the futurfe will more carefully scrutinize his work regardless of the^pressure 
of the moment. 

RECOMMENDATION: 



Iri accordance with regulations, Mr? Brerinari be censured for failing to 
note the typographical error appearing in the proper noun Khrushchev. 



1 - Mr. Belmont 

1 - Administrative Divisio; 
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\ym y V* S. -Civil 
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0TIFICAT10N OF PERSONNEL ACTION 



ir 



V ^»f"C^?* ST [CATS]— 1-irsHr-Middle— Mr,— Miss^-Mrs.) 



1 DATE OF BIRTH' 



3/ IDENTIFICATION (optional) 



08194 



l THIS IS- AN OFFICIAL NOTICE OF THE -PERSONNEL ACTION- DESCRIBED BELOW, WHICH AFFECTS YOUR EMPLOYMENT. GENERAL INFORMATION 
CONCERNING YOUR EMPLOYMENT APPEARS ON THE REYERSE SIDE OF THIS FORM. 



5. NATURE OF ACTION (standard terminology, must be used) 



vaat&Bim 



6. EFFECTIVE 7. CIVIL SERY1CE OR OTHER LEGAL AUTHORITY 

DATE OF ACTION 



7-12-59 



EKQEPTED BY LMi 



FROM — 

Special Agent 
mi 54-F-1S3 

Series 1811 » GS IS 
$10,1*50 per anatta 



POSITION TITLE 
AMD NUMBER 



9. SERIES, GRADE, 
SAL'ARY 



10. NAME : AND 
LOCATION PF 
OFFICE BY 
WHICH 
EMPLOYED; 



II. DUTY 
STATIPN 



TO— - 

Special Agent 



QB 14 9 $11,355 per annua 

TITLE CHANGED 
TO SUPV.SA 
SERIES 1811 
FBI #61>F-101 
EFF. 4-30-61 



Yes 



12. APPORTIONED 
•POSITION 



STATE: 



Yes 



I * J Apportiohment Waived 

•V ^~\ Proved 



13: VETERAN PREFERENCE' 



No 



5-pt. 

X 



10-ph Disab. 



10-ph Other 



14. TENURE GROUP 



15. POSITION. OCCUPIED IS IN THE: 
Competitive 



Service 



X 



Excepted 
Service 



16. APPROPRIATION 

from: $. & E.. , FBI 

To: Same 



17. PAYROLL DEQUCTIONS 



18. DATE OF APPOINTMENT 

AFFIDAVITS (accessions only) 



1,9. , REMARKS: 
A I a. Subject to completion' of-V year probationary (or trial J* period commencing- 

1 I b. Service counting, toward -career '(or permanent), tenure from: . 

Separations: Show reasons below; as required. Check, if applicable: ,[ 



c. During probation 



CD 



d. From appointment of 6 months or lest„ 



-^Ot »; 



m- 







20. EMPLOYING DEPARTMENT OR AGENCY, 

r -U. S'. Department . of Justice 
Federal Bureau of Investigation 



2f. OFFICE MAINTAINING OFFICIAL PERSONNEL FOLDER (if different than 

iiem 1D < dboye) federal Bureau of Investigation 
Washington 25, IX. C. 



22. SIGNATURE (or other authentication) AND^TITLE 

D-ireotor 

23. DAffcg-jgggg 7«io-50^ 



tf 



") «■ 



2? JU 



2 



1 1959 



4. PERSONNEL FOLDER COPY 



7" 



4 



^r 




. &•-* 



Tolspn __ 

Belmont _ 
DeLoach . 
McGuire - 

Mohr 

Parsons _ 

Rosen 

Tamm 



Trotter 

W.C. Sullivan _ 

Tele. Room 

Hollom,an \ . — 



August vl, i650 



l) 

Mr., -Charles D* Broaaan 
Inderal Bureau of Investigation: 
V a&hington, B, C 



Bear Ifflr* Breimaaj • 

Jka the dictator of certain olBeSai material 
prepared under date oi August iiG, i©50* you wo reraigc- 
la ftaifin* to assure the accuracy of the torreapondeace 
in question and you did not discover an error that appeared 
in it 

£» the iuture*. it 'vsill be accessary for you to 
give more careful attention to the review of Bureau mail 
prepared by you oo that you vrtll not be chargeable v.ith _ , 
*. similar eryor* . , r : ?~ t ■ 

; ' ' ■• Very triily youra, 

I« ,$%&? Hooves^-'' 



a? 

TTJ CI 



ra 




nzJ 



-n ' 



. John Edgar Hoover 
Director 

1 -- Mr. Belmont (Personal Attention) 

1 - Domestic Intelligence Division Personnel File 

Based on memo Sulliwan.to Belmont 8-27-59 EWStbam.. 



a? 
o 
o 



CjC 



in 

'as. 
If 






/t 



\jju 



\ 



Gandy ^ 



■"* V. **mMl Fyiodt3 ' teletype' UNIT.CZI 




\ 




V* i~ 



^ — ; , « jp "^ i ■ 



Mr, Belmont August 38, 1959 

Director, M 



EmmmmmifiM 

SAFEG0ABDMG OF OFHCIAL 



OF THE OtfttBE OF IBS UNITE0STA® 



Be memorandum % ft Sullivan to you, August Z% 1959* 
Ihe nam^s of Special Agejjts Charles D, Brennan, Russell 8, 
Garner, and Charles G. Cusi$ m being added to the list of , 
persons in the Bomestto Intelligent Division whc? have the authority 
td dassify* upgrade &nd/o? dowa grade defense Information, 

1 - Mr. Mohr - Movement Unit will made the appropriate notation of the 
f above grants of authority, 

i - Personnel file of SA Charles D/Brennan 
1 - Personnel file of SA Russell S, Garner / 
1 - Personnel file of SA Charles & Cusick 



DJB:mcc 






September 22, 1959 
PER80NAI* 



Mr. Charles )p* Brennan 
Federal Bureau of Investigation 
Washington, D. C, 



Dear Mr, Brennaii: ' 

I am most appreciative of the very fine work 
you did in the preparation of a brief for my use on 
September 10, 1959. 

The preparation of this succinct and compre- 
hensive brief was handled promptly and with admirable 
ability* I am aware of the demands placed upon you in 
the excellent contributions you made to the efficient 
handling of this assignment and I want to thanfe you for 
a job' well done. 



SWISS 53J 

SEP 2 £1959 

GOMM-Ffr 






/ 



Sincerely yours, 

J. Edgar Bawcp 



f-'Jy 



T Olson __ 
Belmont _ 
Deboach . 
McG'uire"/- 
Mohr *_^_ 
Parsons _ 
Rosen - — 
Tamm — -. 




1*- Mr. Belmont (Personal Attention) 

IS 
HWC 

6T-428100 , 




Trotter 



W.C. Sullivan „ I 

Tele. Room \ 

v - ^XJ^ IL room [=1 teletype umtLZj 




STANDARD FORM NO. 64 



# 




Office Memorandum • united states government 



TO 



FROM. 



Mr* . A*. H. Belmont 



W.C., Sullivan 




date: September 17, 1059 




subject: PREPARATION. OF BRIEF FOR THE DIRECTOR 



k" 




DflFORMATIGN CONCKRNING (CENTRAL IffiSEARCHMATTEKfe^j 

Tele. Roi 
Hollomaiv. 
Gandy , 



iiyj^ 



Reference is made to the ;e^§£§ge?d Iette.r / xrom the Director to 
Mr. A. H. Belmont, commenting upon the excellence of the brief which the 
Director used, in conference with the President. Li view of the outstanding 
effort made and certain sacrifices engaged in willingly in .connection with the 
-preparation of this brief, it is believed proper to consider certain ones for 
Commendation. A 

t-w. f J 

S' It is believed that Supervisor C D.rBrennan who did the major 
Writing of the brief shouM^eclaive a letter of commendation. It is further 
believed, that Miss Ikealp|inote who broke :two social, engagements hi order 
to slay late at night to take dictation and typing, as well as coming in on 
Saturday, should also receive a. letter of commeridation. 

It is believed the following, who also contributed a great deal to 
this project should. have- a (Sopy of. the enclosed letter from the Director to 
• Mr. Belm'pnt incorporated ;in their files: 

Joseph. Ft^ondOh 
Arbor Wqjfh^y 
; Elbert T^Turner 
Vi^ter^T^^ 
. John G^Stbkes^O 
Richard/W^Smith 
Preston i$£0se 
Andrew Js^^^lker, Jr. 
Angela .'M^jLassiter 
;Susahna M<*l£riaUckas 
Harrietj^R^Trot 
"M. Sjje%ackett 
Lorena H*?%ewis 
Nancy Jp^igle 



"282 



RECOMMENDAT ION: 

4'7 




OQf Thatgconside ration, be given to issuing two li 
indicated a;bdvelahd. incorporating the referenced le'tte: 
files of those listed. . \ . 



jlp 

letters of commendation as 



mg&p 



oiit 1 - Mr. Sullivan V 




letter frOm the Director in the 




& 4jkz)sj £-)^L. 




K' 



September 23* 1959 



Mr. Parsons- 
Mr. Rosen 

Mr. Taxnm 

Mr. Trotter.. 



^ Mr. W.C.Sullivan 
$&ele. Room 



',Mr. Holloman 

.JMiss Gandy . 



Mr : . J. Edgar Hoover 

Director 

Federal Bureau, of Investigation: 

Dear Mr. Hoover: 




I received your letter of September 22, 1959^ commending ^ x 
me for the work I did in the preparation of the brief used by you on - JV 
September 10, 1959. Actually, the shoe should be on the other foot. ^ 
You deserve my thanks for giving me the opportunity to work on <such^' 
a vitally significant and important document; ^7 

My greatest pleasure came from knowing jthat I was preparing 
material for a man who not only knows the full danger which international 
communism represents^ but who also is determined to make M&e of every 
■force at his command to combat it. You have the wholehearted support 
of all of us in this. fight, and I ^as pleased to ,be able to contribute in some 
small measure to furnishing you. with the needed ammunition. 



Sincerely yqurgj 



*'fu* 



Charles DpBrehnan 

itECOi;UED - X59 s 



*7 



:, 1959 



/>. 



' r A k* 




SEP 24 1959 - 



i OCT 5 IBB 



yx* 
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April 13, i960 



Mr. William C. Sullivan 

Federal Bureau of Investigation 

Washington, D. C. ' * v 

/ « . 

Dear Mr, Sullivan: 

I was impressed with the high caliber Of 
a brief concerning a matter of great interest to the 
Bureau in the security field and I am taking this means 
to thank you and, through you, the personnel under your 
sujper vision who worked on this project. 

. Everyone Who took part in this delicate 
assignment, demonstrated a great deal Of diligences, skill 
and enthusiasm and the result of -their efforts was an 
excellent and valuable brief . It is a pleasure to com- 
mend you for your competent supervision: of this matter * 
&nd t want you to express my appreciation to those who 
assisted for their fine woirk. 

Sincerely yours-, 



1 - Mr. Belmont (Personal Attention) 

Be brief dated March, I960, entitled "Communist Infiltration of 
the Press* " 



CMT - 

(2*7) ...-•"* 

Copies prepared and attached fdr files of? 

(OVER) 




mmt ■ 






J 



Mr. William G. Sullivan 



> Charles P. Brennan 
Joseph F. Condon 
Charles G. Cusick 
JRassellS. Garner 
Arbor W. Gray 
John E. MCHale, Jr* 
Charles B ? Peck 
Joseph M« Sizod 
Richard M« Smith 
Margaret Chamberlain 
Helen A., Dumaine 
Barbara L. Farlie 
Carmen M. Ford 
Allen K. Howe 
Karen L. Huwer 
Nancy J* Ingle 
Angelea M, Lassiter 
Margaret A. Lucey 
PhHijpa £3« Maddox 
Judith Ei Stockton 
Lorraine L. Whalen 
Emiiie L. Adams 
LeahM. Kenote 
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OPTIONAL fORM NO. 10 



;J^R 



^"UNITED STATES GOVERNMENT 

Memorandum 






<^^r 



TO 



FROM 




/PARSONS, 

HE* A Ho I^LHOF 




subject: ' "COMMUNISM Md RELIGION" 
Brief dated March.- 1960 



date: April 7,* 1960 



1-Mr« Belmont 

1-Mr. Parsons 

1-Mro Mohr 

l-llr. N, P. Callahan 



Tolson 

Mohr 

Parsons _ 
Belmont _ 
Callahan' . 
DeLoach . 
Ma lone — 
McGuire _ 

Rosen 

Tamm 



Trotter 

W.C. Sullivan . 
Tele. Room _ 

Ingram •—. 

Gandy 1— 



"COMMUNIST INFILTRATION OF THE PRESS" 
Brief dated March, 1960 



C4>avles TX13 







Wo^kJIc 



J^fklL 



RE7vr>a» 



)4^jfC^ 



1 






<?;v 






During March , I960 1 ; we prepared, for the 
Directors information, extensive briefs on the two : 
above-cap tioned subject matters. 

The brief on "Communism and Religion" was 
prepared in the Internal Security Section under the 
direct supervision of Section Chief Fred- Jo Baumgardner. 
This brief involved the review of thousands of references 
and. most of the Special Agent personnel of the Section 
participated in it. Some file reviews were made by 
personnel of other Sections of this Division. The 
personnel engaged in the preparation of this brief . 
worked every evening and Saturdays and Sundays for 
over two weeks. In addition, while some delinquency did 
arise in, the work of the Section, all special matters 
were handled and the delinquency was kept within reasonable 
control. A real effort is now being put forth to bring 
' -all the work in the Section up to a current status. Also, 
it should be noted that the extent of the matter of 
communist infiltration of religion has become a very 
controversial subject, and this brief had to be most 
carefully prepared and the information had to be 
judicially evaluated to arrive at a proper Bureau 
position, i feel that an excellent brief was prepared 
in a very delicate field and that commendation would be 
in order for those who participated in the brief *s 
preparation. 

• JSJSpfiOSUHBS 

& (7) ^ 

1-Personnel File of Fred J. Baumgardner 
1-Personnel File of William C. Sullivan 
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Memorandum . to Mr. Parsons from Mr* ■ Belmont 

Re: "Communism and Religion" 
Brief dated March, 1960 

"Communist Infiltration of the Press" 
Brief dated March, 1960 

The brief on "Communist Infiltration of the Press" 
was prepared in the Central Research Section under the personal 
direction of Section Chief William C. Sullivan. His entire 
Section participated in .the preparation of the brief , as did 
also some personnel of other Sections in the Division* The 
personnel directly responsible for this brief in the Central 
Research Section also worked evenings and weekends to get 
this brief prepared* Thousands of file references were 
reviewed and, again, I feel that an excellent brief, in- another 
delicate field, was prepared, and that commendation is in order 
for the pP^rsonnel who performed the major portion of the work 
on this brief* 

It is believed it v/ould be desirable that two 
letters of commendation be written — one to Mr. Baumgardner and 
the other to Mr. Sullivan — in their capacity as Section Chiefs— 
for the work which they and the personnel of their Sections 
performed in the preparation of these two briefs; that copies 
of the letters then be placed in the personnel files of. the, 
employees in each Section -who made substantial contributions 
to the preparation of the briefs. 

Attached is a list of the personnel in each Section 
whose files should receive copies of a letter. - 

HECOMMBMDATION : 

That letters of commendation as indicated above 
be prepared. 
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April 7, 1960 

^SS OMsBL_IN_JM'£RKAL SECURITY SECTION WHO M&DB SUBSTANTIAL 
CONTRIBUTIONS TO PREPARATION OF BRIEF ON COMMUNISM AM) 
RELIGION DATED MARCH. I960 ; > • 

Herman OJBly -.Special Agent 

Preston YfolDise - Special Agent . . 

Joseph DoXDonoIme - Special Agent 
Frederick F<XFox - Special Agent . ' 

John T;i Harrington - Special Agent 
John HoflCleinkaiif - Special Agent 
Carlton Qo^Lenz - Special Agent ■ 

■ Donald v jjjs McNerney - Special Agent 
t John Fc>Morley - Special Agent 
JoJo|,O Connor - Special Agent 
BIward B,« ^Reddy - Special Agent 
Bowen F>Rose ■*• Special Agent 

Dorothy J^Dryden - Secretary (Stenography) 
Shirley SofKardesty - Secretary (Stenography) 
Florence RoMKruer - Secretary (Stenography) 
Rebecca AoNSmith - Secretary (Stenography) 
, : Pearl Wielkievficz "- Secretary (Stenography) 
Rose M>|Wielkie\vicz - Secretary (Stenography) 

Marie P* tfPfeil' - Supervisory Clerk-Stenographer 
Bonitai?«XCoverdale - Clerk-Stenographer 
Linda L\ Coxi - Clerk-Stenographer 
KathleensMo^f?sborne - Clerk-Stenographer . 
Mary AnntRocco - Clerk-Stenographer 
Pauline lOFoster - Clerk-Stenographer 

Mildred R Nelson - Clerk 
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" M 



# 



§ 



April 7, 1960 



PERSONNEL IN CENTRAL RESEARCH SECTION, AND 
TWO FROM OTHER SECTIONS, WHO MADE SUBSTANTIAL 
CONTRIBUTIONS TO PREPARATION OF BRIEF ON 
"COMMUNIST INFILTRATION OF THE PRESS," 
DATED MARCH, 1960 



Name 



Position 



Agents (Central Research Section) 

Charles D*]\Brennan Supervisor 

Joseph FXxtondon 

Charles -d^tcusick * 

Russell \sty. Garner 

Arbor $\Gray 

John EoVvMcHale, Jr, . . 

Charles x %/4peek 

Joseph Mo\ Sisoo 

Richard wMsmith 

Clerical .Employees (Central Research Section) 



Margaret /^Chamberlain 
Helen A.^Dumaine 
Barbara tX|Farlie 
Carmen M^Ford 
Allen K ^ Howe 
Karen L*)\Huwer 
Nancy J<Mlngle 
Angela 'M. ^Lassiter' 
Margaret A^^JLucey- 
Philipa £t>Maddox 
Judith E.]\Stockton 
Lorraine L;lwhalen 



Intelligence Analyst 

Typist 

Typist 

Intelligence Analyst 

Intelligence Analyst 

Stenographer 

Typist 

Secretary 

Intelligence Analyst 

Research Analyst 

Typist 

Intelligence Analyst 



Clerical Employees (from other Sections) 

Emilie La Adams Clerk-Typist 

\l 
LVKenote Secretary 



Leah H,Y£enote 



Internal Security 

Section 
Subversive Control 

Section 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reptyt 
FtieNo. 



r erto 



WASHINGTON 25« D t C* 



Director 

Federal Bureau of Investigation 
United States Department of justice 
Washington, D; C. 

Dear Sir: 



RE: SA 



Charles ,D. Brennan 

(Type or print plainly) 



For inclusion in the fund to-be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to- this fund \ and who dies from any cause except self-destruction while employed as a Special Agent/ 
I am forwarding herewith (by CHECK - tfQJWWHBEff) the sum of $10,, payable to the Assistant Director, Administrative 
Division, FBI, to be included In, said fund, Payment will be made for death by self-destruction after the Agent has been a 
member of the, fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a. 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. \ 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the 1 Director in pertinent 
matters. The Assistant Directorof the Administrative Division of the FBI shall receive all contributions and pccountl for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will -consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him* to* 'pay to" the designated .beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund' at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance 4 Fund: 



Name 



Address 



Evelyn B. N Brennan 



Relationship 

Wife 



Date 

2/25/60 



W7 T\T; Owen fitreftt, AWandrta.. Virginia 



The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty; 



Name 



Same above 



Address 



Relationship" 



Date 




(\ 



Very truly yours ,(\ If 




/^Ac<^ — 



Special Agent 




FD-253 (11-22-54) 



UNITEf STATES DEPARTMENT OF JUSWIE-. 
FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to 
Me No, 

Director 

Federal Bureau .of Investigation 
United* States Department of Justice 
Washington, D, C. 

Dear Sir: 



WASHINGTON 25, D. C, 



RE: SA 



CLr/es ). 8 



y € k k «. k; 



(type or print plainly), 



For inclusion in- the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I amforwarding-herewith (by CHECK - MOM ORDER) the sum of $10, pay- 
able to the' Assistant Director, Administrative Division, FBI, to be included in .said fund. Payment will 
be made for death by .self-destruction after the Agent has 'been a member of the fund for a continuous period , • 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, .gratuitous contri- 
bution to -said fund which I understand is. to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters, pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action _ 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI ■ 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent- 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the .Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall riot under any circumstances -exceed the amount of monies in the- .fund at the time 
any liability shall occur; The. following person is designated' as my beneficiary for FBI Agents' Insurance Fund': 



Name 



t\/eU 1$ . J5rdHK,*K- 



'4 



^Relationship^ 



\jih 



Date 



1A2J&. 



Address 



Ml it but*. H tJ MiXtsJ****, ik. 



The following person is designated as my beneficiary under the Chas., S. Ross Fund providing $1500 
death benefit to beneficiary of agents killed in the line of duty. 



$■ 



*>mt c^Vdo-t 



L 



^Relationship^ 



Me fAf/f? 



Address 



i 




/»»# 



^ ^28.0^ 




C 




Very truly yotirs, 
Special Agent 
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Standard Form 5i3 

Rev. August 195* 

Promulgated 

By Bureau of the Budget 
' Circular A— 32 
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CLINICAL RECORD 


CONSULTATION SHEET 


• - • REQUEST 


TO: 


PLASTIC SURGERY 


, FROM: (Requesting ward, unit, or activity) 

STAFF' CLINIC 


DATE OF REQUEST 

9-14-59 



REASON FOR request (Complaints and findings), 

This FBI Special Agent appeared for Annual Physical Examination 8-24-59, 
HgDrevealed a history of a plantar wart. He was treated for seed warts in 
1938 by X-ray. Later the lesion was pared and treated with acid. He was 
seen in Dermatology 9-11-59 where they described his lesion as radio 
dermatitis with verrucous elements and suggested that the patient be 
checked by Plastic Surgery. Please examine and advise. 



PROVISIONAL: DIAGNOSIS 



PHYSICAL EXAMINATION 



DOCTOR'S SIGNATURE 



S/ G. R. Johnston 



APPROVED 



PLACE OF CONSULTATION 

D BEDSIDE J£]pNCALL 



I, □'EMERGENCY 
JJ3 ROUTINE 



6. R. JOHNSTON, CAPT MC USN consultation, report 



10-6-59 @ 1300 

10-6-59: - On the plantar surface 6f the Mt foot in the central portion 
of the metatarsal arch^|here is an area of dense cornified skin ih:tbe 
central area of a half dollar size area of old radiodermatitis. This area 
at present time is healed and it has beek recommended that thfe patient 
keep the area soft and pliable by the use of a crea.m or ointment to prevent 
further breakdown, if possible. Surgery would only be recommended in this 
case if conservative measures fail. 

S/ J. R. Connelly, CAPT MC USN 



(Continued on, reverse side) 






. 


SIGNATURE AND TITLE* 


,DATE 


IDENTIFICATION NO. 


ORGANIZATION^ 


PATIENT'S IDENTIFICATION (For typed or written eni 
middle; grade; date;-hos 


v ries give: Name—:, 
pital or medical fa 


ast, 'first, 
cility) 


REGISTER NO. 


WARD NO. 



BRENNAN, CHARLES DIEHL, SPECIAL AGENT, FBI 
S/GRJ .. - > 

it U.S. GOVERNMENT PRINTING OFFICE M95&-O-408257 16— 56119-5 t 't ^ * 



CONSULTATION SHEET 
Standard Form 513 



bi- 



/- 
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ATTACHMENT TO 'STANDARD- FORM 88, REPORT OF MEPICA;L EXAMINATION 
FOR INFORMATION AND GUIDANCE, OF MEDICAL EXAMINER 

Name of Examinee: Sr^^H^H^. . ChoAt 1&-6 - \/)/e 4 / . 

(Type-or print) Last First Middle 

The -following portions of the attached examination report, form need not Be completed: 

2 62 

3, • 65 

11 67 

14 ' .68 

17 69 

46 71 

48 72 
49 

46. Is. necessary unless facilities, for affording same are not readily available. 

48. Not required uiiless.examin.ee is.bver 35 yeqr.s of age or examination indicates such 
is desirable.- 

49.- .Is necessary unless facilities for affording same are- not readily available. 

71. Audiometer examinations should be- afforded whenever possible. 



FOR ALL EXAMINEES, WHETHER. CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES-: ' ..... 

The medical examiner should answer the following, question: 

Examinee 1 L ^\ is, I; I is not qualified for strenous physical exertion. 

TO BE ANSWERED- IN THE CASE OF 'ALL MALE EMPLOYEES AND MALE. APPLICANTS: 

1. Does, examinee have any defects restricting or prohibiting his.participatiorrin defensive 
tactics^nd dangerous assignments, which might entail the practical use of firearms? 
C22No 1 I Yes. If "yes" please specify defects. —_ — •..-, : 



2. Does^ xam inee have any defects prohibiting safe operation of motor vehicles? 
1 i^l No I " 'I Yes. If "yes" please specify defects. — : -^ — . : 
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?jlom : Vt. G. S^tiivan 








subject: LECTURE AaNgfS. ARMY ARMBOj* SCHOOL 
FORT KNOX ^'KT -t kS l H f "" ' — *™^ 
IWQRMmt m mW U mii tG (CENTRAL RESEARCH MATTER) 

In my memorandum 10-27-59, approval was secured for 
gupfervisor Charles d£ Brennan to give a lectture on "Communism in the United 
„ ]$fcates u on 11-10-59 at Fort Knox* Kentucky. 
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.Parsons JLL£u 



TflWttl,;;' ';" -' t 

.Trotter -'-"-■'- - 



W^C; Sullivan; Ji 
Tolo. Room _, 
Hollo man - - 
Gandy „„. 
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This is to advise that Supervisor Brennan gave the lecture as scheduled, 
was given to approximately 200 officers and faculty members of the FOrt IQiox 
| ** Armor Officers Advanced Training Class. It consisted of a 50-minute lecture, 
* ^followed by a 50-minute question-and-answer period. It was a very alert and 
^ (enthusiastic group of officers which was shown by the variety of questions asked on 
the subject of communism during the question-and-answer period. 



fe 



Colonel W. E. Chandler, Acting Assistant Commandant of the Armor 
School, is the senior officer in charge of the administration of the training program. 
Colonel Chandler stated that they were most grateful to the Bureau for makin$|a 
Speaker available and said he wanted to convey to the Director his appreciation for the 
splendid cooperation given them. He was assured this would be done and was p&iBO 
ibid that the Bureau is always most pleased to be of service to them, Several copies 
$- flftl the Director's latest article, "Communist Illusion and Democratic ReaHtft" Jre£e 
^if^iished to Colonel Chandler and he said he would read the article with great infce?e*k 

.$- It was obvious that SAC Wallace R. Hoagllfefrana ASAC Raymond Beclt 

; f:f|Ve done an outstanding job in establishing and maintaining an excellent liaison with 
^ #e military personnel at FOTtJSnoxr^ 



.;{.;; RECOMMENDATION; 
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For information. 
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1 - Section tickler 
l-C.D. Brennan 
1 - Mr. Belmont 
I- Jlr. JiP> Monr 
I - &r. DeLoach 
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Office Memorandum • united states government 



TO 



FROM 



SUBJECT: 



Mr . Mohr 



W. S. Tavel 



DATE: 



A 



CHARLES D.^BRENNAN 

Special Agent 

Supervisor- in- Charge - Current Research Unit 

(Research man, writer, speaker, and administrator) 

Central Research Section 

Domestic Intelligence Division 

EOD 4-19-48; GS-14, $11,355 

Veteran - Not in Reserve 

NOT ON PROBATION 



12-8-59 
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Belmont 
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Mohr 
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W.C. Sullivan _ 


rator) 


Tele. Room 


'Hollomnn 
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This is a brief, concise summary of Mr, 
the Director 1 s use. 



Brennan's record for 



ii 






I Mr. Brennan entered on duty 4-19-48 and is presently in Grade 

GS-14, $11,355, having been promoted to this grade and salary on 7-12-59. 
IHe is 37 years of age, is married and has three children. 

During the past year he has been COMMENDED on ffive occasions, 
the last being on 9-22-^59, for. t\xe very fine work which he did in the 
''preparation of a brief for the Director's use on 9-10-59. He expressed 
his appreciation for this Commendation by letter dated 9-23-59. He 
jhas been CENSURED on two occasions during the past year, the last being 
|on 8.31-59. ^CO*^" #° 

On his .1959 Annual Performance Report he was rated EXCELLENT 
by Mr. Belmont who stated he was one of the most valuable men in the 

1 Central Research Section. He was very versatile, being an, excellent 
research man, writer, speaker and administrator. His personality was 
marked by high-grade Intelligence, common sense, industry, forceful- 
ness, self-confidence and alertness.. He could handle any of the 
complex investigative matters of the Bureau, had no availability 
limitations and was willing to accept any assignment given to him by 
the Bureau in any location. As Supervisor- in- Charge of the Current 
Research Unit of the Central Research Section, he had done very 
superior work throughout the year. He continued to demonstrate his 
ability to handle arid direct personnel as well as to do very effective 
research,, writing, and lecturing. When an assignment was given to 
I him, one could be completely confident that it would be carried out 
l quickly, efficiently and thoroughly. He was serving the Bureau in a 
highly important position and function relative to research, writing 
and lecturing in both the fields of domestic intelligence and criminal 
investigations. He was interested in, available for and completely 
qualified for administrative advancement., 

AmATTACHMENT (Permanent Brief) 
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RE: CHARLES D, BRENNAN 
Special Agent 
Domestic Intelligence Division 



It is rioted he was interviewed by the Screening Committee 
consisting of Inspectors Edwards and Tavel who concluded he was: well 
qualified for administrative, advancement. 

His Off ices of Preference as of 2-59 are as follows: Newark 
and Miami, 

His daily average overtime for the past several months is 
as follows: June, 1959, 2 hours 13 minutes; July,, 2 hours 18 minutes; 
August, 2 hours 40 minutes; September, 3 hours 13 minutes; October, 
2 hours 3 minutes; November, 2 hours 49 minutes . 
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STANDARD POftM NO. «4 



Office Memorandum 






TO 



Mr, Mohr 



• UNITED STATES GOVERNMENT 



date: December 9, 1959 



from : W. 3. Tavel 



s 



SUBJECT: 



A 



CHARLES D VBRENNAN 

Special Agent 

Supervisor -in- Charge - : Current Research Unit 

(Research man, writer, speaker, and administrator) 

Central Research Section 

Domestic Intelligence Division 

EQD 4/19/48; G/S/-14, $11, 355 

Veteran - Not in Reserve 

NOT ON PROBATION 
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Tolson . 
Belmohtli 
DeLoach _ 
McGuire _ 

Mohr :_ 

Parsons _ 

Rosen 

Tamm i_ 



Trotter 
W-.Cv _ 
Tele. Room . 
Holloman . 
Gqndy 



The Director has inquired; as to when SA Brennan would be eligible for 
promotion to grade GS-15. 

The question of promotion of. SA Brennan would fall within the restrictions 
imposed by the Whitten Amendment. Provisions of this legislation require that before 
SA Brennan is eligible for promotion he must have served a total of one year in his 
I.present grade. Since he was promoted to grade GS-14 on 7/12/59, the earliest date 
Ion which he would become eligible for grade GS.^15 would be 7/12/60. 



RE COMMENDATION:. 



None. For information only. 
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